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इस भाग में भिन्म पE संख्मा की शाती है जिससे कि या मला फलम के रूप में 

বয়া জা নক্ষ । 
Separate Paging is givop to this part in order that it mur he filed us * 

separate compilation 
- - - - - - - - - - - - -- - -- - - - - - - - - -- - - - - - -- - - -- - - - - - -- - --- - - ---- - - -- - - 

am II - 3 - ~ -यण ( ii ) 
PART IISection 3 — Sub - Soction ( it) 


---- - - 


भारत सरकार के मंत्रालयों ( रक्षा संचालय को छोड़कर ) आरा जारी किए गए सोविधिक प्रवेश और अधिसूचनाएं 
Statutory Orders and Notifcations logued by the Ministrion of the Goveroment of India 

(Other than the Ministry of Deince ) 


कार्मिक , लो शिकायत तथा पेशन मंत्रालय 

अधिनियम , 1967 की धारा 10/ 13 के साथ पठिस भारतीय 

दंड संहिता की धारा 302/ 307/ 427/ 120 ( ख )/ 1212 
( कामिक और प्रशिक्षण विभाग ) 

के तहत दंडनीन अपराधों का अन्वेषण करने और उपर्युक्त 
नई दिल्ली, 23 मई , 2001 

अाराध अथवा उनसे संशक्त किसी प्रपास, दुष्प्रेरण नया षड्यंत्र 

अथवा फिर किसी अन्य अपराध ( अपराधों ) प्रयया उसी तर 
का . आ 1161. ..- केन्द्र सरकार, दिल्ली विशेष पुलिस 

( तथ्यों ) से उद्भूत अपराधो का अन्वेषण कसे के लिए 
स्थापना अधिनियम , 1946 ( 1946 की अधिनियम संख्या 

एतदद्वारा दिल्ली विशेष पुलिस स्थापना के सदस्यों की शक्तियों 
25 ) की धारा 6 के माथ पठित धारा 5 की उप - धारा 

और अधिकारिता का विस्तार संपूर्ण अनल गज्य के संबंध 
( 1 ) द्वारा प्रदत शक्तियों का प्रयोग करते हुए 

में करती है । 
सथा असम राज्य सरकार राजनीतिक ( क ) , विभाग, दिसपुर की 
दिनांक मार्च 12, 2001, पी एल .ए. सं . - 106/ 2000/ 

[ स . 228/ 49/ 2000-ए.म. वी .-11 ] 
| 43 - क . द्वारा प्राप्त असन राज्य की सहमति से 

हरि सिह, अवर सचिव 
नागेन सरमाह, वन तथा लोक निर्माण विभाग मंत्री , 

MINISTRY OF PERSONNEL , PUBLIC 

GRIEVANCES AND PENSION 
असम सरकार और 4 अन्य की हत्या के संबंध में पुलिस 
चौकी मलबारी , असम में दिनांक 27- 2- 2000 को दर्ज प्रथम 

(Department of Personnel and Training ) 
सूचना रिपोर्ट संख्या 61 / 2000 के संबंध में , विस्फोटक पदार्थ 

New Delhi, the 23rd May, 2001 
अधिनियम , 1908 की धारा 4/ 5, शस्व अधिनियम , 1959 की 

S . O . 1161 . - In exercise of the powers conferred 

by Sub - section ( 1 ) of Section 5 read with Section 6 of 
धारा 25 ( 1 ) ( ख ) और गैर-कानूनी गतिविधियां (निवारण ) the Delhi Special Police Establishment Act, 1946 (Act 
1532 GI/2001 - 1 
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No. 25 of 1946 ), the Central Government with the 
consent of the State Government of Assam vide 
Political ( A ), Department, Dispur Notification No. 
PLA 106 / 200043- A dated 12th March , 2001 hereby 
extends the powers and jurisdiction of the members 
of the Delhi Special Police Establishment to the whole 
of the State of Assam for the investigation of offences 
punishable under section 302| 3071427120 ( B )|121 ( A ) 
IPC read with section 4/ 5 Explosive Substance Act; 
1908 , 25 ( I) ( B) Arms Act, 1959 and section 10 /13 
Unlawful Activities ( Prevention) Act , 1967 , and any 
attempt, abetments and conspiracies in relation to or 
in connection with the said offence or any offence ( s) 
committed or arising out of the same fact (s ), with 
regard to FIR No . 61/ 2000 dated 27 - 2 - 2000 registered 
at Police Station , Nalbari, Assam relating to the 
assassination of Nagen Sarmah , Minister of Forest & 
PWD of Government of Assam and 4 others. 

[ No . 228149 / 2000 - AVD. 1I] 
HARI SINGH, Under Secy. 


Bonds-Series I bearing distinctive numbers 
from 1 to 5000 aggregating to rupees fifty 
crore only issued by the Punjab Roads and 
Bridges Development Board , Chandigarh , are 
chargeable under the said Act . 
[ No . 19/ 2001-STAMPS F. No . 33 / 32 / 99-ST ] 
ABHAY TRIPATHI, Director (Sales Tax ) 

मादेश 
नई दिल्ली , 19 अप्रैल , 2001 


स्टाम्प 


का . प्रा . 1163 - - भारतीय स्टाम्प अधिनियम , 
1899 ( 1899 का 2 ) की धारा 9 की उप -धारा ( 1 ) 
के खंड ( ख ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, 
के द्रीय सरकार एतद्वारा, स्टेट बैंक ऑफ ट्रावनकोर को 
मान एक करोड़ रुपए का समेकित स्टाम्प शुल्क अदा करने 
की अनुमति प्रदान करती है जो उक्त बैंक द्वारा 23 मार्थ, 
2001 को आवंटित मात्र एक सौ करोड रुपए के 30001 
से 40000 तक की विशिष्ट संख्या वाले प्रोमिसरी नोटों 
के स्वरूप के स्टेट बैंक आफ दावनकोर बांड ( II खला ) 
के रूप में वर्णित बांडों पर स्टाम्प शुल्क के कारण प्रभार्य 


वित्त मंत्रालय 
( राजस्व विभाग ) 

आदेश 
नई दिल्ली , 18 मई, 2001 

स्टाम्प 
का . प्रा . 1162. - भारतीय स्टाम्प अधिनियम , 
1899 ( 1899 का 2 ) की धारा 9 की उप -धारा ( 1 ) 
के खण्ड ( क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
केन्द्रीय सरकार एतद्वारा उस शुरुक को माफ करती है 
जो कि पंजाब सड़क एवं पुल विकास बोर्ड द्वारा जारी किए 
गये मात्र पचास करोड़ रूपये के समग्र मूल्य के 1 से 5000 
तक की विशिष्ट संख्या वाले 14. 25 प्रतिशत अपरिवर्तनीय , 
विमोच्य कराधेय बंधपत्रों श्रं स्खला- 1 के रूप में वणित 
प्रोमिसरी नोटों के स्वरूप वाले बंधपत्नी पर उक्त अधिनियम 
के तहत प्रभार्य है । 


बि 


. 


[सं , 18/ 2001 -स्टाम्प - फा . मं . 33/ 22/ 2001 

बि . क . ] 
प्रार . जी . छाबड़ा , अवर सचिव 

ORDER 
New Delhi, the 19th April , 2001 

STAMPS 


[ सं . 19/ 2001 - स्टाम्प - फा . सं . 33/ 32/ 99 

बि . क . ] 
अभय त्रिपाठी, निदेशक (बिक्री कर ) 
MINISTRY OF FINANCE 
(Department of Revenue ) 

ORDER 
New Delhi, the 18th May , 2001 

STAMPS 
S . O . 1162 . -- In exercise of the powers 
conferred by clause ( a ) of Sub - scction ( 1 ) of 
Section 9 of the Indian Stamp Act, 1899 ( 2 
of 1899 ) , the Central Government hereby 
remits the duty with which the bonds in the 
nature of promissory notes described as 
14 . 25 % Non -Convertible Redeemable Taxable 


S . O . 1163. - In exercise of the powers 
conferred by clause ( b ) of Sub -section ( 1 ) of 
Section 9 of the Indian Stamp Act, 1899 ( 2 
of 1899 ) , the Central Government hereby 
permits State Bank of Travancore, Trivan . 
drum to pay consolidated stamp duty of 
rupees one crore only chargeable on account 
of the stamp duty on bonds described as 
State Bank of Travancore Bonds (IV Series ) 
in the nature of promissory notes bearing dis 
tinctive numbers from 30001 to 40000 aggrc 
gating to rupees one hundred crore only , 
allotted on 23rd March , 2001 by the said 
Bank. 
[ No . 18 | 2001 - STAMPS - F. No . 

33/ 22 /2001- ST ] 
R . G. CHHABRA, Under Secy . 
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पचास रुपये का समेकित स्टाम्प शुल्क अदा करने की अनुमति 
प्रदान करती है जो उक्त बैंक द्वारा जारी किए जाने वाले 
मात्र पांच सौ निन्यानबे करोड़ पैतीस लाख पांच हजार 
रुपये के समग्र मूल्य के आई . डी . बी . पाई . ई . फलक्सी 
बॉण्ड्स -10 ( 52465 बंध पन डिमैट रूप में और 1146236 
बंध पत्र प्रोमिसरी नोटों के रूप में ) के रूप में वणित 
बंधपत्रों पर स्टाम्प शुल्फ के कारण प्रभार्य है । 


आदेश 
नई दिल्ली , 19 अप्रैल, 2001 

स्टाम्प 
का . पा , 1164. - - भारतीय स्टाम्प अधिनियम , 
1899 ( 1899 का 2 ) की धारा 9 की उप-धारा ( 1 ) 
के खण्ड ( ख ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, 
केन्द्रीय सरकार एतद्वारा, मै . आई सी . आई . सी . माई . 
लिमिटेड , मुम्बई को मात्र सात करोड़ . उनचास लाख 
बयालीस हजार पाठ सौ तेरह रुपए का समेकित स्टाम्प 
शुल्फ अक्षा करने की अनुमति प्रदान करती है जो उक्त 
कम्पनी द्वारा जारी किये जाने वाले मात्र नौ सौ निन्यानवे 
करोड़ तेईस लाख पचहत्तर हजार रुपए के समग्र मूल्य के 
ऋणपत्रों के स्वरूप पाले 1998475 पाई. सी . आई . 
सी . आई. अतुरक्षित विमोच्य बन्धपन्नों ( फरवरी 2001, 
निर्गम ) पर स्टाम्प शुल्क के कारण प्रभार्य है । 


[स . 16/ 2001 - स्टाम्प - फा . सं . 33/ 19/ 2001 

बि . क . 
प्रार . जी . छाबड़ा, प्रवर सचिव 


ORDER 
New Delhi, the 19th April, 2001 


STAMPS 


[सं . 17/ 2001 - स्टाम्प फा . सं . 33/ 20/ 2001 

बि . क . ] 
मार . जी . छाबड़ा, अवर सचिव 


S . O . 1165 . - In exercise of the powers 
conferred by clause ( b ) of sub- section ( 1 ) of 
section 9 of the Indian Stamp Act, 1899 ( 2 
of 1899) , the Central Government hereby 
permits Industrial Development Bank of 
India , Muinbai to pay consolidated stamp 
duty of rupees five crore ninety nine lakh thirty 
five thousand fifty only chargeable on account 
of the stamp duty on bonds described as IDBI 
Flexibonds- 10 ( 52465 Bonds in the dema 
terialised form and 1146236 Bonds in the 
form of Promissory notes ) aggregating to 
rupees five hundred ninety nine crore thirty 
five lakh five thousand only , to be issued by 
the said Bank , 


ORDER 
New Delhi, the 19th April, 2001 

STAMPS 
S . O . 1164. - In exercise of the powers 
conferred by clause ( b ) of sub -section ( 1 ) of 
section 9 of the Indian Stamp Act, 1899 ( 2 
of 1899 ) , the Central Government hereby 
permits Ms. ICICI Limited , Mumbai to pay 
consolidated stamp duty of rupees seven 
crore forty nine lakh forty two thousand 
cight hundred thirteen only chargeable on 
account of the stamp duty on 1998475 ICICI 
Unsecured Redeemable Bonds ( February , 
2001 Issue ) in the nature of Debentures 
aggregating to rupees nine hundred ninety 
nine crore twenty three lakh seventy five 
thousand only to be issued by the said 
company . 
[ No. 17 / 2001STAMPS- F. No . 33 | 20 / 2001 -ST ] 

R . G . CHHABRA , Under Secy . 

प्रादेश 
नई दिल्ली , 19 अप्रैल, 2001 


[ No. 16 / 2001- STAMPS- F. No . 33/ 19 / 2001- ST ] 

R. G. CHHABRA, Under Secy. 


आवेश 


नई दिल्ली, 21 मई, 2001 


स्टाम्प 


का . प्रा . 1166. - - अत : संयुक्त सचिव , भारत सकार 
जिन्हें विदेशी मुद्रा संरक्षण और तरकरी निवारण अधिनियम , 
1974 ( 1974 का 52 ) की धारा 3 की उपधारा ( 1 ) 
के अन्तर्गत विशेष रूप से शक्ति प्रदान की गई है, ने उक्त 
उप -धारा के अधीन आदेश फाइल सं . 673/ 6/ 2001 
सी . यू . एस . VIII, दिनांक 13- 3- 2001 को जारी किया 
प्रोर यह निर्देश दिया कि श्री मुकेश नागिनवास वोरा 
सुपुत्र श्री नागिनवास बोरा , निवासी -173, जोली मेकर-I , 
कूफे परेड , मुम्बई- 400005, को निरूद कर लिया जाए 

और नासिक रोर केन्द्रीय कारागार, नासिक , में अभिरक्षा 
में रखा जाए जिससे कि उन्हें भविष्य में तस्करी करने से 
रोका जा सके । 


का . प्रा . 1165. - -- भारतीय स्टाम्प अधिनियम , 
1899 ( 1899 का 2 ) की धारा 9 की उप-धारा ( 1 ) 
के खण्ड ( ख ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, 
केन्द्रीय सरकार एतद्वारा भारतीय प्रौद्योगिक विकास बैंक , 
मुम्बई को मात्र पांच करोड निन्यानवे लाख पैतीस हजार 
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2. अतः केन्द्रीय सरकार के पास यह विश्वास करने सी -यू- एस . -- VIII दिनांक 19- 4- 2001 को जारी 
का कारण है कि पूर्वोक्त व्यक्ति फरार हो गया है या स्क्ष्य किया और यह निर्देश दिला कि श्री परविन्दरजीत सिह 
को छिपा रखा है जिससे यह आदेश निष्पावित नहीं किमा बिन्द्रा सुपुत्र स्वर्गीय अमरीक सिंह निवासी बिन्द्रा निवास , 
जा सकता ! 

गली न सी , मकान न 26, सेंट्रल टाऊन जलन्धर सिटी , 
3. प्रत. अब उक्त अधिनियम की धारा 7 की उग 

पजाब को निरुद्ध कर लिया जाए और केन्द्रीय कारागार , 

जलन्धर मे अभिरक्षा में रखा जाए ताकि उन्हें भविष्य 
धारा ( 1 ) के खण्ड ( ख ) द्वारा प्रदत्त शक्तियों का प्रयोग 

में विदेशी मद्रा के सरक्षण के प्रतिकल कार्य करने से 
करते हुए केन्द्रीय सरकार एतदद्वारा पूर्वोक्त व्यक्ति को यह 

रोका जा सके । 
निर्देश देती है कि वह शासकीय राजपत्र में इस प्रादश के 
प्रकाशित होने के 7 दिन के भीतर पुलिस आयुक्त, मुम्बई 

2. लत केन्द्रीय सरकार के पास यह विश्वास करने का 
के सम्मुख उपस्थित हो । 

कारण है कि पूर्वोक्त व्यक्ति फरार हो गया है या स्वय 

को छिपा रखा है जिससे यह मादेश निष्पादित नहीं किया 
फा सं . 673/ 06/ 2001 - सी . यू . एस . VIII] 

जा सकता । 
एम सी . गुलाटी , अवर सचिव 

3. अत : अब उक्त अधिनियम की धारा 7 की उप-धारा 
ORDER 

( 1 ) के खड ( ख ) द्वारा प्रदत्त शक्ति का प्रयोग करते हुए 
New Delhi , the 21st May, 2001 

केन्द्रीय सरकार एतबद्वारा पूर्वोक्त व्यक्ति को यह निर्देश 
S . O . 1166 . - -Whereas the Joint Secretary देती है कि वह शासकीय राजपन में इस आदेश के प्रकाशित 
to the Government of India , specially em होन के 7 दिन के भीतर वरिष्ट पुलीस अधीक्षक जलन्धर 
powered under Sub -section ( 1 ) of Scction 3 के सम्मुख उपस्थित हो । 
of the Conservation of Foreign Exchange 
and Prevention of Smuggling Activities Act, 

[ फा . स 673/ 03/ 2001/ सी -यू-एस -- VIll ] 
1974 (52 of 1974) , issued order F. No . 673 

एस . के. सिह , अवर सचिव 
06 / 2001- Cus. VIII , dated 13- 03 -2001 under 
the said sub -section directing that Shri Mukesh 

ORDER 
Nagindas Vora , So Shri Nagindas Bora , RIO 
173, Jolly Maker 1 , Cuffy Parade, Mumbai ___ New Delhi, the 23rd May, 2001 
400005 be detained and kept in custody in 
the Nasik Road Central Prison , Nasik with it 

S . O . 1167. - Whereas the Joint Secretary 
view to preventing himi smuggling goods in 

to the Government of India , specially em 
future. 

powered under Sub -scction ( 1 ) of Section 3 

of the Conservation of Foreign Exchange 
2 . Whereas the Central Government has and Prevention of Smuggling Activities Act, 
reasons to believe that the aforesaid person 1974 (52 of 1974 ) issued order F . No . 673 
has absconded or is concealing himself so that 03/ 2001 - Cus. VIII, dated 19- 4 -2001 under 
the order cannot be executed . 

the said Sub -section directing that Shri 
3 . Now , therefore , in exercise of the powers 

Parvinderjeet Singh Bindra Slo . Late Amrik 
conferred by Clause ( b ) of Sub -section ( 1 ) 

Singh , Ro Bindra Niwas. Sireet No. 8 - C 
of Section 7 of the said Act, the Central 

House No . 26, Central Town , Jalandhar City 
Governmeni her by directs the foressid 

( Punjab ) be detained and kept in custody in 
person to appear before the Commissioner 

the Central Jail, Jalandhar with a view to 
of Police Mumbai within 7 davs of the pub 

preventing him from acting in any manner 
lication of this order in the Official Gazette . 

prejudicial to the augmentation of forcign ex 

change in future . 
[ F. No . 673062001- Cuh. VIII ] 
S . C . GULATI, Under Secy . 

1. Whereas the thc Central Government 

has reasons to believe that the aforesaid per 
प्रादेश 

son has absconded or is conccaling himself 

so that the order cannot be executed . 
नई दिल्ली , 23 मई , 2001 

3 . Now , thercfore, in cxercise of the powers 
का . मा .1167. -- अनः संयुक्त सचित्र , भारत सरकार जिन्हे 

conferred by Clause ( b ) of Sub -section ( 1 ) 
विदेशी मद्रा संरक्षण और तस्करी निवारण अधिनियम , 

of Section 7 of the said Act, the Central 
1974 ( 1974 का 52 ) की धारा 3 की उपधारा 

Government hereby directs the aforesaid per 
( 1 ) के अन्तर्गत विशेष रूप से शक्ति प्रदान की गई है , 

son to appear beforo the Senior Supurinten 
ने उक्त उप -धारा के अधीन मादेश फाइल सं 673/ 03/ 2001 dent of Policc , Jalandhar within 7 days of the 


[ भाप II - बार 3 ( ii ) 1 
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publication of this order in the Official 
Gazette. 

[ F. No. 673 / 03 / 2001.Cus. VIII ] 
S. K. SINGH, Under Secy . 

प्रादेश 
नई दिल्ली , 23, मई , 2001 
का . मा 1168. ---- प्रत , सयुक्त सचिव, भारत सरकार जिन्हे 
विदेशी मुद्रा सरक्षण और तस्करी निवारण अधिनियम , 1974 
( 1974 का 52 ) की धारा 3 की उपधारा ( i ) के अन्तर्गत 
विशेष रूप से शक्ति प्रदान की गई है , ने उक्त उपधारा 
के अधीन प्रादेश फाइल स . 673/ 11 / 2001 - सी - यू -एस - VIII 
दिनांक 23- 3 - 2001 को जारी किया और यह निर्देश दिया 
कि श्री के . मोहम्मद आसिफ सुपुत्र श्री के. अन्नूल रशीद , 
निवासी - 5/ 317, मगलोर रोड , करकला, ऊदूपी जिला , 
कर्नाटक , को निरुद्ध कर लिया जाए और केन्द्री । कारागार, 
बंगलोर में अभिरक्षा में रखा जाए जिससे कि उन्हें भविष्य 
मे तस्करी करने से राका जा सके । 

2 प्रत . केन्द्रीय सरकार के पास यह विश्वास करने 
का कारण है कि पूर्वोक्त व्यक्ति फरार हो गया है या स्वय 
को छिपा रखा है जिससे यह आदेश निष्पादित नहीं किया 
जा सका । 


3. प्रत , अब उक्त अधिनियम की धारा 7 की उपधारा 
( i ) के खंड ( ख ) द्वारा प्रदत्त शक्ति का प्रयोग करते हुए 
केन्द्रीय सरकार एतदद्वारा पूर्वोक्त व्यक्ति को यह निर्देश 
देती है कि वह शासकीय राजपत्र में इस आदेश के प्रकाशित 
होने के 7 दिन के भीतर पुलिस महानिदेशक , कर्नाटक के 
सम्मुख उपस्थित हो । 

[ फा . स . 673/ 11 / 2001-सीयूएस - VIII ] 

विजय के . शर्मा, उप सचिव , 

ORDER 
New Delhi, the 23rd May, 2001 
S . O . 1168. - - Whereas the Joint Secretary 
to the Government of India , specially em 
powered under sub -section ( 1 ) of Section 3 
of the Conservation of Foreign Exchange 
and Prevention of Smuggling Activities Act, 
1974 (52 of 1974) issued order F. No. 673 | 
11/ 2001 - Cus. VIII, dated 23- 03- 2001 under 
the said sub -section directing that Shri 
K . Mohamed Asif S/ o Shri K . Abdul Rasheed, 
5 / 317, Mangalore Road , Karkala , Uduppi 
District , Karnataka be detailed and kept in 
custody in the Central Prison, Bangalore, 
with a view to preventing him from smuggling 
goods in future. 

2 . Whereas the Central Government has 
reasons to believe that the aforcsaid person 


has absconded or is concealing himself so 
that the order cannot be executed . 

3 . Now , therefore , in exercise of the powers 
conferred by Clause (b ) of sub - section ( 1 ) 
of Section 7 of the said Act, the Central 
Government hereby directs the aforesaid per 
son to appear before the Director General 
of Police , Karnataka within 7 days of the 
publication of this order in the Official 
Gazette . 

[ F. No . 673/ 11/ 2001 - Cus. VIII ] 
VIJAY K . SHARMA, Dy . Secy . 

केन्द्रीय प्रत्यक्ष कर बोर्ड 

नई दिल्ली , 16 मई , 2001 
का . पा . 1169 . - - सर्वसाधारण की जानकारी के लिए यह 
अधिसूचित किया जाता है कि केन्द्र सरकार प्रारकर नियमा 
वली, 1962 के नियम 23 . के साथ पठित प्रायकर 
अधिनियम, 1961 की धारा 10 ( 23छ ) के प्रयोजनार्थ 
कर निर्धारण वर्ष 2001- 2002, 2002- 2003 और 
2003- 2004 के लिए नीचे पैरा 3 मे उल्लिखित उद्यमो 
को अनुमोदित करती है । 

2. यह अनुमोदन इस शर्त के अधीन है कि 
( i ) उद्यम/ प्रौद्योगिक उपक्रम आयकर नियमावली , 1962 

के नियम 25 के साथ पठिन पाकर अधिनियम, 
1961 की धारा 10 ( 23 छ ) के उपबंधो के 

अनुरूप होगा उनका अनुपालन करेगा , 
( ii ) केन्द्र सरकार यह अनुमोदन वापिस ले लेगी यदि 

उद्यम/ प्रौद्योगिक उपक्रम --- 
( क ) अवसरचनात्मक सुविधा को जारी रखना बब 

कर देता है । और 
( ख ) खाता बहियो का रख -रखाव नही करता है तथा 

आयकर नियमावली , 1962 के नियम 23 . 
के उप-नियम ( 7 ) द्वारा यथा - अपेक्षित किसी 
लेखाकार द्वारा ऐसे खातों की लेखा परीक्षा नही 

कराता है . 
( ग ) प्रायकर नियमावली , 1962 के नियम 23 , के 

उपनियम ( 7 ) द्वारा यथा- अपेक्षित लेखा परीक्षा 

रिपोर्ट प्रस्तुत नहीं करता है । 
3. अनुमोदित उद्यम निम्नानुसार है-- -मैसर्स तिहरी 
हाइड्रो डेवलपमेट कार्पोरेशन लि . चतुर्थ तल , ए - विग 

भकों बिल्लिा , नोएडा- 201301 द्वारा उत्तर प्रदेश / उत्तरांचल 
में सहायक ट्रांसमिशन प्रणाली सहित प्रथम चरण (4x250 
मेगावाट ) की टिहरी हाइड्रोइलेक्ट्रीक प्रोजेस्ट ( फा . सं . 
205/ 18/ 2001 मायकर नि . II ) 
[ अधिसूचना स . 126/ 2001 / फा , स . 205/ 18/ 2001 

आयकर नि . II ] 
कमलेश सी . वाष्र्णेय प्रवर सचिव 
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CENTRAL BOARD OF DIRECT TAXES कार्यालय , मुख्य प्रायुक्त , सीमा शुरक, गुजरात क्षेत्र 
New Delhi, the 16th May , 2001 

अहमदाबाद , 22 फरवरी, 2001 

संख्या : 01 / 2001 कार्या. मु . पा . -गुजरात , 
S . O . 1169 ,- - It is notificd for general infor 
mation that enterprise, listed at para ( 3 ) he 

का . प्रा . 1170.- - मै, मुख्य प्रायुक्त , सीमा शुल्क, गुज 
low has been approved by the Central रात , अहमदाबाद, सीमा शुल्क अधिनियम, 1962 की धारा 
Government for the purpose of section 9 के अंतर्गत प्रदत्त शक्तियों का प्रयोग करते हुए जो कि 
10 ( 23G ) of the Income-tax Act, 1961 , read 

सीमा शुल्क अधिनियम , 1962 की धारा 152 के खण्ड ( क ) 
with rule 2E of the Income-tax Rules, 1962, 

के अंतर्गत जारी की गई अधिसूचना सं . 33/ 94 - सी . शु . , 
for the assessment years 2001 -2002 , 2002 
2003 and 2003- 2004. 

( गे . दै . ) द्वारा मुझे सौपी गई, एतद्वारा बोउवदेव , ग्राम 

पंचायत , तालुका दस्क्रोई , जिला अहमदाबाद, गुजरात , राज्य 
2 . The approval is subject to the condition को सीमा शुल्क अधिनियम , 1962, को धारा 9 के अंतर्गत 
that : . 

भाण्डागारण स्टेशन घोषित करता हूं । 

[ फा . सं . VIII/ 48-- 107/ तक . कार्या .मु . प्रायु . 2000] 
( i ) the enterprise industrial undertaking 
will conform to and comply 

महेन्द्र प्रसाद, मुख्य प्रायुक्त 
with the provisions of section OFFICE OF THE CHIEF COMMISSIONER 
10 ( 23G ) of the Income-tax Act, 

OF CUSTOMS, GUJARAT ZONE 
1961, read with rule 2E of the Ahmedabad , the 22nd February, 2001 
Income-tax Rules, 1962%; 

____ No. 1 | 2001 ( CCO- GUJARAT ) 
(ii ) the Central Government shall with 

S . O . 1170 . - In exercise of the powers con 

ferred on me under Section 9 of the Customs 
draw this approval if the enterprise 

Act , 1962 . delegated vide Notification No . 
industrial undertaking : 

3394 -CUS( NT ) dtd . 1 - 7- 1994 issuod clause 

( a ) of under Section 152 of the Customs Act 
( a ) ceases to carry on infrastructure 1962 , I, the Chief Commissioner of Customs , 
facility ; or 

Gujarat, Ahmedabad hereby declare Bodakdev 

Grain Panchayat, Taluka Dascroi, of Ahmeda 
( b ) fails to maintain books of account 

bad District in the state of Gujarat, to be 

a Warehousing Station under Section 9 
and get such accounts audited by 

of 
Customs Act, 1962 . 
an accountant as required by sub 
rule ( 7 ) of rule 2E of the Income 

[ F. No . VIII 48- 107 TICCO - 2000 ] 
tax Rules, 1962 ; or 

MAHENDRA PRASAD , Chief Commissioner 

केन्द्रीय उत्पाद शुल्क मण्डल 
( c ) fails to furnish the audit report 
as required by sub-rule ( 7 ) of 

पठानकोट, 13 मार्च, 2001 
rule 2E of the Income-tax Rules, 

सं 1/ 2001-सीमाशुल्क 
1962 . 

का . प्रा . 1171 . --- जबकि केन्द्रीय उत्पाद शुल्क मण्डल 

पठानकोट के सहायक आयुक्त ने (मैसर्ज जे . सी . टी . 
3 . The enterprise upproved is of Stage I 

लिमिटेड, चौहाल होशियारपुर के कारखाने परिसर के ( 10 
( 4x 250 MW) Tehri Hydro Electric Project 

80 वर्ग मीटर क्षेत्र को विशिष्ट भण्डागार क्षेत्र घोषित 
alongwith associated transmission system in 

किया था जो कि स्वतन्त्र लोक बंधक भण्डागार के नाम 
Uttar Pradesh Uttranchal by Ms. Tehri Hydro 

से जाना जाता था , जिसे दिनांक 17 - 4 - 96 को मैसर्ज 
Development Corporation Limited , 4th Floor , 

जे . सी . टी . लिमिटेड तथा क्षेत्रीय प्रबन्धक, केन्द्रीय भाण्डागार 
A - Wing, Kribhco Building Noida-201301 

निगम के मध्य हुए अनुबंध के अनुसार केन्द्रीय भण्डागार 
( F. No . 205 /18/ 2001 ITA. II ) . 

निगम के प्रबन्धन के आधार पर गोदाम के रूप में पट्टे 

पर दिया गया और जिसे एक लोक अंधक भाण्डागार माना 
[ Notification No. 126/ 2001 F. No. 205 / 18 / 

गया जिसमें श्रायातित शुल्क योग्य कच्चे सामान को बिना 
2001- ITA- II ] 

उयूटी के भुगतान किये जमा किया जाना था । उक्त गोदाम 
KAMLESH C . VARSHNEY , Under Secy . 

अब ठीक अवस्था में न होने पर भाण्डागार प्रबंधक ने उक्त 


[भाम II - 


3 ( ii ) 1 
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गोदाम को डीहायरिंग ( Da- hiring ) करने तथा उसी कार 
खाने परिसर में 246 वर्ग मीटर क्षेत्र में फैले तीन नये प्रस्ता 
वित गोदामों में बदल का अनुरोध किया है । सीमा शुल्क 
अधिनियम , 1962 की धारा 57 में प्रवत शक्तियों का 
प्रयोग करते हुए मैं एतदद्वारा 246 वर्ग मीटर क्षेत्र में 
फैने उक्त तीन गोदामों को जैसा कि अनमोदित ग्राउंड 
प्लान में दिखाया गया है को उपर्यवत उद्देश्य के लिए जोकि 
स्वतन्त्र बंधक भाण्डागार (मैसर्ज जे . सी . टी . लिमिटेड , 
चौहाल के कारखाने परिसर में स्थित ) के नाम से जाना 
जायेगा को विशिष्ट भाण्डागार क्षेत्र के रूप में घोषित करता 
हं सया पहले से विद्यमान 1080 वर्ग मीटर लम्बाई के 
गोदाम को डीहायरिंग ( De- hiring ) की अनुमति देता 
हं । ( जे . सी . टी . लिमिटेड , चौहाल और क्षेत्रीय प्रबंधक , 
भाण्डागार निगम, चण्डीगढ़ के मध्य हुए ) उपर्युक्त अनुबंध 
के निबंधन और शर्ते हमेशा प्रभावी होंगी । 


measuring 246 SQMT , as the specified warr 
housing area to be known as Independent 
Bonded warehouse (situated in the factory 
premises of Ms. JCT LDT., Chohal ) as shown 
in the ground plan duly approved for the said 
purpose and allow de-hiring of the already 
existing godown measuring 1980 SQMT. All 
the terms and conditions of the aforesaid 
agreement ( between JCT LTD ., Chohal and 
Regional Manager Warehousing Corporation 
Chandigarh ) shall remain in force all the 
times . 

The existing notification No . 2196 -Customs 
dt. 17 -07 - 96 is amended to the extent given 
above. 

[ C . No.IV ( 16 ) CWC TECH| 41 2K1760 ] 
LAL SINGH , Assistant Commissioner 

___ शुद्धि पत्र 


विद्यमान अधिसूचना संख्या 2/ 96- सीमा दिनांक 
17 - 7- 96 उक्त सीमा तक संशोधित की जाती है । 


पठानकोट , 1 मई, 2001 


[ सी . सं . iv ( 16 ) सी . डब्ल्यू . सी . / तक ./41/ 22 1760] 

लाल सिंह, सहायक आयुक्त 
CENTRAL EXCISE DIVISION 
Pathankot, the 13th March , 2001 

No . 1 / 2001-CUSTOMS 


का . प्रा . 1172: --- इस कार्यालय के पन्न सम संख्या 
- 1760 दिनांक 13- 3- 2001 के तहत जारी अधिसूचना 
संख्या 1/ 2001 - सीमा विनांक 2- 3- 2001 के संदर्भ में । । 

सातवीं लाइन में शब्दों " प्रायातित शुरुक योग्य फच्चे 
सामान " को प्रआयातित शुल्क योग्य कम्चे सामान, स्टोर्ज / 
एण्ड स्पेयर्स एण्ड केपिटल गुडस " शब्द पढ़ा आये । 

___ लाइन 16 तथा 17 में शब्द "बिहायरिंग " को पाब्द 
“डिनोटिफाई " पढ़ा जाये । 
[ सी .सं . IV ( 16 ) सी . डब्ल्यू . सी . जे . सी . टी ./ तक ./ 411 

2के 2715- 16] 
लाल सिंह, सहायक आयुक्त 


CORRIGENDUM 
Pathankot, the 1st May , 2001 


S . O . 1171 . - Whereas the Assistant Commis 
sioner , Central Excise division Pathankot had 
appointiment 1080 SQMT area as the specified 
warehousing area known as Independent 
Public Bonded Warehouse ( situated in the 
factory premises of Ms. JCT Ltd.: Chohal , 
Hoshiarpur ) which was leased on manage 
ment basis to Central Warehousing Corpora 
tion as a godown as per their agrecment dt. 
17- 04 -96 between Ms. JCT Ltd., Chohal 
and Regional Manager. Central Warehous 
ing Chandigarh to be a Public Bonded Ware 
house wherein imported dutiable raw material 
was to be deposited without payment of duty , 
And the said godown not being in suitable 
condition now , the warehousc Manager huv 
ing requested for de-hiring of the said godown 
and shifting to new proposed three godowns 

measuring 2.46 SOMT within the same factory 
premises , I, in exercise of the power conferred 
upon me by Section 57 of the Custom Act , 
1962, hereby appoint the said three godowns 


S. O . 1172. - - Reference Notification No . 11 
2001-Customs dt. 02-03- 2001 issued Vide 
this office even C . No. 1760 dt. 13- 03-2001 . 


In the 7th line , for the Words " Imported 
duties raw material" the words " Imported 
dutiable raw materials Storcs & Spares & Capi 
tal Goods " be read. 


___ In the line No. 16 & 17, for the word " De . 

Hiring " for word " De- notify " be read . 


[ C . No.IV ( 16 ) CWC-JCT TECH/ 41/ 2K / 2715 

16 ] 
LAL SINGH , Assistant Commissioner 
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( आर्थिक कार्य विभाग ) 

( वैकिंग प्रभाग ) 

नई दिल्ली, 18 मई, 2001 
का . ग्रा . 1173 . - राष्ट्रीय कृषि एवं ग्रामीण विकास बैंक अधिनियम , 1981 की धारा 6 की उपधारा ( i ) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए केन्द्रीय सरकार, एतद्वारा निम्नलिखित व्यक्तियों को 18 मई, 2001 से तीन वर्षों की अवधि के लिए राष्ट्रीय 
कृषि एवं ग्रामीण विकास बैंक के निदेशक के रूप में नामित करता है । 
1 . स्वामी शंकरानन्द , 

राष्ट्रीय कृषि एवं ग्रामीण विकास बैंक अधिनियम , 1981 की धारा 
सचिज , रामकृष्ण मिशन आश्रम , रांची 

7 की उपधारा ( 2 ) के साथ पठित धारा 6 की उपधारा 

( 1 ) के खंड ( ख ) के अनुसरण में । 
2. श्री शंकरराव नारायग राव जोशी , 

तदेव - - 
न्यासी , कृषि विज्ञान केन्द्र , प्रवर इंस्टीटयूट आफ रिसर्च एण्ड 

ऐजुकेशन इन नेचुरल एंड सोशल साइंस , लोनी जिला , अहमदनगर 
3. डा . अमृता पटेल , 

राष्ट्रीय कृषि एंव ग्रामीण विकास बैंक अधिनियम, 1981 की धारा 
अध्यक्ष, राष्ट्रीय दुग्ध विकास बोर्ड , आनन्द 

7 की उपधारा ( 2 ) के साथ पठित धारा 6 की उपधारा 

( 1 ) के खंड ( ग ) के अनुसरण में । 
4. प्रो . विजय शंकर व्यास 

- तदैव - -- 
प्रोफेसर इमेरिटस, इंस्टीट्यूट आफ डेवलपमेंट स्टडीज जयपुर 
5. कृषि सचिव , कृषि उत्पाद पायुक्त , 

राष्ट्रीय कृषि एण्ड ग्रामीण विकास बैंक अधिनियम , 1981 को 
तमिलनाडू सरकार चैन्ने 

धारा 7 की उपधारा ( 2 ) के साथ पठित धारा 6 की उप 

धारा ( 1 ) के खंड ( ङ ) के अनुसरण में । 
6. कृषि सचिव , कृषि उत्पाद आयुक्त असम सरकार दिसपुर 

- -- तदैव - -- 

[ फा , सं . 7/ 14/ 97- बी . प्रो . I] 

रमेश चन्द , अवर सचिव 
(Department of Economic Affairs) 

( Banking Division ) 

New Delhi, the 18th May , 2001 
S. O. 1173. — In exercise of the powers conferred by sub -section ( 1) of Section 6 of the National Bank for 
Agriculture and Rural Development Act, 1981 , the Central Government , hereby nominates the following persons 
as directors of National Bank for Agriculture and Rural Development for a period of three yoars commoncing on 
18th May, 200 1 : -- 
1. Swami Shankarananda , 

In pursuance of clauso (b ) of sub -section (1) of Section 
Secretary , Ramakrishna Mission Ashram, 

6 read with sub -section ( 2 ) of Section 7 of the 
Ranchi . 

National Bank for Agriculture and Rural Develop 

ment Act, 1981. 
2. Shri Shankarrao Narayanrao Joshi , 

- do 
Trustee, Krishi Vigyan Kendra , 
Prayara Institute of Research & Education in 

Natural and Social Science , 
Loni Distt. Ahmednagar 
3. Dr. Amrita Patel , 

In pursuance of clause (c ) of sub -section ( 1 ) of Section 
Chairman , National Dairy Dovelopment Board , 

6 ruad with sub- section (2 ) of Section 7 of the 
Anand 

National Bank for Agriculture and Rural Develop 

mont Act , 1981. 
4 . Prof. Vijay Shankar Vyas, 

- do 
Professor Emeritus, 
Instituto of Development Studies, 
Jaipur. 
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- - - 


5. Secretary Agriculture/ Agriculture Production 

Commissioner, Tamilnadu Government, 
Chennai 


In pursuance of clause ( e) of sub - section ( 1) of Section 

6 read with sub- section ( 2 ) of Section 7 of the 
National Bank for Agriculture and Rural Develop 
ment Act, 1981. 


- do 


6. Secretary Agriculture / Agriculture Production 

Commissioner, Government of Assam , 
Dispur 


[ F. No. 7/ 1 .. . . . . .I ] 
RAMESH CHAND , Under Secy . 


नई दिल्ली, 24 मई, 2001 


का . आ . 1174: - - भारतीय रिजर्व बैंक अधिनियम , 1934 
की धारा 9 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए केन्द्रीय सरकार, एतद्पद्वारा निम्नांकित व्यक्तियों 
को भारतीय रिजर्व बैंक के पूर्वी क्षेत्र स्थानीय बोर्ड के सदस्य 
के रूप में 24 मई, 2001 में चार वर्षों की अवधि के लिए 
नियुक्त करती है : - - 
1. श्री पी . डी . चितलंगिया , 

उद्योगपति , 

शारदा प्लाईवड इन्डस्ट्रीज लि ., कलकता 
2. श्री ए. के . सैकिया , 

सेवानिवृत्त पाईएएम नोएडा , 
3. श्री सोबन कानूनगो, 

सेवानिवृत , प्राई ए एस , कटक । 
4. श्रीमती किरन घई, 

रीडर, हिन्दी विभाग , पटना महिला महाविद्यालय , पटना । 

2. भारतीय रिजर्व बैंक अधिनियम , 1934 की धारा 9 
की उपधारा ( 3 ) के उपबंधों के अनुसार, उपर्युक्त पैरा 1 में 
यथा उल्लिखित सदस्यों की नियुक्ति के परिणामस्वरूप , भारतीय 
रिजर्व बैंक के पूर्वी क्षेत्र स्थानीय बोर्ड के निम्नलिखित विद्य 
मान सदस्य 24 मई, 2001 से सदस्य नहीं रहेगे । 


of India for a period of four years with effect from 
24th May, 2001 : -- 
1 . Shri P. D . Chittalangiya , 

Industrialist, 
Sarda Plywood Industries Ltd., Calcutta . 
Shri A . K. Saikia , 
Retd., IAS , Noida. 
Shri Sovan Kanungo , 

Retd., IAS , Cuttack . 
4 . Smt. Kiran Ghai, 

Reader, Department of Hindi, 
Patna Women s College , 

Patna . 
2 . In accordance with the provisions of sub - section 
( 3 ) of Section 9 of the Reserve Bank of India Act , 
1934, consequent to appointment of the members as 
mentioned in para 1 above, the following existing 
members of the Eastern Area Local Board of the 
Reserve Bank of India shall cease to be members 
with effect from 24th May, 2001 : ---- 

1 . Dr. Subrata Ganguly 
2 . Dr. Subir Chowdhury . 

[ F. No . 7 / 6 / 98 - B . O .I(i)] 
RAMESH CHAND, Under Secy . 

नई दिल्ली , 24 मई , 2001 
का . प्रा . 1175. - -- भारतीय रिजर्व बैंक अधिनियम , 1934 
की धारा 9 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग 
करते हुए , केन्द्रीय सरकार, एतदद्वारा निम्नलिखित व्यक्तियों 
को भारतीय रिजर्व बैंक के उत्तरी क्षेत्र स्थानीय बोर्ड के सदस्य 
के रूप में 24 मई , 2001 मे चार वर्षों की अवधि के लिए 
नियुक्त करती है :- - 
1. श्री प्रेमनाथ खन्ना , 

चार्टर्ड एकाउन्टेंट 

मसर्स , पी .एन. खन्ना एण्ड कम्पनी , नई दिल्ली । 
2. डा . रामनाथ , 

भूतपूर्व प्राध्यापक एवं उप कुलपति 
सी एस ए यूनिवर्सिटी आफ एग्रीकल्चर एवं टेकनालोजी 
कानपुर ( कृषि एवं प्रोद्योगिकी सी एस ए विश्व विद्यालय 
कानपुर ) । 
श्री मीठा लाल मेहता 
भूतपूर्व मुख्य सचिव 


1. डॉ . सुब्रतो गांगुली 
2. डा . सुबीर चौधरी 

[ फा . सं . 7/ 6/ 98-धीयो-I(i)] 

रमेश चन्द , अवर सचिव 


New Delhi, the 24th May, 2001 


S .O . 1174 . - In exercise of the powers conferred 
by sub -section ( 1 ) of Section 9 of the Reserve Bank 
of India Act , 1934 , the Central Government hereby 
appoints the following persons to be the members of 
the Eastern Area Local Board of the Reserve Bank 
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4. डा . प्रीतम सिंह , 
निदेशक , इन्डियन इंस्टी शूट श्राफ मॅनेजमेंट , लखनऊ । 

2 . भारतीय रिजर्व बैंक अधिनियम , 1934 की धारा 9 की 
उपधारा ( 3 ) के उपबंधों के अनुसार उपर्युक्त पैरा- 1 में यथा उल्लि 
बित सदस्यों की नियुक्ति के परिणाम स्वरूप , भारतीय रिजर्व 
बैंक के उत्तरी क्षेत्र स्थानीय बोर्ड के निम्नलिखित विद्यमान सदस्य 
24 मई, 2001 से सदस्य नहीं रहेंगे । 

1 . श्रीमती शोभना भारती 
2. श्री नृज मोहन लाल 
3. श्री डी . एच . पई पनाण्डीकर 

[फ. . सं . 7/ 6/ 98-बीमो I ( ii )] 

रमेश चन्द, अवर सचिव 
New Delhi, the 24th May , 2001 


S . O . 1175... - In exercise of the powers conferred 
by sub -section ( 1) of Section 9 of the Reserve Bank 
of India Act, 1934 , the Central Government hereby 
appoints the following persons to be the inembers of 
the Northern Arca Local Board of the Reserve Bank 
of India for a period of four years with effect from 
24th May, 2001 :-- - 


1 . 


Shri Prem Nath Khanna , 
Chartered Accountant, 
M / s . P . N . Khanna & Company, 
New Delhi. 
Dr . Ram Nath , 
Ex - Professor & Vice Chancellor, 
CSA University of Agri. & Tech ., Kanpur. 


रिजर्व बैंक के पश्चिमी क्षेत्र स्थानीय बोर्ड के सदस्य के रूप में 
24 मई, 2001 से भार वर्षों की अवधि के लिए नियुक्त 
करती है : - -- 
1. श्री के . वेंकटेशन, 

भूतपूर्व कार्यकारी निदेशक , 

एशियन डेवलपमेंट बैंक, मनीला । 
2. श्री दत्ताराज बी . सालगांवकर , 

प्रबंध निदेशक, 
बी . एम . सालगांवकर एंड ब्रदर्स लि . 

वास्को डी गामा , गोमा । 
3. श्री जयंती लाल बावजी भाई पटेल, 

उप -प्रधानाचार्य , 
एस . बी . गारदा महाविद्यालय , 

नवसारी ( गुजरात ) । 
4 . प्रो . महेन्द्र सिंह सोधा , 

निदेशक , 
इंस्टीच्यूट आफ टेकनोलॉजी एंड मैनेजमेंट, गुड़गांव । 

2. भारतीय रिजर्व बैंक अधिनियम , 1934 की धारा 9 
की उपधारा ( 3) के उपबंधों के अनुसार, उपर्युक्त पैरा 1 में यथा 
उल्लिखित सदस्यों की नियुक्ति के परिणामस्वरूप भारतीय रिजर्व 
बैंक के पश्चिमी क्षेत्र स्थानीय बोर्ड के निम्न लिखित विद्यमान 
सदस्य 24 मई, 2001 से सवस्य नहीं रहेंगे : --- 

1. डा . बकूल एच . ढोलकिया 
2. श्री प्रदीप पन्नालाल साह 
3. डा . नीलकंठ ए. कल्याणी 
4. श्री इन्द्र चन्द जैन 

[ फा . सं . 7/ 6/ 98-मीनो-I ( iii )] 

रमेश बन्द , अपर सचिय 
New Delhi, the 24th May, 2001 
S. O . 1176.. - In exercise of the powers conferred 
by sub -section ( 1 ) of Section 9 of the Reserve Bank 
of India Act , 1934 , the Central Government hereby 
appoints the following persons to be the members of 
the Western Area Local Board of the Reserve Bank 
of India for a period of four years with cffect from 
24th May , 2001 : -- 
1 . Shri K . Venkatesan, 

Former , Executive Director, 
Asian Development Bank , Manila . 
Shri Dattaraj V . Salgaocar , 
Managing Director. 
V . M . Salgaocar & Bro , Ltd ., 
Vasco Da Gama, Goa , 
Shri Jayanti Lal Bavjibhai Patel, 
Vice - Principal, 
S . B , Garda College , 
Navsari (Gujarat). 
Prof. Mahendra Singh Sodha , 
Director , 
Institute of Technology and Management, 
Gurgaon . 


2, 


3 . 

Shri Mitha Lal Mehta , 
Former Chief Secretary , 
Government of Rajasthan , Jaipur . 
Dr. Pritam Singh , 
Director, Indian Institute of Management , 

Lucknow . 
2 . In accordance with the provisions of sub - section 
( 3 ) of Section 9 of the Reserve Bank of India Act , 
1934 , consequent to appointment of the members as 
mentioned in para 1 above, the following existing 
members of the Northern Arca Local Board of the 
Reserve Bank of India shall cease to be members 
with effect from 24th May, 2001 : 

1 . Smt . Shobhana Bhartia 
2. Shri Brij Mohan Lall 
3. Shri D . H. Pai Panandikar . 


[ F, No. 7/ 6/ 98- B. O.I(ii)] 
RAMESH CHAND, Under Secy . 


मई दिल्ली , 24 मई , 2001 


का . मा . 1176: --- भारतीय रिजर्व बैंक अधिनियम, 1934 
की धारा की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हए, केन्द्रीय सरकार एतदद्वारा निन्नलिखित व्यक्तियों को भारतीय 


[ भाग 1 - 273 (ii)]] 


भारत का राजपन ; जम 2, 2001 ज्येष्ठ 12, 1923 
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2. In accordance with the provisions of sub -section 
( 3 ) of Section 9 of the Restrve Bank of India Act, 
1934 , consequent to appointment of the members as 
mentioned in para 1 above, the following existing 
members of the Western Arca Local Board of the 
Reserve Bank of India shall cease to be members 
with effect from 24th May , 2001 : --- 

1 . Dr . Bakul H. Dholakia 
2 . Shri Pradip Pannalal Shah 
3. Dr. Neelkanth A. Kalyani 
4. Shri Inder Chand Jain . 

[ F. No. 7 / 6 / 98- B. O. I(ii )] 
RAMESH CHAND, Under Secy . 

नई दिल्ली, 24 मई , 2001 
फा . प्रा . 1177: -- भारतीय रिजर्व बैंक अधिनियम, 1934 
की धारा 9 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हए केन्द्रीय सरकार , एतदद्वारा निम्नलिस्थित 
व्यक्तियों को भारतीय रिजर्व बैंक के दक्षिणी क्षेत्र स्थानीय 
बोर्ड के सदस्य के रूप में 24 मई , 2001 से चार वर्षों की 
अवधि के लिए नियुक्त करती है : 
1. डा . अशोक कुमार लाहिरी , 

नेशनल इंस्टीच्यूट आफ पब्लिक फाइनेंस एण्ड पॉलिसी , 

नई दिल्ली 
2. श्री नायर बेल्लापन परमेश्वरन , 

सेवा निवृत्त मुख्य सचिव, केरल सरकार 

त्रिवेन्द्रम 
3. डा . एस . रामचन्द्र , 

निदेशक , 

इंस्टीच्यूट फॉर फाइनेन्सियल मैनेजमेंट एण्ड रिसर्च, चैन्न । 
4. डा . एम . गोविन्द राब , 

निदेशक 
इंस्टीच्यूट फॉर सोशल एण्ड इकोनोमिक फेज , 
बंगलौर । 

2 . भारतीय रिजर्व बैंक अधिनियम , 1934 की धारा 9 
की उपधारा ( 3 ) के उपबंधों के अनुसार, उपयुक्त पैरा 1 
में यषा उल्लिखित सदस्यों की नियुमित के परिणामस्वरूप भारतीय 
रिजर्व बैंक के दक्षिणी क्षेन्न स्थानीय बोर्ड के निम्नलिखित 
विद्यमान सदस्य 24 मई, 2001 से सदस्य नहीं रहेंगे : - -- 

1. श्री एन . शंकर 
2. श्री डी .सीता रम्मैया 


of India for a period of four years with effect from 
24th May, 2001 : 
1 . Dr. Ashok Kumar Lahiri , 

National Institute of Public Finance and 

Policy , New Delhi. 
2. Shri Nair Chellappan Parameswaran , 

Retd . Chief Secretary to Governinent of 
Kerala, Trivandrum. 
Dr. S. Ramachander, 
Director, 
Institute for Financial Management and 
Research , Chennai, 
Dr . M. Govinda Rao , 
Director, 
Institute for Social and Economic Change , 

Bangalore . 
2 . In accordance with the provisions of sub -section 
( 3 ) of Section 9 of the Reserve Bank of India Act , 
1934 , consequent to appointment of the members as 

mentioned in para 1 above, the following existing 
members of the Southern Area Local Board of the 
Reserve Bank of India shall cease to be members 
with effect from 24th May , 2001 : -- - 

1 . Shri N . Sankar 
2. Shri D . Sectharamaiah. 

[ F. No. 7/6,98- B. O.I(iv)] 
RAMESH CHAND , Under Secy. 


भारी उद्योग एवं लोक उद्यम मंत्रालय 


( भारी उद्योग विभाग ) 

नई दिल्ली, 25 अप्रैल , 2001 
का . प्रा . 1178. - केन्द्रीय सरकार, राजभाषा ( संप के शासकीय 
प्रयोजनों लिए प्रयोग ) नियम , 1976 के नियम 10 के उप 
नियम ( 4 ) के अनुसरण में , निम्नलिखित कार्यालय को , 
जिसके 80 %/ कर्मचारियों ने हिन्दी का कार्यसाधक ज्ञान प्राप्त 
कर लिया है, अधिसुचित करती है । 

हिन्दुस्तान पेपर कारपोरेशन लिमिटेड 
( भारत सरकार का एक उचम ) 
75- सी , पार्क स्ट्रीट , कोलकात्ता- 700016 

सिंग्या ई- 110 12/ 1 / 2001-हिन्दी ) 

बी . एस . नेगी , अवर सचिब 


MINISTRY OF HEAVY INDUSTRY AND 

PUBLIC ENTERPRISES 


[ फा . सं . 7/ 6/ 98- बी . ओ. I ( iv ) ] 

रमेश चन्द , अवर सचिव 
New Delhi, the 24th May , 2001 
S . O . 1177. -.-.In exercise of the powers conferred 
by sub -section ( 1) of Section 9 of the Reserve Bank 
of India Act , 1934 , the Central Government hereby 
appoints the following persons to be the members of 
the Southern Arca Local Board of the Reserve Bank 


( Department of Heavy Industry ) 

New Delhi , the 25th April , 2001 
S . O . 1178. - -.In pursuance of sub- rule ( 4 ) 
of the Official Language ( Use for official 
purposes of the union ) Rules, 1976 , the Cen 
tral Government hereby notifies the following 
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-- - 


- 


- - 


- - 


- - - - 


- - 


- - - - - - - - - - - - 


- 


hereu 


hereby authorises Shri B . P . Purohit, Assistant 
in the Consulate General of India , Birmin 
gham to perform the duties of Assistant 
Consular Officer with effect from 18- 05- 2001. 

[ No. T -4330/1/ 2001 ] 
Y . C . NARANG, Dy. Secy . ( Cons. ) 


- - 


- 


- - - 


- 


- - 


- - 


मानव संसाधन विकास मंत्रालय 
( माध्यमिक और उच्चतर शिक्षा विभाग ) 

नई दिल्ली, 11 मई, 2001 
का . प्रा .1181 . - - केन्द्रीय सरकार , राजभाषा नियम ( सघ के 
शासकीय प्रयोजनो के लिए प्रयोग ) 1976 के नियम 10 के 
उप नियम ( 4 ) के अनुसरण में मानव संसाधन विकास मन्त्रालय 
के अन्तर्गत माध्यमिक और उच्चतर शिक्षा विभाग जिसके 80 % 
से अधिक अधिकारियो/कर्मचारियो ने हिन्दी का कार्यसाधक 
ज्ञान प्राप्त कर लिया है, को अधिसूचित करती है । 

[ सं , 11011/ 9/ 2001 - रा . भा . ए. ] 

डी . पी . बन्नी , निदेशक ( रा . भा . ) 
MINISTRY OF HUMAN RESOURCE 

DEVELOPMENT 


office where of 80 % staff have acquired the 
working knowledge of Hindi : 

Hindustan Paper Corporation Ltd ., 
( A Govt. of India Enterprise ) 
75 - C , Park street, Kolkata- 700016 . 

[ No. E. 11012|1| 2001- Hindi ] 

B . S . NEGI, Under Secy . 
- - - - 

विदेश मंत्रालय 

( सी पी थी . प्रभाग ) 

नई दिल्ली , 18 मई, 2001 
का . पा . 1179. - - राजनयिक कोसली अधिकारी ( शपथ एवं 
शुल्क ) अधिनियम , 1948 ( 1948 का 41वां ) को धारा 2 
के अंक ( क ) के अनुसरण मे केन्द्रीय सरकार एतद्द्वारा भारत 
का प्रधान कौसलाबास जंजीबार में श्री शशिकान्त मेशराम सहायक 
को 18- 05- 2001 से सहायक कौसली अधिकारी का कार्य 
करने के लिए प्राधिकृत करती है । 

[सं . टी -4330/1/ 2001] 

योगेश नारंग , उप सचिव ( कान्मु लर ) 
MINISTRY OF EXTERNAL AFFAIRS 

(C .P . V . Division ) 
___ New Delhi , the 18th May, 2001 
S. O . 1179 .- --In pursuance of the Clause ( a ) 
of the Section 2 of the Diplomatic and Con 
sular Officers ( Oaths and Fees ) Act, 1948 
( 41 of 1948 ) , the Central Government 
hereby authorises Shri Shashikant Meshram , 
Assistant in the Consulate General of India , 
Zanzibar to perform the duties of Assistant 
Consular Officer with effect from 18 -05 - 2001. 

[ No. T . 4330 1 2001 ] 
Y . C. NARANG, Dy. Secy . ( Cons. ) 

नई दिल्ली , 18 मई , 2001 
का प्रा . 1180.. - राजनयिक कोसली अधिकारी ( शपथ एव 
शल्क ) अधिनियम , 1948 ( 1948 का 41वा ) की धारा 
2 के अंफ ( क ) के अनुसरण में केन्द्रीय सरकार एतदद्वारा 
भारत का प्रधान कौसलावाम बर्मिघम में श्री वी . पी . 
पूरोहित , सहायक को 18-5- 2001 मे सहायक कोसली 
अधिकारी का कार्य करने के लिए प्राधिकृत करती है । 

[ सं . टी -4330/ 1/ 2001] 

योगेश नारंग, उप सचिव (कान्सुलर ) 
New Delhi, the 18th May, 2001 
$ .O . 1180 , — In pursuance of the Clause ( a ) 
of the Section 2 of the Diplomatic and con 
sular Officers ( Oaths and Fees ) Act, 1948 
(41 of 1948 ), the Central Government 


( Department of Secondary and Higher 

Education ) 
New Delhi, the 11th May, 2001 
S. O . 1181 . — In pursuance of sub rule ( 4 ) 
of Rule 10 of the Official Language ( Use for 

Official Purposes of the Union ) Rules, 1976, 
the Central Govt. hereby notifics of the Deptt. 
of Secondary and Higher Education under the 
Ministry of Human Resource Development 
more than 80 per cent staff of which has ac 
quired working knowledge of Hindi. 

[ No. 11011 /9 / 2001- 0 . L. U .] 
___ D . P. BANDOONI , Director ( O . L . ) 
- . - - - 

स्वास्थ और परिवार कल्याण मंत्रालय 

(म्वास्थ्य विभाग ) 

प्रादेश 
नई दिल्ली , 22 मई, 2001 


- - 


- 


- 


- - 


- - 


- 


- 


का प्रा . 1182. - - लदन विश्वविद्यालय द्वारा प्रदन पाविज्ञान 
अर्हता एम . बी . बी . एस . भारतीय आयुर्विज्ञान परिषद् अधिनियम 
56 ( 1956 का 102 ) के प्रयोजन के लिए उक्त अधिनियम , 
की धारा 14 के अधीन एक मान्यता प्राप्त प्रायुविजान अर्हता 


और डा . अनसया ग्रेनफेल जिनके पाम उक्त अर्हता है पूर्त 
कार्य के प्रयोजन के लिए और न कि निजी लाभ के लिए दिल्ली 
कामनवेल्थ विमेन्स एसोमिएशन मेडिकल सेंटर जमरूदपुर , कैलाश 
कालोनी एक्सटेंशन, नई दिल्ली से संलग्न है ; " 
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- 


- 


- 


- 


- 


- 


- 


- 


- 


प्रादेश 


अतः अब उक्त अधिनियम की धारा 14 की उपधारा ( 1 ) के 
खंड ( ग ) के अनुसरण में केन्द्र सरकार एतद्द्वारा यह बिनि 
दिष्ट करती है कि भारत में डा . अनसुया ग्रेनफेल द्वारा 
चिकित्सा व्यवासय की अवधि 

( क ) इस आदेश के जारी होने की तारीख से एक वर्ष की 
अवधि तक ; अथवा 

( ख ) उस अवधि तक जिसके दौरान डा . अनसुया ग्रेनफेल 
दिल्ली कामनवेल्थ विमेन्स एसोसिएशन मेडिकल सेंटर जमरूदपुर , 
कैलाश कालोनी एक्सटेंशन , नई दिल्ली से संलग्न रहती है, जो भी 
लघुतर हो ; परिसीमित होगी 

[ संख्या वी . 11016/ 1/ 2001 -एमई ( यूजी ) ] 

पी . जी . कलाधरन, अवर सचिव 


MINISTRY OF HEALTH & FAMILY 

WELFARE 
(Department of Health ) 

ORDER 
New Delhi, the 22nd May , 2001 
S . O . 1182. -- - Whereas medical qualifica 
tion M . B. B . S . granted by University of 
London is a recognised medical qualification 
for the purpose of the Indian Medical Coun 
cil Act, 1956 ( 102 of 1956 ) under Section 14 
of the said Act ; 

And whereas Dr. Anasuya Grenfell who 
possess the said qualification is attached to 
Delhi Commonwealth Women s Association , 

Medical Centre, Zamrudpur, Kailash Colony 
Extension , New Delhi for the purpose of 
charitable work and not for personal gain ; 


नई दिल्ली, 22 मई, 2001 
का . प्रा . 118 3. --सिलोन विश्वविद्यालय, श्रीलंका द्वारा प्रदत्त 
पायुविज्ञान अर्हता एम. बी . बी . एस . भारतीय मायुर्विज्ञान परिषद् 
अधिनियम , 1956 ( 1956 का 102 ) के प्रयोजन के लिए 
उक्त अधिनियम की धारा 14 के अधीन एक मान्यताप्राप्त 

आयुर्विज्ञान अर्हता है ; 
____ और डा . क्युमरास्वामी कृष्णादासन, जिनके पास उक्त प्रर्हता 
है, पूर्त कार्य के प्रयोजन के लिए और न कि निजी लाभ के लिए 
श्री सत्य साई इन्स्टीयन्ट प्राफ हायर मेडिकल साइसेज , प्रशांतिग्राम , 
जिला अनंतपुर ( प्रांध्र प्रदेश ) से संलग्न है ; 

अतः अब उक्त अधिनियम की धारा 14 की उपधारा ( 1 ) . 
के खंड ( ग ) के अनुसरण में केन्द्र सरकार एतद्वारा यह विनि 
दिष्ट करती है कि भारत में डा . क्यमरास्वामी कृष्णावासन 
द्वारा चिकित्सा व्यवसाय की अवधि 

( क ) इस आदेश के जारी होने की तारीख से एक वर्ष 
की अवधि तक ; अथवा 

( ख ) उस अवधि तक जिनके दौरान डा , क्यूमरास्वामी 
कृष्णादासन ; सत्य साई इंस्टीट्यूट माफ हायर मेडिकल सांइसेज , 
प्रशांतिग्राम, जिला प्रनंतपुर ( अांध्र प्रदेश ) से संलग्न रहते हैं , जो 
भी लघुतर हो ; परिसीमित होगी । 
[ संख्या वी . 11016/1/ 2001 - एम ई ( यूजी )] 

पी . जी . कलाधरन , अवर सचिव 
New Delhi, the 22nd May, 2001 
S . O . 1183. - Whereas medical qualifica 
tion 1: 1. B . B . S . granted by University of Cylone , 
Srilanka is a recognised medical qualification 
for the purpose of the Indian Medical 
Council Act, 1956 ( 102 of 1956 ) under Sec 
tion 14 of the said Act; 

And whereas Dr. Cumaraswamy Krishna 
dasan who possess the said qualification is 
attached to Sri Sathya Sai Institute of Higher 
Medical Sciences, Prashantigram , Anantpur 
Dist. ( Andhra Pradesh) for the purpose of 
charitable work and not for personal gain ; 
___ Now, therefore, in pursuance of clause ( c ) 
of sub- section ( 1 ) of the Section 14. of the 
said Act, the Central Government hereby 
specifies that the period of practice of medi 
cine by Dr. Cumaraswamy Krishnadasan in 
India shall be limited to : — . 
( a ) a period of one year from the date 

of issue of this order , or 
___ ( b ) the period during which Dr. 

Cumaraswamy Krishnadasan is 


Now, therefore , in pursuance of clause ( c ) 
of sub-section ( 1 ) of the Section 14 of the 
said Act, the Central Government hereby 
spccifies that the period of practice of medi 
cine by Dr. Anasuya Grenfell in India shall 
be limited to : - - 


( a ) a period of one year from the date 

of issue of this order, or 
( b ) the period during which . Dr. 

Anasuya Grenfell is attached to 
Delhi Commonwealth Women s 
Association , Medical Centre , Zam 
rudpur, Kailash Colony Extension, 
New Delhi, whichever is shorter . 

[ No. V -11016/ 1/2001- ME( UG) ] 
P . G . KALADHARAN, Under Secy . 
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MINISTRY OF CHEMICALS & 

FERTILIZERS 


attached to the Sri Sathya Sai Ins 
titute of Higher Medical Sciences. 
Prashantigram , Anantpur Dist 
( Andhra Pradesh) , whichever is 
shorter . 


( Department of Fertilizers ) 
New Delhi, the 15th May, 2001 


[ No . V - 11016 / 1/ 2001- ME( UG ) ] 
P. G. KALADHARAN, Under Secy . 


- - - 


- - - 


- - - 


रसायन एवं उर्वरक मंत्रालय 

( उर्वरक विभाग ) 
नई दिल्ली , 15 मई, 2001 


का . प्रा . 1184.- - केन्द्रीय सरकार , राजभाषा "संघ के 
शासकीय प्रयोजनों के लिए प्रयोग " नियम 1976 के नियम 10 के 
उपनियम ( 4 ) के मनुसरण में रसायन एवं उर्वरक मंत्रालय , उर्वरक 
विभाग प्रशासनिक नियंत्रण में पाने वाले निम्नलिखित कार्यालयों 
को जिसके 80 प्रतिशत से अधिक प्रर्थात 100 प्रतिशत कर्मचारी 
बन्द ने हिन्दी का कार्यसाधक ज्ञान प्राप्त किया है, अधिसूचित 
करती है : 


S . O . 1184 . - -In pursuance of sub-rule ( 4 ) 
of the Rule 10 of the Official Language "Use 
for official purposes of the Union " Rule 1976 
the Central Govt, hereby notifies the following 
offices, under the Administrative Control of 
Ministry of Chemicals & Fertilizers , Depart 
ment of Fertilizers , more than 80 per cent 
i.e . 100 per cent staff where of have acquired 
the working knowledge of Hindi. 
1 . Indian Farmers Fertilizers Coopera 

tive Ltd . Regional Office ( East ) 

Kolkata 
2. Projects & Development India Limi 

ted . Sindri Office , Dhanbad , Bihar 
National Fertilizers Limited, Raipur , 
Chattisgarh 
National Fertilizers Limited , Punc, 
Maharashtra 
National Fertilizers Limited Bhopal, 
Zonal, Office Madhya Pradesh 
National Fertilizers Limited Gwa 
lior , Madhya Pradesh 


, 


National Fertilizers Limited . Indore, 
Madhya Pradesh 


1. इंडियन फार्मर्स फर्टिलाइजर कोआपरेटिव लि , मंडल 

कार्यालय , ( पूर्व ) , कोलकाता 
2. प्रोजेक्ट एण्ड डेवलपमेंट इंडिया लिमिटेड, सिन्दरी कार्यालय , 

धनबाद , बिहार 
3. नेशनल फर्टिलाइजर्स लिमिटेड, रायपुर, छत्तीसगढ़ 
4 . नेशनल फर्टिलाइजर्स लिमिटेड, पुणे , महाराष्ट्र 
5. नेशनल फर्टिलाइजर्स लिमिटेड, भोपाल, प्रांचलिक कार्यालय 

मध्य प्रदेश 
6. नेशनल फर्टिलाइजर्स लिमिटेड ग्वालियर मध्य प्रदेश 
7. नेशनल फर्टिलाइजर्स लिमिटेड, इंदौर , मध्य प्रदेश 
8. नेशनल फर्टिलाइजर्स लिमिटेड, विलासपुर , मध्य प्रदेश 
9. नेशनल फर्टिलाइजर्स लिमिटेड, जबलपुर , मध्य प्रदेश 
10. नेशनल फर्टिलाइजर्स लिमिटेड , उज्जैन , मध्य प्रदेश 
11. नेशनल फर्टिलाइजर्स लिमिटेड, भोपाल , क्षेत्रीय कार्यालय 

मध्य प्रदेश 


National Fertilizers Limited , Bilas 
pur , Madhya Pradesh 


National Fertilizers Limited, Jabal 
pur, Madhya Pradesh 


12. 


12. नेशनल फर्टिलाइजर्स लिमिटेड, सतना , मध्य प्रदेश 


National Fertilizers Limited , Ujjain, 

Madhya Pradesh 
___ National Fertilizers Limited , Bho 

pal. Regional Office, Madhya 

Pradesh 
__ National Fertilizers Limited, Satna , 

Madhya Pradesh 
13. National Fertilizers Limited . Vijay 

pur, Marketing Office (DNC ) , 
Madhya Pradesh. 

__ [ No. E-11011 1 2001- Hindi] 
A . BHATTACHARYA, Dy. Secy . 


13. नेशनल फर्टिलाइजर्स लिमिटेड, विजयपुर, विपणन कार्यालय , 
( डीएनसी ) मध्य प्रदेश 

[ संख्या ई - 11011/ 1/ 2001 -हिन्दी] 

ए . भट्टाचार्य, उप सचिव 


भारत का राजपून ,200 / re 13,1803 


. 


. 


. 


. .. 


वाणिज्य एवं उद्योग मंत्रालय 

( वाणिज्य विभाग ) 


आदेश 


3. इस मावेश की कोई भी बात भावी प्रेताओं को , भू 
मार्ग , जल मार्ग और वाय मार्ग द्वारा जीवित केकडे, लावस्टर 
और मछलियों के उन सद्भावी नमूनों के निर्याते पर लागू 
नहीं होगी जिससे उसकी कीमत समय - समय पर एक्जीम योजना 
में अधिकथित अनुज्ञेय सीमाओं से अधिक न हो और जहां ऐसे 
उपाबंध नहीं है वहां इन स्वतंत्र नमूनों का मूल्य रू . 500/ 
( रुपए पांच सौ केवल ) से अधिक नहीं होगा ; 


नई दिल्ली, 14 मई, 2001 
फा . पा . 1185.- - केन्द्रीय सरकार की निर्यात ( क्वालिटी 
नियंत्रण और निरीक्षण ) अधिनियम , 1963 ( 1963 का 
22 ) की धारा 6 के द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हए यह राय है कि भारत के निर्यात व्यापार के लिए ऐसा 
करना प्रावश्यक और समीचीन है कि जीवित केकढ़ा , लाम्स्टर 

और मछलियों का निर्यात में पूर्व क्वालिटी नियंत्रण और 
निरीक्षण होना चाहिए । 

और केन्द्रीय सरकार ने उक्त प्रयोजन के लिए नीचे 
विनिर्दिष्ट प्रस्ताव बनाए हैं और उन्हें निर्यात ( क्वालिटी 
नियंत्रण और निरीक्षण ) नियम , 1964 के नियम 11 के उप 
नियम ( 2 ) की अपेक्षानुसार निर्यात निरीक्षण परिषद् को 
भेज दिया है । 

प्रतः, अब, केन्द्रीय सरकार उक्त प्राधिनियम के अनुसरण 
में उक्त प्रस्तावों को ऐसे लोगों की जानकारी के लिये 
प्रकाशित करती है जिसके उनसे प्रभावित होने की संभावना है 

2. यह सूचना दी जाती है कि कोई व्यक्ति जो उक्त 
प्रस्तावों के संबंध में कोई प्राक्षेप और सुझाव देना चाहता है 
सो वह उन्हें इस आदेश के राजपत्र में , प्रकाशन की तारीख 
से 30 दिनों के भीतर निर्यात निरीक्षण परिषद , 11 वीं 
मंजिल , प्रगति टावर , 26 राजेन्द्रा प्लेस , नई दिल्ली -110008 
को भेज सकता है । 


4. इस मादेश के प्रयोजनों के लिये " जीवित मछलियों " 
से ऐसे सभी समद्र जल और ताजा जल जानवर, बीज, केकड़े, 
लास्टर और मछलियों रहती है वह अभिप्रेत है , 

अनुसूची - 1 
[ इस प्रस्ताव के लिये पैरा ( 3 ) देखें ] 
निर्यात ( क्वालिटी नियंत्रण और निरीक्षण ) अधिनियम , 
1963 की धारा 6 के अनुसार जीवित केकड़े , लाम्स्टर और 
मछलियों के विनिर्देश निम्नलिखित होंगे , 
( क ) आयात करने वाले देशों के राष्ट्रीय मानक , या 

विदेशी क्रेता और निर्यातकों के बीच करार पाए 
गए संविदाजात विनिर्देश परन्तु यह तब जब कि 
वे पायात करने वाले देश की स्वास्थ्य और अन्य 

अपेक्षा का समाधान करते है । 
( ग ) किसी जीवित केकड़े, लास्टर और मछलियां किसी 

मामले में जिसके लिए ऊपर ( क ) और ( ख ) 
मानक उपलब्ध न हों तो निम्नलिखित सदस्यों से 
मिलकर बनने वाली विशेषज्ञ समिति द्वारा मनाए 
गए मानक लागू किए जायेंगे । 

-निर्यात निरीक्षण अभिकरण के प्रतिनिधि ( अध्यक्ष ) 
-- - मम द्री उत्पाद निर्यात विकास, प्राधिकरण के प्रतिनिधि 
- - भारतीय समद्री खाद्यनिर्यातकर्ता संगम के प्रतिनिधि , 
- -केन्द्रीय मतस्य प्रौद्योगिकी संस्थान के प्रतिनिधि , 

-- - केन्द्रीय समद्री मत्स्य अनुसंधान संस्था के प्रतिनिधि , 
केन्द्रीय सरकार , निर्यात ( क्वालिटी नियंत्रण और निरीक्षण ) 
अधिनियम , 1963 ( 1963 का 22 ) की धारा 7 द्वारा 
प्रदत्त शक्तियों का प्रयोग करते हुए , निम्नलिखित नियम 
बनाती है : --- 

अनुस् ची " क " 
- 1. संक्षिप्त नाम और प्रारम्भ : - - ( 1 ) इन नियमों 
का संक्षिप्त नाम जीवित केकडे, लाबस्टर और मछलियों का 
निर्यात ( क्वालिटी नियंत्रण और निरीक्षण ) नियम 2001 


प्रस्ताब 


( 1 ) यह अधिसूचना करना कि इन जीवित केकड़ा, लागस्टर 
और मछलियों को निर्यात से पूर्व क्वालिटी नियंत्रण और 
निरीक्षण होगा , 

( 2 ) क्वालिटी नियंत्रण और निरीक्षण के प्रकार को निर्यात 
( क्यालिटी नियंत्रण और निरीक्षण ) नियम , 2001 उपाबंधक 
के प्रारूप के अनुसार ऐसे निरीक्षण के प्रकार को इस 
रूप में विनिर्दिष्ट करना जो ऐसे जीवित केकड़े, लाब्स्टर और 
मछलियों को निर्यात से पूर्व लागू होगा ; 

( 3 ) इस प्रादेश से संलग्न अनुसूची - 1 में उपणित 
विनिर्देशों को , ऐसे जीवित केकड़े, लाबस्टर और मछलियों के 
लिए मानक विनिर्देशों के रूप में मान्यता देना , और 

( 4 ) अंतर्राष्ट्रीय व्यापार के दौरान ऐसे जीवित केकड़े , 
लाबस्टर और मछलियों के निर्यात को तब तक प्रतिषिद्ध करना 
जब तक कि निर्यात ( क्वालिटी नियंत्रण और निरीक्षण 
अधिनियम , 1963 ( 1963 का 22 ) की धारा 7 के 
प्रयोजन के लिए मम्बई , कोलकाता , कोचीन , दिल्ली और 
चैन्नई में स्थापित निर्यात निरीक्षण अभिकरणों द्वारा जारी 
किया गया इस भाव का प्रमाण-पत्र इसके साथ न लगा हो कि 
जीवित केकड़े, लामस्टर और मछलियां निर्यात योग्य है । 


( 2 ) ये राजपत्र में प्रकाशन की तारीख को प्रवत्त 
होंगे , 

2. परिभाषाएं : - - इन नियमों में जब तक कि संवभ 
से अन्यथा अपेक्षित न हो ---- 
( 1 ) " अधिनियम " से निर्यात ( ग्वालिटी नियंत्रण 

और निरीक्षण ) अधिनियम , 1963 ( 1963 
का 22 ) अभिप्रेत है । 
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( 2 ) " अभिकरण " से अधिनियम की धारा- 7 के अधीन 

मुम्बई, कोलकाता , कोचीन , दिल्ली और चैन्नई 

में स्थापित अभिकरण अभिप्रेत है ; 
( 3 ) " परिषद् ” से अधिनियम की धारा - 3 के अधीन 

स्थापित निर्यात निरीक्षण परिषद् अभिप्रेत है ; 
( 4 ) " जीवित केकडे, लास्टर और मछलियां " से 

लास्टर और मछलियां शीर्ष के अधीन व्यापार 

की कोई किस्म अभिप्रत है । । 
3. क्वालिटी नियंत्रण और निरीक्षण : - - पायात के लिए 
मामंत्रित जीवित केकडे , लाब्स्टर और मछलियों का 
क्वालिटी नियंत्रण इस बाट को ध्यान में रखते हुए किया 
जाएगा कि वह उपाबंध -I और उपाबंध-JI मे उल्लिखित 
अपेक्षाओं को प्रभावी करते हए अधिनियम की धारा- 6 के 
अनुरूप है । 

( 1 ) निरीक्षण की प्रक्रिया : - - ( 1 ) जीवित केकडे , 
लाम्स्टर और मछलियों का निर्यात करने का इच्छक 
निर्यातकर्ता अपना प्रावेदन अभिकरण के निकटतम कार्यालय 
में पेश करेगा जिसमें निर्यात के लिए प्राशयित परेषण की 
विशिष्टया दी आएंगी जिसमें कि ऐसे परेषण को परीक्षण 
के योग्य बनाया जा सके या उसका परीक्षण कराएगा और 
यह भी देखेगा कि यह नियम 3 में निर्दिष्ट विनिर्देशों के 
अनुरूप है ; 

( 2 ) उप नियम ( 1 ) के अधीन प्रत्येक आवेदन पोत 
में लदान के लिए निर्यातकर्ता के परिसर मे परेषण को भेजे 
जाने की संभावित तारीख से 5 दिन से अन्यून पूर्व किया 
जाएगा ; 

( 3 ) उप नियम ( 2 ) निर्दिष्ट आवेदन की प्राप्ति 
पर अभिकरण जीवित केकड़े, लाबस्टर और मछलियों के 
परेषण का परिषद द्वारा इस निमित्त जारी किए गए अन 
देशों के अनुसार यह ध्यान में रखते हुए निरीक्षण करेंगी कि 
वे अधिनियम की धारा 6 की अनुसूची I के अधीन मान्यत 
प्राप्त या निर्यात संविदा में नियत विनिर्देशों की अपेक्षाओं 
को पूरा करते है । 

( 4 ) ऐसे निलीक्षण को करने के लिए निर्यातकर्ता 
अभिकरण को सभी आवश्यक सुविधाएं उपलब्ध कराएगा । 

5. प्रमाणीकरण : - - ( 1 ) यदि परेषणों के निरीक्षण 
के पश्चात् अभिकरण का यह समाधान हो जाता है कि यह 
अधिनियम की धारा 6 की अनुसूची -1 में मान्यता प्राप्त है 
या निर्यात सविदा में नियत विनिर्देशों के अनुरूप है और 
इन नियमों के अन सार पैक और चिन्हित किया गया है 
निरीक्षण की तारीख से तीन दिन के भीतर यह प्रमाण-पत्र 
जारी किया जाएगा , जिसमें यह घोषणा की जाएगी कि 
परेषण निर्यात योग्य है । 

( 2 ) जहां अभिकरण का इस प्रकार समाधान नही 
होता है तो यह उक्त तीन दिन की अवधि के भीतर 
प्रमाण-पत्र जारी करने से इंकार कर देगा । इस प्रकार के 
इंकार को निर्यातकर्ता को कारणों सहित सुचित कर देगा । 


6. निर्यात के लिए पैकिंग और चिन्हांकन :-- - ( 1 ) 
जीवित केकडे, लास्टर और मछलियों को निर्यात संविदा , 
यथा विनिर्दिष्ट रूप में पैक किया जाएगा ; 

( 2 ) प्रत्येक परेषण को ना उड़ने वाली स्याही से 
चिन्हांकित किया जाएगा या लेबल लगाया जाएगा जिससे 
निम्नलिखित विशिष्टियां होगी, अर्थात् :--- 

( क ) सामग्री का नाम और प्रकार ; 
( ख ) अंतर्वस्तु का शुद्ध भार और पैकेजेस का सकल 

भार ; 
( ग ) पोत लदान चिन्ह, और 
( घ ) गंतव्य पत्तन । 

7. निरीक्षण का स्थान : - - ( 1 ) इन नियमों के 
प्रयोजन के लिए निर्यातकर्ता के परिसर का निरीक्षण किया 
जाएगा जिममें प्रकाश की अच्छी व्यवस्था और स्वच्छता 
और स्वास्थ्यकर शों का पालन होगा तथा भार करने 
पैकिग और निरीक्षण की प्रायश्यक सुविधाएं होंगी । 

( 2 ) इसके उपनियम ( 1 ) मे निर्दिष्ट परिसरो के 
निरीक्षण के अतिरिक्त अभिकरण को स्थानापन्न में प्रेषण 
में या पत्तन पर पुनः परेषण की क्वालिटी का निर्धारण 
का अधिकार होगा जो इन नियमो प्रयोजनों को कार्यान्वित 
करने के लिए आवश्यक हों ; 

( 3 ) परेषण के आदेश की अनुसूची -I के अनुरूप या 
उप नियम ( 2 ) में निर्दिष्ट किन्हीं प्रक्रमों में से किसी प्रक्रम 
पर निर्यात संविदा में नियत के अनुसार नही पाया जाता है 
तो नियम 5 के अधीन जारी किया गता प्रमाण-पत्र को 
वापम ले लिया जाएगा । 

8. निरीक्षण शुल्क . - -कल प्रेषण के एफ , ओ , बी . 
मूल्य का 0. 4 प्रतिशत प्रति प्रेषण कम से कम 500 / 
( रूपए पांच सौ केवल ) के अधीन रहते हुए अभिकरण 
को संदाय किया जाएगा । 

9 . अपील : - - ( 1 ) नियम 5 के अधीन अभिकरण 
द्वारा प्रमाण -पत्र जारी करने से इंकार से व्यथित निर्यात 
फर्ता इस प्रकार इंकार करने की सूचना की प्राप्ति के दो 
दिन के भीतर विशेषज्ञों के पैनल को जो केन्द्रीय सरकार 
द्वारा इस प्रयोजन के लिए नियुक्त किए गए है अपील कर 
सकेगा जिसमें 3 से अन्यून सात से अनधिक व्यक्ति होंगे । 

( 2) विशेषज्ञों के पैनल में कुल सदस्यों में से दो तिहाई 
सदस्य गैर सरकारी होगे । । 

( 3 ) पैनल की गणपूर्ति तीन सदस्यों से होगी । 

( 4 ) प्राप्ति के 15 दिन के भीतर अपील का निपटान 
किया जाएगा । 

( 5 ) ऐसी अपील में पैनल का विनिश्चय अंतिम 
होगा । 
[ फा ./सं . /6/4/ 2000 -ई आई/ एण्ड /ई/ पी ] 

पी . के . दास, निदेशक 
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उपावध - I . 
उतराई के दौरान उसके पश्चात की अपेक्षाएं 

1. उतारने और उतराई के उपस्कर ऐसी सामग्री के बने 
होने चाहिए जिनके साफ करने और विसंक्रमित करना प्रासान 
हो तथा उन्हें मरम्मत और स्वच्छता की अच्छी हालत में 
रखा जाना चाहिए । 

2 . उतारने और उतराई के दौरान जीवित केकड़े, लोबस्टर 
और मछलियों को संदषित होने से बचाना चाहिए । विशेषतया 
निम्नलिखित को सुमिश्चित किया जाना चाहिए । 

2. 1 उतारने और उतराई के कार्य का शीघ्रता से होना 


3. 8 पर्याप्त जल पूर्ति उपबन्ध कराने की सुविधाएं 
होनी चाहिए । 

3. 9 जीवित मछलियों के संक्षरण प्रतिरोधक सामग्रियों 
के बने हुए विशेष जलरोधी पात्र होने चाहिए जो मानव उप 
भोग के लिए उपयुक्त न हो ; 
4. उतराई के पश्चात् या जहां समुचित हो पहले विक्रय 
के पश्चात् जीवित मछली का किसी समुचित तापमान पर 
विलंब के बिना परिवहन किया जाना चाहिए । 
5 . उपाबंध 2 के खंड 2 में अधिकथित स्वच्छता की सामान्य 
शते , 2. 1. 1 के अपवादों सहित , अन्य उपातरणों सहित बाजारों 
को लाग होंगी जिनमें जीवित मछली विक्रय के लिए 
रखी जाती हैं । 


2. 2 मदों की प्रकृति के आधार पर जीवित केकड़े और 
लोबस्टर को अपेक्षित तापमान पर किसी सुरक्षित पर्यावरण 
में अनावश्यक विलंब के बिना रखा जाना चाहिए और जहां 
मावश्यक हो बर्फ : में , पर्यावरण में , भंडारण में या किसी स्थापन । 
में रखा जाना चाहिए । 


2. 3 उपस्कर और जहां में कार्य करने का अभ्यास होना 
जिससे जीमित मछलियों को अनावश्यक क्षति न हो । 


3. नीलामी के भाग या थोक विक्रय के बाजार जहां 
जीवित मछलियां विक्रय के लिए रखी जाती हैं 

3. 1 ढके होने चाहिए और ऐसी दीवार होनी चाहिए 
जिन्हें साफ करना प्रासान हो ; 

3. 2 . फर्श जलरोधी होना चाहिए जिसे धोना और 
विसंक्रमित करमा प्रासान हो तथा जिसे इस तरह से रखा 
जा सके कि जला की निकासी को सूकर बनाया जा सके और 
एक स्वच्छ बेकार के जल के व्ययन की प्रणाली होनी चाहिए ; 

3. 3 उसमें स्वच्छता सुविधाएं लगी हो और उसमें वाश 
बेसिनापौर कमशा लेबाटरी उपयुक्त संख्या में लगी हों । वाश 
बेसिन पर हाथ सामागकरने की सामग्री होगी. और तोलिया 
एकल रूप से उपयोग करने के लिए होंगे । 
____ 3. 4 जीवित मछलियों के निरीक्षण को सुकर बनाने के 
लिए उचित रूप से प्रकाशमाम " होंगे । । 


6. थोक विक्रय के बाजारों में जहां जीवित मछली विक्रय 
के लिए रखी जाती हैं इस उपबंध के बिंदु . 3 और 5 में 
अधिकथित वे सभी शर्ते और जो उपबंध 2 के खंड 1 के 
बिंदु 2, 11 , 12 में उपवर्णित है, लागू होंगी । 
7 . उपबंध 2 के खंड 2 में अधिकथित स्वच्छता की साधारण 
शर्ते थोक विक्रय बाजारों को अन्य उपातरणों सहित लागू 
होंगी । 

उपाबन्ध 2 
परिसर भवन और उपस्कर से संबंधित साधारण शर्ते 
1. परिसर और भवन 
___ 1. 1 प्रसंस्करण क्षेत्रों के पहुंच मार्ग धूल प्रांधी से बचने 
के लिए. कंकरीट या सारकोल या टर्फ से बने हुए होंगे । 

1. 2 स्थावण को स्थाई प्रकृति के भवन में रखा जाएगा 
जिसमें वातावरण के संकट जैसे ताप हवा आंधी और बरसात 
से बचने के लिए पर्याप्त स्वच्छ शर्तों के अधीन कार्य को 
करने के लिए पर्याप्त प्राकार के होंगे । उनके डिजाइन और 
प्रभिन्यास ऐसे होंगे जो जीवित मछलियों के संदूषण को निवा 
रित कर सकें । भवन के स्वच्छ और संदूषित भाग समुचित 
रुप से पृथक होंगे । 

1. 3 खाद्य सामग्री को रखने के क्षेत्र उस क्षेत्र से 
पर्याप्त रूप से पृथक होंगे जो श्रावासिक प्रयोजन के लिए 
प्रयोग किया जाता है । 

1. 4 भिन्न -भिन्न खंडों के अभिन्यास इस प्रकार के होंगे 
जिससे संभावित प्राप्ति संदूषण को निवारित करने के 
लिए। एक समान और अनुक्रम में करने को सुकर बनाए 
जा सके । 

1. 5 पर्याप्त प्राकृतिक और कृत्रिम प्रकाश की व्यवस्था 
होंगी । बल्ब और ट्यूबों को संक्षरित रूप से आच्छादित रखा 
जाना चाहिए । 

1. 6 स्वच्छ याय उपलब्ध कराने के लिए प्राकृतिक और 
यांत्रिक वातन प्रणाली के लिए पर्याप्त सुविधाएं होंगी और 
जहां क्षेत्र को अच्छी भाप और जसबाष्प निष्कर्षण सुविधाएं 
उपलब्ध कराई जाएंगी वातन मखों में में उड़नरोधी व्यवस्था 
उपलब्ध कराई आएंगी । 


3 . 5 जब उनका प्रदर्शन या मछलियों के उत्पादों के भंडा 
रण के लिए उपयोग किया जाता है न कि अन्य प्रयोजनों 
के लिए, धुनां निष्कासित करने वालों यानों का जो जीवित 
मछलियों का बाजार में प्रवेश नहीं करने दिया जाएगा ; 
अवांछित पशुओं को भी नहीं आने दिया जाना चाहिए । 

3. 8 नियमित रूप से और कम से कम प्रत्येक विक्रम के 
पश्चात साफ किया जाना चाहिए ; प्रत्येक विक्रय के पश्चात 
क्रेट्स साफ किया जाएगा और अंदर और बाहर से पेय जल 
या स्वछ समुद्री जल से धोये जाएंगे जहां अपेक्षित हो उन्हें 
विसंक्रमित किया जाना चाहिए । 


3. 7 किमी प्रमख स्थान पर भ्रमपान , पकना और . पीने 
को मिषेध करने के संकेत प्रशित किया जाना चाहिए ; 
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4. 9 सामग्री रखने वाले क्षेत्र में घुसने वाले सभी 
स्थानो मे हाथों की सफाई और विसंक्रमण करने की पर्याप्त 
सुविधाएं होंगी । 


4 . 10 उपकरण और कार्यकरण उपस्कर जैसे मेज, 
माधान और अन्य वर्ननों भिकने संक्षारण रोधी सामग्री के 
बने होंगे जिनको साफ और विसंक्रमित करना आसान 
होगा । 


4 . 11 अखाद्य मामग्री के लिए प्रयोग किए जाने 
वाले बर्तन संदर्पित सामग्री के किसी विनिर्दिष्ट चिन्ह या 
रंग या आकार के पहचान की जाएगी और उसका 
जीवित मछली को रखने के लिए प्रयोग नहीं किया 
जाएगा । कार्यकरण क्षेत्र से अपशिष्ट को बार-बार 
हटाने के लिए प्रयाप्त अपशिष्ट पात्रो को व्यवस्था होगी । 
स्वच्छता की साधारण शर्ते 
1. परिसरों और उपस्करों को लागू स्वच्छता की अन्य 
सते ; 


2. मक्खी रोधी पीड़क जंतु और पशु नियंत्रण 

2. 1 ऐसे क्षेत्रों में , जिनमें जीविन मछलियां प्राप्त करना 
और भंगरण करने याने क्षेत्र सम्मिलिन है प्रभावी मक्खी 
रोधी व्यवस्था . उपलब्ध कराई जाएगी । प्रसंस्करण क्षेत्र , मे 
कीटों , कृतकों , पक्षियों मोर पमुमों के प्रदेश को निवारित 
करने के लिए समुचित कदम उठाए जाएंगे । 
3. प्रभावित क्षेत्र 

3. 1 जीवित मछली प्राप्त करने के क्षेत्र में जीधित 
मछलियों को ले जाने से पूर्व उतराई के लिए एक उठा हुआ 
प्लेटफार्म होगा । इस प्लेटफार्म के पाम और ऊपर के भाग 
बाहय संदूषण से पर्याप्त रूप में संरक्षित होगा । 

3. 2 कह कोश जिसमें मछली प्राप्त की जाती है और 
भंगरित की जाती हैं उन क्षेत्र से इस प्रकार पृथक होगी 
जिसमें इसे पैक किया जाता है , जिससे कि मंदूषण को निवारित 
किया जा सके । 
4. कार्य के कक्षों की छत और फर्श 

4. 1 जीबन मछली को रमने के क्षेत्र का फर्श जल 
रोधी, साफ करने विसंक्रमित करने के लिए सामान हो 
और इस तरह से बनाया जाएगा कि जल की निकासी को 
सुकर बनाने के लिए आसान हो या जल को हटाने के उपस्कर 
की व्यवस्था की जाएगी । फर्श पर कोई जल रखता नही 
होने दिया जाएमा । 

4 . 2 बाय सामग्री रखने के क्षेस की भीतरी दीवारे 
मजबूत और उनकी सतह चिकनी होगी जिससे कि उनकी 
सफाई करने में मासानी हो लया ये दगरो से मुक्त , 
बसरोधी और हल्के रंग की होगी । 

4. 3 दीवारें प्रक्षेपों से मुक्त होगी तथा सभी पाइप प्रौ 
केबलों की स्सन्छता से तका जएगा । 

4 . 4 दीवार से दीवार कफ और दीवार से फर्श 
तक के मोड़ इस प्रकार के होगे जिससे कि उनकी सफाई 
को सूकर बनाया जा सके । 

4. 5 छत दरारो मोर खुले जोड़ो से मुक्त होगी 
तथा चिकनी जलरोधी और हल्के रंग की होंगी तथा जिस 
को साफ करना मासान हो । 

4. 6 सभी दरवाजे और खिड़किया मजबूत होगी और 
संक्षारण रोधी सामग्री की बनी होनी चाहिए तथा अपने आप 
बंद हो जाने शले प्रकार के होने चाहिए और धूल 
रोधी व्यवस्था सहित साफ करने में आसान होना चाहिए । 

4. 7 सभी खिड़कियों की दहली प्रदर की और 
झुकी हुई होमी । 

4 . 8 सामग्री रखने वाले क्षेत्र में घुसने वाले सभी 
स्थानों में पैरो को धोने वाले गढ़ों की व्यवस्था होगी 
जिन्हें बराबर के अंतराल पर समुचित रूप मे बदला 
नाएगा । 


1 . 1 फर्श, दीवार और विभाजन , छते या छतों के 
किनारे जीवित मछली पर काम करने के लिए प्रयोग किए 
जाने वाले उपरकर और उपकरण स्वच्छता और मरम्मत 
की समाधानप्रद अवस्था में होने चाहिए जिससे कि वे स्वय 
के लिए मंदूषण का कारण न बन सकें । 

1 . 2 कृन्तकों , कीटो और किसी अन्य कीट जसुत्रों का 
पद्धतिबर रूप से नाश किया जाना चाहिए । कृन्तके नाशकों , 
कीट नाशकों, रोगाणु नाशक और किसी अन्य विषली सामग्री 
को से परिसरों और लकड़ी की अलमारियो में भंडारित 
किया जाना चाहिए जिसको ताला लगाया जा सकता हो ; 
उनके उपयोग से किसी वस्तु के संदूषण होने की कोई जोखिम 
मही होनी चाहिए । 

1 . 3 कार्यकरण क्षेत्र , उपकरण और कार्यकरण उपस्कर 
का केवल जीवित मछलियों पर कार्य करने के लिए प्रयोग 
किया जाना चाहिए तथापि सक्षम प्राधिकारी द्वारा प्राधिकृत 
किए जाने पर उनका अन्य खाद्य सामग्री पर कार्य करने के 
लिए उपयोग किया जा सकता है । 

1 . 4 सभी प्रयोजनों के लिए पेयजल या स्वच्छ समुद्री 
जल का प्रयोग किया जाना चाहिए । तथापि अपवाद रूप 
में , अपेय जल का भी भाप के उत्पादन , अग्निशमन और 
उपस्करों को ठंडा करने के लिए प्रयोग किया जा सकता 
है । परन्तु यह तब जम कि इस प्रयोजन के लिए लगाए गए 
पाइप मन्य प्रयोजनों के लिए ऐसे जल के उपयोग के लिए निवा 
रित किए जाते है तथा उत्पादो के संदूषण का कोई जोखिम 
नही होता है । 
1 . 5 अपमार्जक , विसंक्रामक और उसी प्रकार की सामाग्रियों 
का सक्षम प्राधिकारियो द्वारा अन मोवन किया जाना चाहिए 
और उनको इस प्रकार से उपयोग किया जाना चाहिए जिससे 
कि उनका मशीनरी, उपरकर और बस्तुप्रों पर प्रतिकूल प्रभाग 
न पड़े । 
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2 . फर्मचारीवृन्द को लागू स्वच्छता की साधारण शर्त : 

3 . 7 जीमित प्राणी भंडारण और परिवहन के दौरान 
2 . 1 कर्म पारिवन्द से स्वच्छता की उच्चतम संभावित स्तरों समुचित रूप से जीवित रहने योग्य परिस्थितियों में रहने 
की अपेक्षा की जाती है । विनिर्दिष्ट रूप से, - - 


2 . 1 . 1 कर्मचारिवन्द को उचित स्वच्छ कार्य करने के कपड़े 
मौर सिर के कपड़े पहनने चाहिए जो बालों को पूरी तरह 
से तक ल । यह विशिष्ट रूप से उन व्यक्तियों को लागू 
होता है जो जीवित मछलियों को संभालने से संबंधित कार्य 
करते हैं । 
2 . 1 , 2 उन कर्मचारिवन्द से , जिनको जीवित मछली को 
संभालने और उनकी तैयार करने का काम सौंपा गया है , 
कार्य शुरू करते समय कम से कम प्रत्येक बार अपने हाथ धोने 
की अपेक्षा की जाती है । हाथों पर लगे धानों को अलरोधी 
कपड़े से ढक लेना चाहिए । 
2 . 1 . 3 कार्य करते समय और मत्स्य उत्पादों का परिसरों 
में भंडारण करते समय धुम्रपान, थूकना, खाना और पीना 
प्रतिषेध होना चाहिए । 
2 . 2 नियोजक ऐसे व्यक्ति को जो कार्य के दौरान और 
उन्हें संभालने के दौरान जीवित मछलियों को संदूषित करने 
का दायी हो तब तक निवारित करने के सभी कदम उठा 
एगा जब तक ऐसा साक्ष्य न हो कि ऐसा व्यक्ति अपना 
कार्य बिना जोखिम के कर सकता है । 

जब किसी व्यक्ति को मत्स्य उत्पाद पर कार्य करने और 
उन्हें संभालने के लिए भर्ती किया जाता है तो उससे किसी 
चिकित्सा प्रमाणपत्र द्वारा यह साबित करने की अपेक्षा की 
जाती है फि ऐसे नियोजन के लिए उसे कोई रुकावट 
नहीं है । ऐसे किसी व्यक्ति की चिकित्सा पर्यवेक्षण उस समय 
प्रवत्त राष्ट्रीय विधान द्वारा शासित होगी । 

3 . जीवित प्राणियों की साधारण स्वास्थ्य जांच 

3 . 1 उन प्राधानों और टंकियों में जिनमें प्राणी भंडा 
रित किए जाते हैं अच्छी अवस्था में रखा जाएगा । 

3 . 2 टंकियों में जल को साफ करने तथा उनमें से 
विषले नाइट्रोजन यौगिकों को दूर करने के लिए यांत्रिक , जैव 
रासायनिक छनना प्रणाली की व्यवस्था होनी चाहिए । 

3 . 3 जहां लागू न हो, विलेय पाक्सीजन के समुचित 
स्तर को बनाए रखने की युक्तियां होनी चाहिए जिससे कि 
भंडारित जीवित प्राणियों को कोई नुकसान न हो । 

3 . 4 जहां मावश्यकता हो समुचित जल प्रचालन , वातन , 
अनुपूरक प्राक्सीजन की व्यवस्था होगी । 

3 . 5 जल के तापमान को विशेष रूप से पर्याप्त रूप से 
नियंत्रित किया जाएगा जब मछलियां तापीय प्रशांति के अधीन 
हो । 

3 . 6 प्रशान्ति के लिए और तनाव कम करने के लिए 
प्रयोग किए गए रसायनों , यदि कोई हो , का सांद्रण अनुशय 
सीमानों के भीतर होना चाहिए । 


3 . 8 निर्यात के लिए मछली को पैक करने से पूर्व मछ 
लियों का निरीक्षण किया जाना चाहिए जिससे कि यह पता 
लगाया जा सके कि वह उनके बर्ताव में पर्षात् तैरने , हिमने 
तुलने , किनारे के पास पाराम करने, संतुलन माधि में अधि 
कता या कमी, उनके रहने में परिमर्तन., मापमान में मंतर , 
उनके शरीर पर हए किसी विक्षत का पता लगाया जा 
सके । इसकी काई/परजीवी जीवन के लिए भी जांच की 
जानी चाहिए जो दृश्यमान हो । उन मछलियों को , जो विक 
निरीक्षण पर निर्यात के लिए उपयुक्त नहीं पाए जाते हैं , 
तुरंत हटा देना चाहिए और उनका इस रीति से व्ययन 
किया जाएगा जिससे कि वे निर्यात के लिए प्रयोग किया 
जा सके । जीवित केकड़ों और लोबस्टरों के जमड़ों के विभा 
जन और अन्य शारीरिक क्षतियों के लिए जांच की जाएगी । 

3 . 9 निर्यात के लिए जीवित मछलियों को संदूषण मुक्त 
जलीय पर्यावरण से पकड़ा जाना चाहिए । जलीय संरक्षण 

और प्रबंध से संबंधित नियमों पर और विशेषतया मलीय 
पर्यावरण के संदूषण से संबंधित नियमों पर प्रतिकूल प्रभाव 
डाले बिना , मछलियों में जलीय पर्यावरण में विद्यमान संदूषण 
नहीं होना चाहिए जसे भारी धातु और कार्बन क्लोरीनेटित 
पदार्थ ऐसे स्तर पर न हो जिससे कि मानव के लिए बैनिक 
या साप्ताहिक रूप से स्वीकार्य खुराक में उनकी मात्रा बढ़ 
जाये । 

4. पैकिंग और परिमन 
. 4 . 1 मछलियों में संदूषण को निवारित करने के लिए 
स्वच्छता का समाधानप्रय शर्तों के अधीन रहते हुए, पैकिंग की 
जानी चाहिए । याद परिवहन बायुबान द्वारा किया जाता है 
तो पैसों के लिए आई ए टी ए मानकों को पूरा करना 
चाहिए । 

4 . 2 संविदा में जीवित प्राणियों के साथ प्रविष्ट होने के 
लिए दायी सामग्री को स्वच्छता के सभी नियमों का पालन 
करना चाहिए । 

4 . 3 पोसलदान करने से पूर्व पंकजों को मौसम के प्रति 
कूल परिस्थितियों में नहीं खोला जाना चाहिए । 

4 . 4 निर्यात किए माने बाले जीवित प्राणियों की 
परिवहन परिस्थितियां ऐसी होनी चाहिए जिससे कि ये 
उत्पाद पर प्रतिकूल प्रभाव न डालें । 
MINISTRY OF COMMERCE & INDUSTRY 
(Department of Coinıncrce ) 

Oder 
New Delhi, the 14th May, 2001 
S. O . 1185 . - Whereas in exercise of the powers 
conferred by section 6 of the Export ( Quality Control 
and Inspection ) Act, 1963 ( 22 of 1963), the Central 
Government is of the opinion that it is necessary 
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and expedient so to do for the development of the 
export trade of lodia that live crab , lobsters and 
fishes should be subject to quality control and ins 
pection prior to export; 

And whereas tho Central Government has for 
mulated the proposals specified below for the said 
purpose and has forwarded the same to the Export 
Inspection Council , as required by sub rule (2 ) of 
Rule 11 of the Export (Quality Control and Inspec 
tion ) Rules, 1964 ; 
· Now , therefore , in pursuance of the said sub 
rule, the Central Government hereby publishes the 
said proposals for information of the public likely 
to be affected thereby. 

2 . Notice is hereby given that any person desiring 
to forward any objections or suggestion with respect 
to the said proposal, may forward the same within 
thirty days from the date of the publication of this 
Order in the official Gazette to the Export Inspection 
Council, 11th Floor, Pragati Tower, 26 , Rajendra 
Place, New Delhi-110008 . 

PROPOSALS 
( 1) to notify that livo crabs, lobsters and fishes 
shall be subject to quality control and inspection 
prior to export; 

(2 ) to specify the type of inspection in accordance 
with the draft Export of Live Crabs, Lobsters and 
Fishes (Quality Control and Inspection ) Rules, 2001 
(Annexure- A ) as the type of inspection which shall 
be applicable to such Live Crabs, Lobsters and Fishes , 
prior to export; 

( 3). to recognise the specifications, as set out in 
the Schedule I appended to this Order as the standard 
specifications for such live crabs, lobsters and fishes, 


SCHEDULE 1 
[ Seo paragraph ( 3) of the proposals] 
Specifications for Live Crabs, Lobsters and Fishes 
as per clause (c) of section 6 of tho Export (Quality 
Control and Inspection), Act 1963 shall -be--- 
(a ) national standards of the importing coun 

tries ; or 
(b ) contractual specifications agreed to betwcon 

the foreign buyer and the exporter provided 
the same is satisfying the health and other 

requirements of the importing country ; 
(c) in the case of any Live Crabs , Lobsters and 

Fishes for which no standard is available 
at ( a ) and (b ) above , the standard formulated 
by an Expert Committee consisting of the 
following mombers shall be made applica 
ble 
--- Representative from Export Inspection 

Agency (Chairman ) 
- Representative from the Marine Products 

Export Development Authority, 
--- Representative from the Soafood Exporters 

Association of India , 
- Representative from Contral Institute of 

Fisheries Tochnology , 
-- Roprosentiativo from Central Marino 
Fishery Research Institute . 


and 


ANNEXURE - A 
S .O . - In exercise of the powers conferred 
by section 17 of the . Export ( Quality Control and 
Inspection ) Act, 1963 (22 of 1963), the Central Gove 
rnment hereby makes the follow .ng rules, namely : 

1. Short title and commencement. — (1) These 
rules may be called tho Export of Live Crabs , Lobs 
ters and Fishes (Quality Control and Inspection ) 
Rules, 2001. 

(2 ) . They shall come into forco on the date of 
their publication in the Official Gazette . 

2. Definitions.--- In these rules, unless the context 
otherwise requires , 
(1) " Att” means the Export ( Quality Control 

and Inspection ) Act, 1963 ( 22 of 1963 ) ; 
" Agency " means tho any one of the Agencies 
at Mumbai, Calcutta , Cochin , Delhi and 
Madras, established under section 7 of tho 

Act ; 
(3 ) “ Council" means tho Export Inspection 

Council established under section 3 of the 
Act ; 


(4 ) to prohibit the exports in the course of 
international trade of such Live Crabs, Lobsters 
and Fishes unless the same are accompanied by a 
cortificate issued by any of the Export Inspection 
Agencies established at Mumbai, Calcuita , Cochin , 
Delhi and Madras for the purpose under Section 7 
of the Export (Quality Control and Inspection) Act, 
1963 (22 of 1963) to the effect that live crabs, lobsters 
and fishes is exportworthy . 

3. Nothing in this order shall apply to the export 
by land , sea or air of samples of live crabs, lobsters 
and fishes to prospective buyers , the value of which 
shall not exceed permissible limits as laid down in 
the Exim Policy from time to time and where no 
such provisions exists the value of frce sample (s) 
shall not exceod Rs. Five Hundred . 

4 . In this order, " live fishes" means all sea water 
and fresh water anjinals , viz ., crabs, lobsters, and 
fishes in live form . 
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(c) shipping marks ; and 
(d ) port of destination . " 

7. Place of inspection : - ( 1) Inspection for the 
purpose of those rules shall be carried out at the 
exporters premises Whtch " shall be woulighted and 
maintained in sanitary and hygienic conditions and 
shall also have nocossary facilities for weighing , 
packing and inspection . 

(2 ) In addition to the inspection at the premises 
reforred to in sub - rule (1), the Agency shall have tho 
right to reassess the quality of the consignment 
in the establishment, in transit or at the ports , 18 
it may eonsider nogtssity to carry outbo - putpost 
of those rules . 

(3 ) . In tho event of the consignment being found 
not conforming to the Schedule- I of the order or as 
stipulated in the otport contractat any of stagts yo 
furred to in sub -rite ( B )} the certidute : issued unde 
rule 5 shall be withdrawn . 


(4 ) " Live Crabs, Lobsters and Ptshes" means 

any of the trado vartoties under the bends 
- Crabs, Lobsters and Fishes 

3. Quality Control and Inspection : The quality 
control of Live Crabs, Lobsters and Fishes intended 
for export shall be carried out with a view to see 
that the same conforms to section 6 of the Act by 
effecting the requirements as mentioned at Afiatzure 
l and Annexure II . 

4. Procedure of Inspection :- (1) . An exporter 
intending to export Live Crabs, Lobsters and Fishes 
shall submit an application to the nearest office of 
the Agency , giving particulars of the consignment 
intended to be exported , to enable it to examine 
such consignment or cause the same to be examined 
and to see whether the same conforms to tho speci 
fication referred to in rule 3 ; 

(2 ) Every application under sub -rule (1) shall 
be made not less than five days before the anticipated 
dato of despatch of the consignment from the ex 
porters premises for shipment ; 

(3 ) Op receipt of the application referred to in 
sub -rule (2), the Agency shall inspect the consign 
ment of Livo Crabs, Lobsters and Fishes as per the 
instructions issued by the Council in this behalf with 
a view to see that the same complies with the require 
ments of the specifications rocognised under Schedule 
I of stction 6 of the Act or as stipulated in the export 
contract ; 

(4 ) The exporter shall provide all necessary faci 
litjes 10 . the Agoncy to enable it to carry out such 
inspection. 

5 . Oaptification , imfl). If after inspection o icon 
signment, the Agency is satisfied that the same con 
forms to the specifications recognised under Sche 
dule- I of section 6 of the Act , or as stipulated in the 
cxport contract, and has been packed and marked 
according to these rulos, it shall issue a cortiacate 
within three days from the date of inspection , de 
claring the consignment as export worthy . 

( 2 ) Where the Agency is not so satisfied , it shall , 
within the said period of three days , rofusel to iggue 
such certificate and communicate such refusal to 
tho exporter along with the reasons therofor . 

6 . Packing and Marking for export.:m (1) . The 
Live Crabs, Lobsters and Fishes shail be packed as 
specified in the export contract. 

(2 ) Each consignment shall be marked with in 
dolible ink or labelled with the following particulars, 
namely : 

(a ) name and variety of the material ; 
(b ) net weitght of contents and the gross weight 

of the packagos ; 


8 . In pection fee .: --- A fee at the rate of 0 . 4 per 
cent of the fo .b . value of the condiment, subject 
to a minimumn of Rs. 500 por construmont, hulk do 
aldı 10 thor-Arney. 

9. Appeal. : - ( 1) Any" exporter aggrieved by the 
refusal of the Agency to issue a certificate under 
Tule 3 , may within two days of the receipt of the tom 
munication for such refusal by him , prefer an appoul 
to a Panel of Experts consisting of pot loss than three 
but not more than soven penone -Appointed for the 
purpose by the Captral Government. 

(2 ) At least two -thirds of the total members of 
the Penel of Experts shall consist of gon -officials . 

( 3) Tbo quorum of tho . Pamol shall be three . 

(4 ) The appeals shall be disposed of within 15 
days of its receipt. . 

(5 ) The decision of the panel in such appeals shall 
We final. 

[ F .No. 6 /4 / 2000 - EI& EP ) 

P . K . DAS, Dirtctor 
ANNEXURB- I 


REQUIREMENTS DURING AND AFTER 

LANDING 
1 . Unloading and landing equipment must be 
constructed of material which is easy to clean and 
disinfect , and must be kept in a good state of repair 
and cleanliness . 

2 . During unloading and landing , contamina 
tion of Livo .Crebs, Lobstro agd Finhos must be avoided . 
It must, in particular be ensured that ; 

2.1 uploading and landing operations proceed 
rapidly ; 
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2 .2 - live Fishes, Crabs and Lobsters are placed 
without unnecessary delay in a protected environment 
at the tomperature required on the basis of tho nature 
of item and , where necessary, in ice, in transport , 
storage or in an establishment; 


5 . The goneral conditions of hygiene laid down 
in ANNEXURE- II , Section - IT, with tho exception of 
point 2 .1. 1 shall apply mutatis mutandis to the mar 
kots in which live fish are displayed for sale. 


2. 3— — quipment and handling practices that cause 
un cessary damago to the live fish . 


6 . The wholesale markcts in which live fish are 
displayed for salo shall be subject to the same condi 
tions as those laid down in points 3 & 5 of this AN 
NEXURE and to those set out in points 2, 11, 12 
of Section - I of ANNEXURE- LI, 


3 . Parts of auction Or wholesale markets where 
live fishes are displayed for sale must ; 


3 .1 – be covered and have walls which are easy 
to cloan ; 


7. The general conditions of hygiene laid down 
in ANNEXURE-II, Section - II shall apply mutatis 
mutandis to wholesale markets , 


3.2 - have water proof flooring which is easy 
to wash and disinfact, and laid in such a way as to 
facilitato the drainag of water and have a hygionic 
waste water disposal system ; 


ANNEXURE - II 


GENERAL CONDITIONS RELATING TO 
PREMISES, BUILDING AND EQUIPMENTS 


3.3 — bo . equipped with sanitary facilities with an 
appropriate number of wash basins and flush lava 
tories . Wash basins shall be supplied with materials 
for cleaning the hands and single use hand towels ; 


1 . Premises and building 


be well lit to facilitate the inspection of live 


3 . 

4 
ftshes ; 


1. 1 The immediato approaches of the processing 
areas shall be concreted or tarred or turfed , to pre 
vent wind blown dust. 


3 .5 -— when they are used for display or storage 
of fishery products, not be used for other purposes 
vchiclo emitting exhaust fumes which may impair th 
quality of the live figh must not be admitted to mar 
kets ; undesirable animals must no . be admitted ; 


3 .6 - be cloaned regularly and at least after each 
salo ; Cratos must, after cach sale , be cleaned and 
rinsed inside and outside with potable water or clean 
seawater ; where required , they must be disjufacted ; 

3. 7 — have displayed in a promont position signs 
prohibiting smoking, spitting , eating and drinking ; 


1.2 The establishment shall be housed in a buil 
ding of permanent nature affordings sufficient protec 
tion from normal climatic hazards like wind blown 
dust and rain and shall be of sufficient size for work 
to be carried out under adequato hygienic conditions . 
Their design and layout shall be such as to preclude 
contamination of the live fish . Clean and contami 
nated parts of the building shall be properly 
separated . 


1.3 The food handling aroas shall be completely 
separated from the area used for residential purpose. 


3 .8 - have facilities to provide adiquate water 
supplies ; 


3. 9 – have spæcial wateríight receptacles made of 
corrosion resistnat material, for live fishes which 
aro unfit for human consumption . 


1.4 The layout of different sections shall be in 
such a way as to facilitate the smooth and orderly 
flow of work to prevent possible cross contamination . 


4 . After landing of, whero appropriate , after 
first sale , live fish must be transported without delay 
at a proper temperature . 


1. 5 There should be adequate natural or artifi 
cial lighting. The bulbs and tubes should have pro 
tective covering . 
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4 . 4 Wall to wall and wall to floor junctions shall 
be founded off to facilitate proper cleaning. 


1.6 Thero shall be adequate facilitios for natural 
or mechanical ventilation system to provide fresh air 
and where necessary good steam and water vapour 
extraction facilities shall be provided . Ventilation 
opening shall be provided with fly proofing arrange 


4 . 5 Ceiling shall be froe from cracks and open 
joints and shall be smooth , waterproof, light coloured 
and easy to clean . 


ments . 


2 . Fly - Proofing, vermin and animal control 


4 .6 All doors and windows shall be durable and 
made of corrosion resistant material and shall be of 
self closing type and easy to clean with fly proofing 
arrangements . 


2.1 Tho areas including the live fish receiving and 
storing arca shall be provided with effective fly 
proofing arrangements. Suitable steps shall also be 
taken to prevent the entry of insects, rodents, birds 
and animals into the processing area , 


4 .7 All windows sills shall be sloping inwards. 


3.. Receiving area 


4 .8 All entry points into the handling arom: shall 
be provided with feet washing pit of suitable be 
changed at frequent intervals . 


3. 1 There shall be a raised platform to unload the 
live fishes before being taken to the live fishes recei 
ving area. The sides and top of this platform shall 
be sufficiently protected from extraneous contami 
nation . 


4 .9 All entry points into the handling area shall 
be provided with adequate facilities for cleaning and 
disinfecting hands. 


3.2 The area in which the live fish is received and 
stored shall be so separated from the area in which 
the item , it packod es to eliminate contamination . 


4 . 10 Jpstruments and working cquipments such 
as tables , containers, and other utensils used shall be 
of smooth corrosion resistant materials , easy to 
clean and disinfect . 


4 , Ceiling , wall and floor of work rooms 


4 .11 Utensils used for inedible or contaminated 
materials shall be, identified by specific mark or 
colour Or shape and shall not be used for handling 
livo fish . Adequate waste receptacles shall be pro 
vided for frequent removal of waste from the working 


areas , 


4 . 1 The floor of the live fish handling area shall 
be water proof, easy to clean and disinfect and taid 
down in such a way as to facilitate the drainage of 
the water casily or provided with equipment to re 
move water. There shall be no water stagnation 
on the floor . 


II. GENERAL CONDITIONS OF HYGIENE 


1. Genoral conditions of hygiene "applicable to pre 
mises and equipment : 


4 .2 The internal walls of the food handling area 
shall be durabio and have smooth surface which are 
casy to clean and impermeable, waterproof and light 
coloured . 


1. 1 Floors, walls and partitions, ceſlings or roof 
linings, equipment and instruments used for working 
on live fishes must be kept in a satisfactory state of 
cleanliness and repair, so that they do not constitute 
a source of contamination for the item . 


4 .3 Walls shall be free from projection and all 
pipes and cables shall be neatly covored . 
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2. 1. 3 Smaking , spitting, eating and drinking in 
work and storage premises of fishury products must 
be prohibited . 


1.2 Redmat ..inseats and any other vomid must 
be systematically exterminated in the premises or in 
the equipments . Rodenticides , insecticides, disinfe 
tepts and any other potentially toxic substances must 
be stored in premises or cupbourds which can be 
locked ; their use must not prosent any risk of conta 
mination of the item . 


2.2 The employer shall take all the requisite 
measures to prevent persons liable to contaminate live 
fishes from working on and handling them until 
there is evidence that such persons can do so without 
risk . 


1. 3 Working areas , instrumtets aud working 
equipment must be used only for work on liva fistes . 
However, on authorization by the competent 
Authority , they may be used for work on other food 
stuffs also . 


When recruited , any person working on and 
handling fishery products shall be required to prove 
by a medical certificata, that there is no impediment 
to such employment. The medical supervision of 
such a person shall be governed by the national 
legislation in force . 


3 . General health checks of the live items 


1. 4 Potable water or clean seawater must be used 
for all purposes. However, by way of any exception , 
non potable water may be used for steam production , 
fire fighting and the cooling of refrigoration cquip 
ment, provided that the pipes installed for the purpose 
preclude the use of such water for other purposes 
and presont no risk of contamination of ihc products , 


3.1 . Containers/tanks in which liyo items are 
stored shall be maintained in good condition . 


3.2 The tank should be provided with mechanical, 
biological of chemical filtration system to clean the 
water and remove toxic nitrogen compounds. 


1. 5 Detergents, disinfectants and similar subs 
tancot must be proved by the competent authority 
and used in such a way that they do not have adererse 
effects on the machinery , equipment and items. 


3.3 Devices to inaintain proper level of dissolved 
oxygen may be provided in order not to damage the 
live items stored , wherever applicable . 


2 . General conditions of bygiene applicable to staff : 


2 .1 The highest possible standard of cleanliness 
is required of staff, More specifically : 


3.4 Appropriate water circulation /aeration /supple 
mentary oxygen system are to be provided wherever 
needed . 


3. 5 The water temperature is to be adequatoły 
controheal especially when thefi sh is subjected for 
thermal tranquilization , 


2 .1.1 Staff, must , waar suitable clean working 
clothes and hcadgear which completely encloses the 
hair . This applies. particularly to persons, handling 
live fshes. 


3.6 The concentration of chemicals used , if any , 
for tranquilizing and to reduce stress should be within 
the permissiblo limit , 


2 .1.2 Stafraseigard to the handling and propara 
tion of live shoe -must be requimod , to wash their 
hand atleast . chahe time work . iş resumed , Wounds 
parthe hands must be covered by a water proof 
dressing , 


3 .7 Live items, during storage and transport, 
must be kept under the most suitable survival condi 
tions. 
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वाले पीईसी एवं इटपो के निम्नलिखित क्षेत्रीय/शाखा कार्यालयों 
को अधिसूचित करती है जिनके 80 % से अधिक कर्मचारी 
बन्द ने हिन्दी का कार्यसाधक जान प्राप्त कर लिया है : - - 
पीईसी लिमिटेड 


3.8 Before the fishes are packed for export, they 
must be subjected 10 a visual inspection the fish 
should be observed to detect any charged behaviour 
like erratic swimming, movement, resting near mar 
gins, loss of balance etc . in additit : in excessive or 
lack of nusus secretion , change in normal pigmen 
tation. erosion of scales , fins, sions on the body 
etc . It must also be checked for fungi/parasite intic 
tation that are visible . Til which are found unfil 
for export on visual inspection must be removed 
immediately and shall be disposed of in such a way 
that it will be used fi : export. Live crabs and 
lobsters are to be checked for sheding of claws and 
or other physical damages. 


1 . पीईसी लि . 

फ्लैट नं . पाठवां माला 
कॉमर्स हाऊस 
2 गणेश चन्द्र एवेन्य 
कोलकाता 


2. पीईसी लिमिटेड 

लवली मैन्शन 
तीसरा माला 
6 - 3- 1090/ सी / ए/ 301 
हैदराबाद 


3 .9 Live fish for export must be Cárugit from 
pollution free aquatic environment. Without pre 
judice to the rules concerning water protection ard 
management and in particular thuid concerning pol 
lution of the aquatic environinent, the fish must not 
contain contaminants present in the aquatic environ 
ment such as heavy metals and organochlorinated 
substances at such a level that the calculated dietary 
intake exceeds the accepialule daily or weekly intake 
for humans . 


3 पीईसी लिमिटेड 

401 , पार्थ अपार्टमेंट 
लाल भाई स्टेडियम के सामने 
सुरत - दवास रोड 
पिपलोड. सरत 


4 . Packaging and transport 


4 .1 Packing must be carried out under satisfactory 
conditions of liygicie to preclude contamination of 
the fih . If transported by air. packages should 
mrt the IATA stardards. 


4. पीईसी लिमिटेड 

मी / 0 एम्बैसी ग्राफ इंडिया 
121 -122 
बी - 17 किमलीन 
हैनोई (वियतनाम ) 


4 .2 Packaging materials liable to eniu inte con 
tact with live items must comply with all the rules 
of hygiene. 


इंडिया ट्रेड प्रमोशन आर्गेनाइजेशन 


4. 3 Before shipping. packages should not be ex 
pued to adverse weather conditions . 


1 . इंडिया ट्रेड प्रमोशन आर्गेनाइजेशन 

7 परेज झांसी कैसल 
मम्बई- 400 039 


4 Thu transpori conditions of live items to be 
ed hall be such that the do not advercly 
he product. 


2 इंडिया ट्रेड प्रमोशन आर्गेनाइजेशन 

24 ए, इम्पीरियल कोर्ट 
33/ 1, कनिंद्यम रोड़, 
बंगलौर - 560 052 


दिल्ली , 21 मई, 2001 


केन्द्रीय सरकार राजभाषा ( संघ के शासकीय 
7 ) नियम , 1976 के नियम 10 के उप 

वाणिज्य विभाग के अन्तर्गत प्राने 


[सं . ई- 11013/ 3/ 99- हिन्दी 


एल . पी . गैनी, निदेशक ( राजभाषा 
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New Delhi, the 21st May , 2001 


24 - A , Imperial Court 
33 | 1, Kaningham Road 
Banglore -560052 . 


[No. E - 11013 /3 99-Hindi] 
L . P . SAINI, Director O .L . ) 


S .O . 1186 . - In pursuance of Sub -Rule 
( 4 ) of Rule 10 of the Official Language (Uke 
for Official purpose of the Union ), Rules 1976 
the Central Government hereby notifies the 
following Branch /Regional Offices of PEC , 
ITPO under the Deptt . of Commerce where 
of more than 80 % Staff have acquired work 
ing knowledge of Hindi : 


MU 


उपभोक्ता मामले , खाद्य और सार्वजनिक वितरण मन्त्रालय 

( 3477971 HTH THT ) 


76 fereaft, 22 FS , 2001 


P . E . C . Limited 


1 . 


PEC Limited 
Flat N . 2 , 8th Floor 
Commerce House 
2 Ganesh Chandra Avenue 
Kolkata . 


#TT 1187 .- reto 47 .77 TTTT (FT # 914 * 1T 
satt i front yat ) 7TH , 1976 1947 10 # 34 
नियम ( 4 ) के अनुसरण म उपभोक्ता मामले , खाद्य और सार्व 
अनिक वितरण मद्रालय के अधीन भारतीय मानक ब्यूरो, नई दिल्ली 
के निम्नलिखित शाखा कार्यालय , जिसके 80 प्रतिशत म अधिक 
अधिकारियो/ कर्मचारियो ने हिन्दी का कार्यमाधक ज्ञान प्राप्त 
कर लिया है को एतदद्वारा अधिचिन करती है - 


2 . 


PEC Ltd . 
Lovely Mension 
3rd Floor 
6 - 3- 1090C A /301 
Hyderabad . 


बगलौर शाखा कार्यालय , 
भारतीय मानक ब्यूरो 
पीन्या इडस्ट्रियल एरिया , 
पहली स्टेज , बगलोर- टुमकर गेड , 
Torte -560058 


[ 4- 11012/4/2000- ferat] 

प्राई एम . मोधी , उप सचिव 


PEC Ltd . 
401, Parth Apartment 
Lal Bhai Stadium 
Surat-Duwas Road 
Piplaud , Surat 


MINISTRY OF CONSUMER AFFAIRS, FOOD 

AND CONSUMER AFFAIRS 
( Department of Consumer Affails ) 


New Delhi, the 22nd May, 2001 


4 PEC Ltd . 

Co. Embassy of India 
121- 1322 
B - 17 Kimlin 
Hanoi ( Vietnam ) . 


SO 1187 - In pursuance of sub -rule ( 4 ) of 
Rule 10 of the Official Languages (Use for Official 
Purposes of the Uvion ) Rules, 1976 , the Central 
Government hereby notifies the following branch 
office of Bureau of Indian Standards , New Delhi under 
the Ministry of Consumer Affairs, Food and Public 
Distribution where more than 80 per cent of the aff 
have acquired working knowledge of Hindı ; 


India Trade Promotion Organisation : 
1. India Trade Promotion Organisa 

tion 
7 Cooprage Jhansi Casal 
Mumbai-400039 . 


Bangaloje Branch Office , 
Bureau of Indian Standards, 
Finya Industrial Area , 
First Stage, Bangalore - Tumkur Road , 
Bangalore -560 058 . 


2 . 


Organisa 


India Trade Promotion 
tion 


[No E - 11012 / 4 / 2000 -Hindi] 
I. M . SONDHI, Dy, Sogy 
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उपभोक्ता मामले , खाद्य और सार्वजनिक वितरण मंत्रालय 


( उपभोक्ता मामलेविभाग ) 
नई दिल्ली, 23 मई, 2001 


पहल 


का० आ० 1188. - केन्द्रीय सरकार का , विहित प्राधिकारी द्वारा प्रस्तुत रिपोर्ट पर विचार करने के पश्चात् , यह समाधान हो गया है कि 
उक्त रिपोर्ट में वर्णित माडल ( नीचे दी गई आकृति देखें ) बाट और माप मानक अधिनियम , 1976 ( 1976 का 60 ) और बाट और माप मानक 
( माडलों का अनुमोदन ) नियम , 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि लगातार प्रयोग की अव 
अपनी यथार्थता बनाए रखेगा और विभिन्न परिस्थितियों में उपयुक्त सेवा प्रदान करता रहेगा ; 

अतः, अब केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, मैसर्स जय स्केल 
मैन्युफैक्चरिंग कं० आफिस - " पुष्पक " महावीर नगर , हिम्मत नगर -383001 द्वारा विनिर्मित मध्यम यथार्थता वर्ग ( वर्ग III ) वाले " जे सी ओ " 
श्रृंखला के अस्वचालित तोलन उपकरण ( वे ब्रिज के लिए संपरिवर्तन किट ) के माडल का , जिसके बांड का नाम " जय " है ( जिसे इसमें इसके 
पश्चात् माडल कहा गया है ) और जिसे अमुमोदन चिह्न आई एन डी/ 09 /2000/296 समनुमोदित किया है, अनुमोदन प्रमाणपत्र प्रकाशित करती है ; 

उक्त माडल ( आकृति देखें ) मध्यम यथार्थता वर्ग ( यथार्थता वर्ग III ) का तोलन मशीन से संलग्न किया जाने वाला, अस्वचालित तोलन 
उपकरण है जिसकी अधिकतम क्षमता 20 टन है और न्यूनतम क्षमता 100 कि०ग्रा० है । सत्यापन भापमान अन्तराल ( ई ) का मान 5 कि०ग्रा० है । 
उपकरण 230 वोल्ट और 50 हर्ट्ज प्रत्यावर्ती धारा विधुत प्रदाय पर कार्य करता है ; 


सिम 


T 


LET 


और, केन्द्रीय सरकार , उक्त अधिनियम की धारा 36 की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए यह घोषणा करती है कि 
माइल के इस अनुमोदन प्रमाणपत्र के अंतर्गत, उसी श्रृंखला के उसी मेक, यथार्थता और कार्यपालन वाले ऐसे तोलन उपकरण भी होंगे जिनकी 
अधिकतम क्षमता 5 टन से अधिक है और जिनका विनिर्माण उसी विनिर्माता द्वारा उसी सिद्धान्त , डिजाइन और उसी सामग्री से किया जाता है जिससे 
अनुमोदित माडल का विनिर्माण किया गया है और जिनके सत्यापन मापमान अन्तराल ( एन ) की संख्या 5 ग्राम या अधिक के " ई " मान के लिए 
500 से 10000 की रेंज में है तथा जिनका " ई " मान 1x102, 2X10 * और 5x10के है जिसमें के धनात्मक या ऋणात्मक पूर्णांक या शून्य के 
समतुल्य है । 


[ फा० सं० डब्ल्यू ० एम० 21 ( 76 )/ 96 ] 
पी० ए० कृष्णमूर्ति , निदेशक , विधिक माप विज्ञान 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 

(Department of Consumer Affairs) 

New Delhi, the 23rd May , 2001 
S. O . 1188 .- .-Whereas the CentralGovernment, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below ) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976 ) and the Standards of Weights and 
Measures (Approval of Models ) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varicd conditions, 

Now , therefore, in exercise of the powers conferred by sub - section ( 7) of section 36 of the said Act , the Central 
Government hereby publishes the certificate of approval of the model in respect of non - automatic weighing instrument 
( conversion kit for wcighbridge) of JCO series belonging to medium accuracy of (class III ) with brand name “ JAY" 
(herein referred to as model) manufactured by M /s. Jay Scale Mfg Co . Officc — “ Pushpak ” Mahavirnagar , Himatnagar 
383001 and which is assigncd the approval ofModel mark IND /09 /2000 / 296 ; 

The said model (see the ligure ) is a non automatic weighing instrument belonging to medium accuracy class 
(Accuracy class III ) of was attached for weighing machine with maximum capacity 20 tonne and minimum capacity 
100 kg . The verification scale intervalwas 5 kg. The instrument operates on 230 volts, 50 Hertz alternate current power 
supply : 


A 


TL 


ISBN 


s * 


Ri 


SET 


2012 


LAVA 


Further, in cxercise of the powers conferred by sub -section ( 12 ) of the section 36 of the said Act, the Central 
Government hereby declarcs that this certificate of approval of the model shall also cover the weighing instruments of 
similar makc , accuracy and performance of same series of same make and accuracy class with maximum capacity 
above 5 tonne and with number of verification scale intcryal (n ) in the rangc 500 to 10 ,000 for c valuc of 5 g . or more 
and with c valuc of 1 > 10 , 2x 10k and 5 * 10k, k being a positive or negative whole number or equal to zero manufactured 
by the samemanufacturer in accordance with the same principle, design and with the same materials with which , the 
approved Model has been manufactured . 

[ F N . WM -21( 76 )/ 96 ] 
P . A . KRISHNAMOORTHY , Director, Legal Metrology 
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नई दिल्ली, 23 मई, 2001 
का आ01189. - केन्द्रीय सरकार का , विहित प्राधिकारी द्वारा प्रस्तुत रिपोर्ट पर विचार करने के पश्चात् , यह समाधान हो गया है कि 
उक्त रिपोर्ट में वर्णित माडल (नीचे दी गई आकृति देखें ) बाट और माप मानक अधिनियम, 1976 ( 1976 का 60 ) और बाट और माप मानक 
( माडलों का अनुमोदन ) नियम , 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि लगातार प्रयोग की अवधियों में भी उक्त माडल 
अपनी यथार्थता बनाए रखेगा और विभिन्न परिस्थितियों में उपयुक्त सेवा प्रदान करता रहेगा; 


अतः, अब केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 को उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, मैसर्स जय स्केल 
मैन्युफैक्चरिंग कं० आफिस - " पुष्पक " महावीर नगर, हिम्मत नगर - 383001 द्वारा विनिर्मित उच्च यथार्थता वर्ग ( वर्ग II ) वाले " जे सी एच " 
श्रृंखला के तोलन सेतु के लिए कनवर्जन किट के अस्वचालित तोलम उपकरण के माडल का , जिसके बांड का नाम " जय " 
पश्चात् माडल कहा गया है ) और जिसे अनुमोदन चिह्न आई एन डी /09/ 2000 / 295 समनुमोदित किया है, अनुमोदन प्रमाणपत्र प्रकाशित करती है । 

उक्त माडल ( आकृति देखें ) उच्च यथार्थता वर्ग ( यथार्थता वर्ग II ) का अस्वचालित तोलन उपकरण है । यह तोलन मशीन के साथ जिसको 
अधिकतम क्षमता 20 टन है और न्यूनतम क्षमता 20 कि०ग्रा० है , लगाया जाता है । सत्यापन मापमाम अन्तराल ( ई ) का मान 1 कि०ग्रा० है । उपकरण 
230 वोल्ट और 50 हर्ट्ज प्रत्यावर्ती धारा विधुत प्रदाय पर कार्य करता है । 
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और , केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए यह घोषणा करती है कि 
माइल के इस अनुमोदन प्रमाणपत्र के अंतर्गत, उसी श्रृंखला के उसी मेक , यथार्थता और कार्यपालम वाले ऐसे तोलन उपकरण भी होंगे जिनकी 
अधिकतम क्षमता 5 टन से अधिक है और जिनका पिनिर्माण उसी विनिर्माता द्वारा उसीसिद्धान्त, डिजाइन और उसी सामग्री स किया जाता है जिनसे 
अनुमोदित माडल का विनिर्माण किया गया है और जिनके सत्यापन मापमान अन्तराल ( एन ) की संख्या 100 मि . ग्रा . या अधिक के " ई " मान के 
लिए 5000 से 100000 की रेंज में है तथा जिनका " ई " मान 1x10* , 2x10 और 5x10 है जिसमें के धनात्मक या ऋणात्मक पूर्णाक या शून्य 
के समतुल्य है । 

[ फा० सं० डम्यू० एम० 21 ( 76 )/ 96 ] 
पी० ए० कृष्णमूर्ति, निदेशक , विधिक माप विज्ञान 
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New Delhi, the 23rd May , 2001 
S . O . 1189. - Whercas the CentralGovernment, after considering the report submitted to it by the prescribed 
authority 15 satisfied that the model described in the said report (sce the figure given bclow ) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976 ) and the StandardsofWeights and Measures 
(Approval ofModels ) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
lo render accurate scrvice under varied conditions; 

Now thereforc, in cxcrcise of the powers conferred by sub - section (7 ) of section 36 of the said Act, the 
Contral Government hereby publishes the certiſicatc of approval of the model in respect of non -automatic weighing 
instrument of conversion kit for weighbridge of ICH scries belonging to high accuracy of (class II) with brand name 
JAY“ ( liercin rcferred to as model ) manufactured by M /s Jay Scale Mfg . Co. Office - " Pushpak " Mahavirnagar, 
llimalnagar- 383001 and which is assigned the approval ofModel mark IND /09/2000 /295 ; 

The said model (sec the figure ) is a non automatic weighing instrument belonging to high accuracy class 
(Accuracy class II) Itwas attached to a weighing machine of maximum capacity 20 tonne and minimum capacity 20 kg. 
The value of verification scale interval was 1 kg. The instrument opcrates on 230 volts , 50 Hertz alternate current power 
Suppls . 
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Further, in exercise of thc powers conferred by sub -section ( 12 ) of the section 36 of thç said Act, the Central 
Goj crnment hereby declares that this certificate of approval of the model shall also cover the weighing instruments of 
sinular make, accuracy and performance of same series of same makc and accuracy class with maximum capacity 
above 5 tonne and with number of verification scale interval ( n ) in the range 5000 to 1, 00 , 000 for e value of 100 mg. 
or more and with o value of 1 * 10k, 2x 10k and 5 * 10k, k being a positive or negative whole number or equal to zero 
manufactured by the samemanufacturer in accordance with the same principle , design and with the same materials 
with whiclı , the approved Model has been manufactured . 

[F . No . WM -21 (76 )/96 ] 
P . A . KRISHNAMOORTHY , Director, Legal Metrology 
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नई दिल्ली, 23 मई, 2001 
का० आ० 1190 . - केन्द्रीय सरकार का , विहित प्राधिकारी द्वारा पस्तुत रिपोर्ट पर विचार करने के पश्चात्, यह समाधान हो गया है कि 
उक्त रिपोर्ट में वर्णित माडल ( नीचे दी गई आकृति देखें ) बाट और माप मानक अधिनियम , 1976 ( 1976 का 60 ) और बाट और भाप मानक 
( माडलों का अनुमोदन ) नियम , 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि लगातार प्रयोग की अवधियों में भी उक्त माडल 
अपनी यथार्थता बनाए रखेगा और विभिन्न परिस्थितियों में उपयुक्त सेवा प्रदान करता रहेगा; 


अतः, अब केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, मैसर्स जय स्केल 
मैन्युफैक्चरिंग कं० आफिस -- " पुष्पक महावीर नगर, हिम्मत नगर - 383001 द्वारा विनिर्मित उच्च यथार्थता ( वर्ग II ) वाले " जे एफ एच " श्रृंखला 
के अस्वचालित तोलन उपकरण ( मल्टी लोड सेल टाइप वे ब्रिज ) के माडल का , जिसके ब्रांड का नाम " जय " है ( जिसे इसमें इसके पश्चात् 
माडल कहा गया है ) और जिसे अनुमोदन चिह्न आई एन डी /09/ 2000/ 294 समनुदेशित किया है, अनुमोदन प्रमाणपत्र प्रकाशित करती है । 

उक्त माडल ( आकृति देखें ) मध्यम यथार्थता वर्ग ( यथार्थता वर्ग II ) का अस्वचालित तोलन उपकरण है । इसकी अधिकतम क्षमता 20 
टन है और न्यूनतम क्षमता 20 कि०ग्रा० है । सत्यापन मापमान अन्तराल ( ई ) का मान 1किग्रा०है । उपकरण 230 बोल्ट और 50 हर्ट्ज प्रत्यावर्ती 
धारा विद्युत् प्रदाय पर कार्य करता है । 
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और, केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए यह घोषणा करती है कि 
माडल के इस अनुमोदन प्रमाणपत्र के अंतर्गत, उसी श्रृंखला के उसी मेक, यथार्थता और कार्यपालन वाले ऐसे तोलन उपकरण भी होंगे जिनकी 
अधिकतम क्षमता 5 टन से अधिक है और जिनका विनिर्माण उसी विनिर्माता द्वारा उसी सिद्धान्त, डिजाइन और उसी सामग्री से किया जाता है जिससे 
अनुमोदित माडल का विनिर्माण किया गया है और जिमके सत्यापन मापमान अन्तराल ( एन ) की संख्या 100 मि . ग्रा . या अधिक के " ई " मान के 
लिए 5000 से 100000 की रेंज में है तथा जिनका " ई " मान 1x102, 2X10 और 5x10 है जिसमें के धमात्मक या ऋणात्मक पूर्णांक या शुन्य 
के समतुल्य है । 


[ फा० सं० डब्ल्यू० एम० 21 (76 )/96 ] 
पी० ए० कृष्णमूर्ति, निदेशक, विधिक माप विज्ञान 
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New Delhi, the 23rd May, 2001 
S. O . 1190 .-— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority , is satisfied that the model described in the said report (sec thc figure given below ) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976 ) and the Standards ofWcights and Measures 
( Approval ofModels ) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained usc and 
to render accurate service under varied conditions; 

Now , therefore, in exercise of the powers conferred by Sub - scction ( 7) of Section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of the model in respect of non -automatic weighing 
instrument (Multi load cell type weigh bridge) of JFH series and belonging to high accuracy of (class II ) with brand 
name " JAY" (herein referred to as model) manufactured by M /s. Jay Scale Mig. Co . Office -- " Pushpak ” Mahavirnagar, 
Himatnagar- 383001 and which is assigned the approval of Model mark IND /09/2000 /294 ; 

The said model (see the figure ) is a non automatic weighing instrument belonging to high accuracy class 
(Accuracy class II). Its maximum capacity is 20 tonne and minimum capacity 20 kg . The value of verification scalc 
interval is 1 kg. The instrument operates on 230 volts , 50 Hertz alternate curent power supply . 
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Further, in exercise of the powers conferred by Sub -section (12 ) of the Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instruments of 
similar makc, accuracy and performance of samc series of same make and accuracy class with maximum capacity 
above 5 tonne and with number of verification scale interval (n ) in the range 5000 to 1,00 ,000 for e value of 100 mg 
or more and with e value of 1x10k, 2x 10% and 5 x 104, k being a positive or negative whole number or cqual to zero 
manufactured by the same manufacturer in accordance with the same principle, design and with the samematerials 
with which , the approved Model has been manufactured . 

[F . N WM -21( 76 )/ 96 ] 
P . A . KRISHNAMOORTHY, Director, Legal Metrology 


manufactured by the value of 1* 10", 2x10 * and 3x Jok 
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तार प्रय 


नई दिल्ली, 23 मई, 2001 
का० आ० 1191. .. केन्द्रीय सरकार का , विहित प्राधिकारी द्वारा प्रस्तुत रिपोर्ट पर विचार करने के पश्चात्, यह समाधान हो गया है कि 
उक्त रिपोर्ट में वर्णित माडल (नीचे दी गई आकृति देखें ) बाट और माप मानक अधिनियम , 1976 ( 1976 का 60 ) और बाट और माप मानक 
( माइलों का अनुमोदन ) नियम , 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि लगातार प्रयोग की अवधियों में भी उक्त माडल 
यथार्थता बनाए रखेगा और विभिन्न परिस्थितियों में उपयुक्त सेवा प्रदान करता रहेगा ; 

अतः, अब केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 7 ) और ( 8 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, मैसर्स प्राइम 
इंस्ट्रमेंट्स, 61/ ए, तिरुपति इंडस्ट्रियल इस्टेट , अम्बर सिनेमा के पीछे, सारसपुर , अहमदाबाद द्वारा विनिर्मित उच्च यथार्थता वर्ग ( यथार्थता वर्ग II ) वाले 
" पी आई " श्रृंखला के अस्वचालित अंकीय सूचन सहित तोलन उपकरण ( मेजतल प्रकार) के माडल का (जिसे इसमें इसके पश्चात् माडल कहा 
गया है । जिसके ब्रांड का नाम " प्राइम इंस्ट्रमेंट्स " है और जिसे अनुमोदन चिह्न आई एन डी/ 09/ 2000/212 दिया गया है, अनुमोदन प्रमाणपत्र 
प्रकाशित करती है । 

यह माडल ( आकृति देखें ) उच्च यथार्थता वर्ग ( यथार्थता वर्ग II ) का अंकीय सूचन सहित अस्वचालित मेजतल प्रकार का तोलन ठपकरण 
है, और जिसकी अधिकतम क्षमता 10 किलोग्राम और न्यूनतम क्षमता 50 कि०ग्रा० है । सत्यापन मापमान अन्तगल ( ई) का मान 1 ग्राम है । प्रदर्श 
इकाई प्रकाश उत्सर्जक डायोड ( एल ई डी ) प्रकार के हैं । उपकरण 230 पोल्ट और 50 हर्ट्ज प्रत्यावर्ती धारा विधुत प्रदाय पर कार्य करता है । 
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और, केन्द्रीय सरकार , उक्त अधिनियम की धारा 36 की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए यह घोषणा करती है कि 
माडल के इस अमुमोदन प्रमाणपत्र के अंतर्गत, उसी श्रृंखला के उसी मेक, उसी यथार्थता और कार्यपालम वाले ऐसे तोलन उपकरण भी होंगे जिनकी 
अधिकतम क्षमता 50 किलोग्राम तक है और जिनका विनिर्माण उसी विनिर्माता द्वारा उसी सिद्धान्त , डिजाइन और उसी सामग्री से किया जाता है 
जिससे अनुमोदित माडल का विनिर्माण किया गया है और जिनके सत्यापन मापमान अन्तराल ( एन ) की संख्या सहित 1 मिलिग्राम से 50 मिलिग्राम 
के लिए " ई " माम 100 से 1,00, 000 की रेंज में और सत्यापन मापमान अन्तराल ( एन ) की संख्या सहित 100 मिलीग्राम या अधिक के लिए " ई " 
मान 5, 000 से 1,00,000 की रेंज में है सहित " ई " मान 1x10 , 2x10 और 5x10 है जिसमें के धनात्मक या ऋणात्मक पूर्णांक या शून्य के 
समतुल्य है । 

[ फ० सं० डब्ल्यू० एम० 21( 36 )/99 ] 
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New Delhi, the 23rd May , 2001 
S. O . 1191. -- Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority , is satisfied that the model described in the said report ( see the figure given below ) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976 ) and the Standards of Weights and Measures 
( Approval ofModels ) Rules, 1987 and the said model is likely to maintain accuracy over periods of sustained use and to 
render accurate service under varied conditions , 

Now , therefore , in exercise of the powers conferred by Sub -section (7) and (8 ) of Section 36 of the said Act , 
the Central Government hereby publishes the certificate of approval of model of non - automatic weighing instrument 
( Table top type ) with digital indication ( here in after referred to as the model) of PI series belonging to High accuracy 
class (accuracy class II) and with brand name PRIME INSTRUMENTS manufactured by M /s Prime Instruments , 
61/ A , Tirupati Industrial Estate, Behind Amber Cinema, Saraspur , Ahmedabad , and which is assigned the approval of 
mark IND /09/2000 /212 ; 

The said model ( scc the figure) is a non -automatic weighing instrument of table top type with digital indication 
of maximum capacity 10 kg., minimum capacity 50 g. and belonging to High accuracy class (accuracy class II ), The 
valuc of verification scale interval (e ) is 1g . The display unit is of light emitting diode. The instrument operates on 230 
volts , 30 Hertz alternate current power supply . 
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Further, in cxcrcise of the powers conferred by Sub - section ( 12 ) of the Section 36 of the said Act, the Central 
Governmenthereby declares that this certificate of approval of the model shall also cover the weighing instruments of 
similar makc , accuracy and performance of same scries with maximum capacity upto 50 kg . and with number of 
verification scale interval (n ) in the range 100 to 1, 00 , 000 for e value 1 mg. to 50 mg. and with number of varification 
scalc interval ( n ) in the range 5 , 000 to 1,00 , 000 for e value of 100 mg. or more with e value of 1x105, 2x 10k and 
5x10k, whore k is a positive or negative whole number or zero manufactured by the same manufacturer in accordance 
with the same principle , design and with the same materials which , the approved Model has been manufactured . 

[F. N . WM -21(36 )/99 ) 
P . A KRISHNAMOORTHY , Director, Legal Metrology 
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नई दिल्ली, 23 मई , 2001 
का० आ01192 .--- केन्द्रीय सरकार का , विहित प्राधिकारी द्वारा प्रस्तुत रिपोर्ट पर विचार करने के पश्चात्, यह समाधान हो गया है कि 
उक्त रिपोर्ट में वर्णित माडल ( नीचे दी गई आकृति देखें ) बाट और माप मानक अधिनियम, 1976 ( 1976 का 60 ) और बाट और माप मानक 
( माडलों का अनुमोदन ) नियम , 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि लगातार प्रयोग 

1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि लगातार प्रयोग की अवधियों में भी उक्त माडल 
यथार्थता बनाए रखेगा और विभिन्न परिस्थितियों में उपयुक्त सेवा प्रदान करता रहेगा; 

अतः, अब केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 7 ) और ( 8 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, मैसर्स 
प्राइम इंस्ट्रमेंट्स, 61/ ए, तिरुपति इंडस्ट्रियल इस्टेट; अम्बर सिनेमा के पीछे, सारसपुर, अहमदाबाद द्वारा विनिर्मित मध्यम यथार्थता वर्ग ( यथार्थता वर्ग 
III ) वाले " पी आई " श्रृंखला के अस्वचालित अंकीय सूचन सहित तोलन उपकरण ( प्लेटफार्म प्रकार ) के माडल का (जिसे इसमें इसके पश्चात् 
माडल कहा गया है ) जिसके ब्रांड का नाम " प्राइम इंस्ट्रमेंट्स " है और जिसे अनुमोदन चिह्न आई एन डी /09 /2000/213 दिया गया है, अनुमोदन 
प्रमाणपत्र प्रकाशित करती है । 

यह माडल ( आकृति देखें ) उच्च यथार्थता वर्ग ( यथार्थता वर्ग II ) का अंकीय सूचन सहित अस्वचालित मेजतल प्रकार का तोलन उपकरण 
है और जिसकी अधिकतम क्षमता 50 किलोग्राम और न्यूनतम क्षमता 100 ग्राम है । सत्यापन मापमान ( ई) का मान 5 ग्राम है । प्रदर्श इकाई प्रकाश 
उत्सर्जक डायोड ( एल ई डी ) प्रकार के हैं । उपकरण 230 वोल्ट और 50 हर्ट्ज प्रत्यावर्ती धारा विद्युत प्रदाय पर कार्य करती है । 


. 


. 


FE 


....-- 


- 


और, केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए यह घाप गा करती है कि , 
माडल के इस अनुमोदन प्रमाणपत्र के अंतर्गत, उसी श्रृंखला के उसी मेक , उसी यथार्थता और कार्यपालन वाले ऐसे तोलन उपकरण भी होंगे 
जिनकी अधिकतम क्षमता 5 टन तक है और जिनका विनिर्माण उसी विनिर्माता द्वारा उसी सिद्धान्त, डिजाइन और उसी मामग्री से किया जाता है 
जिससे अनुमोदित माडल का विनिर्माण किया गया है और सत्यापन मापमान अन्तराल ( एन ) की संख्या सहित 5 ग्राम या अधिक के लिए " ई " 
मान 500 से 10, 000 की रेंज में है सहित " ई " मान 1X10के, 2x10के और 5x10क है जिसमें के धनात्मक या ऋणात्मक पूर्णाक या शून्य 
के समतुल्य है । 

[ फा० सं० डब्ल्यू ० एम० 21 ( 36 ), 99 ] 
पी० ए० कृष्णमूर्ति , निदेशक , विधिक माप विज्ञान 
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New Delhi, the 23rd May, 2001 
S . O . 1192. - Whereas the CentralGovernment after considering the report submitted to it by the prescribed 
authority , is satisfied that the model described in the said report (see the figure given below ) is in conformity with the 
provisions of the Standards of Weights andMeasures Act, 1976 (60 of 1976 ) and the Standards of Weights and Measures 
(Approval ofModels ) Rules, 1987 and the said model is likely to maintain accuracy over periods of sustained use and to 
render accurate service under varied conditions 

Now , therefore , in exercise of the powers conferred by sub - section (7) and (8 ) of section 36 of the said Act, 
the Central Government hereby publishes the certificate of approval of model of non -automatic weighimg instrument 
(Platform type ) with digital indication (here in after referred to as the model) of Pl series belonging to medium 
accuracy class (accuracy class III) and with brand name PRIME INSTRUMENTS manufactured by M /s Prime 
Instruments, 61/ A , Tirupati Industrial Estate , Behind Amber Cinema Saraspur, Ahmedabad , and which is assigned the 
approval mark IND /09/00 /213 , 

The said model ( see the figure ) is a non -automatic weighing instrument of platform type with digital indication 
of maximum capacity 50 kg , minimum capacity 100 g and belonging to Medium accuracy class (accuracy class III ) 
The value of verification scale interval ( e ) is 5 g The display unit is of light emitting diode The instrument operates on 
230 volts , 50 Hertz alternate current power supply 


4 


Further in exercise of the powers conferred by sub -section (12 ) of section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instruments of 
imilar make, accuracy and performance of same series with maximum capacity upto 5 tonne and with number of 
varification scale interval ( n ) in the range 500 10 10 000 for e value of 5 g or more with e value of 1 * 10k, 2x 10k or 
5x105, where k is a positive or negative whole number or zero manufactured by the same manufacturer in accordance 
with the same principle , design and with the samematerials which the approved Model has been manufactured 

[F N WM -21 (36 )/99 ) 
P A KRISHNAMOORTHY , Director, Legal Metrology 


[ भाग II - खंड 3 (11 ) ] 


भारत का राजपत्र : जून 2, 2001 / ज्येष्ठ 12, 1923 
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नई दिल्ली, 23 मई, 2001 
का० आ०1193. - - केन्द्रीय सरकार का , विहित प्राधिकारी द्वारा प्रस्तुत रिपोर्ट पर विचार करने के पश्चात्, यह समाधान हो गया है कि 
उक्त रिपोर्ट में वर्णित माडल ( नीचे दी गई आकृति देखें ) बाट और माप मानक अधिनियम , 1976 ( 1976 का 60 ) और बाट और माप मानक 
( माडलों का अनुमोदन ) नियम , 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि लगातार प्रयोग की अवधियों में भी उक्त माडल 
यथार्थता बनाए रखेगा और विभिन्न परिस्थितियों में उपयुक्त सेवा प्रदान करता रहेगा ; 

अतः, अब केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, मैसर्स पाकोना 
इंजीनियर्स ( आई ) प्रा .लि ., 917/ जी आई डी सी इंडस्ट्रियल इस्टेट, माकडपुरा, बडौदरा 390010 द्वारा " पो के - 18 " श्रृंखला के स्वचालित भरण 
मशीन ( स्लाइड फिलर ) माडल का, जिसके ब्रांड का नाम " पाकोना " है । (जिसे इसमें इसके पश्चात् माडल कहा गया है ) और जिसे अनुमोदन 
चिह्न आई एन डी/ 09 / 00/ 258 दिया गया है , अनुमोदन प्रमाणपत्र प्रकाशित करती है । 


S 


यह माडल 1 ग्राम से 1 कि . ग्रा. की रैंज की क्षमता वाला स्वचालित ( स्लाइड फिलर प्रकार का ) तोलन उपकरण है । यह स्थिर 
शीर्ष के अधीन गुरुत्वाकर्पित भरण के सिद्धांत पर कार्य करता है । तैयार सामग्री की मात्रा प्रवाह की दर और समय पर निर्भर है । मशीन प्रति 
मिनट 15 से 50 पाउच की रेंज में उत्पादन के लिए समायोजित की जा सकती है । मशीन चाय, तंबाकू होरलिक्स आदि जैसे उत्पादों को भरने के 
लिए डिजाइन की गई है । 

[ फा० सं० डब्ल्यू ० एम० 21 ( 61 )/ 99 ] 
पी० ए० कृष्णमूर्ति, निदेशक, विधिक माप विज्ञान 


ITA 


1 - PELL 


4 


1 


. 


T . 


2416 


THE GAZETTE OR DXX : NUNE 2, ZWITIJYKI »1HX 12 "1913 


. 
MEISJESMELLA - 1 . 


PART 114 -Skec:"IYANI 


New Delhi, thc 23rd May , 2001 
S . O . 1193 .-— Whercas thc Central Government, after considering the report submitted to it by thc prescribed 
wuthority , is salisſicd that the model described in the said report (scc thc ligure given below ) is in conformity with the 
provisions of the Standards ofWeights and Measures Act, 1976 (60 of 1976 ) and the StandardsofWeights and Measures 
( Approval ofModels) Rules , 1987 and the said model is likcly to maintain accuracy over periods of sustained usc and lo 
render accurate service under varicd conditions, 

Now , therclorc in cxcrcise of the powers conferred by sub -section ( 7 ) of section 36 of the said Act, thic 
Central Goicnincnt hereby publishes the certificate of approval of model of automatic Gilling machine 
( slide filler) ( licreinaſter referred to as the model) of PK - 18 scries with brand name PAKONA manufactured by 
M / s Pakona Engineers ( I) Pvt Ltd . 917 / 3 GIDC Industrial Estatc , Makaipura . Baroda - 390 010 and which is assigned 
the approval mark IND /09/00 /258 , 


2 


Themodel is an automatic weighing instrument ( slide filler type ) of capacity in the range of lg to Ikg It works 
on thc principle of gravity focd under constant head The quanțity of commodity dispensed is a product of ſlow rate and 
limc Themachine can be adjusted to deliver output in the range 15 10 50 pouches per minut the machinc is designed to 
lill thic products like tea , tabacco , horlicks ctc 


IF N WM - 21 (61)/ 99 ] 
P A KRISHNAMOORTHY . Director, Legal Metrology 


[ भाग [[ - खंड 3 ( 1 ) ] 


भारत का राजपत्र : जून 2, 2001/ ज्येष्ठ 12 , 1923 
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नई दिल्ली, 23 मई, 2001 
का०आ० 1194. - केन्द्रीय सरकार का , विहित प्राधिकारी द्वारा पस्तुत रिपोर्ट पर विचार करने के पश्चात्, यह समाधान हो गया है कि 
उक्त रिपोर्ट में वर्णित माडल ( आकृति नीचे दी गई है ) बाट और माप मानक अधिनियम , 1976 ( 1976 का 60 ) और बाट और माप मानक ( माडलों 
का अनुमोदन ) नियम, 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि लगातार प्रयोग की अवधियों में भी उक्त माडल यथार्थता 
बनाए रखेगा और विभिन्न परिस्थितियों में उपयुक्त सेवा प्रदान करता रहेगा ; 

अतः, अब केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, मैसर्स पाकोना 
इंजीनियर्स ( आई ) प्रा. लि ., 917/ 3जी आई डी सी इंडस्ट्रियल इस्टेट, माकडपुरा, बड़ोदरा 390010 द्वारा विनिर्मित " पी के - 14 " श्रृंखला के 
स्वचालित भरण मशीन ( आगर फिलर प्रकार ) के माडल का , जिसके ब्रांड का नाम " पाकोना " है । ( जिसे इसमें इसके पश्चात् माडल कहा 
गया है ) और जिसे अनुमोदन चिह्न आई एन डी / 09 / 00/ 259 दिया गया है , अनुमोदन प्रमाणपत्र प्रकाशित करती है । 


. 


. 


. 


HARI 


यह माडल 5 ग्राम से 10 कि . ग्रा . की रैंज की क्षमता का स्वचालित तोलन ( आगर फिलर प्रकार का ) तोलन उपकरण है । यह स्थिर शीर्ष 
के अधीन गुरुत्वाकर्षित भरण के सिद्धांत पर कार्य करता है । तैयार सामग्री की मात्रा प्रवाह की दर और समय पर निर्भर है । मशीन प्रति मिनट 6 से 
50 पाउच की रेंज में उत्पादन के लिए समायोजित की जा सकती है । मशीन गुलाब जामुन मिश्रण, दुग्ध चूर्ण, आटा, दही - चूर्ण आदि जैसे उत्पादों को 
भरने के लिए समायोजित की जा सकती है । 

[ फा० सं० डब्ल्यू ० एम० 21 ( 61 ) / 99 ] 
पी० ए० कृष्णमूर्ति , निदेशक , विधिक माप विज्ञान 
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New Delhi, the 23rd May , 2001 
S . O . 1194 .- - Whereas the Central Governinent, after considering the report submitted to it by the prescribed 
authority is satisfied that the model described in the said report (see the figure given below ) 15 in conformity with the 
provisions of the Standards of Weights andMeasures Act, 1976 (60 of 1970 ) and the Standards of Weights and Measures 
(Approvalof Modcls ) Rules , 1987 and the said inodel is likely to maintain accuracy over periods of sustained use and to 
render accurate service under varied conditions, 

Nou therefore in exercise of the powers conferied by Sub -section (7 ) of Section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of model of automatic filling machine (Agar filler type ) 
(hereinafter rcferred to as the model) of PK - 14 series with brand name PAKONA manufactured by M /s Pakona 
Engineers ( I) Pvt Ltd , 917/ 3 GIDC Industrial Estate ,Makarpura , Baroda - 390 010 and which is assigned the approval 
mark IND /09/00 /259 , 


* 


The model is an automatic weighing instrument (Agar filler type ) of capacity in the range 5 g to 10 kg 
It works on the principle of gravity feed under constant head The quantity of commodity dispensed is a product of 
flow rate and time The machine can be adjusted to deliver output in the range 6 to 50 pouches per minute The machine 
is designed to fill the products like gulabjamun mix ,milk powder atta , custer powder etc 


[ F N WM - 21 (61)/ 99 ) 
PA KRISHNAMOORTHY , Director, LegalMetrology 


[ भाग 11 


खंड 3 (ii ) ] 


भारत का राजपत्र : जून 2, 2001 / ज्येष्ठ 12, 1923 
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नई दिल्ली, 23 माई , 2001 


का०आ० 1195. - केन्द्रीय सरकार का , विहित प्राधिकारी द्वारा प्रस्तुत रिपोर्ट पर विचार करने के पश्चात्, यह समाधान हो गया है कि 
उक्त रिपोर्ट में वर्णित माडल ( आकृति नीचे दी गई है ) बाट और माप मानक अधिनियम, 1976 ( 1976 का 60 ) और बाट और माप मानक ( माडलों 
का अनुमोदन ) नियम , 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि लगातार प्रयोग की अवधियों में भी उक्त माडल यथार्थता 
बनाए रखेगा और विभिन्न परिस्थितियों में उपयुक्त सेवा प्रदान करता रहेगा ; 


MA 


अत: , अब केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, मैसर्स पाकोना 
इंजीनियर्स ( आई ) प्रा. लि ., 917/ 3 जी आई डी सी इंडस्ट्रियल इस्टेट , माकडपुरा , बड़ौदरा 390010 द्वारा विनिर्मित " पी के - 20 " श्रृंखला की 
स्वचालित तोलन मशीन ( अमेट्रिक प्रकार ) के माडल का , जिसके ब्रांड का नाम " पाकोना " है । ( जिसे इसमें इसके पश्चात् माडल कहा गया है ) 
और जिसे अनुमोदन घिह आई एन डी / 09 / 00/ 260 दिया गया है , अनुमोदन प्रमाणपत्र प्रकाशित करती है ; 


यह माडल ( आकृति देखें ) 5 ग्राम से 25 कि . ग्रा. की रैंज वाली क्षमता का स्वचालित तोलन ( वेमेट्रिक प्रकार का ) उपकरण है । यह 
स्थिर शीर्ष के अधीन गुरुत्वाकर्षित भरण के सिद्धांत पर कार्य करता है । तैयार वस्तुओं की मात्रा प्रवाह की दर और समय पर निर्भर करती है । मशीन 
को प्रति मिनट 5 से 38 पाउच की रैंज में उत्पादन के लिए समायोजित किया जा सकता है । मशीन चावल, गेहूं, फारसन आदि जैसे उत्पादों के लिए 
डिजाइन की गई है । 

[ फा० सं० डब्ल्यू ० एम० 21( 61)/ 99 ] 
पी० ए० कृष्णमूर्ति, निदेशक , विधिक माप विज्ञान 
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New Delhi, the 23rd May , 2001 
S . O . 1195. - Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (sce the figure given below ) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976 ) and the Standards of Weights andMeasures 
(Approvalof Models) Rules, 1987 and the said model is likely to maintain accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now , therefore, in exercise of the powers conferred by Sub - section (7 ) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval ofmodel of automatic weighing machine (weighmetric type ) 
(hereinafter referred to as the model) of PK - 20 series with brand name PAKONA manufactured by M / s. Pakona 
Engineers (I) Pvt. Ltd ., 917 /3 GIDC Industrial Estate , Makarpura, Baroda - 390 010 and which is assigned the approval 
ofmark IND /09 /00 / 260 ; 


The model is an automatic weighing instrument (Weighmetric type ) of capacity in the range 5 g . to 25 kg . It 
works on the principle of gravity feed under constant head. The quantity of commodity dispensed is a product of flow 
rate and time. The machine can be adjusted to deliver output in the range 5 to 38 pouches per minute. The machine is 
designed to products like rice, wheat, farsan etc. 


[F . N . WM - 21(61)/ 99 ] 
P . A . KRISHNAMOORTHY , Director, Legal Metrology 


[ भाग II - खंड 3 (ii ) ] 


भारत का राजपत्र : जून 2, 2001 / ज्येष्ठ 12, 1923 
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नई दिल्ली, 23 मई, 2001 
का०आ० 1196... केन्द्रीय सरकार का , विहित प्राधिकारी द्वारा प्रस्तुत रिपोर्ट पर विचार करने के पश्चात, यह समाधान हो गया है कि 
उक्त रिपोर्ट में वर्णित माडल ( आकृति नीचे दी गई ) बाट और माप मानक अधिनियम , 1976 ( 1976 का 60 ) और बाट और माप मानक ( माडलों 
का अनुमोदन ) नियम , 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि लगातार प्रयोग की अवधियों में भी उक्त माडल यथार्थता 
बनाए रखेगा और विभिन्न परिस्थितियों में उपयुक्त सेवा प्रदान करता रहेगा ; 


अत:, अब केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, मैसर्स पाकोना 
इंजीनियर्स ( आई ) पा. लि ., 917/ 3जी आई डी सी इंडस्ट्रियल इस्टेट, माकडपुरा, बड़ौदरा 390010 द्वारा विनिर्मित " पी के - 12 " श्रृंखला के 
स्वचालित भरण मशीन ( कप फिलर प्रकार ) के माडल का, जिसके ब्रांड का नाम " पाकोना " है । ( जिसे इसमें इसके पश्चात माइल कहा गया 
है ) और जिसे अनुमोदन चिल आई एन डी / 09/ 00/ 261 दिया गया है , अनुमोदन प्रमाणपत्र प्रकाशित करती है । 


यह माडल 1 गाम से 10 कि . ग्रा. की रैंज की क्षमता वाला स्वचालित ( स्लाइड फिलर प्रकार का ) तोलन उपकरण है । यह स्थिर 
शीर्प के अधीन गुरुत्वाकर्पित भरण के सिद्धांत पर कार्य करता है । तैयार सामग्री की मात्रा प्रवाह को दर और समय पर निर्भर है । मशीन प्रति मिनट 
5 से 50 पाउच की रेंज में उत्पादन के लिए समायोजित की जा सकती है । मशीन चाय, काफी, दाने, पान मसाला, तंबाकू आदि जैसे उत्पादों को भरने 
के लिए डिजाइन की गई है । 

[ फा० सं० डक्ल्यू ० एम० 21 ( 61 )/99 ] 

पी० ए० कृष्णमूर्ति , निदेशक, विधिक माप विज्ञान 
| | ( । - 7 
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New Delhi, ihe 23rd May , 2001 
S . O . 1196 . - -Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority , is satisfied that the model described in the said rcport ( scc the figure given below ) is in conformity with the 
provisions of the Standards of Weights andMcasures Act, 1976 (60 of 1976 ) and the Standards of Weights andMcaşures 
( Approval of Models ) Rules, 1987 and the said model is likely to mantain ils accuracy over periods of sustaincd usc and 
to render accurate service under varicd conditions. 

Now , therefore, in overçisc of the powers confuired by sub -section ( 7 ) of section 36 of the said Act, the 
Central Government hereby publishes the certificate or approval of model of automatic fillingmachine (cup filler) 
( hicreinafter referied to as the model) or " PK - 12 " series with brand name" PAKONA ”, manufactured by M /s. Pakaona 
Engineers (I ) Pvt Ltd ., 917/ 3 GIDC Industrial Estate ,Makapura , Baroda - 390 010 and which is assigned the approval 
inark IND /09 /00 / 261 


The model is an automatic weighing instrument ( slide filler type ) of capacity in the range 1 g to 10 kg . It 
works on the principle of grilvity feed under constant head The quantity of commodity dispensed is a product 
ol sou late and time the machine can be adjusted 10 deliver output in the range 5 to 50 pouches per minute . 
Themachine is designed to ſill the products like tea , coffee , granuless, panmasala , tobacco , etc 

IF N WM -21(61)/ 99 ) 
P A KRISHNAMOORTHY , Director, LegalMetrology 


Tam3 ( H) 
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नई दिल्ली, 23 मई , 2001 
का०आ० 1197 . - केन्द्रीय सरकार का , विहित प्राधिकारी द्वारा प्रस्तुत रिपोर्ट पर विचार करने के पश्चात् , यह समाधान हो गया है कि 
उक्त रिपोर्ट में वर्णित माडल ( नीचे दी गई आकृति देखें ) बाट और माप मानक अधिनियम , 1976 ( 1976 का 60 ) और बाट और माप मानक 
( माइलों का अनुमोदन ) नियम, 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि लगातार प्रयोग की अवधियों में भी उक्त माडल 
अपनी यथार्थता बनाए रखेगा और विभिन्न परिस्थितियों में उपयुक्त सेवा प्रदान करता रहेगा ; 


अतः, अब केन्द्रीय सरकार , उक्त अधिनियम की धारा 36 की उपधारा ( 7 ) और ( 8 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, मैसर्स 
धर्माजा इंडस्ट्रीज, 380/ 2, सोला निकट सोला ओवरब्रिज, खन्मा मोटर्स के पीछे, अहमदाबाद - 380061 द्वारा विनिर्मित उच्च यथार्थता वर्ग ( यथार्थता 
वर्ग II) पाले " जे " श्रृंखला के अस्वचालित अंकक सूचन सहित तोलन उपकरण ( टेबल टाप प्रकार) के माडल का जिसके ब्रांड का नाम 
"मिराज " है ( जिसे इसमें इसके पश्चात् माइल कहा गया है ) और जिसे अनुमोदन चिह्न आई एन डी/ 09/00/291 समनुदेशित किया है, अनुमोदन 
प्रमाणपत्र प्रकाशित करती है । 

उक्त माडल उच्च यथार्थता वर्ग ( यथार्थता वर्ग II ) का अंकक सूचन सहित ( टेबल टाप प्रकार ) का अस्वचालित तोलन उपकरण है और 
जिसकी अधिकतम क्षमता 600 ग्राम और न्यूनतम क्षमता 400 मि . ग्राम है । सत्यापन मापमान अन्तराल ( ई ) का मान 20 मि . ग्राम है । संप्रदर्श यूनिट 
प्रकाश उत्सर्जक डायोड ( एल ई डी ) प्रकार के हैं । उपकरण 220 वोल्ट और 50 हर्ट्ज प्रत्यावर्ती धारा विद्युत प्रदाय पर कार्य करता है । 
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और, केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए यह घोषणा करती है कि 
माडल के इस अनुमोदन प्रमाणपत्र के अंतर्गत, उसी श्रृंखला के उसी मेक , यथार्थता और कार्यपालन वाले ऐसे तोलन उपकरण भी होंगे जिनकी 
अधिकतम क्षमता 50 कि . ग्रा. तक है और जिनका विनिर्माण उसी विनिर्माता द्वारा उसी सिद्धान्त, डिजाइन और उसी सामग्री से किया जाता है जिससे 
अनुमोदित माडल का विनिर्माण किया गया है और जिनके सत्यापन मापमान अन्तराल ( एन ) 1 मि . ग्रा . से 50 मि . ग्रा . के " ई " मान के लिए 100 
में 1,00 , 000 की रेंज में और 100 मि . ग्रा. या अधिक के " ई " मान के लिए 5000 से 100000 की रेंज में तथा जिनका " ई " मान 1x102 , 
2 . 10 और 5x10 * है जिसमें के धनात्मक या ऋणात्मक पूर्णांक या शून्य के समतुल्य है । 

[ फा० सं० डब्ल्यू ० एम० 21 ( 92 )/ 99 ] 
पी० ए० कृष्णमूर्ति, निदेशक , विधिक माप विज्ञान 
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New Delhi, the 23rd May, 2001 
S . O . 1197.. Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority , is satisfied flat the model described in the said roror figure given below ) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 vf1976 ) and the Standards ofWeights and Measures 
(Approval of Models ) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate sctvicc under varied conditions : 

Now , therefore , in exercise of the powers conferred by sub -section (7 ) and (8 ) of section 36 of the 
said Act, the Central Government hereby publishes the certificate of approval of model of non-automatic weighing 
instrument ( Table top typc ) with digital indicauon ( hercio referred to as this model ) of L series belonging to High 
accuracy class (accuracy class ( l) and with brand name MIRAL manuluctured by Wi s Dharmaja Industries, 380 /2 , 
Sola , ncar Sola ovcrbridge , beltind Khanna Motors , Ahmedabad - 380 061 and which is assigned the approval mark 
IND /(19700 /291; 

The model is a non -ditomatic weighing instrument oftabletop lype with digital indication ofmaximum capacity 
( 00g., minimum capacity 400 my. and belonging to high accuracy class (pccuracy class II). The value of verification 
scale interval (e ) is 20 mag . The display unit is of light emitting diode (LED ) type. The instrument operates on 220 volts, 
50 Hertz alternate current power supply. 
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Further, in cxercisc of the powers conferred by sub - section ( 12 ) of scction 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instruments of 
similar makc , accuracy and performance of same series with inaximum capacity upto 50 kg and with number of 
verification scale interval (n ) in the range 100 10 1,00 ,000 for a valyic of I mg. to 50 mg. and with number of verification 
scale interval (n ) in the range 5000 to 1,00,000 for e value of 100 mg. or more and with c value to 1 * 10 *, 2x 10kand 
5x 10) , k is a positive or negative whole number or equal to zero manufactured by the samemanufacturcr in accordance 
with thc sameprinciple , design and with the same materials which , the approved Model has been manufactured . 

[F . N .WM -21 (92 )/99 ) 
PA KRISHNAMOORTHY, Diſector, Legal Metrology 
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नई दिल्ली, 23 मई, 2001 
का०आ० 1198. -.- केन्द्रीय सरकार का , विहित प्राधिकारी द्वारा प्रस्तुत रिपोर्ट पर विचार करने के पश्चास्, यह समाधाम हो गया है कि 
उक्त रिपोर्ट में वर्णित माडल ( नीने दी गई आकृति देखें ) बाट और माप मानक अधिनियम , 1976 ( 1976 का 60 ) और बाट और माप मानक 
( माइलों का अनुमोदन ) नियम, 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि लगातार प्रयोग की अवधियों में भी उक्त माडल 
अपनी यथार्थता बनाए रखेगा और विभिन्न परिस्थितियों में उपयुक्त सेवा प्रदान करता रहेगा; 

___ अत:, अब केन्द्रीय सरकार , उक्त अधिनियम की धारा 36 की उपधारा ( 7) द्वारा प्रदत शक्तियों का प्रयोग करते हुए, मैसर्स धर्माणा 
इंडस्ट्रीज , 380/ 2 , सोलानिकट सोला ओवर ब्रिज, खन्ना मोटर्स के पीछे, अहमदाबाद - 380061 द्वारा विनिर्मित मध्यम यथार्थता वर्ग ( यथार्थता वर्ग 
III ) वाले " टी " श्रृंखला के अस्वचालित अंकक सूचन सहित तोलन उपकरण ( टेबल टाप प्रकार ) के माडल का जिसके ब्रांड का नाम " मिराज " 
है ( जिसे इसमें इसके पश्चात् माडल कहा गया है ) और जिसे अनुमोदन चिह्न आई एम डो /09 / 00 /292 समनुदेशित किया है , अमुमोदन प्रमाणपत्र 
प्रकाशित करती है । 

उक्त माडल (नीचे दी गई आकृति ) मध्यम यथार्थता वर्ग ( यथार्थता वर्ग III ) का अंकक सूधम सहित ( टेबल टाप प्रकार का ) 
अस्वचालित तोलन करण है और जिसकी अधिकतम क्षमता 10 किलोग्राम और न्यूनतम क्षमता 40 ग्राम है । सत्यापन मापमान अन्तराल ( ई ) का 
मान 2 ग्राम है । संप्रदर्श यूनिट प्रकाश उत्सर्जक डायोड ( एल ई डी ) प्रकार का है । उपकरण 230 वोल्ट और 50 हर्ट्ज प्रत्यावर्ती धारा विद्युत प्रदाय 
पर कार्य करता है । 


MAMTARATHI 


और , केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए यह घोषणा करती है कि 
माडल के इस अनुमोदन प्रमाणपत्र के अंतर्गत, उसी शृंखला के उसी मेक, यथार्थता और कार्यपालन वाले ऐसे तोलन उपकरण भी होंगे जिनकी 
अधिकतम क्षमता 50 कि . ग्रा . तक है और जिनका विनिर्माण उसी विनिर्माता द्वारा उसी सिद्धान्त, डिजाइन और उसी सामग्री से किया जाता है जिससे 
अनुमोदित माडल का विनिर्माण किया गया है और जिनके सत्यापन मापमान अन्तराल ( एन ) की अधिकतम संख्या 100 मि . ग्रा . से 2 ग्रा , के " ई " 
मान के लिए 100 से 10,000 की रेंज में और 5 ग्रा . या अधिक के " ई " मान के लिए 500 से 10,000 की रेंज में है तथा जिनका " ई " मान 
1x10 *, 2x10 और 5x10 है जिसमें के धनात्मक या ऋणात्मक पूर्णाक या शून्य के समतुल्य है । 

[ फा० सं० डब्ल्यू० एम० 21( 92 )/99 ] 
पी० ए० कृष्णमूर्ति, निदेशक , विधिक माप विज्ञान 
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New Delhi, the 23rd May, 2001 
S . O . 1198 . — Whercas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfiçd that the model described in the said report ( figure given below ) is in conformity with the 
provisions of the Standards of Weights and Measures Act , 1976 (60 of 1976 ) and the Standards of Weights and Measures 
( Approval of Models ) Rules, 1987 and the said model is likely to maintain accuracy over periods of sustained uscand to 
render accurate scrvice under varied conditions ; 

Now , thercforc , in cxercise of the powers conferred by sub - section (7) and (8 ) of scction 36 of the said Act, 
the Central Government hereby publishes the certificate of approval of model of non - automatic weighing 
instrument ( Table top type ) with digital indication ( herein referred to as the model) belonging to Medium 
accuracy class (accuracy class III ) and of T series with brand name MIRAJ manufactured by M / s Dharmaja 
Industries, 30 /2 , Sola , near Sola overbridge, behind Khanna Motors, Ahmedabad - 380 061 and which is assigned the 
approvalmark IND /09/00 / 292 ; 

The said Model (1hc ſigure given below ) is a non -automatic weighing instrument of (tabletop type) with 
digital indication of maximum capacity 10 kg., minimum capacity 40 g. and belonging to Medium accuracy class 
( accuracy class III) The value of verification scale interval (e) is 2 g . The display unit is of light cmitting diode . The 
instrument operates on 230 volts, 50 Hertz alternate current power supply, 


onpuut 


Further, in exercise of the powers conferred by sub - section ( 12 ) of section 36 of the said Act , the Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity upto 50 kg. and with maximum number 
of verification scale interval (n ) in the range 100 to 10 ,000 for e value 100 mg to 2 g and with number for verification 
scale interval (n ) in the range 500 to 10 ,000 for e value of 5g, or more with e value of 1x101, 2 x 104 and 5x104, where 
k is a positive or negative whole number or equal to zero manufactured by the samemanufacturer in accordance with the 
sameprinciple , design and with the samematerials with which the approved Model has been manufactured . 

(F. N . WM -21(92 )/99) 
P . A . KRISHNAMOORTHY , Director, LegalMetrology 


[ भाग II ---- खंड 3 ( ii ) ] 
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नई दिल्ली , 23 मई, 2001 
का०आ01199. - केन्द्रीय सरकार का, विहित प्राधिकारी द्वारा प्रस्तुत रिपोर्ट पर विचार करने के पश्चात् , यह समाधान हो गया है कि 
उक्त रिपोर्ट में वर्णित माडल ( नीचे दी गई आकृति देखें ) बाट और माप मानक अधिनियम , 1976 ( 1976 का 60 ) और बाट और माप मानक 
( माडलों का अनुमोदन ) नियम , 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि लगातार प्रयोग की अवधियों में भी उक्त माडल 
अपनी यथार्थता बनाए रखेगा और विभिन्न परिस्थितियों में उपयुक्त सेवा प्रदान करता रहेगा ; 


अतः, अब केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 को उपधारा ( 7 ) और उपधारा ( 8 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
मैमर्स धर्माजा इंडस्ट्रीज, 380/ 2, सोला निकट सोला ओवर ब्रिज, खन्ना मोटर्स के पीछे, अहमदाबाद - 380061 द्वारा विनिर्मित मध्यम यथार्थता वर्ग 
( यथार्थता वर्ग III ) वाले " पी " श्रृंखला के अस्वचालित अंकक सूचन सहित तोलन उपकरण ( प्लेटफार्म प्रकार ) के माडल का जिसके बांड का 
नाम "मिराज " है ( जिसे इसमें इसके पश्चात माडल कहा गया है ) और जिसे अनुमोदन चिह्न आई एन डी/ 09 / 2000/ 293 समनुदेशित किया है , 
अनुमोदन प्रमाणपत्र प्रकाशित करती है । 

उक्त माडल ( आकृति देखें ) मध्यम यथार्थता वर्ग ( यथार्थता वर्ग III ) का अंकक सूचन सहित अस्वचालित प्लेटफार्म प्रकार का तोलन 
उपकरण है और जिसको अधिकतम क्षमता 100 किलोग्राम और न्यूनतम क्षमता 400 ग्राम है । सत्यापन मापमान अन्तराल ( ई) का माम 20 ग्राम है । 
संप्रदर्श यूनिट प्रकाश उत्सर्जक डायोड ( एल ई डी ) प्रकार का हैं । उपकरण 230 वोल्ट और 50 हर्ट्ज प्रत्यावर्ती धारा विद्युत प्रदाय पर कार्य करता 
है । 
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और, केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए यह घोषणा करती है कि 
माडल के इस अनुमोदन प्रमाणपत्र के अंतर्गत , उसी श्रृंखला के उसी मेक , उसी यथार्थता और कार्यपालम वाले ऐसे तोलन उपकरण भी होंगे जिनकी 
अधिकतम क्षमता 5 टन तक है और जिनका विनिर्माण उसी विनिर्माता द्वारा उसी सिद्धान्त, डिजाइम और उसी सामग्री से किया जाता है जिससे 
अनुमोदित माडल का विनिर्माण किया गया है और जिनके सत्यापम मापमान अन्तराल ( एन ) की संख्या 5 ग्रा. या अधिक के " ई " मान के लिए 
500 से 10, 000 की रेंज में हैं तथा जिनका "ईमान 1x102, 2x10 और 5x10के है जिसमें के धनात्मक या ऋणात्मक पूर्णाक या शून्य के 
समतुल्य है । 

[ फा० सं० डब्ल्यू ० एम० 21 ( 92 )/ 99 ] 
पी० ए० कृष्णमूर्ति , निदेशक , विधिक माप विज्ञान 
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New Delhi, the 23rd May , 2001 
S . O . 1199. Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority , is satisfied that the model described in the said report ( figure given below ) is in conformity with the provisions 
of the Standards ofWeights and Measures Act, 1976 (60 of 1976 ) and the Standards of Weights and Measures (Approval 
of Models ) Rules, 1987 and the said model is likely to maintain accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now , therefore , in exercise of the powers conferred by sub -section (7) and (8 ) of section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of model of non - automatic weighimg instrument (Platform 
type ) with digital indication ( here in after referred to as the model) of P series belonging to Medium accuracy class 
( accuracy class III ) and with brand name MIRAJ manufactured by MsDharmaja Industries, 380 / 2 . sola , Near Sola 
Overbridge , Behind Khanna Motors , Ahmedabad - 380 061 and which is assigned the approval mark IND /09/00 /293 ; 

The said Model is a non - automatic weighing instrumentof Platform type with digital indication of maximum 
capacity 100 kg., minimum capacity 400 g. belonging to Medium accuracy class (accuracy class II ]). The value of 
verification scale interval (e ) is 20 g. The display unit is of light emitting diode ( LED ) type. The instrument operates on 
230 volts. 50 .Hertz alternate curent power supply. 
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Further, in exercise of the powers conferred by sub -section ( 12 ) of the section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instruments of 
similur make, accuracy and performance of same series with maximum capacity upto 5 tonne and with number of scale 
interval (n ) in the range 500 to 10 ,000 for e value of 5g, ormore with e value of 1 * 10 , 2x 10k and 5x10k, being a 
positive or negative whole number or equal to zero manufactured by the samemanufacturer in accordance with the same 
principle , design and with the same materials which , the approved Model has been manufactured . 

[F . N . WM -21( 92 )/ 99] 
P . A . KRISHNAMOORTHY , Director, LegalMetrology 
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भारत का राजपत्र • जूम 2, 2001/ ज्पा 12, 1923 
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नई दिल्ली, 23 मई, 2001 
का0आ0 1200. - केन्द्रीय सरकार का विहित प्राधिकारी द्वारा प्रस्तुत रिपोर्ट पर विचार करने के पश्चात, यह समाधान हो गया है कि 
उक्त रिपोर्ट मे वर्णित माडल ( आकृति नीचे दी गई है ) बाट और माप मानक अधिनियम, 1976 ( 1976 का 60 ) और बाट और माप मानक ( माडलो 
का अनुमोदन ) नियम, 1987 के उपबंधो के अनुरूप है और इस बात की सभावना है कि लगातार प्रयोग की अवधियो मे भो उक्त माडल यथार्थता 
बनाए रखेगा और विभिन्न परिस्थितियों में उपयुक्त मेवा प्रदान करता रहेगा, 


अतः, अब केन्द्रीय सरकार , उक्त अधिनियम की धारा 36 की उपधारा ( 7 ) द्वारा प्रदत्त शक्तियो का प्रयोग करते हुए, मैसर्स गैलेकी 
इन्स्ट्रमेट्स, 106 , सागर कम्प्लेक्स, बिल्डिग सं 5, जेसल पार्क , मैंडर ( पूर्व ) थाना (जिला ), महाराष्ट्र द्वारा विनिर्मित मध्यम यथार्थता वर्ग ( यथार्थता 
वर्ग III ) षाले " जी एक्स टी " अस्वचालित तोलन उपकरण ( टेबल टाप प्रकार ) के माडल का , जिसके ब्राड का नाम " गैलेकी " है ( जिसे इसमे 
इसके पश्चात् माइल कहा गया है ) और जिमे अनुमोदन चिह्न आई एन डी / 09 / 2000 / 297 दिया गया है , अनुमोदन प्रमाणपत्र प्रकाशित करती 


उक्त माडल ( दी गई आकृति ) अस्वचालित तोलन उपकरण है । इसकी अधिकतम क्षमता 10 किलोगाम और न्यूनतम क्षमता 40 ग्राम है । 
सत्यापन मापमान ( ई ) का मान 2 ग्राम है । इसमे एक आधेयतुलन युक्ति है जिसका शत प्रतिशत व्यवफलनात्मक धारित आधेयतुलन प्रभाव है । 
भारग्राही आयताकार सैक्सम का है जिसको भुजाएं 350 x 240 मि मी है । प्रकाश उत्सर्जक डायोड ( एल ई डी ) प्रदर्श तोलन परिणाम उपदर्शित 
करता है । उपकरण 230 वोल्ट और 50 हर्ट्ज प्रत्यावर्ती धारा विद्युत प्रदाय पर कार्य करता है । 
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और केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियो का प्रयोग करते हुए यह घोषणा करती है कि 
माडल के इस अनुमोदन प्रमाणपत्र के अतर्गत, उसी शृखला के उसी मेक, यथार्थता और कार्यपालन वाले ऐसे तोलन उपकरण भी होंगे जिनकी 
अधिकतम क्षमता 50 किलोग्राम तक है और जिनका विनिर्माण उसी विनिर्माता द्वारा उसी सिद्धान्त, डिजाइन और उसी सामग्रो से किया जाता है जिसमे 
अनुमोदित माडल का विनिर्माण किया गया है औरजिनके सत्यापन मापमान अन्तराल ( एन ) की संख्या 100 मि ग्राम से 2 ग्राम " ई " मान के लिए 
100 से 10, 000 की रेज मे और 5 ग्राम , या अधिक " ई " मान के लिए 500 से 10,000 की रेज में सत्यापन भापमान अन्तगल ( एन ) सहित तथा 
जिनका " ई " मान 1x102, 2x10 और 5x10 * है जिसमे के धनात्मक या ऋणात्मक पूर्णाक या शून्य के समतुल्य है । 

[ फा० सं० डब्ल्यू ० एम० 21 ( 172 )/ 2000 ] 
पी० ए० कृष्णमूर्ति , निदेशक , विधिक माप विज्ञान 
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New Delhi, the 23rd May , 2001 
S . O . 1200 . - Whercas the Central Government, after considering the report submitted to it by the prescribed 
authority , is satisfied that the model described in the said report (sec the figure given below ) is in conformity with the 
provisions of the Standards ofWeights and Measures Act, 1976 (60 of 1976 ) and the StandardsofWeights and Measures 
( Approval of Models ) Rulcs , 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions, 

Now , therefore, in excrcise of the powers conferred by sub -section (7 ) of section 16 of the said Act , the Central 
Government hereby publishes the certificate of approval of the model of the non -automatic weighing instrument ( Table 
Top typc) belonging to Medium Accuracy (Accuracy class til ) of GXT series with brand name " Galaxy " (herein 
referred 10 as the model)manufactured byMs Galaxy Instruments, 1016 , Sagar Complex , Building No. 5 , Jesal Park , 
Bhainder ( East), Thana (Dist ),Maharashtra and which is assigned the approval mark IND /09 /2000 / 297, 

The said model (the figure given ) is non automatic weighing instrument. Themaximum capacity is 10 kg . and 
minimum capacity of 40 g ilipa valuc of verification scale interval (c ) is 2g. It has a lare device with a 100 percent 
substractive retained tare eficct Thc load receptor is of rectangular section of side 350 ~ 240 milimeter. The light 
Emitting Diode (LED ) display indicates thc weighing result. The instrument operates on 230 volts, 50 Hertz alternate 
current power supply ; 
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Furihcr, in cxercise of the powers conferred by sub -section ( 12 ) of 36 section said Act, the Central Government 
hercby dcclares that this certificate of approval of the model shall also cover the wcighing instruments of similar makc , 
accuracy and performancc of same series with maximum capacity upto 50 kg . with number of verification scale (n ) in 
the range of 100 10 10000 for c value of 100 mg to 2 g and with number of yeriſication scalç interval ( n ) in the range 
500 10 10 ,000 for c valuç or 5 g . or more and with e value 1> 10 %, 2 104 and 5 * 10 *, k being a positive or negative 
whole nurnbcr or cqual to zero manufactured by the samemanufacturer in accordance with the same principle , design 
and with the same materials with which , the approved Model has been manufactured , 

IF N WM -21(172)/2000 ) 
P . A KRISHNAMOORTHY, Dircctor, LegalMetrology 


[ भाग II - - खड 3 ( 1 ) ] 


भारत का राजपत्र : जून 2 , 2001 / ज्येष्ठ 12, 1923 


2431 


नई दिल्ली, 23 मई, 2001 
का०आ0 1201. - केन्द्रीय सरकार का , विहित प्राधिकारी द्वारा प्रस्तुत रिपोर्ट पर विचार करने के पश्चात् , यह समाधान हो गया है कि 
उक्त रिपोर्ट में वर्णित मॉडल ( आकृति नीचे दी गई है ) बाट और माप मानक अधिनियम , 1976 ( 1976 का 60 ) और पाट और माप मानक ( माडलो 
का अनुमोदन ) नियम , 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि लगातार प्रयोग को अपियों में भी उक्त मॉडल यथार्थता 
बनाए रखेगा और विभिन्न परिस्थितियों में उपयुक्त सेवा प्रदान करता रहेगा, 


अतः, अव केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हए, मैमर्म गेलेकी 
इन्स्ट्रमेंट्स, 106, सागर कम्प्लैक्स, बिल्डिंग सं . 5, जेसल पार्क , मैंडर ( पूर्व ) थाना (जिला), महाराष्ट्र द्वारा विनिर्मिन मध्यम यथार्थता वर्ग ( यथार्थता 
वर्ग III ) वाले " जी एक्स पी " स्वतः सूचक , अस्वचालित इलेक्ट्रानिक , अकक सूचन सहित तोलन उपकरण ( प्लेट फार्म प्रकार ) के माडल का , 
जिसके ब्राड का नाम " गैलेकी " है ( जिसे इसमें इसके पश्चात् मॉडल कहा गया है ) और जिसे अनुमोदन चिह्न आई एन डी / 09 / 2000/ 298 
दिया गया हे , अनुमोदन प्रमाणपत्र प्रकाशित करती है । 

उक्त मॉडल ( दी गई आकृति ) अस्वचालित तोलन उपकरण है । इसकी अधिकतम क्षमता 100 किलोग्राम और न्यूनतम क्षमता 400 ग्राम 
है । सत्यापन मापमान अन्तराल ( ई ) का मान 20 ग्राम है । इसमें एक आधेयतुलन शत प्रतिशत व्यवकलनात्मक धारित आधेयतुलन प्रभाव है । प्रकाश 
उत्सर्जक डायोड ( एल ई डी ) प्रदर्श तोलन परिणाम उपदर्शित करता है । उपकरण 230 वोल्ट और 50 हर्ट्ज प्रत्यावर्ती धारा विद्युत प्रदाय पर कार्य 
करता है । 
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और, केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए यह घोषणा करती है कि 
मॉडल के इस अनुमोदन प्रमाणपत्र के अंतर्गत , उसी श्रृंखला के उसी मेक, यथार्थता और कार्यपालन वाले ऐसे तोलन उपकरण भी होगे जिनकी 
अधिकतम क्षमता 5 टन तक है और जिनका विनिर्माण उसी विनिर्माता द्वारा उसी सिद्धान्त , डिजाइन और उसी सामग्री से किया जाता हे जिसस 
अनुमोदित मॉडल का विनिर्माण किया गया है और जिनके सत्यापन मापमान अन्तराल ( एन ) की संख्या 5 ग्राम या अधिक " ई " मान के लिए 500 
से 10, 000 की रेंज में तथा जिनका " ई " मान 1x10के, 2x10के और 5x10क है जिसमे के धनात्मक या ऋणात्मक पूर्णांक या शून्य के समतुल्य हे । 

[ फा० सं० डब्ल्यू ० एम० 21 ( 172 ) 2000 
पी० ए० कृष्णमूर्ति , निदेशक, विधिक माप विनान 
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New Delhi, the 23rd May, 2001 
S. O . 1201.----Where is the Central Government, after considering the report submitted to it by thc prescribed 
authority , is satisfied that the model described in the said reportére the figure given below ) is in conformity with the 
provisionsof the Standards of Weights andMeasures Act, 1976 1611 7 1976 ) and the Standards of Weights and Measures 
( Approval ofModels) Rules, 1987 and the said model is likciy to maintain its accuracy over periods of sustained use and 
to renderaccurate service under varied conditions, 

Now , therefore, in exercise of the powers conferred by sub -section ( 7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of themodel of the non -gutomatic wcighing instrument ( Platfom 
Type )belonging to Medium Accuracy (Accuracy class III) of GXP series with brand name" Galaxy " (herein referred to 
as the model) manufactured by Mi s Galaxy Instruments , 106, Sagar Conplex. Building No. 5, Jesal Park , Bhainder 
( East ) Thana (Dist.),Mahurashtra and which is assigned the approval naik IND /09 /2000 /298 ; 

The said model ( the ligure given )as non automatic weighing instrument. Themaximum capacity is 100 kg , and 
minunum capacity of 400 g The value of verification scale interval (c ) is 20 g . It has a tarc device with a 100 percent 
substractiv cietained tare e {fect The light Emitting Diode (LED ) display indicates the weighing result. The instrument 
opcrates on 230 volts , 50 Hertz arteinate current power supply : 
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Further, in cxercisc of the powers conferred by sub -section ( 12 ) of 36 section said Act, the Central Government 
hereby declares that this ccrtificate of approval of the model shall also cover the weighing instruments of similar make , 
accuracy and performance of same series with maximum capacity upto 5 tonne and with number of verification scale 
interval ( n ) in the range 500 to 10 , 000 for e value of 5 g . or more and with c value 1 < 106, 2 10k and 5 * 10 , k being 
a positive or ncgative whoic number or equal to zero manufactured by the same manufacturer in accordance with the 
samc principle , design and with: the same materials with which , the approved Model has been manufactured . 

(F . N . WM -21( 172 )/20001 
P . A KRISHNAMOORTHY, Director, LegalMetrology 
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नई दिल्ली, 24 मई, 2001 
का० आ० 1202,---- केन्द्रीय सरकार का , विहित प्राधिकारी द्वारा प्रस्तुत रिपोर्ट पर विचार करने के पश्चात्, यह समाधान हो गया है कि 
उक्त रिपोर्ट में वर्णित मॉडल नीचे दी गई आकृति देखें ) बाट और माप मानक अधिनियम , 1976 ( 1976 का 60 ) और बाट और माप मानक 
( माटुला का अनुमोदन ) नियम , 1987 के उपबंधों के अनुरूप है और इस बात को संभावना है कि लगातार प्रयोग की अवधियों में भी उक्त मॉडल 
यथार्थता बनाए रखेगा और विभिन्न पस्थितियों में उपयुक्त सेवा प्रदान करता रहेगा ; 


अतः, अब केन्द्रीय सरकार, उकन अधिनियम की भरा 36 की उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, मैसर्म मोटर इंडस्ट्रीज 
क . लि ., होसुर मार्ग, आगोडि , बंगलौर - 560030 द्वारा विनिर्मित " टी डब्ल्यू- 100 - एन ई एल- 1086 " श्रृंखला के स्वचालित भरण मशीन 
( वोल्यूमेट्रिक कपलिर प्रकार ) के प्रॉडन का . जिसके ब्रांड का नाम " कपफिलर टाइप 1086 " है । (जिसक इसमें इसके पश्चात् मॉडल कहा 
गया है ) और जिसे अनुमोदन चिह्न आई एन डी /09 /2000/ 241 समनुदेशित किया है , अनुमोदन प्रमाणपत्र प्रकाशित करती है । 


. . 


यह मॉडल ( आकृति देखें ) स्वचालित भरण मशीन ( कपफिलर ) है यह सतत् शीर्ष के अधीन भार - भरण सिद्धांत पर कार्य करती है । 
मशीन को 6 मि . ली . से 1430 मि . ली. के बीच या कप की विमाओं पर निर्भर करने वाले समतुल्य भार की श्रेणी प्रदान करने के लिए समायोजित 
की जा सकती है । यह उत्पाद विनिर्देशों और पाऊच की मात्रा पर निर्भर रहते हुए प्रति मिनट 30 पाउच ( अधिकतम ) भर सकती है । मशीन मुक्त रूप 
ये प्रवाहित होने वाले उत्पादों को भरने के लिए डिजाइन की गई है जैसे चाय, काफी, मसाले, चीनी के दाने, रसायन और भेषजी उत्पाद, आदि । यह 
220 वोल्ट और 50 हर्ट्ज प्रतावर्ती धारा विद्युत प्रदाय पर कार्य करती है । 

[ फ० सं० डब्ल्यू ० एम० 21 ( 24 ) / 98 ] 
पी० ए० कृष्णमूर्ति, निदेशक , विधिक माप विज्ञान 
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New Delhi, the 24th May, 2001 
S . O . 1202. - Whercas the Central Government, after considering the report submitted to it by the prescribed 
juthority , is satisfied that the model described in the said report (the figure given below ) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976 ) and the Standards of Weights and Measures 
(Approval of Models ) Rules, 1987 and the said model is likely to maintain accuracy over periods of sustained usc and to 
render accurate service under varied conditions; 

Now , therefore, in excrcise of the powers conferred by sub -section ( 7 ) of section 36 of the said Act , the Central 
Government hereby publishes the certificate of approval of the model of the automatic fillingmachine ( volumetric cup 
filler type ) of " TW - 100 -NEL - 1086 series and with brand name “ cup filler type 1086 " ( hereinafter referred to as the 
model) manufactured by M /s Motor Industries Co . Ltd . Hosur Road , Adugodi, Bangalore -560 030 and which is assigned 
the approvalmark IND /09/2000 /241; 
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Thc said model ( figure given ) is an automatic filling machinc (Cup filler). It works on the pinciple of gravity 
fccd under constant head The machine can bc adjusted to deliver any range between 6ml to 1430ml of equivalent 
weight depending upon the cup dimension . It can fill 30 pouches per minutc (maximum ) depending upon the product 
specifications and quantity of the pouch . The machine is designed to fill free flowing products such as Tea , coffee , 
spices, Sugar granules chemical & Pharmaceutical products etc. It operates on 220 volt , 50 Hertz alternate current power 
supply . 

(F . N . WM - 21 (24 )/ 98 ) 
P A . KRISHNAMOORTHY , Director, Legal Metrology 
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नई दिल्ली, 24 मई, 2001 
का आ० 1203. -.- केन्द्रीय सरकार का , विहित प्राधिकारी द्वारा उसे प्रस्तुत रिपोर्ट पर विचार करने के पश्चात, यह समाधान हो गया है 
कि उक्त रिपोर्ट में वर्णित माडल ( नीचे दी गई आकृति देखें ) बाट और माप मानक अधिनियम , 1976 ( 1976 को 60 ) और बाट और माप मानक 
( माडलों का अनुमोदन ) नियम, 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि लगातार प्रयोग की अवधियों में भी उक्त माडल 
यथार्थता बनाए रखेगा और विभिन्न परिस्थितियों में उपयुक्त सेवा प्रदान करता रहेगा; 

अतः, अब केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, मैसर्स मोटर इंडस्ट्रीज 
कं . लि ., होसुर मार्ग, आदुगोडि , बंगलौर -560030 द्वारा विनिर्मित स्वचालित भरण मशीन ( " एफ वी एस 2051 का आगर फिलर प्रकार ) के माडल 
का , जिसके ब्रांड का नाम " आगर फिलर टाईप एफ वी एस 2051 " है । ( जिसे इसमें इसके पश्चात माडल कहा गया है ) अ 
आई एन डी/ 09 / 2000/ 242 समनुदेशित किया है, अनुमोदन प्रमाणपत्र प्रकाशित करती है । 


RETREAMIT 


उक्त माडल ( आकृति देखें ) अस्वचालित भरण मशीन ( आगर फिलर ) है । यह सत्त शीर्ष के अधीन भार - भरण सिद्धान्त पर कार्य करती 
है । मशीन को 3 मि . ली . से 2000 मि . ली. के बीच या आगर पेंच के अधिकतम 65 मि . मी . तक व्यास के अधीन रहते हुए समतुल्य भार की श्रेणी 
दने के लिए समायोजित किया जा सकता है । यह उत्पाद विनिर्देशों और पाउच की मात्रा पर निर्भर रहते हुए 40 पाउच प्रति मिनट ( अधिकतम ) भर 
मकती है । मशीन मुक्त रुप से प्रवाहित नहीं होने वाले उत्पादों जैसे दुग्ध चूर्ण काफी चूर्ण, पिसे मसाले, मंजन , रसायन और भेषजी धूर्ण, आदि को 
भरने के लिए डिजाईन की गई है । यह 220 वोल्ट और 50 हर्ट्ज प्रत्यावर्ती धारा विद्युत प्रदाय पर कार्य करती है । 

[ फा० सं० डब्ल्यू० एम० 21 ( 24 )/ 98 ] 
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New Delhi, the 24th May, 2001 
S . O . 1203 . - -Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority , is satisfied that the model described in the said report (see the figure given below ) is in confornuty with the 
provisions of the Standards of Weights andMeasures Act, 1976 (60 of 1976 ) and the Standards ofWeights and Measures 
(Approval ofModels ) Rules, 1987 and the said model is likely to maintain accuracy over periods of sustained use and to 
render accurate service under varied conditions , 

Now , therefore , in exercise of the powers conferred by sub - section (7) of section 36 of the said Act, the Central 
Governnicnt hereby publishes the certificate of approval of model of automatic filling machine ( Auger filler type of 
FVS 2051) and with brand name " Auger filer type FVS 2051" (here in after referred to as the model) manufactured by 
M /s. Motor Industries Co . Ltd . Hosur Road , Adugodi, Bangalore -560 030 and which is assigned the approval mark 
IND /09 / 2000 /242 ; 


th 
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The said model (figure 


can be adjusted to deliver any 


m 


it can fill 40 pouches 


. The said model (figure given ) is an automatic machine (Auger filler ). It works on the pinciple of gravity feed 
under constant head . The machine can be adjusted to deliver any range between 3 ml to 2000 ml of equivalent weight 
depending upon the diametere of Augur screw to a maximum of 65 mm . It can fill 40 pouches per minute (maximum ) 
depending upon the product specifications and quantity of thc pouch . The machine is designed to fill non - free flowing 
products such as milk powder , coffee powder , ground spices, tooth powder chemical & Pharmaceutical powder ctc . 
It operates on 220 volt, 50 Hertz alternate curentpower supply ; 

F . N . WM -21(24 )/ 98 ) 
P , A . KRISHNAMOORTHY , Director, Legal Metrology 
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नई दिल्ली, 24 मई, 2001 
का०आ01204. - -- केन्द्रीय सरकार का , विहित प्राधिकारी द्वारा उसे प्रस्तुत रिपोर्ट पर विचार करने के पश्चात्, यह समाधान हो गया है 
कि उक्त रिपोर्ट में वर्णित माडल (नीचे दी गई आकृति देखें ) बाट और माप मानक अधिनियम , 1976 ( 1976 का 60 ) और बाट और माप मानक 
( माडलों का अनुमोदन ) नियम, 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि लगातार प्रयोग की अवधियों में भी उक्त माडल 
यथार्थता बनाए रखेगा और विभिन्न परिस्थितियों में उपयुक्त सेवा प्रदान करता रहेगा; 


अत :, अब केन्द्रीय सरकार , उक्त अधिनियम की धारा 36 की उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, मैसर्स मोटर इंडस्ट्रीज 
कं . लि., होसुर मार्ग, आदुगोडि , बंगलौर -560030 द्वारा विर्निमित " टी डक्ल्यू- 100 - एस पी एल - 1108 " मशीन ( कप फिलर ) के माडल का , 
जिसके ब्रांड का नाम " वोल्यूमेट्रिक कपफिलर टाईप - 1108 " है । (जिसे इसमें इसके पश्चात माइल कहा गया है ) और जिसे अनुमोदन चिह्न आई 
एन डी /09/ 2000 / 243 समनुदेशित किया है , अनुमोदन प्रमाणपत्र प्रकाशित करती है । 
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उक्त मॉडल ( आकृति देखें ) स्वचालित भरण मशीन ( कप फिलर है ) यह सतत् शीर्ष के अधीन भार - भरण सिद्धांत पर कार्य करती है । 
मशीन का 100 मि . ली . से 5180 मि . ली . के प्रीच या कप की विमाओं पर अवलम्बित समतुल्य भार की श्रेणी प्रदान करने के लिए समायोजन किया 
जा सकता है । यह उत्पाद विनिर्देशों और पाऊच की मात्रा पर निर्भर रहते हुए प्रति मिनट 30 पाउच ( अधिकतम ) भर सकती है । मशीन मुक्त रूप से 
प्रवाहित होने वाले उत्पादों को भरने के लिए डिजाइन की गई है जैसे चाय, मसाले, चीनी, चावल, नमक, दाने , रसायन और भेषजी, बीज और कृषि 
उत्पाद आदि । यह 220 वोल्ट और 50 हर्ट्ज प्रत्यावर्ती धारा विद्युत प्रदाय पर कार्य करती है । 

[ फा० सं० डब्ल्यू . एम० 21 ( 24 )/98 ] 
पी० ए० कृष्णमूर्ति, निदेशक , विधिक माप विज्ञान 
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New Delhi, the 24th May , 2001 
S . O . 1204 . - Whereas the Central Governancnl, after considering the report submitted tº it by the prescribed 
autlority , is satisſicd that the model described in the said repori ( the figire given below ) is in conformity with the 
provisions of the Standards of Weights and Measures Act , 1976 (60 of 1970 ) and thc Standards of Weights and Measures 
(Approval ofModels) Rules, 1987 and the said model is likov to maintain accuracy over periods of sustaincd ușc and to 
icnder accurate service under Varicd conditions , 

Now , therefore , in exerciseof the powers conferred by sub-section (7 ) of suction 36 of the said Aci, the Central 
Government hereby publishes the certificate of approval ofmodel of tonatic filling richine (cup filler ) [ TW 
100 - SPL - 1108 series and with brand name " Volumetnc cup fillor type 1108 " (hereinafter referred to is themodel) 
manufactured by M /s Motor Industries Co Ltd Hosur Rad , Aduqodi, Bangalore - vyo 070 and which is assigned the 
approval mark IND /09 /2000 /2.11, 
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The said model ( figure given ) is an automatic filling machine ( Cup filler). It works on the pinciple of gravity 
ſecd under constant head . Themachine can be adjusted to delivci anty range between 100 mlto 5180 ml or of cquivalent 
weight depending upon the cup dimensions. It can fill 10 pouches per me(maximum ) depending upon the product 
specificationsand quantity ofthe pouch The machic is designed to fili free flowing products such as Tcz , spices , Sugar 
ricc, selt granules chemical & Pharmaceutical scods and agricultural products etc . It operates on 220 volt, 50 Hertz 
alternate current power supply , 


(F . N WM -21 (24 )/98 ] 
PA KRISHNAMOORTHY, Director, Legal Metrology 
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नई दिल्ली , 24 मई, 2001 
का आ0 1205. -- केन्द्रीय सरकार का, विहित प्राधिकारी द्वारा प्रस्तुत रिपोर्ट पर विचार करने के पश्चात यह समाधान हो गया है कि 
उक्त रिपोर्ट में वर्णित माडल ( नीचे दी गई आकृति देखें ) याट और माप मानक अधिनियम , 1976 ( 1975 का 60 ) और बाट और माप मानक 
( माइलों का अनुमोदन ) नियम, 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि लगातार प्रयोग को अधियों में भी उक्त माहुल 
यथार्थता बनाए रखेगा और विभिन्न परिस्थितियों में उपयुक्त सेवा प्रदान करता रहेगा; 
अतः, केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, मैसर्स सिद्रा स्केल 

मार्ग, दहोसार ( प. ) मुंबई - 400068 द्वारा विनिर्मित उच्च यथार्थता ( यथार्थता पा ) वायएस एस " भंखला 
के अंकीय पूचन महित अस्वचालित सोलन उपकरण ( टेबल टॉप प्रकार का ) के माडल का जिसके प्रोड का नाम सिद्रा " है ( जिसे इसमें इसके 
पश्चात् माडल कहा गया है ) और जिसे अनुमोदन चिल्ल आई एन डी/09/2000/142 दिया गया है. अनुमोदन पमाणपत्र प्रकाशित करती है । 

उक्त माडल ( आकृति देखें ) अस्वचालित तोलन उपकरण है जिसकी अधिकतम क्षमता 12 किलोग्राम और न्यूनतम क्षमता 50 ग्राम है । 
मत्यापन मापमान अन्तराल ( ई ) मान 1 ग्राम है । इसमें एक आधेयतुलन युक्ति है जिसका शत - प्रतिशत व्यत्रकलनात्मक धारित आधेयतुलन प्रभाव 
है । भारग्राही आयताकार है जिसकी भुजाएं 240x290 मि . मी . है । प्रकाश उत्सर्जक डायोड़ ( प्र. उ. डा . ) प्रदर्श तोलन परिणाम उपदर्पित करता है । 
उपकरण 230 वोल्ट और 50 हर्ट्स प्रत्यावर्ती धारा विधुत प्रदाय पर कार्य करता है । 
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और, केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए यह घोषणा करती है कि 
माडल के इस अनुमोदन प्रमाणपत्र के अंतर्गत, उसी श्रृंखला के उसी मेक, यथार्थता और कार्यपालन वाले ऐसे तोलम उपकरण भी होंगे जिनकी 
अधिकतम क्षमता 50 कि . ग्रा . तक है और जिनका विनिर्माण उसी विनिर्माता द्वारा उसी सिद्धान्त , डिजाइन और उसी सामग्री से किया जाता है जिससे 
अनुमोदित माडल का विनिर्माण किया गया है और जिनके सत्यापन मापमान के अन्तराल ( एन ) की अधिकतम संख्या 1 ,00 ,000 से कम या उसके 
बराबर है ( एन ( 1, 00, 000 ) तथा जिसका " ई " मान 1x10 *, 2x10 और 5x10 * है जिसमें के धनात्मक या ऋणात्मक पूर्णाक या शून्य के 
समतुल्य है । 

[ फा० सं० डब्ल्यू ० एम० 21 ( 82 )/2000 ] 
पी० ए० कृष्णमूर्ति, निदेशक , विधिक माप विज्ञान 
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New Delhi, the 24th May, 2001 
S . O . 1205.- — Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority , iş satisfied that the model described in the said report (see the figure given below ) is in conformity with the 
provisionsof the Standards of Weights and Measures Act , 1976 (60 of 1976 ) and the Standards of Weights and Measures 
(Approval of Models ) Rules, 1987 and thc said model is likely to maintain its accuracy over periods of sustained use and 
to render accurale service under varied conditions, 

Now , therefore, in exercise of the powers conferred by sub - section ( 7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the model of the non - automatic weighing instrument of 
( lable top type) belonging to high accuracy (Accuracy Class II ) with digital display of SS scrics with brand name 
" Setira " ( here - in - after referred to as the model) manufactured by M /s Setra Scale Industries , 113 , 1st floor, Malrc 
WadiRoad , Dahisar (W ), Mumba1-400068 and which is assigned the approvalmark IND /09 / 2000 /142 ; 

The said Model (sce the figure ) is non -autoniatic weighing instrument. The maximum capacity is 12kg and 
minimum capacity 50g . The value of verification scale interval (e ) is lg . It has a tare device with a 100 percent substractive 
rctained tare effect. The load rcpector is of rectangular section of side 240x290 mm . The light emitting diode (LED ) 
display indicates the weighing result. The instrument operates on 230 volts , 30 Hertz alternate current power supply , 
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Further , in exercise of the powers conſerred by sub -section ( 12) of the section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instruments of 
similar make , accuracy and performance of same serieswith maximum capacity upto 50 kg with number of varification 
scalc division (n ) less than or equal to 1,00 ,000 (n ) < 1,00 ,000 ) and with e value of 1x10k, 2x 104 and 5 10*, a positive 
or negative whole number or cqual to zero manufactured by the samemanufacturer in accordance with the same principle, 
design and with the samematerials with which , the approved Model has been manufactured . 

[F . No. WM - 21 (82 )/ 2000 ] 
P . A . KRISHNAMOORTHY, Director, Legal:Metrology 
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नई दिल्ली, 24 मई, 2001 
का०आ० 1206. ~ केन्द्रीय सरकार का , विहित प्राधिकारी द्वारा प्रस्तुत रिपोर्ट पर विचार करने के पश्चात्, यह समाधान हो गया है कि 
उक्त रिपोर्ट में वर्णित माडल (नीचे दी गई आकृति देखें ) बाट और माप मानक अधिनियम , 1976 ( 1976 का 60 ) और बाट और माप मानक 
( माडलों का अनुमोदन ) नियम, 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि लगातार प्रयोग की अवधियों में भी उक्त माडल 
यथार्थता बनाए रखेगा और विभिन्न परिस्थितियों में उपयुक्त सेवा प्रदान करता रहेगा , 


अतः, केन्द्रीय सरकार , उक्त अधिनियम की धारा 36 की उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, मैसर्स सिद्रा स्केल 
इंडस्ट्रीज, 113, प्रथम तल, मात्रे वाडी मार्ग, दहीसार ( प.) ; मुंबई - 400068 द्वारा विर्निमित मध्यम यर्थाथता ( यर्थाथता वर्ग III ) वाले " एस एस " 
श्रृंखला के अकीय सूचन महित अस्वचालित तोलन उपकरण, तोलन उपकरण ( टेबल टाप प्रकार का ) के माडल का , जिसके ब्रांड का नाम 
"सिद्रा " है । ( जिसे इसमें इसके पश्चात् मॉडल कहा गया है ) और जिसे अनुमोदन चिह्न आई एन डी /09/ 2000/143 दिया गया है, अनुमोदन 
प्रमाणपत्र प्रकाशित करती है । 


उक्त माडल ( आकृति देखें ) अस्वचालित टेबल टाप प्रकार का तोलन उपकरण है जिसकी अधिकतम क्षमता 10 किलोग्राम और न्यूनतम 
क्षमता 40 ग्राम है । सत्यापन मापमान अन्तराल ( ई ) मान 2 ग्राम है । इसमें एक आधेयतुलन युक्ति है जिसका शत - प्रतिशत व्यवकलनात्मक धारित 
आधेयतुलन प्रभाव है । भारग्राही आयताकार है जिसकी भुजाएं 200x220 मि . मी. है । प्रकाश उत्सर्जक डायोड ( प्र. उ. डा. ) प्रदर्श तोलन परिणाम 
उपदर्शित करता है । उपकरण 230 वोल्ट और 50 हर्ट्ज प्रत्यावर्ती धारा विद्युत प्रदाय पर कार्य करता है । 


M 
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और केन्द्रीय सरकार. उक्त अधिनियम की धारा 36 की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हए यह घोषणा करती है कि 
माडल के इस अनुमोदन प्रमाणपत्र के अंतर्गत , उसी श्रृंखला के उसी मेक, उसी यथार्थता और कार्यपालन वाले ऐसे तोलन उपकरण भी होंगे जिनकी 
अधिकतम क्षमता 50 कि . ग्रा . तक है और जिनका विनिर्माण उमी विनिर्माता द्वारा उसी सिद्धान्त, डिजाइन और उसी सामग्री से किया जाता है जिससे 
अनुमोदित माडल का विनिर्माण किया गया है और जिनके सत्यापन मापमान के अन्तराल ( एन ) की अधिकतम संख्या 10 ,000 से कम या उसके 
बराबर है ( एन < 10,000 ) तथा जिसका " ई " मान 1x10 , 2X10 और 5 - 10 है , जहां के धनात्मक या ऋणात्मक पूर्णांक या शून्य के समतुल्य 


है । 


[ फ० सं० डब्ल्यू ० एम० 21 ( 82 )/ 2000 ] 
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New Delhi, th : 241 May, 2001 
S . O . 1206 .-_ Whereas chc Central Governinent, after considering the report submitted to it by the prescribed 
juthorny is satisfied that the niodel descobrd in the said ier, ( see the figure given below ) is in contormir , with the 
provisions of th : Siandards of Weights and Measures Act 1970 (60 of 1976 ) and he Standards ofWeights and Measures 
Approval ofModels) Rule . , 1984 and tic $ 3 a model is likely lo maintain is accuracy uver periods of sustained use and 
to zender accurate service under vzred conditions, 

Now , therefore, in exercise of the powers conferred bywb- ection ( 71 of secuon 16 of the said Act, the Central 
Government hereby pubiis .es une certficate of approval of tie poncl of the non - automatic weigning instrumert (table 
top vpc , talonging to medium accuracy (Accia , Clas Il, Wac digital display of SS series with the brand nane 

Settra (heie în referred to in themodel) manufar .ured by M , Sett Scale Industries, 119, ist floor, Matra Wadı 
koad , Dahisar ( W ),Mumbai- 400068 and which assigned the approval mark IND / 09 /2000 / 143 , 

The said Mode : (sec thc figure ) is 10lt-autoniatic wcighung instrument ( Table top type ) The maximum 
capacity ? Tukg and minimuni capacity 40g The value of verification scale interval ( e ) is 2g It has a tare device with 
a 100 percent substractive ietained tare effect The load receptor is of rectangular section of side 200x220 mm The 
light emitting diode (LED ) display indicates the weighing .cult The instrument operates on 230 volts, 50 Hertz alternate 
curent power supply 


Further in cxercise of the powers conferred by sub - scction ( 12 ) of section 36 of the said Act the Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instruments of 
similar makc accuracy and performance of same series with maximum capacity upto 50 kg with number of varification 
scalc division (n ) less than or cqual to 10 000 ( n < 10 , 000 ) and with a value of lyok , 2 x 10k and 5x 10k , k being a 
positiic or negativ c whole number or equal to zero manufactured by the same manufacturer in accordance with the sanic 
principle design and with the samematerials with which the approved Model has been manufactured 

IF NO WM -21(82)/ 2000 ) 
P A KRISHNAMOORTHY, Director, LegalMetrology 


[ भाग |--- खंड 3 ( ii ) ]] 
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नई दिल्ली, 24 मई, 2001 
का आ० 1207 .-..-केन्द्रीय सरकार का , विहित प्राधिकारी द्वारा प्रस्तुत रिपोर्ट पर विचार करने के पश्चात्, यह समाधान हो गया है कि 
उक्त रिपोर्ट में यर्णित भाडल ( नीचे दी गई आकृति देखें ) बाट और माप मानक अधिनियम , 1976 ( 1976 का 60 ) और बाट और माप मानक 
( मामलों का अनुमोदन ) नियम, 1987 के उपबंधों के अनुरूप है और इस बारा की संभावना है कि लगातार प्रयोग की अवधियों में भी उश्त माडल 
यथार्थता बनाए रखेगा और विभिन्न परिस्थितियों में उपयुक्त सेवा प्रदान करता रहेगा; 

अत :, केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 7) धारा प्रदत्त शक्तियों का प्रयोग करते हुए, मैसर्स सिद्रा स्केल 
इंडस्ट्रीज़, 113, प्रथम तल. माने याडी मार्ग, दहीसार ( प. ) मुंबई - 400068 द्वारा विर्निमित उन्न यथार्थता ( यथार्थता वर्ग II ) वाले " एस एस , 
श्रृंखला के अंकीय सूचन सहित अस्वचालित तोलम उपकरण तोलन उपकरण, ( प्लेटफार्म प्रकार का ) के माडल का , जिसके ब्रांड का नाम सिद्रा 
है । (जिसे इसमें इसके पश्चात माडल कहा गया है ) और जिसे अनुमोदन चिल आई एन डी. 09 / 2000/ 144 दिया गया है , अनुमोदन प्रमाणपत्र 
प्रकाशित करता है । 


उदल माडल ( आयाति देखें ) अस्वचालित ( प्लेटफार्म प्रकार का तोलन उपकरण हैं जिसकी अधिकतम क्षमता 120 किलोग्राम और 
न्यूनतम क्षमता 500 ग्राम है । सत्यापन मापमान अन्तराल ( ई ) मान 10 ग्राम है । इसमें एक आधेयतुलन युक्ति है जिसका शत - प्रतिशत व्ययकलानात्मक 
धारित आधेयतुलन प्रभाव है । भारग्राही वर्गाकार है जिसकी भुजाएं 600x600 मि . मी . है । प्रकाश उत्सर्जक डायोड ( एल. ईडी) प्रदर्श तोलन परिणाम 
उपदर्शित करता है । उपकरण 230 वोल्ट और 50 हल प्रत्यावर्ती धारा विधुत प्रदाय पर कार्य करता है । 


S 


और. केन्द्रीय सरकार , उक्त अधिनियम की धारा 36 की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए यह घोषणा करती है कि 
माहल के इम अनुमोदन प्रमाणपत्र के अंतर्गत, उसी श्रृंखला के उसी मेक, यथार्थता और कार्यपालन वाले ऐसे तोलन उपकरण भी होंगे जिनकी 
अधिकतम क्षमता 5 टन तक है और जिनका विनिर्माण उसी विनिर्माता द्वारा उसी सिद्धान्त, डिजाइन और उसी मामग्री से किया जाता है जिससे 
भनुमोदित भाडल का विनिमाण किया गया है और जिनके पत्यापन मापमान के अन्तराल ( एन ) की अधिकतम संख्या 1, 00, 000 से कम या उसके 

तथा जिसका " ई " मान 110 * , 2 / 10 और 5110 * है जहां के धनात्मक या ऋणात्मक पूणांक या शून्य के 
समतुल्य है । 


[ फ० सं० डन्न्यू ० एम० 21( 82 )/ 2000 ] 
पी० ए० कृष्णमूर्ति, निदेशक , विधिक माप विज्ञान 
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New Delhi, the 24th May ,2001 
S . 0 . 1207. Whereas the Central Government, after corsidering the report submitted to it by the prescribed 
authority , is satisficd that the model described in the said report ( sce the figure given below ) is in conformity with the 
provisions of the StandardsofWeights and Measures Act, 1976 (60 of 1976 ) and the Standards ofWeights and Measures 
(Approval ofModels ) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use 
and to render accurate service under varied conditions; 

Now , therefore, in exercise of the powers conferred by sub - section ( 7 ) of section 36 ofthe said Act, the Central 
Government hereby publishes the certificate of approval of thc model of non -automatic weighing instrument 
( platform type ) belonging to high accuracy (Accuracy Class II) of SS series with the brand name “ Settra 
(herc in referred to as the model) manufactured by M /s . Settra Scale Industries, 113 , 1st floor, Matre Wadi Road , 
Dahisar ( W ) Mumbai-400068 and which is assigned the approvalmark IND /09/ 2000 / 144 ; 

Thc said Model (see the figure ) is a non -automatic weighing instrument (platform type ). The maximum 
capacity is 120kg and minimum capacity 500g. The value of verification scale interval (e ) is 10g . It has a tare device 
with a 100 percent substractive retained tare effect. The load receptor is of squarc shape of side 600x600 mm The 
light emitting diode (LED ) display indicates theweighing result. The instrument operates on 230 volts, 50 Hertz alternate 
current power supply. 


Further, in exercise of the powers conferred by sub -section ( 12 ) of the section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instruments of 
similar make. accuracy and performance of same series with maximum capacity upto 5 tonnewith number of varification 
scalc division ( n ) less than or equalto 1 ,00 ,000 (n $ 1,00 ,000 ) and c valuc of 1 * 10k . 2 10 % and 5x10k, k being positive 
or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the sameprinciple , 
design and with the same materials with which , the approved Model has been manufactured . 


[F . No. WM -21 (82 )/2000 ] 
P . A KRISHNAMOORTHY, Director. Legal Metrology 


[ भाग 11 - खंड 3 tii ) ] 
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नई दिल्ली, 24 मई, 2001 


का० आ० 1208. - केन्द्रीय सरकार का, विहित प्राधिकारी द्वारा प्रस्तुत रिपोर्ट पर विचार करने के पश्चात् , यह समाधान हो गया है कि 
उक्त रिपोर्ट में वर्णित माडल ( नीचे दी गई आकृति देखे ) बाट और माप मानक अधिनियम 1976 ( 1976 का 60 ) और बाट और माप मानक 
( माइलो का अनुमोदन ) नियम , 1987 के उपबंधो के अनुरूप है और इस बात की सभावना है कि लगातार प्रयोग की अवधियो मे भी उक्त माडल 
यथार्थता बनाए रखेगा और विभिन्न परिस्थितिया में उपयुक्त सेवा प्रदान करता रहेगा, 

जात , केन्द्रीय सरकार , उक्त अधिनियम की धारा 36 को उपधारा ( 7 ) द्वारा प्रदत्त शक्तियो का प्रयोग करते हुए, मैसर्प सिद्रा स्केल 
इडस्ट्रीज, 113, प्रथम सल, मात्रे वाडी मार्ग, दहीसार ( प ) मुबई - 400068 द्वारा निर्मिमित मध्यम यथार्थता ( यथार्थता षग III ) बाल " एस एस " 
श्रृखला के अकीय सूचन सहित अस्वचालित तोलन उपकरण उपकरण तालन ( प्लेटफार्म प्रकार का ) के माएल का , जिसके ब्राड का नाम "सिद्रा " 
है । (जिसे इसमे इसके पश्चात माडल कहा गया है ) और जिसे अनुमोदन चिह्न आई एन डा / 09 2000/ 145 दिया गया है , अनुमोदन प्रमाणपत्र प्रकाशित 
करती है । 


उक्त माडल ( आकृति देख ) अस्वचालित ( प्लेटफार्म पकार का ) सापन उपकरण है जिसकी अधिकतम क्षमता 100 किलोग्राम और 
न्यूनतम क्षमता 400 ग्राम है । सत्यापन मापमान अन्तराल ( ई ) मान 20 ग्राम है । इसमे एक आधेयतुलन युक्ति है जिसका शत- प्रतिशत व्यवकलानात्मक 
धारित आधेयतुलन प्रभाव है । भारग्राही वर्गाकार है जिसकी भुजाए 600x600 मि मी है । प्रकाश उत्सर्जक दायोड ( एल ई डो ) प्रदर्श तोलन परिणाम 
उपदर्पित करता है । उपकरण 230 वोल्ट और 50 हर्ट्ज प्रत्यावती धारा विधुत प्रदाय पर कार्य करता है । 
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और, केन्द्रीय सरकार उक्त अधिनियम की धारा 36 की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियो का प्रयोग करते हुए यह घोषणा करती है कि 
माडल के इस अनुमोदन प्रमाणपत्र के अतर्गत , उसी श्रृंखला के उमी मेक, यथार्थता और कार्यपालन वाले ऐसे नोलन उपकरण भी होंगे जिनकी 
अधिकतम क्षमता 5 टन तक है और जिनका विनिर्माण उसी विनिर्माता द्वारा उसी सिद्धान्त , डिजाइन और उसी सामग्री से किया जाता है जिससे 
अनुमोदित माइल का विनिर्माण किया गया है और जिनके सत्यापन मापमान के अन्तराल ( एन ) की अधिकतम सख्या 10, 000 से कम या उसके 
बराबर है ( एन 510, 000 ) तथा जिमका " ई मान 1x10 , 2 » 10 और 5 - 10 * है जिसमे के धनात्मक या ऋणात्मक पूर्णांक या शून्य के 
समतुल्य है । 


[ फा० म० डबल्यू० एम० 21( 82 )/ 2000 ] 
पी० ए० कृष्णमूर्ति , निदेशक , विधिक माप विज्ञान 
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New Delhi,the 24th May, 2001 
S . O . 1208 .---Whereas the Central Government, alter considering the report submitted to it by tho prescribed 
authority , is satisfied that themodel described in the sald report (ace the figure given below ) is in conformity with the 
provisions of the Standards of Woights and Moasures Act, 1976 (60 of 1976 ) and the Standards of Weights and Measuron 
(Approval of Modols ) Rules, 1987 and the said model is likoly to maintain its accuracy over periods of sustained use and 
to rondor accurate service under varied conditions, 

Now , therefore , in exercise of the powers conferred by sub - section ( 7) of sexction 36 of the said Act, the Central 
Government hereby publislies the cortificate of approval of the model of the non -automatic weighing instrumont 
(platform type ) bclonging to medium accuracy ( Accuracy Class III) or $ S series with brand name " Sottra " (here in 
referred to as tho model) manufactured by M /s, Sottra Soale Industries, 113, 1st floor, Moire Wadi Rond Dahisar 
( W )Mumbai-100068and which is assigned the approvalmark IND /09 /2000 /143; 

The said Modci (sco the figure ) is non -automatic woighing instrument ( platform type). The imaximum capacity 
is 100kg and the minimum capacity 400g. The value of verification scale interval (e) 18 20g. It has a tare device with a 
100 percent substractive rctained tare cffect. Thio load receptor is of square shape of side 600x600 mm . The light 
cmitting diode (LED ) display indicates the weighing result The instrument operates on 230 volts, 90 Hertz alternate 
current power supply 


Further, in c. crcise of the powers conferred by sub -section ( 12 ) of section 36 of the said Act, the Central 
Goverpment hereby declares that this certificate of approval of the model shall also cover the weighing instruments of 
similar makc . accuracy and performance of same scries with maximum capacity upto 5 tonne with mumber of arification 
scale division ( n ) less than or equal to 10 ,000 ( n $ 10 ,000 ) and with e value of l 104,2104 and 5 - 104, K being a 
positive or ncgative whole number or equal 10 zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which , the approved Model has been manufactured , 


IF . No W11-21(82 )/ 2000 ] 
P A . KRISHNAMOORTHY, Director, Legal Metrology 


[ भाग II - खंड 3 (ii) ]] 
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नई दिल्ली, 24 मई , 2001 
का०आ01209. - केन्द्रीय सरकार का , विहित प्राधिकारी द्वारा प्रस्तुत रिपोर्ट पर विचार करने के पश्चात, यह समाधान हो गया है कि 
उक्त रिपोर्ट में वर्णित माडल ( आकृति नीचे दी गई है ) बाट और माप मानक अधिनियम, 1976 ( 1976 का 60 ) और बाट और माप मानक ( माडलों 
का अनुमोदन ) नियम , 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि लगातार प्रयोग को असधियों में भी उक्त माडल अपनी 
यथार्थता बनाएरखेगा और विभिन्न परिस्थितियों में उपयुक्त सेवा प्रदान करता रहेगा; 

अतः, अब केन्द्रीय सरकार , उक्त अधिनियम की धारा 36 की उपधारा ( 7) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, मैसर्स रासी 
इंजीनियरिंग वर्क्स, पोस्ट बाक्स नं. 1837, बाई पास रोड, उक्कडम , कोयम्बटूर, 641001 द्वारा विनिर्मित मध्यम यथार्थता वर्ग ( यथार्थता वर्ग III ) 
वाले " आर डी टी - 101 " श्रृंखला के अस्वचालित, अंकक सूचन सहित तोलन उपकरण ( टेबल टाप प्रकार) के माडल का , जिसके ब्रांड का नाम 
" रासी डिगि " है (जिसे इसमें इसके पश्चात् माडल कहा गया है ) और जिसे अनुमोदन चिह्न आई एन डी /09/ 2000 / 274 दिया गया है, अनुमोदन 
प्रमाणपत्र प्रकाशित करती है । 

उक्त माडल (नीचे दी गई आकृति ) अस्वचलित तोलन उपकरण है। इसकी अधिकतम क्षमता 30 किलोग्राम और न्यूनतम क्षमता 100 ग्राम 
है । सत्यापन मापमान अंतराल ( ई ) का मान 5 ग्राम है । इसमें एक आघेयतुलन युक्ति है जिसका शत प्रतिशत व्यवकलनात्मक धारित आघेयतुलन 
प्रभाव है । भारग्राही आयताकार खंड का है जिसकी भुजाएं 270x340 मि . मी. हैं । प्रकाश उत्सर्जक डायोड ( एल ई डी ) प्रदर्श तोलन परिणाम उपदर्शित 
करता है । उपकरण 230 वोल्ट और 50 हर्ट्ज प्रत्यावर्ती धारा विद्युत प्रदाय पर कार्य करता है । 


और , केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए यह घोषणा करती है कि 
माडल के इस अनुमोदन प्रमाणपत्र के अंतर्गत , उसी श्रृंखला के उसी मेक, यथार्थता और कार्यपालन वाले ऐसे तोलन उपकरण भी होंगे जिनकी 
अधिकतम क्षमता 50 कि . ग्रा . तक है और जिनका विनिर्माण उसी विनिर्माता द्वारा उसी सिद्धान्त, डिजाइन और उसी सामग्री से किया जाता है जिससे 
अनुमोदित माडल का विनिर्माण किया गया है और जिनके सत्यापन मापमान अन्तराल ( एन ) की संख्या 100 मि . या . से 2 ग्रा . " ई " मान के लिए 
100 से ,10 ,000 की रेंज में और सत्यापन मापमान अंतराल ( एन ) की संख्या 5 ग्राम या अधिक " ई " मान के लिए 500 से 10,000 की रेंज में तथा 
जिनका " ई " मान 1x10के , 2x10के और 5x10के है जिसमें के घनात्मक या ऋणात्मक पूर्णांक या शून्य के समतुल्य है । 

[ फ० सं० डब्ल्यू ० एम० - 21 ( 153 )/ 2000 ] 
पी० ए० कृष्णमूर्ति, निदेशक, विधिक माप विज्ञान 
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New Delhi, the 24th May, 2001 
S . O , 1209 , -- Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority , is satisfied that the model described in the said report the figure given below ) is in conformity with the 
provisions of the Standards of Weights andMeasures Act, 1976 of 1976 ) and the Standards of Weights and Measures 
( Approval ofModels)Rules, 1987and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now , therefore , in exercise of the powers confericd by sub- section ( 7) of section 36 of the said Act, the Central 
Governmenthereby publishes thc certificate of approval of themodel of non - automatic weighing instrument ( Table top 
type) belonging to Medium Accuracy (Accuracy class III) with digital display of RD - T - 101 series with brand name 
" Rasi Digi” (herein refcrred to as the Model) mar:ufactured by M /s Rasi Enginçering Works, Post Box No. 1537 , By 
Pass Road, Ukkadam , Coimbatore-641001 and which is assigned the approval mark IND /09 /2000 /274 ; 

The said Model ( the ſigure given below ) is non -automatic weighing instrument. The maximum Capacity is 30 
kg and minimum capacity of 100 %. The value of varification scale interval (c) is 5 g . It has a lare device with a 100 
percent substractive retained ture effect. The load receptor is of rectangular section cf said 270 x 340 milimetre The Light 
Emitting Diod (LED ) display indicates the weighing result . The instrument operates on 230 volts, 50 Hertz alternate 
current power supply ; 


Further, in exercise of the powers conferred by sub - section ( 12 ) of the sccuon 36 of the said Act, the 
Central Government hereby declares that this certificate of approval of the model shall also cover the weighing 
instruments of similar make , accuracy and performance of same scrics with maximum capacity upto 50 kg . with nutriber 
of varification scale interval (n ) in the range 100 to 10 , 000 for e value of 100 ing. to 2g and with number of verification 
scale interval (n ) in the range 500 to 10 , 000 for e value of sg . or morc and with e valuc 1x 10%, 2x 104 and 5 10k, k 
bcing the positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance 
with the same principle , design and with the samematerials which , the approved Model has been manufactured . 

[P . No. WM -21(153 )/2000 ) 
P . A . KRISHNAMOORTHY , Director, LegalMetrology 
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नई दिल्ली, 24 मई, 2001 
का आ० 1210. - केन्द्रीय सरकार का , विहित प्राधिकारी द्वारा प्रस्तुत रिपोर्ट पर विचार करने के पश्चात्, यह समाधान हो गया है कि 
उक्त रिपोर्ट में वर्णित माडल ( आकृति नीचे दी गई है ) बाट और माप मानक अधिनियम , 1976 ( 1976 का 60 ) और थाट और माए मानक ( माडलों 
का अनुमोदन ) नियम , 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि लगातार प्रयोग की अवधियों में भी उक्त माडल अपनी 
यथार्थता बनाए रखेगा और विभिन्न परिस्थितियों में उपयुक्त सेवा प्रदान करता रहेगा ; 


अतः, अब केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, मैसर्म रासी 
इंजीनियरिंग वर्क्स, पोस्ट बाक्स नं . 15 37 , बाई पास रोड, उक्कडम , कोयम्बटूर, -641001 द्वारा विनिर्मित मध्यम यथार्थता वर्ग ( यथार्थता वर्ग III ) 
वाले " आर डी सी के -601 " शृंखला के अस्वचालित, अंकक सूचन सहित तोलन उपकरण ( प्लेट फार्म मशीन के लिए संपरिवर्तनकिट ) के माडल 
का , जिसके ब्रांड का नाम " रासी डिगी " है (जिसे इसमें इसके पश्चात् माइल कहा गया है ) औरजिसे अनुमोदन चिह्न आई एन डी /09/ 2000/276 
दिया गया है, अनुमोदन प्रमाणपत्र प्रकाशित करती है ; 

उक्त माडल ( नीचे दी गई आकृति ) अस्वलित तोलन उपकरण है । इसकी अधिकतम क्षमता 300 किलोग्राम और न्यूनतन क्षमता 1 
कि . ग्रा . है । सत्यापन मापमान अंतराल ( ई ) का मान 50 ग्राम है । इसमें एक आधेयतुलन युक्ति है जि 
आधेयतुलम प्रभाष है । भारग्राही आयताकार खंड का है जिसकी भुजाएं 630x400 मि . मी . हैं । प्रकाश उत्सर्जक डायोड ( एल ई डी ) प्रदर्श तोलम 
परिणाम उपदर्शित करता है । उपकरण 230 वोल्ट और 50 हर्ट्ज प्रत्यावर्ती धारा विद्युत प्रदाय पर कार्य करता है । 
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और, केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए यह घोषणा करती है कि 
माडल के इस अनुमोदन प्रमाणपत्र के अंतर्गत, उसी श्रृंखला के उसी मेक , यथार्थता और कार्यपालन वाले ऐसे तोलन उपकरण भी होंगे जिनकी 
अधिकतम क्षमता 5 टन तक है और जिनका विनिर्माण उसी विनिर्माता द्वारा उसी सिद्धान्त , डिजाइन और उसी सामग्री से किया जाता है जिससे 
अनुमोदित माडल का विनिर्माण किया गया है और जिनके सत्यापन मापमान अन्तराल ( एन ) की संख्या 5 ग्रा , या अधिक " ई " मान के लिए 500 
से 10, 000 की रेंज में तथा जिनका " ई " मान 1x10 , 2X10 और 5X10 है जिसमें के घनात्मक या ऋणात्मक पूर्णाक या शून्य के समतुल्य 


है । 


[ फा० सं० डब्ल्यू ० एम० - 21 ( 153)/ 2000 ] 
पी० ए० कृष्णमूर्ति , निदेशक , विधिक माप विज्ञान 
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Now Delhi, the 24th May, 2001 
S . O . 1210. Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (the figure given below ) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976 ) and the Standards of Weights and Measures 
(Approval ofModels ) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
10 render accurate service under varied conditions, 

Now , therefore in exercise of the powers conferred by sub -section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the model of the non - automatic weighimg instrument 
(conversion -kit for platform machine ) belonging to Medium Accuracy (Accuracy class III) with digital display of RD 
CK -601 series with brand name“ Rasi Digi" (herein referred to as theModel)manufactured by M /s Rasi Engineering 
Works, post Box No. 13, 37 , By Pass Road , Ukkadam , Coimbatore -641001 and which is assigned the approval mark 
IND /09/ 2000 /276 ; 

The said Model (the figure given below ) is non -automatic weighing instrument. The maximum capacity is 
3000 kg and minimum capacity of 1kg . The value of verification scale interval ( c) is 50g . It has a tare device with a 100 
per cent substractive retained tare effect . The load receptor is of rectangular section of side 630x400 milimetre. The 
Light Emitting Diode (LED ) display indicates the weighing result The instrument operates on 230 volts, 50 Hertz 
alternate current power supply ; 
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Further, in exercise of the powers conferred by sub - section ( 12 ) of the section 36 of the said Act , the Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity upto 5 tonne and with number of 
varification scale interval ( n ) in the range of 500 to 10 ,000 for e value of5g. or more and with c value of 1x104, 2x10 
and 5x10k, k being a positive or negative whole number or equal to zero manufactured by the same manufacturer in 
accordance with the same principle, design and with the samematerials which , the approved Modelhas been manufactured , 

(F . No. WM -21 (133 )/2000 ) 
P . A . KRISHNAMOORTHY, Director , Legal Metrology 
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भारत का राणपत्र : जून , 2001 / ज्येष्ठ 12, 1923 


2451 


मां दिल्ली, 24 मई, 2001 
का०भा० 1211.--- केत्रीय सरकार का , पिहित प्राधिकारी द्वारा प्रस्तुत रिमोट पर विचार करने के पश्चात्, यह समाधाम हो गया है कि 
उक्त रिपोर्ट में वर्णित माडल ( आकृति नीचे दी गई है ) पार और माप मानक अधिनियम, 1976 ( 1976 का 60 ) और पार और माप मानक ( माइलों 
का अनुमोदन ) नियम, 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि लगातार प्रयोग की अवधियों में भी उक्त माडल अपनी 
पाथार्थता बनाए रखेगा और विभिन्न परिस्थितियों में उपयुक्त सेवा प्रदान करता रहेगा 

___ अतः , अब केन्द्रीय सरकार , उक्त अधिनियम की धारा 36 की उपधारा ( 7) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, मैसर्स शिमणु 
( इंडिया) प्रा. लि . चौथा तल, " टेंपल टावर " 476 अन्ना सलाई , दाम , मेगा - 600035 द्वारा विनिर्मित विशेष पथार्थता ( पश्चार्थता वर्ग 1) बाले " प 
परप्पू- 320 " श्रृंखला के अस्वचालित तोलन उपकरण ( रेषल टाप प्रकार) के माडल का जिसके बांड का नाम " शिमवणु " है (जिसे इसमें इसके 
पश्चात माडल कहा गया है ) और जिसे अनुमोदन चित आई पन डी/ 09/2000/244 समुभिदेशित किया है, अनुमोवन प्रमाणपत्र प्रकाशित करती है । 

यह माइल ( आणति दी गई है ) टेबल द्वाप प्रकार का अस्वचालित तोलन उपकरण है । इसकी अधिकतम क्षमता 320 ग्राम और न्यूनतम 
क्षमता 100 मि . प्राम है । मत्यापम भाममान ( ) का मान 1 मि . ग्रा . है । इसमें एक आधेपतुलन पुषित है जिसका शत प्रतिशत व्यकलानात्मक पारित 
आधेपतुलन प्रभाव है । भारग्राही आपत्ताकार का है जिसकी भुजाएं 80 मि. मी . है । प्रकाश डालक डापोड ( पल ईडी) प्रपर तोलन परिणाम 
अपदर्शित करता है । उपकरण 230 बोलल और soर्णप्रत्माषी भारावित प्रदाय पर कार्य करता है । 
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और, केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 12 ) द्वारा प्रपूस भाकियों का प्रयोग करते हुए यह घोषणा करती है कि 
माडल के इस अनुमोदन प्रमाणपत्र के अंतर्गत, उसी श्रृंखला के उसी मेक, यथार्थता और कार्यपालन पाले ऐसे तोलन उपकरण भी होंगे जिनकी 
अधिकतम क्षमता 50 कि . ग्रा. तक है और जिमका विनिर्माण उसी विनिर्माता द्वारा उसी सिद्धान्त, डिजाइन और उसी सामग्री से किया जाता है जिससे 
अनुमोदित माडल का विनिर्माण किया गया है और जिनके सत्यापन मापमान अन्तराल ( एन ) की संख्या 1 मि . ग्रा. के बराबर या उससे अधिक " ई " 
मान के लिए 50000 के बराबर या उससे अधिक है तथा जिनका "ई " मान 1x10 , 2x10 * और 5x10 है जिसमें के धनात्मक या ऋणात्मक 
पूर्णांक या शून्य के समतुल्य है । 

[ फा० सं० डब्ल्यू ० एम० 21 ( 155 )/ 2000 ] 
पी० ए० कृष्णमूर्ति , निदेशक, विधिक माप विज्ञान 
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New Delhi, the 24th May, 2001 
S . O , 1211.- - Whereas the Central Government after considering the report submitted to it by the prescribed 
authority is satisfied that the model described in the said report (the figure given below ) is in conformity with the 
provisions of the Siandards of Weights and Measures Act, 1976 (60 of 1976 ) and the Standards of Weights and Measures 
( Approval of Models ) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained usc and 
to render accurate service under varied conditions, 

Now , therefore in exercise of the powers conferred by sub - section (7) of Section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the model of the non -automatic weighing instrument (tablc 
top lype ) belonging to special accuracy (accuracy class I) of AW - 320 series with brand name Shimadzu (herein 
referred to as the model), manufactured by M /s Shimadzu (India ) Private Ltd , IV floor, Temple Tower 476 , Anna 
Salai, Nandanam , Chennai-600035 and which is assigned the approval mark IND /09 / 2000 /244 , 

The said Model (the figure given ) is a non -automatic weighing instruinent ( Table top typc ) The maximum 
capacity is 320 g , andminimum capacity 100mg The value of verification scale inter al (e ) is Img It has a tarc devicc 
with a 100 per cent subtractive retained tare effect The load reccptor is of rectangular section of said 80 mm The light 
cmitting diode (LED ) display indicates the weighing result Thc instrument operates on 230 volts, 50 Hert , alternate 
current power supply , 
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Further, in exercise of the powers conferred by sub -section (12 ) of thc Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instruments of 
similai make, accuracy and performance ofsame series with maximum capacity upto 50 kg with number of venfication 
scale interval (n ) equal to or more than 50 ,000 and with e value equal to or more than 1 mg and with e value of 1x104 , 
2x10 and 5x ] 0k, where k being is a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle , design and with the samematerials with which , the approved 
Model has been manufactured 

[F No WM -21(155 )/2000 ) 
PA KRISHNAMOORTHY. Director, LegalMetrology 
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नई दिल्ली, 24 मई, 2001 
का०आ० 1212. - केन्द्रीय सरकार का, विहित प्राधिकारी द्वारा प्रस्तुत रिपोर्ट पर विचार करने के पश्चात्, यह समाधान हो गया है कि उक्त रिपोर्ट 
में वर्णित माडल ( आकृति नीचे दी गई है ) बाट और माप मानक अधिनियम, 1976 ( 1976 का 60 ) और बाट और माप मानक ( माडलों का अनुमोदन ) नियम, 
1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि लगातार प्रयोग की अवधियों में भी उक्त माडल अपनी यथार्थता बनाए रखेगा और विभिन्न 
परिस्थितियों में उपयुक्त सेवा प्रदान करता रहेगा ; 

अतः, अब केन्द्रीय सरकार, उयत अधिनियम की धारा 36 की उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, मैसर्स शिमदजु ( इंडिया ) प्रा . 
लि . चौथा तल, "टेंपल टावर " 476 अन्ना सलाई, नंदनम, चेन्नई - 600035 द्वारा विनिर्मित विशेष यथार्थता ( यथार्थता वर्ग I) वाले " बी एल " श्रृंखला के 
अस्वचालित तोलन उपकरण ( टेबल या प्रकार) के माडल का , जिसके बांड का नाम "शिमदजु " है ( जिसे इसमें इसके पश्चात् माडल कहा गया है ) और 
जिसे अनुमोदन चिह आई एन डी /09/ 2000/ 245 समनुदेशित किया है, अनुमोदन प्रमाणपत्र प्रकाशित करती है । 


यह माडल ( आकृति दी गई है ) टेबल टाप प्रकार का अस्वचालित तोलन उपकरण है । इसकी अधिकतम क्षमता 2200 ग्राम और न्यूनतम क्षमता 1 
ग्राम है । सत्यापन मापमान ( ई) का मान 10 मि . ग्रा. है । इसमें एक आधेयतुलन युक्ति है जिसका शत प्रतिशत व्यकलनात्मक धारित आधेयतुलन प्रभाव है । 
भारग्राही आयताकार खंड का है जिसकी भुजाएं 160x130 मि. मी. है । प्रकाश उत्सर्जक डायोड ( एल ई डी ) प्रदर्श सोलन परिणाम उपदर्शित करता है । उपकरण 
230 वोल्ट और 50 हर्ट्ज प्रत्यावर्ती धारा विद्युत प्रदाय पर कार्य करता है । 
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और, केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए यह घोषणा करती है कि माडल के 
इस अनुमोदन प्रमाणपत्र के अंतर्गत, उसी श्रृंखला के उसी मेक , उसी यथार्थता और कार्यपालन वाले ऐसे तोलन उपकरण भी होंगे जिनकी अधिकतम क्षमता 
50 कि . ग्रा. तक है और जिनका विनिर्माण उसी विनिर्माता द्वारा उसीसिद्धान्त, डिजाइन और उसी सामग्री से किया जाता है जिससे अनुमोदित माडल का विनिर्माण 
किया गया है और जिनके सत्यापन मापमान अन्तराल ( एन ) की संख्या 1 मि . ग्रा. के बराबर या उससे अधिक " ई " मान के लिए 50,000 के बराबर या उससे 
अधिक है तथा जिनका " ई " मान 1X10 , 2X10 और 5 - 10 है जिसमें के घनात्मक या ऋणात्मक पूर्णांक या शून्य के समतुल्य है । 

[ फा० सं० डब्ल्यू ० एम० 21 ( 155 )/ 2000 ] 
पी० ए० कृष्णमूर्ति, निदेशक , विधिक माप विज्ञान 
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New Delhi, the 24th May, 2001 
S . O . 1212 . - - Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority , is satisfied that the model described in the said report ( the figure given below ) is in conformity with the 
provisions of the Standards ofWeights and Measures Act, 1976 (60 of 1976 ) and the Standards of Weights and Measures 
(Approval of Models ) Rules , 1987 and the said model is likely to maintain accuracy over periods of sustained use and 
to render accurate service under varied conditions: 

Now , therefore, 111 exeicisc of the powers co.it rrec v sub -section ( 7 ) of Section 36 of the said Act, the Central 
Governmenthereby publishes the certificate of approval of the niodel of non - autoniatic weighing instrument tablc top 
type) belonging to special accuracy ( accuracy class I) of BL "cies with brand name Shimadzu (herein referred to as 
the model),manufactured by Mis Shimadzu (India ) Private Ltd , IV floor, Temple Tower 476 , Anna Salai, Nandanam , 
Chennai-600035 and which is assigned the approvalmark INDI/ 9, 2010 /245 ; 

The said Model (the figure girea ) is a non - jutomatic # igbing instrument ( able top type ). The maximum 
capacity is 2200g., and minimum capacity ig. The value of verification scale interval (e ) is 10mg. It has a tare 
device with a 100 per cent subtractive retained tarc effect. Thc load reccptor is of rectangular section of said 160x130 
mm . The light emitting divde (LFD ) display indicates the weighing result. This instrument operates on 230 volts , 50 
Hertz alternate current power supply 
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Further, in exercise of the powers conferred by sub -section ( 12 ) of the Section 36 of the said Act, the Central 
Government hereby declares that this certificate of apriovalof the model shall also cover the weighing instruments of 
similar makc. accuracy irá performance of same serics with maximum capacity upto 50 kg. with nimber of varification 
scale intcival ( n ) cqual to or juore than 50 ,000 and with c valuc « qual to ormorc than 1 mg, and with e value of 1x106, 
2x 10k and 5 * 106, where k being is a positive or negative whole number or equal to zçro manufactured by the same 
manufacturer in accordance with the same principle , design and svith the same matcrials with which , the approved 
Model has been manufactured 

IF No. WM -21 (155 )/2000 ) 
P . A . KRISHNAMOORTHY, Director, Legal Metrology 


[ भाग - खड 3 (11) ] 
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नई दिल्ली, 24 मई, 2001 
का०आर 1213. -- केन्द्रीय सरकार का विहित प्राधिकारी द्वारा प्रस्तुत रिपोर्ट पर विचार करने के पश्चात्, यह समाधान हो गया है कि उक्त रिपोर्ट 
में वर्णित माडल ( आकृति नीचे दी गई है ) बाट और माप मानक अधिनियम, 1976 ( 1976 का 60 ) और बाट और भाप मानक ( माडलों का अनुमोदन ) नियम , 
1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि लगातार प्रयोग की अवधियों में भी उक्त माडल 

अ ताबनाए रखेगा और विभिन्न 
परिस्थितियों में उपयुक्त सेवा प्रदान करता रहेगा ; 

अत:. अब केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 7 ) द्वारा प्रदत्त शक्तियो का प्रयोग करते झा , मैसर्म शिमदज़ ( इंडिया ) प्रा . 
लि . चौथा तल, " टेंपल यावर " 476 , अन्ना सलाई, नंदनम, चेन्नई - 600035 द्वाग विनिर्मित उच्च यथार्थता ( यथार्थता दर्ग ) वाले बी एल " श्रृंखला के 

अस्वचालित तोलन उपकरण ( टेबल टाप प्रकार ) के माडल का जिसके ब्रांड का नाम "शिमदजु " है (जिसे इसमें इसके पश्चात माल कहा गया है ) और 
जिसे अनुमोदन चिह्न आई एन डी/ 09/ 2009/246 समनुदेशित किया है, अनुमोदन प्रमाणपत्र प्रकाशित करती है । 


यह माडल ( आकृति दी गई है ) टेबल टाप प्रकार का अस्वचालित तोलन उपकरण है । इसकी अधिकतम क्षमता 1200 ग्राम न्यूनतम क्षात 5 ग्राम 
है । सत्यापन मापमान ( ई) का मान 100 मि . ग्रा . है । इसमें एक आयतुलन युक्ति है जिपका शत प्रतिशत व्यवकलनात्मक धारित आग्रेयतुलन प्रभाव है । भारग्राही 
आयताकार खंड का है जिसकी भुजाएं 160x130 मि . मो . है । प्रकाश उत्सर्जक डायोड ( एल ई डी ) प्रदर्श तोलन परिणाम उपदशित करता है । उपकरण 230 वोल्ट 
और 50 हर्ट्ज प्रत्यावर्ती धारा विद्युत प्रदाय पर कार्य करता है । 
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और, केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 12 ) द्वाग प्रदत्त शक्तियो का प्रयोग करते हुए यह घोषणा करती है कि माडल के 
इस अनुमोदन प्रमाणपत्र के अंतर्गत, उसी श्रृंखला के उसी मेक , यथार्थता और कार्यपालन वाले ऐसे तोलन उपकरण भी होंगे जिनकी अधिकतम क्षमता 50 कि . 
ग्रा तक है और जिनका विनिर्माण उसी विनिर्माता द्वारा उसी सिद्धान्त, डिजाइन और उसी माभग्री से किया जाता है जिससे अनुमोदित माडल का विनिर्माण किया 
गया है औरजिसके सत्यापन मापमान अन्तराल ( एन ) की संख्या 1 मि. ग्रा से 50मिग्रा. तथा " ई " मान के लिए 100 मे 100, 000 की रेंज में और सत्यापान 
मापमान अंतराल ( एन ) की संख्या 100 मि ग्रा. या अधिक " ई " मान के लिए 5000 से 100, 000 की रेंज में है तथा जिनका " ई " मान 1x10 , 2x10क 
और 5x10 % है जिसमे के धनात्मक या ऋणात्मक पूर्णाक या शून्य के समतुल्य है । 

[ फा० सं० डब्ल्यू० एम० 21 ( 155 )/2000 ] 
पी० ए० कृष्णमूर्ति निदेशक, विधिक माप विज्ञान 


54. 3 


New Delhi, the 24th May, 2001 
S . O . 1213. — Whereas the CentralGovernment, after considering the report submitted to it by the prescribed 
authority , is satisfied that the model doscribed in the said report (the figure given below ) is in conformity with the 
provisions of the Standards ofWeights and Measures Act, 1976 (őfi vf 1976 ) and the Standards ofWeights andMeasures 
( Approval of Models) Rules , 1987 and the said model is likely to mainiain its accuracy over periods of sustained use and 
to render accurate service under varicd conditions ; 

Now , therefore , inexercise of the powers conferred by sub - section (7 ) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the model of non -automatic weighing instrument table top 
type ) bclonging to high accuracy ( accuracy class II) of BL series with brand name Shimadzu (herein referred to as 
the model), manufactured by M /s. Shimadzu ( India ) Private Ltd ., IV floor. Temple Tower 476 , Anna Salai, Nandanam , 
Chennai-600035 and which is assigned the approval mark IND /09 /2000 /246 , 

Thc said Model ( the ligure given ) is a non -automatic weighing lostrument ( Table top typc ) The maximum 
capacity is 32005 , andminimum capacity 5 g . The value of verification scale interval (c ) is 100 ing . It has a tare device 
with a 100 per cent substractive retained tare effect. The load rcccptor is of rectangular section of said 100x130 mm . The 
Light Emitting Diode (LED ) display indicates the weighing result The instrument operates on 230 volts, 50 Hertz 
alternate current power supply ; 


Further, in exercise of the powers conferred by sub - section (12 ) of the section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity upto 50 kg . and with number of verification 
scale interval ( n ) in the range of 100 to 100, 000 for e value 1 mg to 50 mg and with number of verification scale 
interval( n ) in the range 5000 to 100 ,000 for e value of 100 mg or more and with e value of 1 * 10 , 2x10 and 5 * 10 *, 
kbcing a positive or ncgative whole number or equal to zero manufactured by the samemanufacturer in accordance with 
the same principle , design and with the samematerials which , the approved model has been manufactured . 

(F . No. WM -21( 155 )/2000 ) 
P . A . KRISHNAMOORTHY , Director, Legal Metrology 


[ भाग [[ - खड 3 ( 1) ] 
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नई दिल्ली, 24 मई , 2001 
का आ० 1214. -~ केन्द्रीय सरकार का, विहित प्राधिकारी द्वारा प्रस्तुत रिपोर्ट पर विचार करने के पश्चात्, यह समाधान हो गया है कि 
उक्त रिपोर्ट म वर्णित मॉडल ( आकृति नीचे दी गई है ) बाट और माप मानक अधिनियम, 1976 ( 1976 का 60 ) और बाट और माप मानक ( माडलो 
का अनुमोदन ) नियम , 1987 के उपवधो के अनुरूप है और इस बात का सभावना है कि लगातार प्रयोग की अवधियों में भी उक्त मॉडल अपनी 
यथार्थता बनाए रखेगा और विभिन्न परिस्थितियो में उपयुक्त सेवा प्रदान करता रहेगा , 

अन , अब केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 7 ) द्वारा प्रदत्त पक्तियो का प्रयोग करते हुए , मैसर्स रासो 
इजीनियरिंग वर्कस, पोस्ट बाक्सन 1537, बाई पास रोड, उक्कडम, कोयम्बटूर, 641001 द्वारा विनिर्मित मध्यम यथार्थता ( यथार्थता वर्ग II ) वाले 
" आर डी पी -201 " शृखला के अम्यचालित अंकक सूचन महित तोलन उपकरण ( प्लेटफार्म पकार ) के मॉडल का , जिसके ब्रांड का नाम " रासा 
डिगि " है (जिसे इसमे इसके पश्चात् मॉडल कहा गया है ) और जिसे अनुमोदन चिह्न आई एन डी /09/2000 / 275 दिया गया है, अनुमोदन प्रमाणपत्र 
प्रकाशित करती है । 

___ उक्त मॉडल ( नीचे दी गई आकृति ) अस्वचालित तोलन उपकरण है । इसकी अधिकतम क्षमता 300 किलोगाम , न्यूनतम क्षमता 1 ग्राम 
है । सत्यापन मापमान अतराल ( ई ) का मान 50 ग्राम है । इसमें एक आद्येयतुलन युक्ति है जिसका शत प्रतिशत व्यवकलनात्मक धारित आधेयतुलन 
प्रभाव है । भारग्राही वर्गाकार खंड का है जिसकी भुजाएं 600x600 मि. मी . है । प्रकाश उत्सर्जक डायोड ( एल ई डी ) प्रदर्श तोलन परिणाम उपदर्शित 
करता है । उपकरण 230 वोल्ट और 50 हर्ट्ज प्रत्यावर्ती धारा विद्युत प्रदाय पर कार्य करता है । 


Hd 


Eng 


RAJA 


I 


S 


amik 


. 
MAM 


bada 


14 


___ और, केन्द्रीय सरकार , उक्त अधिनियम की धारा 36 की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए यह घोषणा करती है कि 
मॉडल के इस अनुमोदन प्रमाणपत्र के अंतर्गत , उसी श्रृंखला के उसी मेक, यथार्थता और कार्यपालन वाले ऐसे तोलन उपकरण भी होंगे जिनकी 
अधिकतम क्षमता 5 टन तक है और जिनका विनिर्माण उसी विनिर्माता द्वारा उसी सिद्धान्त, डिजाइन और उसी सामग्री से किया जाता है जिससे 
अनुमोदित माडल का विनिर्माण किया गया है और जिनके सत्यापन मापमान अन्तराल ( एन ) की संख्या 5 ग्राम या अधिक " ई " मान के लिए 500 
से 10000 की रेंज में तथा जिनका " ई " मान 1x10के, 2x10 और 5x10के है जिसमें के धनात्मक या ऋणात्मक पूर्णांक या शून्य के समतुल्य 


[ फा० सं० डब्ल्यू ० एम० 21 ( 153 )/2000 ] 
पी० ए० कृष्णमूर्ति, निदेशक, विधिक माप विज्ञान 
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New Delhi, the 241h May 2001 
$. O . 1214 . - Whereas to CentralGovernment , after considering the report submitted to it by the prescribed 
„ uthority is satisfied that the model described m the said report (the figure gi en below ) is in conformity with the 
provisions of the StandardsofWeights and Measures Act 1970 (60 of 1976 ) and the Standards ofWeiglets and Measures 
( Approval of Models ) Rules , 1987 and the said inocicl is likely to 100 .ntain accuracy over periods of sustained use and 
10 rcnder accurate service under varied conditions , 

Non thereforc in excrcise of the powers conſerred by sub -section (7 ) of section 16 of tiow said Act thc Central 
Government hereby publishes the certificate ot approval of the inodul of non -automatic weighing instrument (Platforin 
Iype ) belonging to medium arcuracy (accuracy class III) with digital display of ‘RD -P - 201 series with brand name 
Rasi Digi ( herein rcieired to as the model), mauufacturcd by Ms Rası engineering Works, Post Bor No 15 , 37 BY 
l ass Poud Ukkadam ( oimbatore -641001 and which is assigned the approval mark IND /09/2000 /275 , 

The said model ( the figure given below ) is non -automatic weighing instrument The maxinuin capacity is 300 
kg and minimum capacity of 1kg The value of verification scale interval (e ) is 50 g It has a lare device with a 100 per 
wont substractive retained tare cffcct The load rcccptor is of square section of side 600x600 mm The Light Fmitting 
Diode (LED ) display indicates the weighing result The instrument operates on 230 volts, 50 Hertz alternatc current 
power supply 
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Further , in exercise of the powers conferred by sub- section (12 ) of the section 36 of the said Act, the 
Central Government hereby declares that this certificate of approval of the model shall also cover the weighing 
instruments of similar make , accuracy and performance of same series with maximum capacity upto 5 tonne and with 
number of verification scale interval (n ) in the range of 500 to 10 ,000 for ‘ e value of 5 g or inore and with c value of 
1* 10k, 2x 10k and 5x104, where k being a positive or negative whole nurnber or equal to zero manufactured by the same 
manufacturer in accordance with the same principle , design and with the same materials with which , the approved 
model has been manufactured 

[F No WM - 21 ( 153 )/ 2000 ] 
PA KRISHNAMOORTHY , Director, LegalMetrology 


भाग . 1 - खड3 
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नई दिल्ली, 25 मई, 2001 
काआ01215. - केन्द्रीय सरकार का , विहित प्राधिकारी द्वारा प्रस्तुत रिपोर्ट पर विचार करने के पश्चात, यह समाधान हो गया है कि 
उक्त रिपोर्ट में वर्णित मॉडल ( आकृति नीचे दी गई है ) बाट और माप मानक अधिनियम , 1976 ( 1976 का 60 ) और बाट और माप मानक ( मॉडलों 
का अनुमोदन ) नियम , 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि लगातार प्रयोग की अवधियों में भी उक्त मोडल अपनी 
यथार्थता बनाए रखेगा और विभिन्न परिस्थितियों में उपयुक्त सेवा प्रदान करता रहेगा; 


अतः, अब केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 7 ) द्वारा प्रदत शक्तियों का प्रयोग करते हुए, मैसर्स प्रागमेटिक 
टेक्नोलोजीज इंडिया ( प्राइवेट ) लिमिटेड, 1956 - बी, निधी मार्ग, रामनाथमपुरम , कोयम्बटूर - 641045 द्वारा विनिर्मित उच्च यथार्थता वर्ग ( यथार्थता 
वर्ग II ) वाले " मेट्रिक्स पी आर " श्रृंखला के अंकीय सूचन सहित अस्वचालित तोलन उपकरण ( टेबल टाप प्रकार ) के मॉडल का जिसके ब्रांड का 
नाम " मेट्रिक्स पी आर " है ( जिसे इसमें इसके पश्चात मॉडल कहा गया है ) और जिसे अमुमोदन धिह आई एनसी/09 / 2000/ 267 समनिदेशित 
किया है, अनुमोदन प्रमाणपत्र प्रकाशित करती है । 

यह मॉडल ( आकृति दी गई है ) अस्वचालित तोलम उपकरण है । जिसकी अधिकतम क्षमता 12 किलोग्राम और न्यूनतम क्षमता 50 ग्राम 
है । सत्यापन मापमान ( ई) का मान 1 ग्राम है । इसमें एक आधेयतुलन युक्ति है जिसका शत प्रतिशत व्यवकलमात्मक धारित आधेयतुलन प्रभाव है । 
भारग्राही वर्गाकार है जिसकी भुजाएं 300x300 मि . मी. हैं । प्रकाश उत्सर्जक डायोड ( एल ई डी ) प्रदर्श तोलन परिणाम उपदर्शित करता है । उपकरण 
230 पोल्ट और 50 हर्ट्ज प्रत्यावर्ती धारा विद्युत प्रदाय पर कार्य करता है । 
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और, केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए यह घोषणा करती है कि 
मॉडल के इस अनुमोदन प्रमाणपत्र के अंतर्गत, उसी श्रृंखला के उसी मेक , यथार्थता और कार्यपालन वाले ऐसे तोलन उपकरण भी होंगे जिनकी 
अधिकतम क्षमता 50 किलोग्राम तक है और जिनका विनिर्माण उसी विनिर्माता द्वारा उसी सिद्धान्त, डिजाइन और उसी सामग्री से किया जाता है जिससे 
अनुमोदित मॉडल का विनिर्माण किया गया है और जिनके सत्यापन मापमान अन्तराल ( एन ) की संख्या 1 मि . ली . से 50 मि . ली . " ई " मान के 
लिए 100 से 100,000 की रेंज में और सत्यापन मापमान अंतराल ( एन ) की संख्या 100 मि . ग्रा. या अधिक " ई " मान के लिए 5000 से 100,000 की रेंज 
में है तथा जिनका " ई " मान 1x10 , 2x102 और 5X10 है जिसमें के पनात्मक या ऋणात्मक पूर्णाक या शून्य के समतुल्य है । 

[ फा० सं० डब्ल्यू ० एम० 21 ( 168 )/ 2000 ] 
पी० ए० कृष्णमूर्ति, निदेशक, विधिक माप विज्ञान 
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(PART II — SEC . 3 ( it) ] 


ANNING 


New Delhi, the 25th May , 2001 
S . O . 1215 . - -Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority , is satisfied that the model described in the said report ( see the figure given below ) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976 ) and the Standards of Weights and Measures 
(Approval of its Models ) Rules, 1987 and the said model is likely to maintain accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now , therefore , in exercise of the powers conferred by sub -section (7 ) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the model of the non -automatic weighing instrument with 
digital display ( Table top type) ‘MATRIX -PR belonging to high accuracy (accuracy class II) with brand name 
MATRIX - PR (herein referred to as the model), manufactured by M / s. Pragmatic Technologies India (P .) Ltd ., 1956 - B , 
Trichy Road , Ramanathanpuram , Coimbatore -641045 and which is assigned the approval mark IND /09 /2000 /267; 

The said Model ( the figure given ) is non -automatic weighing instrument. The maximum capacity is 12kg ., and 
minimum capacity 50g. The value of verification scale interval (e) is lg. It has a tare device with a 100 per cent substractive 
retained tare effect. The load receptor is of square section of side 300x300 milimetre. The light emitting diode (LED ) 
display indicates the weighing result. The instrument operates on 230 volts, 50 Hertz alternate current power supply; 
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Further, in exercise of the powers conferred by sub -section (12 , i the section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity upto 50kg , with number of verification 
scale division (n ) in the range 100 to 100,000 for e value Img. to 30mg. and with number of verification scale interval 
(n ) in the range 5000 to 100 ,000 for e value of 100 mg or more and with e value of 1x10 , 2x10k and 5 * 10 *, k being 
is a positive or negative whole number or equal to zero are also covered under this model. 

[F .No. WM -21(168 )/2000 ] 
P . A . KRISHNAMOORTHY , Director, LegalMetrology 
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नई दिल्ली, 25 नई, 2001 
का०आ0 1216 . - केन्द्रीय सरकार का , विहित प्राधिकारी द्वारा प्रस्तुत रिपोर्ट पर विचार करने के पश्चात्, यह समाधान हो गया है कि 
उक्त रिपोर्ट में वर्णित मॉडल ( आकृति नीचे दी गई है ) बाट और माप मानक अधिनियम, 1976 ( 1976 का 60 ) और बाट और माप मानक ( मॉडलों 
का अनुमोदन ) नियम , 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि लगातार प्रयोग की अवधियों में भी उक्त मोडल यथार्थता 
बनाए रख्नेगा और विभिन्न परिस्थितियों में उपयुक्त सेवा प्रदान करता रहेगा; 


असः, अब केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, मैसर्स प्रागमेटिक 
टेक्नोलोजीज इंडिया ( प्राइवेट ) लिमिटेड, 1956 - बी ,त्रिची मार्ग, राममाथनपुरम, कोयम्बटर, - 64104 
III ) वाले " मेट्रिक्स टी टी " श्रृंखला के अंकीय प्रदर्श सहित अस्वचालित तोलम उपकरण ( टेबल टाप प्रकार ) के मॉडल का जिसके ब्रांड का नाम 
" मेट्रिक्स टी टी " है ( जिसे इसमें इसके पश्चात् मोडल कहा गया है ) और जिसे अनुमोदन चिह आई एन डी /09/ 2000/ 268 दिया गया है , 
अनुमोदन प्रमाणपत्र प्रकाशित करती है । 

यह मॉडल ( आकृति दी गई है ) अस्वचालित तोलन उपकरण है । इसकी अधिकतम क्षमता 10 किलोग्राम और न्यूनतम क्षमता 40 ग्राम 
है । सत्यापन मापमान ( ई ) का मान 2 ग्राम है । इसमें एक आद्येयतुलन युक्ति है जिसका शत प्रतिशत व्यवकलनात्मक धारित आधेयतुलन प्रभाव है । 
भारग्राही आयताकार है जिसकी भुजाएं 230x300 मि . मी. हैं । प्रकाश उत्सर्जक डायोड ( एल ई डी ) प्रदर्श तोलन परिणाम उपदर्शित करता है । 
उपकरण 230 वोल्ट और 50 हर्ट्ज प्रत्यावर्ती धारा विद्युत प्रदाय पर कार्य करता है । 


. 


" . " 


s: ". . 


और, केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए यह घोषणा करती है कि 
मोडल के इस अनुमोदन प्रमाणपत्र के अंतर्गत, उसी श्रृंखला के मेक , उसी यथार्थता और कार्यपालन वाले ऐने तोलन उपकरण भी होंगे जिनकी 
अधिकतम क्षमता 50 किलोग्राम तक है और जिनका विनिर्माण उसी विनिर्माता द्वारा उसी सिद्धान्त , डिजाइन और उसी सामग्री से किया जाता है जिससे 
अनुमोदित मॉडल का विनिर्माण किया गया है और जिनके सत्यापन मापमान अन्तराल ( एन ) की . संख्या 100 मिग्रा. से 2 ग्राम " ई " मान के लिए 
100 से 10,000 की रेंज में और सत्यापन मापमान अंतराल ( एन ) की संख्या 5 ग्रा. या अधिक "ईमान के लिए 500 से 10,000 की रेंज में है और तथा 
जिनका " ई " मान 14101, 2x108 और 5x10के है जिसमें के धनात्मक या ऋणात्मक पूर्णांक या शून्य के ममतुल्य 

[ फा० सं० डब्ल्यू० एम० 21( 168 )/2000 ] 
पी० ए० कृष्णमूर्ति , निदेशक , विधिक माप विज्ञान 
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New Delhi, the 25th May , 2001 
S . 0 . 1216 . - Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority , is satisfied that the model described in the said report ( see the figure given below ) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976 ) and the Standards of Weights and Measures 
( Approval of Models) Rules , 1987 and the said model is likcly to maintain its accuracy over periods of sustained use 
and to render accurate service under varied conditions; 

Now , therefore, in cxercise of the powers conferred by sub - section (7 ) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the model ofthe non -automatic wcighing instrument with 
digital display ( Table top type ) MATRIX - TT belonging to medium accuracy ( Accuracy class III ) with brand name 
*MATRIX - TT (herein referred to as the model), manufactured by M /s. Pragmatic Technologies India (P .) Ltd ., 1956 - B , 
Trichy Road , Ramanathanpuram , Coimbatore -641045 and which is assigned the approval mark IND /09 /2000 / 268; 

The said model ( the figure given ) is non - automatic weighing instrument. The maximum capacity is 10kg ., and 
minimum capacity 40g The value of venfication scale interval (e ) is 2g It has a tare device with a 100 per cent substractive 
retained larc effect The load receptor is of rectangular section of side 200x300 milimetre The light emitting diode 
(LED ) display indicates the weighing result. The instrument operates on 230 volts, 50 Hertz alternate current power 
supply . 


ESS 


2 . 


Further, in exercise of the powers conferred by sub - section ( 12 ) of the section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of thç model shall also cover the weighing instruments of 
similar makc , accuracy and performance of same series with maximum capacity upto 50 kg with number of verification 
scale Division (n ) in the range 100 to 10 ,000 for e value 100mg to 2g . and with number of verification scale interval 
( n ) in the range 5000 to 10 ,000 for e value of Sg or more and with e value of 1x 10 , 2x 10k and 5x105, k being a 
positive or negative whole number or equal to zero are also covered under this model 

[F No. WM -21( 168)/ 2000 ] 
P . A . KRISHNAMOORTHY, Director, LegalMetrology 
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नई दिल्ली, 25 मई, 2001 
का०आ० 1217. - केन्द्रीय सरकार का , विहित प्राधिकारी द्वारा पस्तुत रिपोर्ट पर विचार करने के पश्चात् , यह समाधान हो गया है कि 
उक्त रिपोर्ट में वर्णित माडल ( आकृति नीचे दी गई है ) बाट और माप मानक अधिनियम , 1976 ( 1976 का 60 ) और बाट और माप मानक ( माडलों 
का अनुमोदन ) नियम , 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि लगातार प्रयोग की अवधियों में भी उक्त माडल अपनी 
यथार्थता बनाए रखेगा और विभिन्न परिस्थितियों में उपयुक्त सेवा प्रदान करता रहेगा ; 

अतः, अब केन्द्रीय सरकार , उक्त अधिनियम की धारा 36 की उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, मैसर्स प्रागमेटिक 
टेक्नोलाजी इंडिया ( प्राइवेट ) लिमिटेड, 1956 - बी , त्रिची मार्ग, रामनाथनपुरम , कोयम्बटूर , 641045 द्वारा विनिर्मित मध्यम यथार्थता वर्ग( यथार्थता 
वर्ग III ) वाले " मेट्रिक्स पी एफ " शृंखला के अंकीय प्रदर्श सहित अस्वचालित तोलन उपकरण ( प्लेटफार्म प्रकार ) के माडल का जिसके प्रांड का 
नाम " मेट्रिक्स पी एफ " है (जिसे इसमें इसके पश्चात् माडल कहा गया है ) और जिसे अनुमोदन चिह्न आई एन डी /09 / 2000 / 269 दिया गया है 
अनुमोदन प्रमाणपत्र प्रकाशित करती है । 

यह माडल ( आकृति दी गई है ) अस्वचालित तोलन उपकरण है । इसकी अधिकतम क्षमता 100 किलोग्राम न्यूनतम क्षमता 400 ग्राम है । 
सत्यापन मापमान ( ई ) का मान 20 ग्राम है । इसमें एक आघेयतुलन युक्ति है जिसका शत प्रतिशत व्यकलनात्मक धारित आघेयतुलन प्रभाव है । 
भारग्राही वर्गाकार है जिसकी भुजाएं 600x600 मि . मी . है । प्रकाश उत्मर्जक डायोड ( एल ई डी ) प्रदर्श तोलन परिणाम उपदर्शित करता है । उपकरण 
230 वोल्ट और 50 हर्ट्स प्रत्यावर्ती धारा विद्युत प्रदाय पर कार्य करता है । 
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और, केन्द्रीय सरकार , उक्त अधिनियम की धारा 36 की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए यह घोषणा करती है कि 
माडल के इस अनुमोदन प्रमाणपत्र के अंतर्गत, उसी श्रृंखला के उसी मेक , उसी यथार्थता और कार्यपालन वाले ऐसे तोलन उपकरण भी होंगे जिनकी 
अधिकतम क्षमता 5000 किलोग्राम तक है और जिनका पिनिर्माण उसी विनिर्माता द्वारा उसी सिद्धान्त, डिजाइन और उसी सामग्री से किया जाता है 
जिससे अनुमोदित माडल का विनिर्माण किया गया है और जिनके सत्यापम मापमान अन्तराल ( एन ) की संख्या 5 ग्राम या अधिक " ई " मान के 
लिए 500 से 10,000 की रेंज में तथा जिनका " ई " मान 1X10*, 2X10 और 5 - 10 * है जिसमें के धनात्मक या ऋणात्मक पूर्णांक या शून्य 
के समतुल्य है । 

[ फा० सं० डब्ल्यू ० एम० 21( 168 )/ 2000 ] 
पी० ए० कृष्णमूर्ति, निदेशक, विधिक माप विज्ञान 
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Iew Delhi, the 25th May , 2001 
S . O . 1217.- - Whereas the Central Government, atter considering the report submitted to it by the prescribed 
Authority is satisfied that the niodel described in the saiu report ( sce the figure given below ) is in conformity with the 
provisions of the Standards of Weights and Measi ires Act, 1976 (6.0 of 1976 ) and the Standards of Weights andMeasures 
( Approval of Models ) Rule 1987 and the said model is likely to maintain its accuracy over periods of sustained usc 
and 10 render accurate sen icc under varicd conclitions , 

Now therefore in c \ crcise of the powers conferred by sub -section ( 7 ) of scction 36 of the said Act, the Central 
Go crnment hereby publishes the certificate of approval of the model of the non -12110 .7iatic weighing instrument with 
digital display ( Platform tbc) of MATRIX - PI belonging to medium accuracy accuracy class III) with brand name 
MATRI -PE (huivin referred to as the model ),manufactured by M /s Pragmatı Technologies india ( P ) Lid , 1956 - B , 
Trichy Road Ramanathanpuran Coimbtore -641045 and which is assigned the approvalrarh IND /09/2000 / 269 , 

The said Model (the figure given below ) 15 non automatic weighing instrument The maximum capacity is 
100kg and minimum capacity of 100g The value of verifinn cale interval (° ) is 20g ( it has a tare device with a 100 
per cent substractive retained tale effect Thelari receptoris visquire section of side 600x600 mm The Light emitting 
Diode (LED ) display indicates the weighing 1 esult The strument operates on 230 volts , 50 Hertz alternate current 
power supply 
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Fluthet NewICBSC 01 the powers conferred by sub -section ( 12 ) of the section 36 of the said Act the Central 
Gocimui it licrcbr declares that this certificate of approval of the model shall also cover the weighing instruments of 

li mite accuracy and performance of same series with maximum capacity upto 5000 kg and with number of 
criticall1011 scalc inteisal (n ) in the range of 500 to 10000 for c valuc of 5g or more and with e value of 1x 10k, 2x 10k 
ind i 10 h heute n positive or negatne whole number or equal to zero are also covcred under this model 

[F No WM - 21( 168 )/2000 ] 
P A KRISHNAMOORTHY , Director, LegalMetrology 
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पेट्रोलियम और प्राकृतिक गैस मंत्रालय 


मई दिल्ली, 30 मई, 2001 


का. आ. 1210 - केन्द्रीय सरकार ने पेट्रोलियम और खनिज पाइपलाइन ( भूमि में उपयोग के 
अधिकार का अर्जन ), अधिनियम 1962 ( 1962 का 50 ) (जिसे इसमें इसके पश्चात उक्त अधिनियम 
कहा गया है ) की धारा 3 उपधारा (1 ) के अधीन जारी की गई भारत सरकार के पेट्रोलियम और 
प्राकृतिक गैस मंत्रालय की अधिसूचना संख्या का. आ. 2568 तारीख 17 नवम्बर 2000 द्वारा हरियाणा 
राज्य के कुरुक्षेत्र से उत्तर प्रदेश राज्य के सहारनपुर तक पेट्रोलियम उत्पादों के परिवहन के लिए शाखा 
पाइपलाइन बिछाने के प्रयोजन हेतु इस अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट भूमि में उपयोग 
के अधिकार का अर्जन करने के अपने आशय की घोषणा की थी ; 


और , उक्त राजपत्र अधिसूचना की प्रतियां जनता को तारीख 8 दिसम्बर 2000 को उपलब्ध 
करा दी गई थी । 


और , उक्त अधिनियम की धारा 6 उपधारा ( 1 ) के अधीन सक्षम प्राधिकारी ने केन्द्रीय सरकार 
को अपनी रिपोर्ट प्रस्तुत कर दी है ; 


और , केन्द्रीय सरकार का उक्त रिपोर्ट पर विचार करने के पश्चात यह समाधान हो गया है कि 
इस अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट भूमि में उपयोग के अधिकार का अर्जन किया जाना 
चाहिए ; 


अत :, अब, केन्द्रीय सरकार , उक्त अधिनियम की धारा 6 की उपधारा (1) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए यह घोषणा करती है कि इस अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट भूमि 
में उपयोग का अधिकार अर्जित किया जाता है ; 


यह और कि केन्द्रीय सरकार , उक्त अधिनियम की धारा 6 की उपधारा (4 ) द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए , यह निदेश देती है कि उक्त भूमियों में उपयोग का अधिकार इस घोषणा 
के प्रकाशन की तारीख से केन्द्रीय सरकार में निहित होने के बजाए सभी विल्लंगमों से मुक्त इंडियन 
ऑयल कार्पोरेशन लिमिटेड में निहित होगा । 
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अनुसूची 


तहसील : थानेसर 


जिला : कुरुक्षेत्र 


राज्य : हरियाणा 


गांव का नाम 


हदबस्त सं० 


क्षेत्र 


मुस्तील सं० / 
किला सं० 


वर्गमीटर 


+ 


। 


बीड मथाना 
मथाना 


266 


। 


। 


। 


उनटेड 


। 


556 / 1 
967 
1182 / 2 
1193 / 2 
668 / 21 
69 / 21 / 1 
39 / 1 


। 


सौन्टी 


। 


। 


। 


148 


। 


बीड़ सौन्टी 


20 / 21 


। 


068588888888888886865* 


लाडवा 


। 


। 


56 / 5 / 1 
110 
4 / 16 
5 / 18 


। 


। 


। 


बन 


79 / 27 


। 


109 


। 


357 


। 


जन्धेड़ 


891 / 436 


। 


689 


। 


763 


। 


[ सं. आर. - 31015/ 44/ 2000 - ओ. आर. 1 ] 

एस. चन्द्रशेखर, अवर सचिव 
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PTT 1 4 : T 2, 2001, 12, 1923 
Ministry of Petroleum and NaturalGas 


New Delhi, the 30th May, 2001 


S . O . 1219 . - Whereas by the notification of the Government of India in the 
Ministry of Petroleum and Natural Gas No . S .O . 2568 dated the 17th November , 
2000 , issued under sub - section (1 ) of section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land ) Act, 1962 (50 of 1962), 
(hereinafter referred to as the said Act), the Central Government declared its 
intention to acquire the right of user in the lands, specified in the Schedule 
appended to that notification for the purpose of laying branch pipeline for the 
transport of petroleum products from Kurukshetra in the State of Haryana to 
Saharanpur in the State of Uttar Pradesh ; 


And , whereas, the copies of the said Gazette notification were made 
available to the public from the 8th day of December , 2000 ; 


And, whereas , the competent authority has under sub -section ( 1) of 
section 6 of the said Act has submitted his report to the Central Government; 


And , whereas , the Central Government after considering the said report 
is satisfied that the right of user in the land specified in the Schedule appended 
to this notification should be acquired ; 


Now , therefore , in exercise of the powers conferred by sub -section ( 1) of 
section 6 of the said Act, the Central Government hereby declares that the right 
of user in the land , specified in the Schedule appended to this notification are 
hereby acquired ; 


And, further, in exercise of the powers conferred by sub -section (4 ) of 
section 6 of the said Act, the Central Government hereby directs that the right 
of user in the said land shall instead of vesting in the Central Government, 
vests from the date of publication of this declaration , in the Indian Oil 
Corporation Limited , free from all encumbrances . 
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Schedule 


Tehsil: Thanesar 


District : Kurukshetra 


State : Haryana 


Name of Village 


Had bast 


Area 


Mustateel No. 
Killa No . 


No. 


Hectare 


Are 


Sq .Mt. 


1 


2 


BirMathana 


363 


46 


Mathana 


364 


266 


Untern 


342 


Seonti 


340 


556 / 1 
967 
118212 
1193 /2 
658/ 21 
659/21/1 
39 /1 
148 
20 /21 


Bir Seonty 
Ladwa 


585888888885588858650 


0gEP828888FEBPFRHR 


56 /5 / 1 


110 


Budha 


4 / 16 
5 / 18 


Ban 


64 
79 /27 
109 
357 
891/436 


Jandhera 


689 


763 


[No. R -31015 /44 /2000 OR -I) 
S CHANDRASEKHAR , Under Secy. 
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नई दिल्ली, 30 मई , 2001 


का . आ. 1219 -- केन्द्रीय सरकार ने पेट्रोलियम और खनिज पाइपलाइन ( भूमि में उपयोग के 
अधिकार का अर्जन ) अधिनियम , 1962 ( 1962 का 50 ) की धारा 6 की उपधारा (1) के अधीन 
जारी की गई भारत सरकार के पेट्रोलियम और प्राकृतिक गैस मंत्रालय की नीचे अनुसूची में यथा 
उल्लिरिवत तारीखों की अधिसूचना का . आ. संख्याओं द्वारा उन अधिसूचनाओं से संलग्न अनुसूची में 
विनिर्दिष्ट भूमि में उपयोग के अधिकार का अर्जन किया था ; 


और केन्द्रीय सरकार ने उक्त अधिनियम की धारा 6 की उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग 
करते हुए , उक्त भूमियों में सभी विल्लंगमों से मुक्त , उपयोग का अधिकार इंडियन ऑयल कॉरपोरेशन 
लिमिटेड में निहित किया था ; 


और सक्षम प्राधिकारी ने केन्द्रीय सरकार को रिपोर्ट दी है कि पेट्रोलियम उत्पादों के परिवहन के प्रयोजन 
के लिए हरियाणा राज्य में सोनीपत से उत्तर प्रदेश राज्य में मेरठ तक उक्त भूमि में पाइपलाइन बिछाई 
जा चुकी है , अत: उन भूमियों के बारे में प्रचालन की समाप्ति की जाए जिनका संक्षिप्त विवरण इस 
अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट किया गया है ; 


अत: अब , केन्द्रीय सरकार , पेट्रोलियम पाइपलाइन ( भूमि में उपयोग के अधिकार का अर्जन ) नियम , 
1963 के नियम 4 के अधीन यथा अपेक्षित , प्रचालन की समाप्ति की तारीखों के रूप में , उक्त 
अनुसूची के स्तम्भ 6 में उल्लिखित तारीखों की घोषणा करती है । 
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अनुसूची 


गांव का 
नाम 


तहसील 


का . आ . सं . व 
तारीख 


जिला 


राज्य प्रचालन की समाप्ति 

की तारीख 


1 


2 


4 


6 


947 - 24 .03.1999 


रोहट 


सोनीपत 


सोनीपत 


हरियाणा 


17 अगस्त 2000 


947 - 24. 03. 1999 
1554 - 26 . 05 . 1999 


हरसाना कला सोनीपत 
हरसाना कलां सोनीपत 


सोनीपत 
सोनीपत 


हरियाणा 22 अगस्त 2000 
हरियाणा 22 अगस्त 2000 


947 - 24.03.1999 
1554 - 26 . 05. 1999 


बन्देपुर 
बन्देपुर 


सोनीपत 
सोनीपत 


सोनीपत 
सोनीपत 


हरियाणा 
हरियाणा 


25 मई 2000 
25 मई 2000 


947 - 24. 03. 1999 


राठधाना 


सोनीपत 


सोनीपत 


हरियाणा 


23 मई 2000 


947 - 24.03. 1999 


लिवासपुर 


सोनीपत 


सोनीपत 


हरियाणा 21 मई 2000 


947 - 24. 03. 1999 


राई 


सोनीपत 


सोनीपत 


हरियाणा 


2 जून 2000 


947 - 24.03. 1999 


आसावरपुर 


सोनीपत 


सोनीपत 


हरियाणा 


23 मई 2000 


947 - 24.03. 1999 


औरंगाबाद 


सोनीपत 


सोनीपत 


हरियाणा 


2 जून 2000 


947 - 24 .03. 1999 
1554 - 26. 05 . 1999 


जाखौली 
जाखौली 


सोनीपत 
सोनीपत 


सोनीपत 
सोनीपत 


हरियाणा 
हरियाणा 


31 मई 2000 
31 मई 2000 


947 -- 24. 03. 1999 


पबसरा 


सोनीपत 


सोनीपत 


हरियाणा 


31 मई 2000 


947 - 24. 03 1999 


मनौली 


सोनीपत 


सोनीपत 


हरियाणा 


3 जून 2000 


[ स आर - 25011/6/ 2001 - ओ आर I ] 

एस चन्द्रशेखर, अवर सचिव 


( 


3 (11) ] 
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New Delhi,the 30th May , 2001 


S . O . 1219. – Whereas , by the notification of the Government of India in the 
Ministry of Petroleum and Natural Gas number S . O . and date as mentioned in 
the Schedule below issued under sub - section (1 ) of section 6 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land ) Act, 
1962 (50 of 1962 ), the Central Government acquired the right of user in the 
lands specified in the Schedule appended to that notification ; 


And whereas, in exercise of the powers conferred by sub -section (4 ) of 
section 6 of the said Act, the Central Government vested the right of user in 


the said lands, free from all encumbrances in the Indian Oil Corporation 


Limited ; 


And whereas , the Competent Authority has made a report to the 
Central Government that the pipeline for the purpose of transport of 
Petroleum Products from Sonepat in the State of Haryana to Meerut in the 
State of Uttar Pradesh has been laid in the said lands, so the operation may 
be terminated in respect of the lands the description of which in brief is 
specified in the Schedule annexed to this notification ; 


Now , therefore , as required under rule 4 of the Petroleum Pipelines 
(Acquisition of Right of User in Land ) Rules, 1963, the Central Government 
hereby declare the dates mentioned in column 6 of the said Schedule as the 
date of termination of operation . 
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SCHEDULE 


Tehsil 


District 


S .O . No. & 

Date 


Name of 
Village 


State . Date of Termination 

of Operation 


2 


947-24.03 . 1999 


Ruilat 


Sonevat 


Sonepat 


Haryana 


174. August 2000 


947 - 24 .03 .1999 
1554 -26 -05. 1999 


Harsana Kalan 
Harsana Kalan 


Sonepat 
Sonepat 


Sonepat 
Sonepat 


Haryana 
Haryana 


22nd August 2000 
22nd August 2000 


947 - 24 .03. 1999 
1554- 26 .05 .1999 


Bandepur 
Bandepur 


Sonepat 
Soncpat 


Soncpat 
Sonepat 


Haryana 
Haryana 


25th May 2000 
25th May 2000 


947- 24.03. 1999 


Rathdhana 


Sonepat 


Sonepat 


Haryana 


23rd May 2000 


947 - 24 .03 . 1999 


Liwaspur 


Sonepat 


Sonepat 


Haryana 


21st May 2000 


947- 24 .03 .1999 


Rai 


Sonepat 


Sonepat 


Haryana 


2nd June 2000 


947 - 24.03 .1999 


Asawarpur 


Sonepat 


Sonepat 


Haryana 


239 May 2000 


947 - 24 .03.1999 


Aurangabad 


Sonepat 


Sonepat 


Haryana 


2nd June 2000 


947 - 24 .03. 1999 
1554 -26 .05.1999 


Jakholi 
Jakholi 


Sonepat 
Sonepat 


Sonepat 
Sonepat 


Haryana 
Haryana 


31st May 2000 
31st May 2000 


947 - 24 .03. 1999 


Pabsara 


Sonepat 


Sonepat 


Haryana 


31st May 2000 


947 - 24 . 03 . 1999 


Manauli 


Sonepat 


Sonepat 


3rd June 2000 


hepat 


[No. R - 25011/6 /2001 OR -I] 
S . CHANDRASEKHAR , Under Secy . 


-[ भाग -- खड 3 ( 1) ] 


भारत का राजपत्र : 


2, 2001/ ज्येष्ठ 12, 1923 
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नई दिल्ली, 31 मई, 2001 


का. आ. 1220 - केन्द्रीय सरकार ने पेट्रोलियम और खनिज पाइपलाइन ( भूमि में उपयोग के 
अधिकार का अर्जन ) अधिनियम , 1962 (1962 का 50 ) (जिसे इसमें इसके पश्चात उक्त 
अधिनियम कहा गया है ) की धारा 3 की उपधारा (1) के अधीन जारी की गई भारत सरकार 
के पेट्रोलियम और प्राकृतिक गैस मंत्रालय की अधिसूचना सं. का . आ . 435 तारीख 03.03. 2001 
द्वारा उस अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट भूमि में , केरल राज्य में भारत पेट्रोलियम 
कारपोरेशन लिमिटेड , इरिमपानम , कोचीन के इरिमपानम संस्थापन से तमिलनाडु राज्य मे करूर 
तक मोटर स्प्रिट , उच्च कोटि किरोसीन तेल और उच्च वेग डीजल के परिवहन के लिए पाइपलाइन 
बिछाने के प्रयोजन के लिए अधिकार का अर्थन करने के अपने आशय की घोषणा की थी 

और यह भी घोषणा की थी कि पाइपलाइन मैसर्स पेट्रोनेट सी . सी . के . लिमिटेड द्वारा बिछाई 
जानी चाहिए: 


और उक्त राजपत्र अधिसूचना की प्रतियां जनता को 22 .3. 2001 को उपलब्ध करा दी गई थीं ; 


और सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 6 की उपधारा (1 ) के अनुसरण में केन्द्रीय 
सरकार को अपनी रिपोर्ट दे दी है ; 


और केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार करने के पश्चात इस अधिसूचना से संलग्न 
अनुसूची में विनिर्दिष्ट भूमियों में उपयोग के अधिकार का अर्जन करने का विनिश्चय किया 


अतः अब, केन्द्रीय सरकार उक्त अधिनियम की धारा 6 की उपधारा (1 ) द्वारा प्रदत्त शक्तियो 
का प्रयोग करते हुए घोषणा करती है कि इस अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट 
भूमियों में पाइपलाइन बिछाने के लिए उपयोग का अधिकार अर्जित किया जाता है ; 


यह और कि केन्द्रीय सरकार उक्त अधिनियम की धारा 6 की उपधारा (4 ) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए यह और निदेश देती है कि उक्त भूमियों में उपयोग का अधिकार इस 
घोषणा के प्रकाशन की तारीख से केन्द्रीय सरकार में निहित होने की बजाए , सभी विल्लगमों 
से मुक्त , पेंट्रीनेट सी. सी . के . लिमिटेड में निहित होगा । 
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- 


- 


- 


अनुसूची 


तालुका- कोय ।।, ( मरण ) 


जिला काय 


राज्य - तमिलनाडु 


- - - 


- 


गॅ HI1 


साणा 


या 


क्टेियर 


वर्ग मी 


__ - 

- - 


- - - 
- - 


- 


- - 


- 


- 


मधुकराई 


547 / 3 
548 / 3 
559 / 3C 
559 / 3B 


सरापालायाम 


02 


499 / 3 
555 / 3 


01 


तलुका - पालाडेम 


जिला - कोयम्बटूर 


राज्य - तमिलनाडु 


गाँव का नाम 


सर्वेक्षण सख्या 


क्षेत्र 


हेक्टेयर 


आरे 


वर्ग मी 


- 


- 


- 


- 


ओडर पालायाम 


14 / 2C 
2212 


14 / 20 


इरगुर 


___ 442 1 2 


_ _ _ 


_ _ _ _ 03 
[ सं. आर. -31015/3/ 2001 - ओ. आर . II ] 

हरीश कुमार , अवर सचिव 


[ IU$ 3 (ii) ] 


PIRKT T751991 : 


2 , 2001/ 


12, 1923 
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Zad . rs 


New Delhi, the 31st May , 2001 


S. 0 . 1220.- WHEREAS by a Notification of the Government of India in the Ministry of 
Petroleum and Natural Gas number S. O . 435 , dated the third March , 2001, issued under sub 
section ( 1 ) of section 3 of the Petroleum and Minerals Pipe Cines (Acquisition of Right of 
User in Land ) Act, 1962 (50 of 1962 ) (hereinafter referred to as the said Act), the Central 
Government declared its intention to acquire the right of user in the said land , specified in the 
Schedule appended to that notification , for the purpose of laying pipeline for the transport 
of Motor Spirit , Superior Kerosene Oil, and High Speed Diesel from Irimpanam Installation 
of Bharat Petroleum Corporation Limited , Irimpanam , Cochin in the State of Kerala to Karur 
in the State of Tamil Nadu and pipeline should be laid by M /s. Petronet CCK Limited , 


And Whereas, copies of the said Gazette Notification was made available to the public on 
22.03 2001; 


suat 


And , Whereas, the Competent Authority in pursuance of sub -section ( 1 ) of section 6 of the 
said Act has submitted his report to the Central Government; 


And further, whereas, the Central Government after considering the said report, decided to 
acquire the right of the user in the lands specified in the Schedule appended to this 
notification , 


Now , therefore , in exercise of the powers conferred by sub- section ( 1 ) of section 6 of the 
said Act, the Central Government hereby declares that the right of user in the lands specified 
in the Schedule appended to this notification are hereby acquired for laying the pipe line 


AND further in exercise of the powers conferred by sub -section ( 4 ) of section 6 of the said 
Act, the Central Government hereby directs that the right of user in the said lands shall, 
instead of vesting in the Central Government, vest on this date of the publication of this 
declaration , in the Petronet CCK Limited free from all encumbrances. 
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SCHEDULE 


TALUK : COIMBATORE SOUTH ) 


DISTRICT: COIMBATORE 


STATE ; TAMIL NADU 


S . F . NO . 


AREA 


NAME OF THE 
· VILLAGE 


HECTARES 


ARES _ 


SQ .MTS . 


Madukarai 


547 / 3 
548 / 3 
559 / 3C 
559 / 3B 


Seerapalayam 


499 / 3 
555 / 
3 


0 


TALUK : PALLADAM 


DISTRICT: COIMBATORE 


STATE : TAMIL NADU 


S . F . NO . 


AREA 


NAME OF THE 

VILLAGE 


HECTARES 


ES _ 


ARES 


SQ .MTS . 


3 


Odderpalayam 


Odderpalayam 


14 / 2C 
22 / 2 


1422 


: 


1 


Irugur 


442 / 2 


[No. R - 31015; 3. 2001 OR - II ] 
HARISH KUMAR , Under Secy . 


11 


F 


[ 


II * 3 ( ii)] 


TV : 2, 3001312 1923 
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श्रम मंत्रालय 
7 faceft, 4 6, 2001 


Act, 1947, vide its ordor No. L - 11012 /1 /99 - C - 1, dated 
17 -5 - 99 for the adjudication of the following terms : 


T . 97 . 1221.. - afe facrta afufri , 1947 
( 1947 fil 14 ) 977 17 47cm # , ante 
सरकार मै . एयर इंडिया लि . के प्रबंधतंव के संबद्ध नियोजकों 

और उनके कमकारों के बीच, अनबंध में निर्दिष्ट औद्योगिक 
विवाद में केन्द्रीय सरकार औद्योगिक प्रधिकरण , नई दिल्ली 
के पंचाट को प्रकाशित भारती है , जो केन्द्रीय सरकार को 
3- 5- 2001 * AT GUT971 
[ . Gi – 11 0 1 2 1 9 9 - 48 MT ( ft - 1 ) ] 

. . TATT, A Fiata 


“ Whothor the 44 Handimen working in opera 
tional area as Loaders are entitled to paynont of 
performance linked Incentive (PLI) benefit w .e.f. 
1- 5- 96 at the rates as allowed to the Loaders by 
the Air India . If so , what orders are necessary ." 


MINISTRY OF LABOUR 
New Delhi, the 4th May, 2001 
S .O .1221. - In pursuance of Section 17 of the 
Industrial Disputo Act, 1947 14 of 1947), the Central 
Government hereby publishes the award of the 
Central Covernment Industrial Tribunal, New Dellai 
as shown in the Annexuro in the Industrial Dispute 
betwoen the employers in relation to the management 
of M /s Air India and their workman , which was 
roceived by the Central Government on 3-5 -2001. 

[No. L - 11012 /1 /99 -IR ( C - 1)] 

S .S . GUPTA , Under Secy. 

ANNEXURE 
BEFORE SHRI KESHAV SARAN SRIVASTAV : 
PRESIDING OFFICER , CENTRAL GOVT. 
INDUSTRIAL TRIBUNAL : NEW DELHI 

I. D . No. 141/99 


After filing of the Claim petition by the workman 
and before the filing of the WS by the Management , 
the management has moved this application dated 
10-4 -2001 Praying for giving a No Dispute Award in 
the case . It is stated in the application that the 
management has considered the requosts of the work 
man for tho roloase of tho payment of performance 
linked incontivos to the loaders. It is also stated that 
the said payment was accepted as per settlement 
dated 31 -5- 96 arrived at botwoen the management 
and the Air India Employees vide as prayed by the 
workman in the Statement of Clain and the manage 
ment has made payment for the period from the May 
1966 10 the Month of May 1997. 


3. Despite the time given to the workman No 
objection against the Managenient application could 
bo filed by tho workman and the workman remained 
absent. 


4 . In view of the fact a No Dispute Award is 
given in the case, 


27 - 4 - 2001 


General Secretary , 
Air India Employces Sangh , 
156A / AZB , MIG Flats , 
Paschim Vihar , 
New Delhi 


K .S . SRIVASTAV, Presiding Officer 


7 fermet 4 


, 2001 


Versus 
Director, 
Air India Ltd ., 
Delhi Region , 
Hansalaya Building, 
Barakhamba Road , 
New Delhi 
PRESENT : None for tho workman . 

Sh , Suyesh Srivastav for the 
managemont. 


T . 91. 1222.- Tulfirei fa47 feftu , 1947 
( 1947 T 14 ) * * TT 17 maart # orite 
सरकार मै . एयर इंडिया के प्रबंधतंत्र के संबस नियोजकों 

और उनके कर्मकारों के बीच, अनुबंध में निर्दिष्ट औद्योगिक 
विवाद में केन्द्रीय सरकार औद्योगिक प्रधिकरण , नई दिल्ली 
के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार को 
3- 5- 2001 199 ZAT9T ! 


AWARD 


fa 


977 – 11012 /19/09 -07 ( t-1) ] 


This is an Industrial Dispute referrod to by the 
Ceutral Government in the Ministry of Labour 
under Section 10 (1) (d ) and 2 ( A ) of Industrial Dispute 
1532 GI/2001 – 14 


एस . एस . गुप्ता , अवर सचिव 
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Now Delhi, the 4th May , 2001 
S . O . 1222 . - In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 ( 14 of 1947), the Central 
Government hereby publishes the award of the 
Central Government Industrial Tribunal, New Delhi 
as shown in the Annexurcin the Industrial Dispute 
between tho employers in relation to the management 
of M /s. Air India and their workman , which was 
received by the Central Government on 3 -5- 2001 . 

(No. L - 11012 / 19 /99 - IR ( C - 1)] 

S.S . GUPTA , Under Secy . 

ANNEXURE 
BEFORE SHRI KEŞHAV SARAN SRIVASTAV : 
PRESIDING OFFICER , CENTRAL GOVERN 
MENT INDUSTRIAL TRIBUNAL ; 

NEW DELHI 

I.D . No . 191/99 
Sh . Bobby C . Lal, 
C -307, DDA Flats , 
Kalkaji , 
New Delhi-110019 

Versus 


17 . . 1223 - --37a7fe fazta aff27 , 1947 
( 1947 47 14 ) 47 art 17 ur # # T 
सरकार मैं . इंडियन एयरलायन्स के प्रबंधतंत्र के संबद्ध 
नियोजकों और उनके कर्मकारों के बीच , अनुबंध में निदिष्ट 
औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण , 
चेन्नई के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार 
* 3- 5- 2001479797 BATTATI 
# . 0 - 11012)69/99 – 97€ HIT ( -1 ) ] 

एस . एस , गुप्ता, अवर सचिव 
New Delhi, the 4th May , 2001 
S .O .1223 . — In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the 
Central Government Industrial Tribunal, Chennai 
as shown in the Annoxure in the Industrial Dispute 
between the employers in relation to the management 
of M /s Indian Airlines and their workman , which was 
received by the Central Government on 3- 5 -2001. 

[No . 11012 /69 / 99 - SR ( C - 1)] 
S .S . GUPTA , Under Secy. 

ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL - CUM -LABOUR COURT, CHENNAI 

Tuesday, the 17th April , 2001 
PRESENT : 
K . Karthikeyan , Presiding Officer . 

Industrial Dispute No. 25 /2001 
(Tamil Nadu Industrial Tribunal I. D . No. 25 /2000 ) 


The General Manager , 
Air India , 
I. G .I. Airport, 
Terminal-II, 
New Delhi- 110001 


Prosent : Sh . Bobby C . Lal in person . 

Sh . Suvesh Srivastav for the 
management, 

AWARD 
The Central Government in the Ministry of 
Labour has sent this reference under section 10 ( 1)(d ) 
and Sub - section 2( A ) of the Industrial Dispute Act 
1947 yide its order No. L - 11012 /19/99 -1. R . ( C -1 ) dated 
- 4 -8 -99 for the adjudication of the Industrial Dispute 
between the parties on the following terms: 

" Whether the action of the management to 
dismiss the Sorvices of Sh . Bobby C . Lal, workman 
w .e.f. ,29th Novembor, 95 is legal and justified . 
If not what relief the workman is entitled to " ? 

After filing of the statement of claim by the 
werkman and its reply filed by thc management, the 
workman has moved this application dated 10 -4 - 2001 
praying for the withdrawn of this Statement of Clain 
filed in the case. It is also stated that he does not 
want to persuo in the case any further. It is not 
objected on behalf of tho management vide endorse 
mont made on the application , In view of the fact 
a No Dispute Award is given in the case . 
27- 4 -- 001 

K . S . SRIVASTAV , Presiding Officer 


(In the matter of the dispute for adjudication under section 

10 ( 1. d ) and sub -section 2 ( A ) of the Industrial Disputes 
Act, 1947, between the petitioner Shri R . Palani and 
the Management, the Regional Director (South ), Indian 
Airlines Ltd ., Chennal.) 

BETWEEN 
Shri R . Palani , 
Chennai. 

.. . Petitioner/ I Party 

AND 
The Regional Director (South ), 
Indian Airlines Ltd ., 
Chennai, 

w . . . Management/ II Party 
APPEARANCE : 
For the Petitioner : M / s . A . Parthasarathy and A , 

Varadarajan , United Trades Union Congress Office 

bearers . 
For the Management : S /S N . G . R . Prasad and S . 

Vaidyanathan , Advocates. 
REFERENCE : 
Order No. L - 11012 / 69 /99-IR ( C -I) dt, 4 - 2 -2000 , Govt. 

of India , Ministry of Labour, New Delhi. 
This dispute on coming up before me for final hearing on 
2 - 4 - 2001 , upon perusing the reference , Claim Statement, 
Counter Statement, documentary evidence let in on either 
side and other material papers on record and upon hearing 
the argumenty of representative of the Petitioner Sri A . 
Parthasarathy and counsel for the Management Sri N , G . R . 
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Prasad and this dispute having stood over till this date for Nothing increminating seized from the Petitioner s house . 

The CBI / SCB transferred the casc to the 
consideration , this Tribunal passed the follow .ng : 

Enforcement 
Directorate , since the alleged complaint said to be triat the 
AWARD 

Petitioner received some 41, 000 Ringits in Malaysian soil in 

111stalments during 1987 -88. The Eotorcement Direciorate also 
This reference by the Central Government in exercise of investigated and framed a charge under FERA , 1973, but the 
the powers conferred by Clauso ( d ) of sub -section ( 1 ) und yaid Directorate dropped its action by its order dated 16 - 12 - 99 
sub -section 2 ( A ) of Section 10 of Industrial Disputes Act , The said Malaysian filed a compla . nt beforç the CBISCJ 
1947, in respect of dispute between Sri R . Palani, Petitioner in 1989 and on the basis of the complaint FIR was lodged 
and the Regional Director ( South ), Indian Airlines Ltd ., and it was filed before the Court on 31- 10 -89. The soid 
Chennai, Management , mentioned as Schedule appended to Sudalaimuthu filed another complaint with the Indian Air 
the order of reference . 

lines 4 . on 16 - 11 - 90 and on that basiy , the Respondent has 

issued charge sheet to the Petitioner on 1 - 10 -91. They were 
The Schedule reads as follows : 

under clauses 1, 16 ( 8 ) and 16 (29) of Standing Orders of the 

Respondent. Unless the criminal complaint by Sri Sudalai 
" Whether the action of the Management of Indain Air 

muthu is proved , the Respondent have no scope to charge 
lines Ltd . in terminating the services of Sri R . Palani 

the workman , the petitioner herein , as Respondent has no 
with eftect from 14 - 3 - 98 18 justified or not ! not, 

locits standi to take any action . Even before the concerned 
to what relier is ho entitled ?" 

CBI/ SCB and Directorate of Enforement completed their 

investigation and found the Petitioner guilty , the Respondent 
I his order of reference was first made 10 Tamil Nadu 

Appointed an Enquiry Officer for the domestic vnquiry and 
Industrial Tribunal As an industrial dispute for adjudicanon . 

conducted the same from 1991 to 1997. Tho enquiry was not 
The same was taken on tile in that Tribunal as 1D . NO . 

in accordance with the natural justice and it is vitiated . The 
25 / 2000 . On receipt of notices from anat Tribunal, the re 

Rospondent is having two sets of Standing Orders, one for 
presentative of the 1 Party and the counsel for tre il Party 

those who are governed by the factories Act and the other 
appeared before that Tribunal and filed their Claim State 

for those who are not governed under the Factories Act, 
ment and Counter Statement respectively . Subsequently , as 

The Enquiry Officer examined the MW2 in the abscivo uf 
per the orders of transfer by the Central Government , this 

the delinquent employee in violation of principles of natural 
case was transforred from the file of Tamil Nadu Industrial 

fustice. The Enquiry Officef ignored in the enquiry , to see 
Tubunal to the filc of this Tribunal and was taken on ile 

that much of th¢ witnesses speaking through sworn affidavits , 
as 1, D . No. 25 / 2001 on 10 - 1- 2001, Notices were sent to the 

sworned in Malaysia . but none of those witnesses 
counsel on either side, informing them about the transfer 

tendered themselves for cross - examination . The Engu ry 
of this case to the file of this Tribunal, with a direction to 

Oncer travelled beyond his reference and simntv withont 
both the parties to appear before this Court with their parties 

material before him arşived at a decision that the Petitioner 
to prosecuto this case . Xerox copies of the documents were 

is gu lty of the charges . Unless the chargos proved by a 
filod by both sides and they were marked by consent as W1 

Court of larv or a prima-facio case was found by the 
to W6 and M1 to M6. On the representation made by the 

investigating agency , the Respondent have no Autho 
rcprcsentative of the I Party and the counsel for the li Party 

rity to decide that matter . The question of integrity , 
that they have no oral evidence to let in , arguments advanced 

conduct etc , only arises after the findings of the Court. The 
on either side by them was heard and the case was posted 

Enquiry Offices has mentionnd in his report as his finding 
for orders to this date . 

that the defendent in receiving the foreign currency from a 
2 . The averments in the Claim Statement of the I Party / foreign National is a violation of law applictble to the 
Workman are briefly as follows : 

cstablishment, it is erred one , The Enquiry Officer did not 

consider the facts given by wife and daughter of the delin 
The Petitioner was an employoe of the Respondent Airlines, 

quent employco and simply ignored them as interes td wit 
served as a Technical Assistant in the Engineering Hanger nesses. But the sworn affidavits of wifo , daughter and 
(Factory ) at Meenambakkam Airport, He was illegally remov. 

others in support of the complaintee sworned at Malaysia 
ed from service on 14 - 3 -98. He joined the servicse of the have been taken as a valid by the Enquiry Officer without 
Respondent in 1966 and served till the date of removal of 

an opportunity to the delinquent employee to cross examine 
service without any complaint. The order for removal from 

-them . · The penalty imposed by ihe officiating Regional 
rervico dated 14 - 3 - 98 was sent to tho address at Madras by 

Director by removing the Petitioner from service is a 
Registered Post. The Petitioner was on leave from 15 -3 - 98 ( PL ) 

mechanical one, without application of mind . The Enquiry 
for 30 days and went to his native place Thirunelveli, Tho 

Oficer, who conducted the enquiry was the P . A . to the 
Rospondent filed a petition under section 33 (2 ) (b ) of Indugtrial 

Regional Director . 
Disputes Act before the National Industrial Tribunal at 

The Petitioner belongs to Engineering 
Mumbai, Only after the service of the notice from the 

department falls under the Factories Act, 1948 , The Res 
National Industrial Tribunal, Mumbai, the Petitioner was 

pondent ought to have wait ( or the outcome of the criminal 
aware of his removal from service . He wrote a letter to the 

complaint and then only they have right to take step in ihc 
Respondent after return to Madras and obtained a copy of matter. The Respondents action is not inconformity with 
order of removal from them . Ho filtd his Counter before the justice and faunces. The action taken by thc Resondent 
the National Industrial Tribunal, Mumbai, in the approval is not sustainable . Tho Petitioner had served about 32 
petition flled by the Respondent, Before the National Industrial years under the Respondent/Management. His date of super 
Tribunal, the authorised representative of the Petitioner and annuation is 1 - 3 - 2004 . Sinco the equiry conducted is ulgal 
the Respondent have put forth their arguments. Tho autho and vitiated , the orders passed by the officiating Rogional 
rised representative of the Petitioner sought time to file Director is not sustainable one . Hence, this Tribunal may 
documents in support of his stand to show Wrong Standing pass an award directing the Respondent to reingiate him in 
Orders was followed in this caso by the Respondent/Manage service with full back wages, continuity of service and all 
ment . As per the commitment the Petitioner gent the docu attendant benefits 
ments with petition and afidavit to the National Industrial 

3 . The Averments in the Counter Statement of the 1 
Tribune). But the Tribunal strangely passed orders And Party Management are briefly as follows : 
accorded the approval sought and also discussed the merits 
of the case . The Petitioner filed a petition under section 24 of The Petitioner was working as Technical Assistant in the 

the Industrial Dispute Act, 1947 before the Assistant Labour Engineering Department at Chennai was removed from 
| Commissioner (Central) at Madras , The conciliation Pro 

service by an order dated 1 + - 3 - 98 of the Regional Director , 
ceedings initiated by the Assistant Labour Commissioner ended Indian Airlines Ltd ., Southern Region , Chennai for serious 
in failure . On submission of the fallure of conciliation report misconduct. The contention of the Petitioner that he was 
tc the Government, the Government was pleased to refer aware of the order of removal only on receipt of notice 
this matter for adjudication . In 1989, onę Sri K . Sudalaimuthu , from the National Industrial Tribunal is contrary to facts . 
# Malaysian National filed a complaint with some alleged When the petitioner was on duty on 14 - 3 - 98 , he was called 
charges to that of CBI /SCB . The said Sidalaimuthu is ono by the Deputy General Manager ( Engineering ) , Chennai to 
of the Petitioner s relative through his wife . The complaint his cabin and in the presence of the other two staff the 
was lue to some family issues. The complaint was taken on removal order dated 14 - 3 - 98 alring with Cheque Vo . 
file and a FR was Alod before the Court at Madras and 818373 dated 14 - 3 - 98 for R9, 11 ,585. 75 handed over to him . 
duimg Investigation , the Petitioner s house was also raided . The Positioner , after going through the same, declined to 
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collect it and left the slice , However, a telegram dated strict rules are not applicable in domestic enquiry . Aller 
16 - 3 - 98 was received from the Petitioner asking for 30 days obtaining prior approval of the Central Government in 
privilege leave from 15 - 3 - 98 . The D .G . M . (Engineering) , exercise of powers vested in the Indian Airlines under section 
Chennai vide his letter dated 17 - 3 - 98 made it clear to him 45 of the Air Corporalions Act, 1953, threc dels of service 
that in view of his iemoval tem service with effect from the rogulations one for flying crow , ( ü ) for employees in the 
close of work on 14 - 3 -98 , thero was Lo question of granting Alcrait Engineering Department and (iii ) for employees 
any privilege leave to him , The said letter dated 17 -3 - 98 other than Flying Crew and employees in the Aircraft En 
and also the order of removal with a chequo was sent to the ginecring Depaitment were framed and published in the 
Petitioncr s residential address by registered post and a copy oflicial gazetto , Regulation 182 of the Service Regulations pro 
cortiticate of posting . The cover sent by registered post vided for framing of Standing Orders governing disciplino 
was returned by the postal authorities with the remarks and appeals of the employees, Under these provis10n9, Indian 
"always door locked . Thereafter , the General Manager Airlines framed two sets of Standing Orders, one for Factory 
( Personnel) , Southern Region , Chennai, by his lettor dated Workers and other for all employees other than Factory 
1 -4 - 98 informat the petitioner that tbe registered letter to Workers, The Petitioner had been adopting dilatory tact. cs 
gether with cheque sent to the above address and return 1or delnying the enquy. Earlier, the Pe . itioner was given a 
ed by the postal authorities was available at his offlce and jurnber of opportunities to cross examine MW1 Sri Şudalai 
the Petitioner would collect the same on any working day . muthu , who aad come from Malaysia . On 30 - 3 - 1995 , the 
The Petitioner wrote a letter dated 13 - 4 -98 contending that chiquity was udjouined to 31 - 3 - 1995 at the request of the Peti 
lie was on duty on 14 - 3 - 98 , the said order was not served (101141 . On 31- 3 - 95 , the petitioner had shown a telegram 
on him and due to urgent unavoidable family issues at native stating that his father was serlous at his native place Tirunel 
place , he applied for 30 days privilege leave from 15 - 3 - 98 veli . Hence , the enquiry was adjourned to 9th May, 1995. 
vide telegram dated 16 - 3 - 98 . However, by letter dated 16 - 4 - 98 He completed the cross examination of MW1 on 10 - 5 - 1995 
from the General Manager ( Persooncl) the Petitioner was However , the Management witresses were available for cross 
informed of the above facts. A tiuc copy of the final order exumination , the Enquiry Officer adjourned the enquiry as 
dated 14 - 3 - 98 and a fresh chequc for Rs. 11,586 , 76 was also the Petitioner was looking tried . Thereafter the Petitioner 
sent along with a letter dated 16 - 4 - 98 . Thus, the Petitionçi s 

obtained a stay of the disciplinary proceedings and the game 
contention are far from truth and not tenable , As a reference was disposed of only in December , 1996 . The Enquiry Officer 
was pending before the National Industrial Tribunal, Mumbai, vide letter dated 24 - 12 - 1996 fixed the enquiry on 4 - 1- 1997 
an application was filed simultancously on the date of remov at 10 . 00 hrs . Although the Petitioner attended the office pre 
al l.e . 14 - 3 - 98 before the National Industrial Tribunal praying 

vious day i. e . on 3 - 1 - 1997, he sent a telogram on 4 - 1 - 97 that 
for approval of the action taken . The National Industrial 

he was unable to attend the enquiry as he was suffering from 
Tribunal, after having a detailed hearing of the case , gave 

dysentry. Since the 2nd witness Sri S . Arumugam , working 
its judgement on 8th April, 1999 according approval. The as a Teacher in Govt. Higher Secondary School, Alangulam , 
Assistant Labour Commissioner , Madras initiated concilin Tenkasi Taluk was present on 4 - 1 - 1997, the Enquiry Officer 
tion proceedings, wherein both sides participated and he allowed the Presiding Oficer to examinc MW2, However , 
submitted his failure report to the Government and the the Enquiry Officr sent the day s proceedings ( pages 29 to 
Govt. was pleased to refer this dispute for adjudication by 33 ) along with documents ME23 and ME24 to the Petitioner 
this Court. As per the charge the Pctilioner on false promise and fixed the next sitting on 11 - 1 -97 for croog examination 
of securing medical seat for the daughter of Mr. Sudalaimi by the defendant, On 11 - 1 - 97 , the defendant attended the 
thu in a medical college in Tamil Nadu received total amount enquiry and cross examined the witness MW2. For the first 
of Malaysian Ringits 41, 000 on various occasions during his time, now , the Petitioner iş making an allegation that the 
visit to Malaysia . On not getting the seat for his daughter witness MW2 was examined in his absence . It is not accessary 
an dafter waiting for a long period , the said Sudalaimuthu that authors of documents should be examined as a witness 
demanded the Petitioner to return the money. But the Peti in the domestic enquiry . Even heresay evidence is admissible . 
tioncr did not return the money and instead directed Sri The main complainant in this caso 18 Mr. Sudalaimuthu , a 
Sudalaimuthu to collect the money from one Dr. Jacob Malaysian National, who has categorically deposed in the 
Xavier, M . D . Jipmer , Pondicherry , who turned out to be a cnquiry that the Petitioner collected Malaysian Ringles 
fictitious person , Thereafter, on the complaint of Sri Suda 41, 000 under false promise of securing a soat of medical 
laimuthu , departmental enquiry was conducted , wlierein the college in Tamil Nadu and not returned the monoy, to him . 
said Sudalaimuthu was also deposed . The enquiry prcocdings He has also corroborated the allegation by identifying the 
were conducted strictly in accordance with the principles of documents produced by the Presenting Officer. In the nature 
natural justice in which tho Petitioner was fully participated , of telegram letters from thc Petitioner , sworn affidavits of 
In all two witnesses and 24 documonts were produced by the some Malaysian nationals, IOUS, telephone bills in connec 
Presenting Officer and the Petitioner produced his wife and tion with calls made to the Petitioner etc . and these docu 
daughter as his witnesses. On the basis of evidence and ments have been taken on record as Management exhibits, 
documents produced in the enquiry , the Enquiry Officer They only go to support the main charge against the Peti 
found the Petitioner guilty of the charges vide his report tioner . Thus, the sworn affidavits produced in the enquiry 
dated 12 - 7 - 97 . A copy of the enquiry report furnished to were corroborative in nature . The depositions of defence 
the Petitioner for his submissions. On receipt of the submis . witnesses 1 & 2 ie, wife and daughter of the Petitioner , in 
sions of the Petitioner, the Compotent Authority considered the enquiry were duly considered by the Enquiry Officer and 
the entire documents and in view of the gravity of the mis 

in his report as their evidence were not supported by any 
conduct proved against the Petitioner, issued a show cause documentary evidence and their statements were by close 
notice dated 18129 - 12 - 1997 to the Petitioner proposing the rolatives of the Petitioner and the same have not demolished 
punishment of removal from service . The Pe-itioner sub the oral and documentary evidence produced by the Presenting 
mitted his reply to the show cause notice on 27 - 1 - 1998 and Officer, lbe Enquiry Officer had not given credence to the 
he also personally heard on 11 - 2 - 1998 . After a careful con defence evidence . The stvorn affidavits very well corrobo . 
sideration of the submissions, the competent Authority con rate the charge against the Petitioner , The Competent Autho 
firmed the punishment proposed and by an order dated 

rity had passed the order of removal only after carefully con 
14 - 3 - 1998 removed the petitioner from service . The discipll sidered all the materials on record and the gravity of the 
nary proceedings related to misconduct of independent misconduct proved against tho Petitioner , Since the Enquiry 
action , if any initiated against the Petitioner by the CBI OR 

Officer bad conducted the cnquiry strictly by adhering to the 
the Enforcement Directorate . The Petitioner had filed a 

principles of natural justice , giving all opportunities to the 
Writ Petition No. 9122 of 1992 and Writ Petition No. 10046 

Petitioner and he arrived at the conclusion purely on the 
of 1995 in Madras High Court, inter alia , praying for stay 

basis of evidence adduced in the enquiry . At no point of 
of disciplinary proceedings , Ag the petitioner failed to make 

time during the cnquiry , the defendant had cast as persons 
out a case for stay of the disciplinary proceedings, 

on the Enquiry Officer. The charge sheet was issued to the 
Madrug High Court was pleased to dismiss 

Petitioner only by the Engineoring Manager, Madras, the 
the above petitions, The Respondent only 

Deputy Departmental Head , who on receipt of Enquiry 
proceeded against the Petitioner , after thọ petitions were Officer s report found the charges proved in the enquiry 
dismissed . It is well settled law that the purpose for initia grave in nature and sinco lo his opinion , it warranted A 
ting criminal proceedings and departmental proceedings are 

punishment beyond his competence, forwarded the case 
different and that the facts of the case may got constitute 

file 

to the higher authorities for necessary action . That is how , 
the facts undor criminal law , but the same facts may be 
termed as misconduct under the service rules . Moreover, 
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Hon ble High Court in those two Writ Petitions filed by tho 
Petitioner challenging the validity of thự Charge under 
Clause ( 1 ) , 16 ( 8 ) and 16 ( 39 ) by dismissing them , do to 
show that the contention of the Petitioner that the charge 
sheet itself is erroneous on account of the fact that the charge 
es are under Clause 1, 16 ( 8 ) and 16 ( 39 ) cannot be accept 
od as correct . 


ATT II- 3 ( ii ) ] 

HIT TAYT 
T G = = - = - - 
the punishment order was finally passcd by the officiating 
Regional Director. When thc Petitioner made an appeal to 
the Regional Director , he was advised to send an appeal to 
the Director ( Engineering ) , lndian Airlines Headquarters , 
New Delhi, who is the Appellate Authority in his case . The 
domestic coquiry can be conducted simultaneously along 
with criminal casos . There aro number of judgements of the 
Madrus High Court and Supreme Court on this point, In 
Any event, the Petitioner is not entitled to any relief must 
less reinstatement as this Respondent lose confidence in him . 
The domestic enquiry was conducted in a fair manner after 
affording full opportunity to the Petitioner . In case , the 
Tribunal comes to a conclusion that the domestic enquiry 
held is not fair and proper , thc Respondent may be given 
an opportunity to establish the charges before this Court, 
There is no prohibition in the Standing Orders in the officiat 
ing Regional Director passing orders against the Petitioner . 
Hence , tho claim of the Petitioner may be dismissed. 


4 . The Point for my consideration is " whether the action 
of the management of Indian Aiilines Ltd . in terminating 
the services of Sri R . Palani with effect from 14 - 3 - 1998 is 
justified or not ? If not, to what relief is he cntitled ?" 


5 . The next coulention of the foarned representative of 
che Peutoner 19 tnat toc cul has fica a cus0 against the 
Femuncr under secuon 420 1. P . C . 8 ( 1 ) and 56 of FERA 
iu 1909 and only on 16 - 10 - 1990 , the compainant Şri Suda 
lammulou nas preferred a cuinpaint berort too Respondent 
Management and in November , 1990 , iho Management has 
issued a charge sheet Ex, MI and the enquiry in this asc by 
the department is pot all warranted urgently. Only when 
the employee found gujity of the criminal charges by the 
concerned Criminal Courts, then only the Respondent buc 
right to entorce disciplinary action. Though there could be 
no legal bar for simultaneous proceedings being taken , yet 
there may be cases where it would be appropriate to defer 
the disciplinary proceedings , awaiting the disposal of crimi 
nal cases and it would be open to the delinquent employce 
to ask such an order of stay or injunction from the Court. 
In the present case , the criminal action of disciplinary pro 
cecdings are grounded upon the same set of facts and tho 
disciplinary proceedings should have been stayed by the High 
Court. This contention of the learned represenlative of the 
Pctitioner cannot be accepted , since the High Court was . 
pleased to dismiss the Writ Petition filed by the Petitioner 
twice for staying the disciplinary proceedings for the same 
act mentioned in the chargeshcet Ex, M1 as well as proceed 
ings taken by the criminal prosecuting authorities i. e , CBI 
and Enforcement Directorate. After the dismissal of Writ 
Petition No. 1004695, the Pctitioner has preferred a Writ 
Appeal No . 3997 in the Madras High Court. In the Writ 
Appcal also , the Hon ble High Court of Madras held that 
it is not possible to hold that both the proceedings SIC 
bascd upon tho same set of facts and same conduct , As such , 
if the disciplinary proceedings is proceeded with no prejudicc 
would be caused to the Petitioner Appellant. When the 
conduct of the Petitioner which is subject matter of the dis 
ciplinary proceeding is not the one which is the subject 
matter of the criminal proceeding, learned Single Judge is 
justified in refusing to grant relief on applying the principles 
enunciated in thc B . K . Meena s case . This contention of the 
Icarded representative of the Petitioner was already not 
accepted by the High Court of Madras, Under such circum 
stances, the game contention hereby raised by the learned 
counsel for the Petitioner cannot be accepted as correct and 
valid . 


Point : - The Petitioner was working as a Technical Assist 
ant in the Enginering Department of the Indian Airline ; at 
Chcndai, He was removed from service by the order of Re 
igonal Director, Indian Airlines Ltd , Chennai dated 14 - 3 - 98 
for scrious misconduct . The Petitioncr was issued a Charge 
Sheet dated 1 - 10 -91 for the charge that he received to .al 
41,000 Malaysian Ringitts from one Sri Sudala muthu on the 
false promise of securing a medical seat for his daughter 
Bhuvaneswari in Medical College in Tamil Nadu . On not 
getting the seat for his daughter and after waiting for a long 
period , Mr. Sudalaimuthu demanded to return the money 
and the Petitioner did not return the money and instead 
directed Sri Sudalaimuthu to collect the money from one Dr. 
Jacob Xavier , M . D . Jipmer , Pondicherry , who turned out 
to be a fictitious person . On three charges levelled against the 
Petitioner , a departmental enquiry was held and the Enquiry 
Officer found all the charges have been proved against the 
Petitioner . Since the charges levelled against the Petitioner 
was proved the RespondentManagement considered that it 
would amount to the Petitioner committing breach of Clause 
1 of thc Stunding Orders and committing misconduct as 
onvisuged under clause 16 ( 8 ) and clausc 16 ( 39 ) of the Stand 
ing Orders, regulations concerning disciplinc and appeals 
applicable to the Petitioner, After the issue of charge sheet 
to the Petitioner . The Petitioner had also participated in the 
domestic enquiry conducted by tho Respondent Management 
and on conclusion of the onquiry, thc Enquiry Officer gave 
the finding that the charges against tho Petitioner have been 
proved . The Competent Authority , who concurred with 
the finding of tho Enquiry Oficer has passed the order of 
termination of service of the Petitioner, after issuing it show 
cause notice. Since the Respondent having two sets of 
Standing Ordere i. e, one for those who are governed by 
Factories Act and the other thoso who are not governed by 
the Factories Act, and that the Petitioner falls within the ambit 
of Standing Order applicable to workers covered under the 
Factories Act, 1948. But the chargemeno issued to 
Petitioner was on wrong standing orders. Hence , the enquiry of 
the wrong Standing Order tantamount to that of no 
enquiry and that the petitioner has not committed any mis 
conduct in Jodia to any of the customers of Air India and 
thereforo , issuing charge sheet under Clause 1, Clauso 16 ( 8 ) 
and 16 ( 39) of Standing Orders (Regulations concerning 
discipline and appenl ) itself is erroneous. This contention of 
the learned advocatç for the petitioner cannot be accepted 
as correct because as it is seen from the records, the Petitioper 
had filed a Writ Petition No , 9122 of 1992 before the Madros 
High Court challenging the proposed departmental enquiry 
against him under Clause 1 , 16 ( 8 ) and 16 ( 39 ) of Standing 
Orders ( Regulations ) . The said Writ Petition was dismissed 
on 10 - 7 -92. Subsequently, he has filed another Writ Petition 
No. 10046 of 1995 , with a prayer to issue a Writ of Manda 
mus, for bearing the Respondent in the Writ Petition, who 
are the IT Party Management herein , from proceeding with 
the departmental proceedings in pursuance of charge memo 
issued by the Management, On 1- 10 - 91 under clause 1, 1678 ) 
and 16 / 39 ) of the Standing Orders. This Writ Petition was 
also dismissed after hearing . From these decisions of the 


6 . The learned representative of the Petitioner had put 
forth an another argument stating that as per the charge 
sheet, the Petitionor had taken A total 41,000 Malaysian 
Ringitts equivalent to Rs. 2 . 25 lakhs in Malaysia from one Sri 
Sudalaimuthu , who is a citizen of Malaysia and even if tho 
Petitioner had taken some money as alleged by the Respon 
dent from the said Sri Sudalaimuthu, the said act having 
heen committed in Malaysia , the Petitioner cannot bo sald 
to have committed any misconduct as alleged in Clause 1 , 
16 ( 8 ) and 16 ( 39 ) of the Standing Orders . Even tho said act 
of the Petitioner is proved , it cannot be a conduct which 
will bring discredit and lower the prestige of the Corporation 
in order to fiamo charges under Clause 1 of the Standing 
Orders . It can only be a private transaction between two 
individuals of which one is a foreign origin and therefore , the 
Petitioner cannot be said to have committed tho misconduct 
as envisaged under Clause 16 ( 8 ) or Clause 16 ( 39 ) of the 
Standing Orders of the Respondent. This contention of the 
learned counsel for the Petitioner cannot be accepted as 
correct because in Clause ( 1 ) of thm Sanding Order of All 
India , it is stated that " every employee of the Corporation 
shall at all times maintain absolute integrity and devotion 
to duty and conduct himself in a manner conducive to the 
hest interests . credit and prestige of the Corporation ." From 
this , it is seen that the employee of the Indian Airlines must 
at all times conduct himself in a manner conducive to the 
brgt interest, credit and prestige of the egte hlishment. It 
çannot be said that tho act of getting 41, 000 Malaysian 
Ringitts by the Petitioner will not bring discredit to the 


2482 


THE GAZEŠTE OF INDIA : JUNE 2, 2001/ JYAISIHA 12 , 1923 


[PART 11- - Sec. 3( ii)] 


- - - - - - - - - - - - - - - - - - 
employcı and the prestige u . the Cviporation bo lowered . 
Film e Ituolus uvarenie , ) 19 seen inal ino charge ugallo 
tos teucoder us chargesniceed enployec befor the Euquiry 
Omer was found to be proved by Loe Enquiry Oncer by 
ev qcaces bola Olul and documculary placed before the 
Tuounal and it atract provisions of Clause ( 1 ) of the Slaad 
Ipg Orders . The conleation of the learncd representante 
of tho Petitioiler what the said act was commilled by the 
Pelicouer in a foreign nation with the foreign national cannot 
amoun . tu a misconduct to be considered under Clause ( 1 ) 
of the Stunding Orders, cannot be accepted as corect . Fur 
thor it is not necessury that the Compainant should be a 
customer of Air India , since the Standing Orders expect 
every opployce of the Corporation to maintain absolute 
integrity at all times and conduct himself in a manner con 
ducive to the best interest, credit and the prestige of the 
Corporation . When especially the Enquiry Officor has found 
the charge against the Petitioner , delinquent employee in 
the domestic enquiry is proved , it cannot be said that the 
Petitioner as an employee of Air India maintained integrity 
when he was in Malaysia and conducted himself in a manner 
conducive to the best interest, credit and prestige of the 
Corporation . As it has been observed by tho National In 
dustrial Tribunal in its order under Ex . M16 , the disciplinary 
proceedings are ineant not rcally to punish the guilty but to 
keep the administrative machinery unsullied by getting rid of 
bud elements and that there is no merits in the conleution 
of the Petitioner s representative that the misconduct gaid 
to have been committed by the Petitiocer in a foreign nation 
to a foreigner and it does not attract the Standing Onder 
of Clause ( 1 ) , 16 ( 8 ) and 10 ( 39 ) is to be rejected . 

7. It is seen from the records that the Pctitioner on receipt 
of the charge sheet dated 1 - 10 .91 has sent reply datd 
5 - 10 -91 under Original Ex. 14. In that reply , he has not 
denied the allegation that ho received 41, 000 Malaysian Rin 
gitts from the complainant Mr. Sudalaimuthu . He has 
merely stated that there is not even the remotest connection 
between Sri Sudalaimuthu and bis official duties or his 
employer Indian Airlines and that the matter docs not relate 
to Indian Airlincs and is not violated the Standing Orders 
49 alleged . He has not denied in his reply about his receiving 
of 41,000 Malaysian Ringitts from Mr. Sudalalmuthu . It 
is seen from the enquiry proceedings of the Enquiry Oficer 
that the Petitioner was the chargesheeted employeo has 
adopted all sorts of dilated tactics for dragging on the pro 
ceedings. It is the contention of the learned represntativo 
of the Petitioner that MW2 ono Sri T . S . Arumugam he 
hind his back for the examination of MW2 in his absence 
by the Enquiry Officer is a violation of principles of natural 
justice and the evidence given by tho MW2 before the Fn 
quiry Officer ought not to have been considered and the 
reliance made by the Enquiry Officer on the evidence of 
MW2 is illegal and unfair. But it is soen from the pro 
ceediogs of the Enquiry Officer that subsequent to examina 
tion of MW1 is over, the Enquiry Officer informed him that 
the next rdjournod tate of enquiry will be intimated to both 
the partice in due course . Accordingly, when the Enquiry 
Offlcer had next sitting for examination of the next wilness 
for the Managment on 4 - 1 -97, he received a telegram from 
the delinquent emplovce Sri R , Palani to that effect that he 
je unable to attend the enquiry on that date since he was 
suffering from dysontry. The Enquiry Officer had made a 
note on the day s proceedings stating that it was ascertained 
that Sri R . Palani had attended the office the previous day 
j.e, on 3 - 1 - 1997 and he has been given a number of oppor 
tunitics to cross examine MW1 on 31st March and then 
on showing a telegram by the delinquent employee about 
his father s ill-health At Tirunelveli on 9th May and the 
cros examination of MW1 was completed on 10th May ond 
though the 2nd Management Witness was available for exa 
mination that day, since the Pnquiry Officer found the 
delinquent emplovee was in tired looking condition , he 
adjourned tfie enquiry to next adjourned date to be fixed 
later. The Piquiry Officer was pleased to conduct the pro 
ceedings on 4 - 1 - 1997 that he intimated Sri R . Palani pbout 
holding an enquiry on 4 - 1 - 1997 vide his letter dated 24 - 12 - 96 
whirh WAR file wolnowledged by him and thanoh he attaprej 
the office ti 3 - 1 - 97 , he sent a telegram expressing his in 
ability to attend on .1- 1- 97 for the enquiry . So , he dorided to 
conduct the proceedings on 4 - 1 -07 ex - parte and MW2 wng 
oxamined by the Presenting Officer on the qide of the 


- - - - - - 

- - - - - - - - - - - - - - - - 
Manugement. On that day & cuiquiry , the Enquuy Officer has 
MISU nuud tridi ne 15 schuing me copy of uid prucecuings 
Hugs Ly 033 ) diong WILA tiid Vidcucc MEZ3 Aud MCH4 

ng lile next Sultay IOI tuo enquiry on 11 - 1 -91 10L te 
u yucul employer LU VIOS exuinuv M VYZ . Un till ex . NIC 

Tiny vi til enyunty 04 11- 1 - 91, lue uequoni umpoyce , the 
Pelivier De 1) , 110 CROSS -Uxucu lue MWL AL Itugul. 
Su , Il0m wis 1 evideniy CiCJI mal ine caquiry Obucei 
bus DOL violaitd he principles of faluial justice in examin 
ing MVV 2 . Ample opportunies were given to the delinqueut 
tipoyee to cross examine the MW2 on 11 - 1 - 9 / and on laut 
duy he has not raised any objection beforo the Enquiry 
Qucer that the examination of MW2 on th p .evious $1.ling of 
Die domestic enquiry on 4 - 1 -91 amounts to a viola _100 of 
principles of Datutul justice by the Enquiry Ofhcer and he 
bas taken part in thọ enquuy on 11- 1-97 with the pro .est, 
So , uiuer such circumstances , the contention of the learned 
representative oi the Petitioner that MW2 has been examined 
behind back of the debriquent employee and the Enquiy 
Officer has violated the principles of natural justice in pot 
giving sufficient opportunity to the petitioner in defending 
his case is unacceptable . It is seen from the records that the 
Petitioner had not in a position to examine himself as wit 
ness before the Enquiry Officer, but cxamined his wife and 
daughter as defence witnesses . So , it cannot be said that he 
was not given yufficient opportunity to put forward his case. 
So, on the basis of these available facts by way of materials 
in this case , it has be concluded that the contention of the 
Petitioner that he was not given sufficient opportunity to put 
forward his case and closs examine the witnesses for the 
Management is untrue allegation and he has stated so in 
support of his contention that principles of natural justice 
has been violated by the Enquiry Officor , which is absolutely 
incorrect on facts . The perusal of the enquiry proceedings 
in the cvidence given by the complainant as MW1 clcarly 
shows that the Petitioner has received 41 , 000 Malaysian 
Ringitts in Malaysia from the MWI in connection with 
getting admission for the daughter of MW1 in a medical 
college in Tamil Nadu . Under such circumstances, the 
contention of the learned representative of tho Peti- ioner that 
CBI and subsequently Enforcement Directorate bave not 
able to establish the charge against the petitioner in the cri 
minal procerdinng have anne to he considered against the 
findings of the Enquiry Officer in the domestic emawiry can 
not he accented . Rv thn propri mirconduct of the delinquent 
cmployee befrise the fronity Omrer. he gave a finitino that 
the charge shreted emplovee is the guilty of misconduct 29 
alleged and the action taken by the Management analngt the 
Petitioner for the proved misconduct of the Petitioner by 
passing an order of removal from service as a punishmeat 
cannot be considered as an unjustified one. The proof re 
quired under a criminal procoedings to establish the guilty 
naturo of the accused as per the charge is different hefore tho 
doniestic enquiry to prove the alleged misconduct mentioned 
in the charge, in view of different in standardy. The Enquiry 
Officer on the basis of evidence rondered during the enquiry , 
ho found that the petitioner had receivnd money as a loged 
in the charge momo. Merely because the CBI and Enforce 
ment Directorale were not able to prove the case registered 
ip the FIR cannot re - train the Enquiry Officer from And ng 
the Petitioner guilty of the charge memo as a gTAVO mist 
conduct of proved facts . The various decisions cited by the 
learned representative in support of his various contentions 
in this case are not squarely applicable to the presont facts 
of this caso . Under such circumstances, it can bo casily 
concluded on the basis of materials available in this caso 
that orders passed by the Compotent Authority is not bad 
in law and it is not based on deicctive or vitiated enquiry . 
On the other hand , it is seen that the domestic enquiry was 
conducted in a fair manner, after affording full opportunity 
to the Petitioner and findings of the Enquiry Officer that 
charges levelled against the petitioner, delinquent employde , 
in the domes .lc euquiry have been proved to the finding 
guilty of charges 18 acceptable. Further , it is seen that 
proved misconduct is grave in nature which warranted an 
order of dismissal of the Petilioner from service , As decided 
by the Disciplinary Authority is absolutely correct. Under 
such circumstances, the Petitioner is not entitled to any roliof 
much less thero instatement is service since the Respondent 
Management has lost confidence in him . Henco, I Pod that 
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M14 16 -4. 98 Copy of letter from the General Manager 

(Personnel) , Indian Airines , Chennai to the Peci 

tioner. 
M15 22-6 -98 Copy of letter from the Petitioner to re 

consider bis removal from service to the Regional 

Director (South ) , Indian Airlines , Chennai. 
M168-4-99 Xerox copy of the judgement of National 

Industrial Tribunal. 


format 4 F8 , 2001 


the action of the Management of Indian Airlines Ltd . In 
terminating the services of Sri R . Palani with effect from 
14 3 - 1998 is justified and the concerned workman lg not 
entitled to any relief . Thus, I answer the point accordingly . 

In the result, an award is passed holding that the petitioner 
is not entitled to any relief, as prayod for. No cost . 

( Dictated to the Stonographer and transcribed and typed 
by him and corrected and pronounced by me in the open 
Court on this day, the 17ih April, 2001. ) 

K . KARTHIKEYAN, Presiding Officer 
Witnesses Examined : 

On either side : Nono . 
Documents Marked : 
For the workman || Party : 
Ex. No. Date and Description 
W1 16 - 11 - 90 Xerox copy of complaint against the Peti 

tioner by One K . Sudalaimuthu to the Respondent. 
W2 5- 10 -91 Xerox copy of reply to the charge shcet by 

the Pctitioner. 
W3 22 - 10 - 91 Xerox copy of order for departmental 

enquiry and appointment of the Enquiry Officer. 
W4 ( 1) 25-6 -98 Xerox copy of letter of the Respondent 

along with returned Appeal to the I Party. 
W4 ( 2 ) 2 - 7 - 98 Copy of Petitioners Appeal to the Direc 

tor Engineering HQ at Delhi along with the Appeal, 
WS 31 -10 - 89 Xerox copy of FIR filled by CBISCB 

before the Court at Madras . 
W6 27-5 -57/ 25 - 11 -61 Xerox copy of Indian Alrlines 

Standing Orders for factory workers and Non - factory 
workers. 


of letter of Enquiry Oficieta? 


Tally 


For the Management|II Party : 
Ex. No. Date and Description 

M1 1- 10 -91 Xerox copy of Chargeshcet. 
M2 15 - 2 -92 Xerox copy of enquiry proceedings. 
M3( S ) Xerox copy of Management documents 

marked as exhibits in domestic enquiry . 
M4 12 - 7 - 97 Copy of internal correspondence between 

the Enquiry Officer and the Dy. G . M , ( Engiacernig ), 

Indian Airlines Ltd . 
M5 18 -12-97 / 29 - 12 -97 Xerox copy of show cause notice 

issued to the Petitioner by the Respondent. 
M6 27 - 1- 98 Xerox copy of reply to show cause notice 

by the Petitioner to the Respondent. 
M7 6 - 2 - 98 Xerox copy of letter from the Management 
to the Petitioner regarding show cause notice. 
M8 – Xerox copy of Record notes of personal 

hoaring held on 11 -2 -98. 
M9 14 - 3- 98 Xerox copy of order of removal. 
M10 - Xerox copy of postal cover with postal 

remarks always door locked , 


41. 97. 1224 : atutut fata ufafa27 , 1947 
( 1947 FT 14 ) ff art 17 $ sareup # ,arte 
सरकार में . इंडियन एयरलाइन्स के प्रबंधतंत्र . के संबद्ध 
नियोजकों और उनके कर्म कारों के बीच , अनबंध में निर्दिष्ट 

औधोगिक विवाद में केन्द्रीय सरकार औद्योगिक प्रधिकरण 
( सं . II ) मुम्बई के पंचाट को प्रकाशित करती है , जो केन्द्रीय 
7872 # 3-5 - 2001 at 9190 FT TI 
F . 937 – 11012/ 122 / 2000 - H :7 ( aft- 1) ] 

7 . g . , 1979 
New Delhi, the 4th May , 2001 
S .O . 1224 .- - In purstanne of Section 17 of the 
Industrial Dispute Act, 1947 ( 14 of 1947 ) , the 
Central Government hereby publishes the award 
of the Central Government Industrial Tribunal, 
( No. II ) Mumbai, as shown in the Annexure in the 
Industrial Dispute between the employers in rela 
tion to the management of M /s. Indian Airlines and 
their workman , which was received by the Central 
Government on 3 - 5 - 2001, 

|No . L -11012/122 /2000 - IR (C -I) ] 

S . S . GUPTA , Under Secy . 

ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO . II , MUMBAI 
PRESENT : 

S . N . Saundankar, Presiding Officer 

Referenc No . CGIT-21102 of 2000 
Employers in relation to the managernent of 

The Regional Dirctor, 
Indian Airlines, 
Old Airport, 
Santacruz ( East ) , 
Mumbai-400029 . 

AND 
Their Workmen 
The Chairman , 
Air Corporation Employees Union , 
Clo . Indian Airlines, 
New Engg . Complex . 

Sahar, Mumbai-99. 
APPEARANCES : 
For the Employer : 
Mr. N . S . Lal and Mr. N . J . Gonsalves , 

Advocates, 


M11 17 - 3 -98 Xerox copy of letter from the Management 

to the Petitioner regarding order of removal, 


M12 1 -4 - 98 Cory of letter from the Management to ne 

Petitioner 
M13 13 -4 . 98 Xerox copy of letter from the Petitijonas 

to Reg . Director and to the D . G . M . ( Engineerin ! 
of the Management regarding removal from stre 
vico . 
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For the Workmen : 
Mr. A . K . Menon , Representative . 
Mumbai, dated the 22nd March , 2001 

AWARD 
The Government of India , Ministry of Labour, 
by its Order No. L - 11012 122 / 2000 ( C -I) , dtd . 
18th October, 2000 , have referred the following 
Industrial Dispute for adjudication . 
" Whether the action of the management of 

MS Indian Airlines Ltd ., Mumbai in 
dismissing Shri D . S . Hamay from the 
services is justified and proper ? If not, 

to what relief is the workman entitled ?" 
2 . On receipt of the reference the union and the 
managcinont were issued notices by this Tribunal. 
The Under Secretary, Government of India , vide 
Corrigendum dtd . 25 - 1 - 2001 (Ex -6 ) pointed out 
that the name of the worker is D . S . Hamav and 
not H . M . Hanun as mentioned in the reference . 
In response to the notices the Union Chairman , 
Mr. Menon , vide purshis ( Exhjbil- 7 ) apprised that 
they do not wish to proceed with the reference and 
therefore Statement of Claim bas not been filed and 
the reference be disposed of. The Learned Counsel 
for the management Shri N . J . Gonsalves did not 
object to that. Consequently the reference will 
have to be disposed of for non -prosecution . Hence 
the order : --- 

ORDER 
The reference stands disposed of for non - prose 
cution vide purshis ( Exhibit- 7 ). 

S . N . SAUNDANKAR , Preşiding Officer 

EXHIBIT NO . 7 
BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO . 2 , 

AT MUMBAI 

CGIT- 2| 102 OF 2000 
Indian Airlines Ltd ., 
New Engineering Complex , 
Sahar, Vileparle ( East ) , 
Mumbai- 400099 . 

.. . Representing 

Employer 
Chairman , 
Air Corporations Employers Union , 
Clo Indian Airlines Ltd ., 
New Engineering Complex , 
Sahar, Vileparle (East) , 
Mumbai-400099 . 

. . . Representing 

Workman 


justified and if not to what relief he is entitled to 

2 . Having regard to the facts and circumstances 
of the case the reference is not being pursued and 
accordingly the statement of claim is not being filed , 

3 . The Hon ble Tribunal be pleased to pass a 
No Dispute award and dispose of the reference . 
Mumbai 
Dated : 26th February , 2001 

for Union 
A . K . MENON , Chairman 
This format, 4 H6, 2001 
T. AT . 1225 . - tatfia foratra affata , 1947 
( 1947 147 14 ) # 7 ETTET 17 THT , 
सरकार मै . बी . सी . सी . एल . के प्रबंधतंत्र के संबब नियोजकों 

और उनके कर्मकारों के बीच, अनुबंध में निर्दिष्ट औद्योगिक 
विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण ( सं . -ii ) 
धनबाद के पंचाट को प्रकाशित करती है , जो फेन्द्रीय सरकार 
fit 3- 5- 2001979197ATTI 
ca . 54 - 20012 / 20/87– 7 .- III / it ( aft-1 )] 

F . GR . TETT, 7777 
New Delhi, the 4th May , 2001 
S . O . 1225 . — In pursuancc of Section 17 of the 
Industrial Dispute Act 1947 ( 14 of 1947 ) , the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, 
( No. II ) , Dhanbad , as shown in the Annexure in 
the Industrial Dispute between the employers in re 
lation to the management of M /s. BCCL and their 
workman , which was received by the Central 
Government on 3 - 5 - 2001. 

[No. L - 20012 /20 /87- D -HAIR ( C - I) 1 

S. S. GUPTA , Under Secy. 

ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO . 2 ) 

AT DHANBAD 
PRESENT : 

Shri B . Biswas , Presiding Officer. 
In the matter of an Industrial Dispute under 
Section 10 ( 1 ) (d ) of the I.D . Act, 1947. 

Reference No . 236 of 1987 
PARTIES : 
Employers in relation to the management of 

Phularitand Colliery of Ms. Bharat 

Coking Coal Ltd , and their workmen , 
APPEARANES ; 
On behalf of the workinen : 

Shri D Mukheriee , Secretary , 
Bihar Collierv Kamgar Union . 


APPLICATION FOR A NO DISPUTE AWARD , 
MAY IT PLEASE THE TION BLE TRIBUNAL : 

1. The Central Government vide Order No. 
L - 11012112212000 - IR ( C -I ) dated 18 - 10 - 2000 
has referred the industrial dispute as to whether 
the order of termination of Shri D , S , Hamav is 


within filed 


along 
the Mu 


Properties reports 2200 lettere 12,7673 
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On behalf of th¢ employers : 

their workman , which was received by the Central 
Shri B . Joshi, Advocate . 

Government on 3- 1 - 2001 
CATE : Jharkhand , INDUSTRY Coal 

[No. L - 20012 |264 /89 - IR ( C -1) ] 
Dated , Dhanbad , thie" 24th April, 2001 

S S. GUPTA , Under Secy . 

ANNEXURE 
AWARD 

BEFORE THE CENTRAL GOVERNMENT 
The Govt. of India , Ministry of Labour, in 

INDUSTRIAL TRIBUNAL (NO . 2 ) 
exercise of the powers conferred on them under 

AT DHANBAD 
Section 10 ( 1 ) ( d ) of the I. D . Act, 1947 has refer 
rated the following dispute to this Tribunal for ad PRESENT 
judication vide their Order No . L - 20012 ( 20 ) |87 
D JU ( A ) dated , the 13th July, 1987 

Shri B . Biswas , Presiding Officer 

In the matter of an Industrial Duspute under 
SCHEDULE 

Section 10 ( 1 ) ( d ) of the I. D . Act, 1947 
" Whether the demand of Bihar Colliery 

Reference No 127 of 1991 
Kamgar Union that the workmen , S Shri 
Prabhu Mahato and 9 others, Trammers PARTIES, 
of Phularitand Colliery of Ms Pharat 
Coling Coal Ltd . should be paid Cale 

Employers in relation to the management of 
gory - IV wages for perforining the extra 

Maheshpur Colliery in Govindpur Area 
jobs in addition to the job of tramming 

No. IN of Ms BCCL and their work 
is justified ? If so , to what relict are these 

men . 
workmen entitled ?" . 

APPEARANCFS 
2 . In this roftronce both the parties appeared 
and filed their respective W . S Thc reference then 

On behalf of the workinen 
proceeded along its course : Subsequently when the Shri S Bose , Treasurer, RCMS Union , 
case was fired Shri Mukherjee , learncd represen On behalf of the employers · 
tative for the workmen submitted that he has no 

. Shri B . Joshi, Advocate 
instructions from the concerned workmęn . The re 
l ference is pchding since 1987 and it is of no use to STATE . Jharkhand . 

INDUSTRY : Coal 
drag the same any more Under such circumstances, 

Dated , Dhanbad, the 24th April , 2001 
the reference is disposed of on No Dispute Award 
basis presunting non -existence of any industrial dis 

AWARD 
pute between the workmen and the management 
presently 

The Government of India , Ministry of Labour, 
B . BISWAS, Presiding Omcer 

in nxercise of the mowers conferred on them under 

Section 10 ( 1 ) ( d ) of the ID . Act, 1947 has re 
The format, 4 2001 

ferred the following dispute to this Tribunal, for 

adjudication vide their Order No L -20012264189 
1226 - - Tatfva fatta afufum , 1947 IR (Coal-I), dated , the Ni . 
( 1947 FT 14 ) 8 TTTY 17 Azor , 

SCHEDULE 
सरकार में बी सी सी एल के प्रबधता के समय नियोजको 

* Whether the management of Ms. BCCL in 
और उनके कर्मकारो के नीच , अनबंध में निदिष्ट सांघोरिक 

relation to Maheshpur Colliery in Govind 
विवाद में केन्द्रीय सरकार औद्योगिक प्रधिकरण ( स० II ) 

pur Area No. PJI is justified in denying 
धनबाद के पचाटे को प्रकाशित करती है, जो केन्द्रीय सरकार 

einployment o Smt Sushila Manjhian 

claiming to be a widow of Late Hopan 
1 3- 5- 2001791950747 

Manjhi ex -miner loader ? If not, to what 
( 189 – 20012/ 264/8y- TTTT (et-I ) ] 

relief the workman is entitled ?" 

2 
FIT 

In this reference both the parties 
AF GT 7471, 

appeared 
aud lled their respective WS and documents Sub 

sequently at the stage of oral evidence , leamed re 
New Delhi, the 4th May , 2001 

presentative for the workman submitted that he has 

received no instruction in connection with further 
SO 1226 - - In pursuance of Section 17 of the 

prosecution of the dispute. Under such circumstan 
Industrial. Dispute Act, 1947 ( 14 of 1947 ) , the 

C4 $ there is no alternative but to presume that pre 
Central Government hereby publishes the award of 

sently there is no existence of any industrial dis 
the Central Government Industnal Tribunal, 

nute herween the parties and the reference is dis 
( No. II ) Dhanbart , as shown in the Annexure in 

pored cf from No Dispute Award basis. 
the Industrial Dispute between the employers in 
relation to the management of Ms, BOCL and 

B . BISWAS Presiding Officer 
1532 GI/2001 – 15 
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of feeft, 4 # f, 2001 

SCHEDULE 
$ 7 . 97 . 1227 . - tallfire fata afufatura , 1947 

" Whether the action of the Management of 

Central Hospital, Dhanbad in dismissing 
( 1947 FT 14 ) Tafir 17 & FT # , society 

Sri Kashinath Mandal, AC Operator 
सरकार मै . सेन्ट्रल हास्पिटल के प्रबंधतंत्र के संबद्ध नियो 

from the service of the company is justi 
जकों और उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट 

fied ? If not, to what relief the workman 
बोयोगिक विवाद में केन्द्रीय सरकार औद्योगिक प्रधिकरण 

is entitled to ?" 
( .- 2) apare * # 1 * f * eft , ratai 2 . In this reference both the parties appeared and 
T417 * 1 3-5 -2001 TATTUTTI 

filed their respective W . S . Subsequently when the 

case was fixed both the parties. appeared and filed a 
[et . ga - 20012/ 361/98 - 476 HTC ( -1) ] Memorandum of Settlement under their signature . 
एस . एस . गुप्ता, अवर सचिव I heard both the parties on the said Memorandum 

of Settlement and find that the terms contained 
New Delhi, the 4th May , 2001 

therein are fair , proper and beneficial to both the 

parties. Accordingly , L . accept the said Memoran 
$ . O . 1227. - In pursuance of Section 17 of the dúm of settlement and pass an Award in terms 
Industrial Dispute Act, 1947 ( 14 of 1947 ) , the Çen thereof which forms part of the Award as Annexure . 
tral Government hereby publishes the award of the 

B . BISWAS, Presiding Officer 
Central Government Industrial Tribunal, (No. II ) 
Dhanbad as shown in the Annexure in the Indus 

· ANNEXURE 
trial Dispute between the employers in relation to 
the management of Ms. Central Hospital and 

MEMORANDUM OF SETTLEMENT 
their workman , which was received by the Cen 

Representing Employers 
tral Government on 3 - 5 - 2001. . . 

The Chief of the Medical Services, Central 
(No. L - 20012 | 36198 - IR ( C - 1 ) ) 

Hospital, Dhanbad of M /s. Bharat 
S . S . GUPTA , Under Secy . 

Coking Coal Ltd . 
ANNEXURE 

Representing Workmen : 
BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO . 2 ) AT 

The General Secretary , Tharkhand Janta 
DHANBAD 

Mazdoor, Quarter No. 1- 373 Kovala 

Nagar, Dhanbad . 
PRESENT : 

SHORT RECITAL OR THE CASE 
Shri B . Biswas, Presiding Officer . 

The workman concerned Shri Kashinath Mandal, 
In the matter of an Industrial Dispute under Sec 

AC. Operator was working at Central Hospital, 
tion. 10 ( 1 ) ( d ) of the I.D . - Act , 1947. 

Dhanbad and committed a mişconduot in the month 
Refercice No. 138 of 1999 

of May , 1997. The management after conducting 
PARTIES 

fair and proper domestic enquiry dismissed the 

workman concerned from his service by Order dated 
Employers in relation to the management of 19 - 11 - 97 with effect from 19 - 11 - 97 in accordance 

of Central Hospital, Dhanbad and their with the provisions of Certified Standing Order. 
workman . 

And whereas the Central Govt. by notification 
APPEARANCES : 

No J.-20012 / 361 / 98 - IR ( C -I ) , dated 22 -2 - 99 has 
On behalf of the employers : Shri D . K . Verma, been pleased to refer the present case to the 

Advocate, 

Hon ble Tribunal for adjudicaion on the issue con 

tained in the schedule of reference which is repro 
On behalf of the workmen : Shri Kashinath Mandal 

duced beiow : 
the concerned workman . 

SCHEDULE 
STATE : Jharkhand 

INDUSTRY Coal 
Dated the 26th April, 2001 

" Whether the action of the management of 

Central Hospital, Dhanbad , in dismissing 
AWARD 

Sri Kashinath Mandal, A .C . Operator 
The Govt. of India , Ministry of Labour, in 

from the service of the company is justi 
exorcise of the powers conferred on them under 

fied ? If not, to what relief the workman 
Section 10 ( 1 ) ( d ) of the I. D . Act, 1947 has re 

is entitled 7 
ferred , tho following dispute to this Tribunal for ad And whereas the Hon ble Tribunal No . 2 , 
judication vide their Order No. L -200121361/98 Dhanbad registered the aforesaid Reference as 
IR (C - 1) , dated , the 22nd February, 1999 . 

Ref. Case No . 138 of 1999 and whereas the work . 


in the ospital, 


non 


estic 
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3. Sdl- (illegible ) 


man concerned as well as the management has filed 
their W . S . before the Tribunal and the case is pen 
ding for hearing. . 


Sal- Kashinath Mandal 
Signature of the concerned 

Workman . 


And , whereas the workman concerned filed at 
mercy petition beforo the management for settlem 
ment of the dispute outside the Court and the 
management on consideration of the mercy ,petition 
has agreed to settloment of the dispute on the follow 
ing terms and conditions 

1 . The management has agreed to reinstate 

the concerned workman without any back 
wages. 


The concerned workman will have to 
right to claim the baok wages from the 
period i. e. from the date of his dismissal 
to the date of his joining . 


of ferment, 21 f, 2001 
11 . 01. 1228. ATT Uge et ara are 
कि लोकहित में ऐसा करना अपेक्षित था , पौधोगिक विवाष 
ufafroh, 1947 ( 1947 14 ) * M 2 
( ) * 3984 ( vi )** 34et maha ATOTT 
सरकार के श्रम मवालये की अधिसूचना सख्या का . मा . 
2666 fatto 24-11- 2000 och sfera for opera , 
हैदराबाद मे सेवाप्रो को उक्त अधिनियम के प्रयोजनो के लिए 
24- 11- 2000 5 HTF T rafer for why 
उपयोगी सेवा घोषित किया था , 

और केन्द्रीय सरकार की राय है कि लोकहित मे उक्तः 
कालावधि को छ. मास की पौर कालावधि के लिए बढ़ाया 
FITT ATT 


3 . 


It has also been agreed by the manage 
ment that the concerned workman will be 
reinstated in his service subject to his 
medical fitness by the Area Medical 
Board 


4 


It has also been agreed that on reinstate 
ment he will be posted in other units than 
his present unit department, 


The workman concerned has also agreed 
to discharge his duties with full devotion 
and loyalities after reinstatement 
It has also been agreed that the workman 
concerned will have to establish his iden 
tity at the time of reinstatement 


967 ha , walfire fatale afufaruh , 1947 ( 1947 
41 14 ) * 7 9147 z domu ( ) 344 * ( vi) 
परन्तुक द्वारा प्रदत्त शक्तियो का प्रयोग करते हए , केनीय 
सरकार उक्त उद्योग को उक्त अधिनियम के प्रयोजनो के 
FATE 24 - 5- 2001 # # 9 alafu m free to 
उपयोगी सेवा घोषित करती है । 
( 91 . 9 . - 11017/8/97 -976 . Ar . ( 17 .04 .) ] 

एच सी गुप्ता, प्रवर सपिष 


7 


Both the parties have agreed to file a 
joint petition before the Hon ble Tribu 
nal for acceptance of the settlement ar 
rived at between them 


Signature of the Parties . 


New Delhi, the 21st May, 2001 
SO . 1228 – Whereas the Central Government hav 
ing been satisfied that the public interest so required 
had , in pursuance of the provisions of sub -clause ( vt) 
of the clause ( n ) of Section 2 of the Industrial Dis 
putes Act, 1947 ( 14 of 1947 ) , declared by the Noti 
tication of the Government of India in the Ministiy 
of Labour SO No 2666 dated 24 - 11-2000 the ser 
vices in Security Printing Press , Hyderabad to be a 
public uluity service for the purpose of the said Act, 
for a poriod of st months from the 24 - 11- 2000 . 


1. 


On bhalf of the employers ; 

Sd - (illegible ) 
Chief of the Medical Services of 
Central Hospital, Dhanbad of 
Ms. Bharat Coking Coal Ltd . 


And whereas , the Central Government is of opinion 
that public interest requires the extension of the said 
period by a further period of six months ; 


On behalf of the workmen . 
Sd - ( illegible ) 
The General Secretary , 
Jharkhand Janta Mazdoor, 
Qr. No. 14 -373 , Koyala Nagar , 
Dhanbad 


Now , therefore , in exercise of the powers conferred 
by the proviso to sub - clause ( vi ) of clause ( n ) of 
Section 2 of the Industrial Disputes Act , 1947, the 
Central Government hereby declaces the said industry 
to be a public utility sorvice for the purposes of the 
said Act for a period of six months from the 24th 
Mav , 2001 


Witnesses : 

1. Sal (illegible) 
2 . Sa - (illegible ) 


[F . No $- 11017|97-IR ( PP ) ] 
H . C . GUPTA , Under Secy , 
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Sec . 3 ( 14 * ! 


foret, 11 , 2001 . . . 
ET 1 . 1229 - -- elfie face off , 1917 
1947 . 91 , 14 ) * OTT 17 THOUT Ê , 
रकार एम . ई . सी . एल . के प्रबंधतान के संबध नियोजको 
र उनके कर्मकारो के बीच , अनवर मे निर्दिष्ट प्रोद्योषिता 
वाद में केन्द्रीय सरकार औद्योगिक अविकरण / श्रम न्यायालय 
बलपुर के पचाट को प्रकाशित करती है , जो केन्द्रीम सरकार 
3- 5 - 2001 i 7 AT 9TL 
( . .- 21011/ 8 / 09- 
एन पी केसावन 

(F - 11 ) ] 


Thc case for the workmen is that they were 
appointed is lynda mazdoor after the nationalisation 

.. ! Jey were ciccted as office bearers 

on in the year 1980 . They actively 
Pailicipated in re trade union activities by raising 
the ecur une dew ands of the workers before the man 

went and Derefore the management was annoyed 
with the sains with the intent to harm the workmen . 
Thc Dunagnent dismissed them from service by . 
oruer dated 1 -12- 86 . The fabricated charge - sheet was 
served on f ern on 14 - 6 - 86 alleging that in the first 
shift at abo ut 7 . 30 AM when they were on duty at 
inciune ths , instigated the wiiling workers not to go 
Jown of 1 ines and went to instigaie Shri R . S . Jha 
to assault Shri A . K . Das, Sr. Mining Engineer as a 
result he has assaulted by Shri Jha and got thc injury 
ir his mosc. On the relevant day , they were not pre 
sent on the spot as alleged by the management nor 
thry instigated anyone to assault Shri A . K . Das, 


New Delhi, the 11th V 

, डेम्क अधिकारी 
. 0 . 1229 , - In pursuance 
rial Disputes Act, 19 / 

ay , 2001 
ernment hereby pri 

of Section 17 of the In 
Government IT 

] ( 14 of 1947 ), the Central 
lipur as show 

olishes the award of the Cen 
ute betw 

dustrial Tribunal / Labour Court. 
agemen 

n in the Annexure in the Industrial 
een the employers in relation to the 

of SECL and their workman , which was 
by the Central Government on 3 - 5 - 2001. 

(No. L - 21011 / 8 , 88 - IR ( C -II) ] 
N . P . KESAVAN , Desk Officer 


ved , 


3 . The workinen further contends that the depart 
mental enquiry was conducted against them by Shri 
Baldev Singh who was close friend of Shri A . K . Das, 
Sr. Mining Engineer. He, therefore , acted partially 
in holding the De . The witnesses examined by the 
management during the DE were subordinate to Shri 
A . K . Das and therefore their evidence was not inde 
pendent one . The evidence is therefore not reliable 
ut all. On 13 -6 - 86 , Shri A . K . Das fell down due to 
slip of his leg in the haulage rope and sustained in 
jury in his nose . He was never assaulted on 14 - 6 - 86 , 
The Enquiry Officer held the charges proved against 
the workmen which is not just and proper and de 
nerves to be quashed . 


ANNEXURE 


BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL -CUM - LABOUR 

COURT, JABALPUR , (MP ) 


Case No. CGIT /LC / R /57 / 89 
Presiding Officer : Shri K . M . Rai. 
Shri Raſique Mian and Shri Jugadi Ram ; 
Through : President, M . P . Koyla 
Khadan Mazdoor Union , 
Post Kurasia Colliery , 
District Surguja, (MP) . 

. . Applicant 

Versus 
Dy. Chief Mining Engineer , 
Duman Hill Group of Mines , 
Post Kurasia Colliery , 
District Surguja , - (MP ) , . .Non -applicani. 

AWARD 


4 . It is further contended by the workmen that they 
Merc appuinicd after nationalisation of coal mines 
and the fore ineii scrvices were governed only under 
the standing orders oi the WCL / SECL and not by the 
erstwhile tjational Mincral Development Corporations 
standing order . Their termination fron service is. 
thercfore absolutely illegal as thº charge - sheet was 
framed under the Standing Orders of National Minc 
ral Development Corporation Limited . Shri Jha was 
nesc examined during the course of enquiry . Shri 
A . K . Das never made any complaint in writing re 
garding the alleged incident. The complaint in writing 
was obiained from him afier thc DE was initiated 
against the workman . In this way the whole enquiry 
is bad in law and the punishment of removal from 
service awarded by the management is absolutely 
illegal and deserves to be set aside . The workmen 
are entitled to reinstatement with back wages. 

5 . The case for the manegement is that the work 
men were not an active trade union workers . A charge 
sheat was concctly issued to the workmen as they 
had involved in assaulting Shri A . K . Das , Sr. Mining 
Engineer on the iclevant day at the worksite . The 
DE was properly conducted against the workmen and 
the opportunity was given to them to cross examine 
the grosscution witnesses . The witnesses examined 
by the prosccution wore absolutely independent . They 
deposed before the enquiry officer , the true facts re 
guiding the assault of Shri A . K . Das. Neither any 
evidence Wi concocted against the workmen nor 
ticie were any malice of the management to culov 
them irom sci vice some how or othci . The cnquiry 


Passed on this 10th day of April, 2001 
1 . The Government of India , Ministry of Labour 
vide order No. L -21011 / 8 /88 -DIII- B dated 3 - 3 - 89 
has referred the following dispute for adjudication by 
this tribunal : 
" Whether the action of the management / employ 

er in relation to the Duman Hill Colliery of 
SECL , PO Sonawani Colliery , District Sur 
guja , MP in dismissing their workmen Shri 
Rafique Mian Haulage , Khalasi and Jugadi 
Ram Syo Akaluram , Tyndal Mazdoor w .e . f. 
7 - 12 - 86 is, legal, and justified ? If not , what 
relief the workmen are cotitleıl and from 
what date ? " 
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was conducted in accordance with the provisions of 
law rules and principles of natural justice . The En 
quiry Officer has acted impartially and given the cor 
rect finding based on the material available on record . 
The contract of employment permit the management 
to take disciplinary action for serious acts of miscon 
duct. The management has inherent powers to take 
disciplinary action against any workman in order 
to maintain discipline and good industrial relations . 
Jo view of these facts the enquiry conducted against 
the workmen by the management were perfectly legal 
and proper . The finding of the Enquiry Officer is 
perfectly legal which does not require any interference 
at all. Looking to the misconduct of the workmen 
the punishment of dismissal from scryice is appro 
priate and does not require any interference by this 
tribunal. In view of all these facts the workmen are 
not entitled to any relief as claimed by them in the 
present case . - 


ponction again of ritious" way cam on duthe pit moed the 


been established by the material available on record . 
Issue No. 3 is answered accordingly . 

9 . Issue No . 4 : The workmen nad assaulted the 
senior officer of the management at the pit mouth of 
the coal mines while he was on duty . This conduct 
of the workmen in no way can be said to be justified , 
Such type of ritious act does not deserve any lenient 
action against the workmen . The order of dismissal 
passed by the management against the workmen is 
absolutely proportionate to the circumstances of the 
case . It does not require any interference by this 
court. Issoe No. 4 is apswered accordingly . 

10 . Issue No. 5 : On the reasons stated above, it is 
held that the workmen had been legally dismissed! 
from servicc , by the management. The order of dis 
missal from service is absolutely just and proper and 
does not require any interference . The workmen are 
thercfore not entitled to any relief as claimed by 
them . The reference is accordingly answered in 
favour of the management aod against the workmen . 

11. Copy of the award be sent to the Ministry of 
Labour , Government of India as per rules. 

K . M . RAI, Presiding Officer 


nagement according as claimen are 


The following issues have been framed in this case 
and my findings thereon are noted hercinafter : 

1 . Whether the cnquiry is just, proper and legal ? 
2 . Whether the management is entitled to lead 

evidence before this tribunal. 
3. Whether the charges of misconduct arc proved 

on the facts of the case ? 
4 . Whether the punishment awarded is proper 

and legal ? 
5 . Relief and costs ? 


7. Issue Nos. 1 and 2 : It has alrcady been held 
by this tribunal on 5 - 1 -96 that the Departmental 
Enquiry conducted against the workinen by the man 
agement is perfectly legal and proper. The manage 
ment is therefore not required to lead any evidence 
to prove the alleged misconduct of the workmad . In 
view of these findings, both these issues need 110 
consideration at all . 


8 . Issue Nos. 3 and 4 : It has been held by my 
leaned predecessor that the Departmental Enquiry 
conducted against the workmen is perfectly legal and 
has not caused any prejudice to the workmen . Now we 
have to consider as to whether the punishment of 
dismissal from service awarded by the management 
against the workmen is proportionate in the circums 
tances of the case or not. The workmen have been 
charged for misconduct of assaulting the Senior Officer 
Shri A . K , Das who was performing. his duty in the . 
coal mines at the relevant time. The Enquiry Officer 
has considered the entire evidence . adduced by the 
parties to the dispute and thereafter he held the 
charges proved against the workmen . He has consi 
dered the entire facts judiciously and without any pre 
judice. His finding is based on cogent reasons. This 
court cannot sit as a court of appeal over the finding 
of Enquiry Officer. It is not appropriate for this tri 
bunal to reappreciate the evidenco adduced before the 
Enquiry Officer. The finding given by the Enquiry 
Officer against the workmen in no way suffers from 
any legal lacunea . In view of the foregoing discussions 
it is held that the ibisconduct, vi tle workmen have 


to ferment, 11 af, 2001 
$ T , HT , 1230 , - - tafiti fara afufich , 1947 
( 1947 91 14 ) A ETTT 17 TTY # , ifta 
सरकार एफ . सी . आई . के प्रबंधतंत्र के संबद्ध नियोजकों 
मौर उनके कर्मकारों के बीच , अनबंध में निर्दिष्ट प्रौद्योगिक 
विवाद में केन्द्रीय सरकार औद्योगिक प्रधिकरण / श्रम 
न्यायालय, जननपुर के पंचाट को प्रकाशित करती है , जो 
trifta * * T* ** * 3/ 5 / 2001 o sa ga 
[ ei . - 42018 /12/88 -T6 TT ( AT- II )] 

7 . 4 . 1999 T 75 af ATT 
New Delhi, the 11th May, 2001 
S. O . 1230 . - In, pursuance of Section 17 of the 
Industrial Disputes Act, 1947 ( 14 of 1947 ) , the 
Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal Labour 
Court, Jabalpur , as shown in the Annexure in thc 
Industrial. Dispute between the employers in relation 
to the management of FC ) and their workman , which 
was received by the Central Government on 
3 - 5 -2001, 

INc. L - 42018 | 12 ] 88 - IR ( C -II ) ] 
N , P , KESHAVAN , Desk Officer. 

ANNEXURE 
BEFORE . THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL -CUM -LABOUR 

COURT, JABALPUR 

Case No. CGIT |LC |R |4689 
Presiding Officer.-- Shri K . M . Rai. 
Shri A . N . Kapse, 
23 Subhash Nagar oras 
Behind Mukesh Srudi , 
Indore, 

Applicant 


24906 


THE GAZETTE OF INDIA . TUNA. 2 . 2001 / SYAISTHA 12 1923 


(PART 11 - SEG 3(0 )1 


TML 


appeal and ultimately he dismissed the appeal on 
flimsy grounds. He was not given the opportunity 
for personal heațing . The order of the appellate 
authority is a non -speaking order passed mechanically 
without stating any reasons in respect thereof. The 
punishment is absolutely disproportionate to the alleg 
ed misconduct. The action of the management in 
removing the workman from service is absolutely 
arbitrary and discriminatory. He has been held 
guilty on the basis of probabilities and surmises only . 
The order of removal from service therefore deserves 
to be quashed . He is entitled to reinstatement with 
back wages and other monetary benefits attached to 
that post, 

5 . The case for the management is that the appli 
cant while working at LNG Godown Indore during 
the year 1983, has issued 13 quintals of sugar to Ms. 
Rashtriya , Upbhokta Bhandar. Sanyogitaganj, Indore 
on 24 - 11 -83 under RO No . 83082 dated 24 - 11 -83 
by unauthorisedly correcting the serial number of the 
Release order against the printed release order num 
ber and had also issued the stocks of 13 quintals of 
sugar to the party by preparing all the relevant docu 
ments despite having his own doubt about genuine 
ness of the release order as expressed in the letter 
No. L . N . Mandi Unit II Assistant Manager, FCI, 
(LRT) Indoro dated 24 - 11 - 83 prepared in his own 
handwriting. In this way Shri A . M . Kapse indulg 
ed himself in the fraudulent act in collusion with the 
party to gain illegal gratification from him ( tho 
party ) . Shri A . M . Kapse thus committed a grave 
misconduct by acting in a manner unbecoming of an 
employce of the Food Corporation of India violating 
regulations 31 and 32 of the FCI Staff Regulations, 
1971, 


. 


Varsus 
Food Corporation of Ladia , 
New Delhi, 
Senior Regional Manager , 
FCI, Bhopal 
Shri K . K . Krishnan, DM (Engr .), 
Regional Office, FCI. 

. . . No1 - Applicant. 

AWARD 
Delivered on thiz 11th day of April, 2001 
1. The Government of India , Ministry of Labour, 
New Delhi vide Order No. L - 42018 ( 12 ) 88 -D14 ( B . ) 
duted 24 - 2 -89. has releoed the folowing dispute for 
adjudication by this tribunal : 
" Whether the action of the District Manager, 

FCI, Bhopal in dismissing the workman 
vidc ordei No. V & S 4 ( 39 ) 84 dt. 14 - 3 - 86 
issued by the Senior Regional Manager , 
FCI, Bhopal is justified ? If not, what re 
lief the workman Shri A . M . Kapsc, Ex. 

Assistant Gradę III D ) is entitled ?" 
2 . The case for the workman is that he was a per 
Tuanent employec . as assistant Grade III (Depot) in 
the office of the District Manager , FCI, Indore . The 
management removed the workman from service vide 
its order dated 14 -3 - 86 . The Departmental Enquiry 
for the alleged jnisconduct was conducted against him 
by the inanagement for violating regulations- 31 
of and 32 of FCI (Staff ) Regulations, 1971 . 
The enquiry was held against him under regulation 
58 of the said regulation by the Enquiry Officer Shri 
K , K . Krishnan , District Manager, The Senior 
Regional Manager, FCI, Bhopal bad no jurisdiction 
to issue the chargesheet and appoint Shri K ., K . 
Krishnan as Enquiry Officer to hold the departmental 
cnquiry gainst him . 

3 . The workmun further alleges that the Depart 
mental Enquiry conducted against him was illegal 
and iv utter disregard of principles of natural justice . 
During the course of criquiry, the Enquiry Officer did 
not supply him the relevant documents relied on by 
the management. He was not allowed to cross exa 
mine the prosecution witnesses effectively . He was 
also not allowed to produce the defence witnesses 
and give his own statement before the Enquiry Offi 
cer. The Enquiry Officer had acted as a prosecutor 
favouring the inqnagement. The important witness 
cs werc also not examined during the course 
of enquiry for the workinan was allowed to exa 
mine them as a defence witness. The Enquiry Offi 
cor obtained his signature on some plain papers forci 
bly and by giving his allurement of acquitting 
him of the alleged charges. The charges were not 
proved against him on the basis of the facts and 
circumstances available on record . The finding of 
the Enquiry . Officer is absolutely. perverse . No show 
cause notice was issued to him prior to passing the 
award of punishment of removal from service by the 
management. The Enquiry Officer had wrongly held 
him liable for committing the alleged misconduct. 

4 . It is further alleged by the workman that he 
preferred 40 appeal before the Competent Authority 
against the order of removal from service . The appel 
late Authority did not apply his mind in decding the 


MEN 


6 . The management further alleges that the charge 
sheet was served to the workman who submitted his 
explanation which was not accepted as satisfactory . 
The Departinental Enquiry was conducted against 
him and during the enquiry proceedings , all the rele 
vant documents were given . The workman was 
allowed to cross examine the prosccution witnesses 
and to put up his defence properly. He was allowed 
to adduce defence statements also . He was also 
allowed to engage the defence Assistant to assist him 
during the Enquiry Proceedings . He was allowed to 
inspect all the relevant documents . The workman 
did not examine any defence witness nor examine 
himself during the enquiry proceedings. After the 
enquiry was over, the parties submitted their argu 
ments and the Enquiry Officer submitted his report 
after carefully examining the evidence and circum 
stances available on record . The Enquiry Officer 
had acted impartially and without favouring the 
aianagement. The Disciplinary Authority accepted 
the report of Enquiry Officer and the penality of re 
moval from service was imposed on the workman . 
The workman filed appeal before the Competent 
Authority against the order of removal and the 
Appellate Authority also concerned with the finding 
of the Enquiry Officer, The workman s appeal was 
accordingly dismissed . 

7 . It is further alleged by the management that 
the Departmental Enquiry conducted against the 
workman was perfectly legal and the punishment of 
removal from - service is appropriate in the circum 
stances of the game . The punishmont therefore does 
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not require any interference in the bastant case . The 
workman is not entitled to any relief as olaimed by 
him . 


12 . The workman has been found guilty for the 
misconduct of förging a dooumedt dit collusion with 
the private party in ortter to gain himself . This act of 
the workman is highly prejudicial to the interest of 
FCI. Due to this fact, the management Bas 18st con 
fidence in him . In the cirqumstances of the case the 
punishment of dismissal from service imposed on the 
workman cannot be held to bc excessivc or dispropor 
tionate . It is therefore held that the management has 
Tightly imposed the pushmont of dismissal fiom 
service on the workman , It doo not require any inter 
ference in the circumstances of the case . The work 
man is not entitled to refnstatement with back wages. 
Issues No. 3 & 4 art answered accordingly . 


13. Issue No . 5 . - On tfic reasons stated above , it 
is held that tho charges of misconduct has been prov 
od against the workman during the Departmental 
Enquiry which was conducfed legally and properly . 
The order of termination of service of the workman 
passed by the managemeit is perfectly legal and docs 
not require any interference by this tribunal. The 
workman is not entitled to reinstatement with back 
wages and other mionetary benefits as claimed by him . 
The reference is answered accordingly in favour of 
the management and against the workman . 


14. Copy of the award bes sont to the Government 
of India, Mlfistry of Labour as per rules . 

K . M . RAI, Presiding Officer 


of farmatt , 17 af, 2001 


8 . The following issues arise for decision in the 
instant case 
1. Whether the Departmental Enquiry conduct 

ed against the workman is just and proper ? 
Whether the management is entitled to lead 
evidence to prove the atteged misconduct 

of the workman . 
3 . Whether the punishment of removal from 

service of the workman is just and proper ? 
Whether the workman is ontitled to re 

instatement with back wages . 
5 . Relief and costs ? 
9 . Issue No. 1 & 2 . - It has been held by my tearn 
ed predecessor on 25 - 9 - 98 that the Departmcntal en 
quiry conducted against the workman is perfectly 
legal and valid . In vicw of this finding the validity 
of DE needs no further consideration . The manage 
ment is therefore not required to lead any evidence 
to prove the alleged misconduct of the workman . 
Both these issues are answered accordingly , 

. 10 . Issue No. 3 & 4 .- It has already been held 
that the Departmental - Enquiry conducted against the 
workman by the management is just and proper . Now 
the sole question remains to be decided is as to whe 
ther the punishment of dismissal from service award 
ed by the management against the workman is just 
and proper ? The workman was chargod for the mis 
conduct of preparing a fradulent document to gain 
illegal gratification from the party. In this way, he 
committed a great misconduct by acting in a manner 
unbecoming of an employee of FCI violating regu 
lations 31 & 32 of the FCI Staff Rcgulations. The 
Enquiry papers clearly intidate that the Enquiry 
Officer has considered carefully in detail the evidence 
produced by the parties before him during the course 
of enquiry and held the charge of misconduct proved 
against the workman . The report of the Enquiry 
Officer itself is self explanatory which has mentioned 
all the relevant facts related to the misconduct of the 
workman . The report is based on well founded rea 
sons and the material available on record . The con 
clusion of Enquiry Officer is not based on no evidence . 
In the report the Enquiry Officer has fully discussed 
the defence of workman also and then bold the charges 
proved against him . 

11. The Disciplinary Authority accepted the report 
of enquiry officer and passed the order of dismissal 
against the workman . Subsequently the workman pre 
ferret an appeal which was also dismissed by the ap 
pellate authority after giving him the opportunity of 
proper hoaring . This could at this stage cannot re 
appreciate the evidence produced during the enquiry 
proceedings . It was the discretion of the Eneriry 
Officer to accept of reject the evidence to arrive at 
a particular decision . This tribunal cannot sit as a 
court of appcal over the report of the Enquiry Offi 
cer . I find that the report of Enquiry Officer is per 
fectly legal and proper and the conelusion arrived at 
is based on the material available on record , This 
finding cannot be held to be purversc 


Ft . it . 1231.mptelfus future oferfra, 
1947 ( 1947** 14 ) 07 TTT 17 * T * , 
केन्द्रीय सरकार उब्ल्यू . सी . एल . के प्रबन्धतंत्र के संबर 
नियोजकों और उनके कर्मकारों के बीच , मन बंध में निर्दिष्ट 
औद्योगिक विवाद में माय सरकार पौधोगिक प्रधिकरण / 
श्रम न्यायालय, नागपुर के पंचाट को प्रकाशित करती है , जो 

att # 16 - 5- 2001 TT TT TOT 


[ . - 22012/ 19 /2000- 07 ST ( *1- II ) ] 

__ एन . पी . केशवन , डैस्क अधिकारी 


New Delhi, the 17th May , 2001 


Oferecdings. The evidence 


3 . 0 . 1231: - pursuant of Seotion 17 of the 
Industrial Disputes Act, 1947 ( 14 of 1947) , the Cen 
tral Government hereby publishes the award of the 
Central Government Industrial Tribunal / Labour 
Court, Nagpur, as shown in the Annexure in the 
Industrial Dispute between tho employers in relation 
to the management of WCL and their workman , 
which was received by the Central Goverriment on 
16 - 5 - 2001. 

INo. E - 22012 / 19 / 200D - IR ( C -II) ] 
N , P , KESHVAN , Desk Officer 
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ANNEXURE 


BEFORE THE CENTRAL GOVERNMENT INI 

DUSTRIAL TRIBUNAL , NAGPUR 
PRESENT : 
Shri B . G , Saxena , Presiding Officer, 

Refcrcacė "No. CGIT : 116 / 2000 
Employers in relation to the management of The 
Mines Manager , W .C .L . 

AND 
Their Workman , Shri Shankar M . Chetty . 

AWARD 
The Central Government, Ministry of Labour, New 
Delhi by exercising the powers conferred by clause 
( d ) of Sub -Section ( 1 ) and Sub - Section 2 ( A ) of Sec 
tion 10 of the Industrial Disputes Act, 1947 has re 
ferred this dispute for adjudication vide order No . 
L -22012 / 19 / 2000 - IR (CMII ) dated 4 -8 - 2000 on 
following schedule , 

SCHEDULE 


L 


- 


The management of WCL contested the case on 
the ground that the aforesaid quarter NO. 141n of New 
Colony, Sadbhavana Nagar, Patansaongi was not 
alloted to the workman Shri Shankar Mahadeo Chetty . 
The consent of Rambisal is meaningless. Rambisal 
had no authority to deliver possession of the said 
quarter to the workman over the above quarter. His 
possession therefore is illegal. 

The copies of enquiry proceedings and report of 
Enquiry Officer was given to the workman , hence 
the enquiry was fair The transfer of the workinan 
was not a punishment. 

The affidavit dated 1-3 -94 was filed by Rambisal, 
that Shankar M . Chetty is his nephew , is false . On 
27 -4 -95 Rambisal had intimated that he has vacated 
the quarter , Agath Rambisal informed the Manager , 
Patansaongi Coal Mines that he is vacating quarter 
from 10 - 5 - 95 , but on this date S . M . Chetty was 
occupying the house unauthorisedly . Workman S . M . 
Chetty had not obtained permission from manage 
ment of WCL to occupy this quarter. 

Prior to imposing ,the punishment on the workman 
he was asked to vacate the quarter , but he did not 
vacate the above quarter . On 19 -12- 96 a letter was 
sent to the workman to vacate the quarter otherwise 
he will be punished . The workman was occupying the 
quarter unauthorisedly . This act , of the workman 
amounts to misconduct under clause 26 . 14 and he hus 
been dismissed from services under clause 27 (h ) of the 
Standing Order of WC.L . 


I have heard the counsel for both the parties, 

Both the parties have also submitted the docu 
ments . 


her. Rambid with him /18) from 


" Whether the action of the management of the 

"Mines Manager, Western Coalfields Ltd . 

Coliery No. 3 , Saoner in awarding punish 
ment dismissal from services to the work 
man Shri Shankar Mahadeorao Chetti is 
legal and justified . If not, to what relict 
tho said workman is cotitled and from 

what date ??? 
The workman Shri Shankar Mabadeo Chetty has 
submitted his Statement of Claim that he was remov 
ed from service in the year 1986 from Kamptee Mines 
as Casual Majdoor and therefore he was selling the 
firewood in the small villages like Isapur, Waki, 
Klaperkheda, Pipla , Patansaongi etc . He started living 
at Hanuman Dafai Arca of Patansaongi near Kamptee . 
He was living with an employee of W .C .L . namely 
Rambisal S / o Ramnath in the year 1986 . Rambisal 
had no son , so he lived with Rambisal as his nephew . 
On 17 - 12 - 1988 he was appointed as a Welder in 
General Mazdoor Category - I of W .CL. 

Rambisal was allotted Quarter No. 4 / 7 at New 
Colony , Sadbhavana Nagar, Patansaongi and he shift 
cd his family with Rambisal workman in the said 
quarter No . 4 / 7 , New Colony, Sadbhavana Nagar, 
Patansaongi. 

On 20 - 9 - 95 he was transferred from Patansaongi 
to Saoner Mines No. 3 , which is 20 kms, from Patan 
saongi. Prior to his transfer on 15 - 2 - 94 chargesheet 
was issyed against him for unauthorised occupation of 
the above noted quarter , which was allotted tņ 
Ramhisal, He was suspended on 16 - 8 - 94 . After com 
pletion of enquiry he was dismisscd from servicc 
by order dated 22- 2 - 97 . 

The workman claimed that he was living in the 
aforesaid house with the consent of Rambisal, so his , 
nossession was not unauthorised and his dismissal is 
illegal. He has not committed misconduct under 
clause 26 ,14 of Standing Orders, 


Statement of Shankar M . Chetty was recorded on 
6 - 3 -2000 at C . G . I. T . Court No. 2 at Mumbai, In 
cross -examination the witness admitted that he is liv 
ing in quarter No . 4 / 7 , which was allotted to Ram 
bisal. He never applied for the allotment of this quar 
ter . Rambisal is resident of Bihar. H¢ has no blood 
relationship with him . He had received letter dated 
19 / 21 - 11 - 96 (Ey, 17 / 18 ) from the management. He 
was informed to vacate the quarter . He did not 
vacate thọ quarter even after receiving this letter 
from the management. He was transferred to Saoner 
when the enquiry was in progress against him . He 
also admitted that he had received all the documents 
which he asked for during the enquiry . 

The above statement of the workman clearly shows 
that quarter No . 4 / 7 of New Colony , Sadbhavana 
Nagar , Patansaongi was not alloted to him by man 
agement on WCL , He was therefore in unauthorised 
possession of the said quarter . 

The affidavit of Rajecva Kumar Sharma, Dv. Per 
sonal Manager of Pipla Sub Area has been filed by 
management, He stated that Patansaongi Mine ja 
under Pipla Suh Area . The enquiry was conducted 
by Shri Sahu , Enquiry Officer . After his transfer 
Shrinivaslu conducted the enquiry. He submitted the 
enquiry report in detail and mentioned that charge 
levelled against Shri Shankar Chettv for occupying 
quarter No. 7 of block No . 4 unauthorisedly . stands 
proved under Standing Order Clause 26 . 14 . The en 
quiry report further shows that the workman Shanker 
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M . Chetty was not dependent upon Rambisal and The above ruling is therefore not applicable in this 
had no right to live in that quarter. This quarter was 

case , 
the property of WCL Company and it was nor alloited 
to Shankar Chetty, so he had no right to live in it . 

Another ruling 1993 I CLR 426 , Association of 

Chemical Workers & others Vs. B . D . Borude & 
The statement of Rajeeva Kumar Sharma, witness 

Others is also not applicable in this case because , 
of the management shows that chargeshcet was issued 

the workman had been regularly disobeying the orders 
against Rambisal as well , for permitting Shankar of his Superior Ollicers and had not vacated the quar 
Chetty to live with him . Rambisal liad taken volun 

ter in which he was living unauihorisedly . 
tary retirement and the enquiry proceedings were 
therefore dropped against him . 

The workman Rambisal was allotted house by the 

company and he could only keep his family in this 
The copy of enquiry report was given to Shankar house . Rambisal had no authority to give consent to 
Chetty on 26 - 11 -96 . During the Enquiry proceedings Shankar M . Chetty to live in the said quarter with 
Rambisal had appeared as witness for the manage 

him without obtaining permission from the manage 
ment. 

ment of the company. The workman had no right to 

live in the said quarter with family with Ramhisal as 
Shankar M , Chetty had also filed a Writ Petition 

this quarter was not allotted to him by the manage 
bearing No. 2582 / 1997 . In the High Court Bench 

ment of W . C . L , His possession over this quarter was 
at Nagpur against the Enquiry Officer , Mine Mana 

therefore illegal. 
ger of Patansaongi andChairman - cum -Managing 
Director of WCL . On 24 - 11 - 97 the High Court did The management repeatedly sent letters to the 
not prefer to interfere in this matter . The Hon ble work man to vacate the house , but he did not comply 
High Court passed the order that the efficacious alter with the directions of his Superior Oficers . His con 
native remedy is available to the petitioner and there duct therefore amounts to in -subordination and wilfull 
fore the petition is rejected . 

disobedience of the orders of his Superiors . The 

management had no other alternative but to conduct 
The counsel for the workman has argued that the 

an enquiry against him for unauthorised use of the 
workman Shri Shankar M , Chetty is still in posses 

quarter of the company. The misconduct of the 
sion of the said house and has not vacated it . He 

workman under section 26 . 14 is therefore proved 
argued that under National Coal Wago Agreement V , during the enquiry . 
Chapter VIII , Clause 8 .1 . 2 (ii) ( c ), the unauthorised 
occupant of housc will not be entitled to any house 

There is nothing on record to show that the en 
rent allowance until he vacates the house. So the quiry was not conducted fairly . The enquiry was 
management could refuse to pay the house rent al 

therefore conducted fairly and according to the Princi 
lowance to the workman , It is also argued that under 

ples of Natural Justice . 
clause 26 . 14 , unauthorised use or occupation of com 
pany s bunglow / quarter /buildings and / or land any 

In cross examination dated 6 -3 -2000 , the workman 
such property in the custody of the company amounts 

has accepted that he had received all the documents 
to misconduct. The counsel argued that the said 

which he asked for in the enquiry . He also admitted 
house was not in the custody of company when work 

that he did not vacate the housç even after receiving 
man shifted his family in this quarter hence charge 

the letter from the management for vacating the quar 

ter No. 4 / 7 . 
is not proved . 
I have considered 

The counsel for the workman has argued that the 
the above arguments of the 

punishment is disproportionate . This argument has 
counsel for workman . The above arguments are base 

no force . Under clause 27 . 1 ( h ) of Standing orders of 
less . The house was constructed by the company 
namely W . C .L . and the company was therefore hav 

WCL , Nagpur, a workman can be dismissed from 

service for his misconduct. The workman himself ad 
ing custody of the house . 

mits that even after his suspension he did not vacate 
The counsel for the workman has submitted ruling the quarter . He did not vacate the quarter even dur 
AIR 1985 Supreme Court , page 504 , Rasiklal ing the enquiry proccedings. He is still occupving the 
Vaghajibhai Patel Vs. Ahmedabad Municipal Corpo quarter illegally, He has therefore been rightly punish 
ration and another . 

ed for dismissal from service , 
The above ruling is not applicable in this case. As 

ORDER 
the workman was aware that he is facing enquiry for 

The action of the management of the Mines Mana 
his unauthorised possession of the house , the mis 

ger, Western Coalfields Ltd . Colliery No. 3 , Saoner 
conduct was therefore known to him . 

in awarding punishment of dismissal froni scrvice to 
Another ruling 1993( 4 ) Supreme Court Cases 727 , 

the workman Shri Shankar M . Chetty is legal and 
Managing Director ECIL , Hyderabad and other Vs. 

justifiod . 
B . Karunakar and others is also submitted by coun The workman is not entitled to any relief. 
sol for the workman . 

The enquiry was conducted fairly and according to 
In the present case , before the Tribunal the work the Principles of Natural Justice . The munishment 
map Shri S . M . Chetty has admitted that the mpies awarded to the workman is also legal and justified . 
of the Enquiry Proceedings and report of Enquiry 
Officer was given to him , he therefore gut full onpor 

The reference is answered accordingly . 
tunity to represent his case against the findings of Dated : 30 -4 - 2001. 
Enquiry Officer . 

B . G . SAXENA , Presiding Officer 
1532 GI/2001..- 16 . 
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This refercnce was received in this Tribunal in 

September , 2000 from Ministry of Labour, New 
FT . FT . 1232 -- --Harrini faqa of Thi T-T, Delhi. Notices were issued to the parties and 

17 - 10 - 2000 was fixed . Again 29 - 11 - 2000 was fixed . 
1947 ( 1947 | 14 ) + TIFI 17 = 9TH VỊ , 
केन्द्रीय सरकार डल्य . सी . एल . के प्रबन्धतंत्र के संबद्ध On the above dates 17 - 10 -2000 and 29 - 11 - 2000 

both the parties absented . Nobody appeared from the 
forutset it 37 77T dir, HTC D Erfare 

side . .. ?, " " Od vs firm the side of the workman 
औद्योगिक विवाद में केन्द्रीय सरकार प्रोद्योगिक अधिकरण / श्रम to . .. !!! 1 ." . On 16 - 1 - 2001 the nianagement 
न्यायालय नागपुर के पंचाट को प्रकाशित करती है , जो कन्ट्रीय 

movi .. . ilir adjournment. On this dats also 

the workman did not turn up . No Statement of Claim 
ATT FT 1C- 5- 2001 FT TCT ET OTTI 

was filed by the workman or any representative of 

his union . 
[ zi . 877 - 22012 / 19/ 2000 _ ITE TT ( 7 -11 ) 

On 31- 1 - 2000 again registered notice was issued 
A . . Furah , 5 fere to against the workman . The notice was reccived back 

on 9 - 2 -2001. The case was again adjourned to 

20 - 3 - 2001. The management moved application for 
New Delhi, the 17th May, 2001 

closing the case and submitted Written Statement. 
S .O . 1232 .- - In pursuance of Scotia 17 of the 

The case was again fixed to 27 - 4 - 2001 . Nobody turn 
Industrial Dispute Act. 1947 ( 14 of 1947 ) , the Cen 

ed up from the side of workman to represent the case 
tral Government hereby publishes the award of the 

on this date also . 
Central Government Industrial Tribunal / Labour 

I have heard the Counsel for the management. The 
Court , Nagpur , as shown in the Annexure in the 

counsel for management argued that the workman 
Industrial Dispute between the employers in relation 

remaired absent from the duty several times . He 
to the management of WCL and their workman , 

absenled from 5 - 11- 96 to 28 - 1 - 97 . He again absented 
which was received by the Central Goverrunt on 

from duty from 20 -5 - 97 to 16 - 6 -97. Chargesheet was 
16 - 5 -2001. 

issucd to him and he was awarded punishment of 
[No. L -22012 / 19 /2000 -IR ( C- 11)] warning. He again absented from 2 - 2 - 98 to 22 - 5 - 98 . 
N . P . KESHVAN , Desk Officer 

He absented from 19 - 12 - 96 to 20 - 7 - 98 without 

intimation or permission and sanction 
ANNEXURE 

of Icave . 

Chargesheet No . 467 dated 21 - 7 -98 was issued to 
BEFORE THE CENTRAL GOVERNMENT IN 

him . He suhmitted his reply dated 22 - 7 - 98 . 
DUSTRIAL TRIBUNAL , NAGPUR 

The Departmental Enquiry was conducted against 
PRESENT : 

him and he was dismissed from services w . e. f. 

28 - 10 - 98 , 
Shri B . G . Saxera , Presidirg Officer. 

The workman has not submitted any Statement of 
Reference No. CGIT : 240 / 2000 

Claim and has not mentioned any reasons for absence 
Employers in relation to the management of The 

for his duty on the dates mentioned above by the 

management in the Written Statement dated 20 - 3- 2001 
Manager, W . C .L . 

The reference is therefore disposed off for want of 
AND 

prosecution . 
Their Workman Shri Sukhdayıl S / Chhotelal. 

ORDER 
AWARD 

The workman Sukhdayal has not submitted any 

Statement of Claim either himself or through his union 
The Central Government, Ministry of Labour, New representative . Nobody turned up to contest the case 
Delhi by exercising the powers corferred by clause from the side of workman , 
( d ) of Sub Section ( 1 ) and Sub Section 2 ( A ) of Sec 
tion 10 of the Industrial Dispute Act , 1947 has re The reference is therefore disposed off for want 
ferred this dispute for adjudication vide order No . of prosecution . 
L -22012 / 19 / 2000 - IR (CM - II ) dated 4 - 8 - 2000 on föl 
Iowing schedule . 

Dated : 27 -4 -2001 . 


B . G . SAXENA , Presiding Officer 


SCHEDULE 


“ Whether the action of the management cf 

Ganpathi Mine of WCL , Pench Area , PO : 
Parasia , Distrtic Chhindani (MP) in ter 
minating the services of Sh . Sukhdayal S / o 
Chhotelal, Tub Loader , T . No . 3453 of 
Ganpathi Mine w . e .f. 28 - 10 - 98 is justified ? 
If not, to what relief the worlman is ( n 
titled ? " 


farat, 17 , 2001 
Fot. T . 1233. - - utalfire fate offATA , 
1947 ( 1947 FT 14 ) T ETTT 17 ATUT # , 

este 7TFT 567. t. 17 . Tarait et ad 
नियोजकों और उनके कर्मकारों के बीच, अनबंध में निर्दिष्ट 
औद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक प्रधिकरण 
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जबलपुर के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार 3 . The workman further contends that on 21- 12 -80 , 

the management issued a circular containing the list 
ofit 17- 5- 2001 et 14 ATTI 

of workers and their age and the copy of the same 

was forwarded to the Union for informaation . After 
[F (18 - 22012/ 192 /88 – 91 ( 1-11 ) ] 

seeing the notice board , the workman immediately 

represented the matter to the management for the 
एन . पी . केशवन , ईस्क अधिकारी 

correction of his date of birth . The management did 

not correct the date of birth till 15 - 9 -87. The order 
New Delhi, the 17th May , 2001 

of retirement passed by the managemuut is absolutely 

illegal as due notice for retirement was not given to 
S .O . 1233. In pursuance of Section 17 of the In him under the rules . This order amounts to retrench 
dustrial Disputes Act, 1947 ( 14 of 1947 ), the Cen ment. The management has illegally retired him 11 
tral Government hereby publishes the Award of the years before his due date of retirement, This order 
Central Government Industrial Tribunal Jabalpur as therefore deserves to be quashed . He is entitled to 
shown in the Annexure in the Industrial Dispute bet reinstatement with back wages. 
ween the enıployers in relation to the management of 
WCL and their workman , which was received by 4. The case for the management is that the work 
the Central Government on 17 -5 - 2001. 

man was employed as haulage klualasi on 1 - 7 - 56 at 

Mohan colliery . At the time of appointment the 
[No. L - 22012 / 192 / 88 -IR ( C - JI) ] 

workman gave his date of birth as 1 -7 - 26 which was 
N . P . KESAVAN , Desk Officer correctly entered into the Form - B register by the 
ANNEXURE 

management. This entry was made on the basis of 

the information given by the workman and his thumb 
BEFORE THE CENTRAL GOVERNMENT impression was also obtained on the said Form B 
INDUSTRIAL TRIBUNAL - CUM - LABOUR register. While subscribing to be the member of the 
COURT, JABALPUR 

Coal Mines Provident Fund Scheme, the workman 

had also given his declaration regarding the date of 
Case No. CGIT |LC |R /272189 

birth in the form submitted for the purpose . In this 
PRESIDING OFFICER : SHRI K . M , RAI. form also he had given his date of birth as 1 - 7 - 26 . 
Shri Dhannu , through : 

In the year 1984, the management had displayed the 
The Secretary , 

notice on the notice board showing the name of the 
Bhartiya Kovlu Khadan Mazdoor Sangh (BMS) , 

workmen and their date of birth and had invited 
Mohan colliery Branch , 

objections within 90 days in this respect. The work 
PO Ambara , 

man did not file any objection regarding his date of 
Distt . Chhindwara 

birth mentioned in the notice . According to the 
Applicant, 

implementation instruction No. 37 of IBCCI no case 
Versus 

for review of the date of birth will be cntertained 

if there is no difference in the date of birth recorded 
The Manager, 

in the registers maintained by the management. In 
Mohan Colliery , 

view of all these facts, it is clear that the actual date 
PO Ambara , 

of birth of the workman is 1 - 7 -26 and not 1 - 10 - 38 
Distt. Chhindwara . 

... Non -applicant. as claimed by him . He was rightly retired w . e .f. 

15 - 9 - 87 . He is not entitled to reinstatement with 
AWARD 

back wages . 
Passed in this 10th day of April, 2001 

5 . The following issues arise for decision in the 
1. The Government of India , Ministry of Labour present case : 
vide order No . L -220121192 / 88 - D . IV . B .IIR ( C - JI ) 

1. Whether the workman was illegally retired 
dated 14 - 12 -89 has rcfcrred the following dispute for 

by the management w .c .f. 15 - 9 - 87 . 
adjudication by this tribunal -- 
" Whether the action of the management of 

2 . Whether the workman is entitled to reinstate 
Mohan colliery of M /S , WCL in terminating 

ment with back wages. 
services of Shri Dhannu SlO Chinga Haulage 

3. Relicf and costs ? 
Driver w .e .f, 15 - 9 - 87 wheu his date of birth 6 . Issue No. 1 & 2 : The workman has challenged 
recorded in the certificate issued by the his retirement by the management w .e .f. 15 - 9 - 87. 
Nagarpalika Parishad Chandametta is According to him , his date of birth as per certificate 
1 - 10 - 88 is justified ? If not, what relief 

issued by the Nagar Palika Parishad , Chandametta 
the workman concerned is entitled ? " 

is 1 - 10 - 38 . In view of this date of birth he should 

have been retired we.f. 1 - 10 - 98 . The management 
2 . The case for the workman is that he was 

has specifically denied the claim of the workman , 
working as driver in Mohan Colliery of WCL , Distt. 

According to them , the workman s date of birth was 
Chhindwara . On 18 -9 -87, he way served with a 

entered in form - B register as 1 - 7 - 1926 and therefore 
notice dated 15 - 9 -87 of Management that he had 

he had been correctly retired w .e ,f. 15 -9 -87 . 
already reached the age of superannuation on 15 - 9 - 87 
and therefore he was retired . According to the certi 7 . From the evidence on record , it appcars that 
ficate issued by the Municipal Council , Chandanetta at the time of appointment, the date of birth of work 
his date of birth was 1 - 10 - 38 and therefore he was man was cntered in the fom B register as 7 - 7 -26 . 
entitled to continue in service upto 1 - 10 - 88 . He was He had also put his thumb impression on the atten 
illegally retired w . e.f. 15 - 9 - 87 . 

dance register. This information was registered on 


- 
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- 


- 
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the basis of informatiou given by the workman himself his correct date of birth as 1 - 7 - 26 . He is not en 
At the time of subscribing to be a member of the tieled to reinstatement with back wages as claimed 
Coal Mines Provident Fund Scheme he had also by him . The reference is accordingly answered in 
given declaration regarding iho date of birth in the 

favour of the munagement and against the workman . 
prescribed form as 1 - 7 - 26 . This entry was mad on 
the information given by the workman himself. Afler 

11 , Copy of the award be sent to the Ministry of 
coming into force of the implementation instruction Labour , Government of India as per rules , 
No , 37 issued by the JBCCI the management had 
displayed a notice in the year 84 on the notice board 

K . M . RAI, Presiding Officer 
indicating the date of birth of its employces , It was 
mentioned in the said notice that the objection if 

* ferat, 17 FE, 2001 
any should be submitted within a period of 90 days . 
In the said notice , the date of birth of the workman 

FT. T . 1234 - - glutfitu faata ufafTTA 
Dhunnu was shown as 1 - 7 - 26 . The workman did 
not raise any objection regarding hij date 0 . birtli. 

1947 ( 1947 T 14 ) okt ETOT 17 4FRUT # , 
This action of the workman clearly goes to show that storanti per SAFT T . . Toreda Hau , 
he had accepted the correctness of his date of birth नियोजकों और उनके कर्मकारों के बीच , अनुबंध में निदिष्ट 
displayed on the notice board . This very date of birth 
was entered in Form B register and other relevant 

औद्योगिक विवाद में केन्द्रीय सरकार प्रौधोगिक अधिकरण 
documents of the management. 

नागपुर के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार 
8 . The workman raised the objectiun regarding the 

#716 -5 - 2001 et ST 7 ET 
corrcctness of his date of birth after he retired froin 
service . The workman has submitted the copy of 
the certificate Ex, W - 1 issued 

[ -- 22012/ 415 / 99 -0€ AIT (+ 1-II ) ] 

by the Municipal 
Council, Chandametta on 28 - 9 -87 . This certificate 

एन . पी . केशवम , डैस्क अधिकारी 
goes to show that the workman s date of birth was 
entered as 1 - 10 -38 on 28 - 9 -87. It means that the 
workman kept silence in respect to the correctness of 

New Delhi, the 17th May, 2001 
his date of birth till he retired from service . This 
silence amounts to acceptance of the correctness of 

$ . 0 , 1234. — In pursuance of Section 17 of the In 
the date of birth entered at the time of getting the 

dustrial Disputes Act, 1947 ( 14 of 1947 ) , the Cen 
employment. Then entry in the certificate W - 1 has 

tral Goverment hereby publishes the Award of the 
been done at the belated stage on the information 

Central Government Industrial Tribunal Nagpur as 
of the workman himself. Such certificate cannot be 

shown in the Annexure in the Industrial Dispute bet 
accepted as true evidence regarding the correctness of 

ween the employers in relation to the management 
the date of birth of the workman . It is not clear on 

of WCL and their workman , which was received by 
which basis the workman s date of birth as 1 - 10 -38 

thc Central Government on 16 - 5 - 2001, 
was entered on 28 -9 - 87 . This certificate will not in 

[No . L -22012|415 |99-IR ( C -II ) ] 
any manner help the workman to establish his claim 
that his date of birth is 1 - 10 - 38 and not 1 - 7 -26 . The 

N . P . KESAVAN , Desk Officer 
workman should have properly represonted in the year 
1984 to correct his date of birth when his date of 

ANNEXURE 
birth was displayed on the notice board as per imple 
mentation instruction 110 , 37 of JBCCI. He failed 

BEFORE THE CENTRAL GOVERNMENT 
to do so even after notice in this respect. At the 

INDUSTRIAL TRIBUNAL , NAGPUR 
belated stage his contention cannot be accepted that 
his date of birth is 1 - 10 -38 and not 1- 7 - 26 . 

PRESENT : 
9 . In the light of foregoing rcasons , it is held that 

Shri B . G . Saxena, Presiding Officer, 
the workman s correct date of birth is 1- 7 - 26 and not 

Reference No. CGIT : 90 /2000 
1 - 10 - 38 as claimed by him . His date of birth 
was properly entered into Form B register by the 

Employers in relation to the management of 
management on his own decalartion and information 

The Manager, W . C .L . 
submitted at the time of getting the employment, 
There is no reason to discard the version of the 

AND 
management in this respect . The worknian has miser 
ably failed to prove that his date of birth was wrongly 

Their Workman Shri Baba Mahadco Gurnule 
entered by the management in the relevant records 
at the time of his apopintment. To view of this fact 

AWARD 
it is held that he was rightly retired from service 
w .e .f. 15 - 9 - 87 after attaining the age of superannua 

The Central Government, Ministry of Labour, New 
tion. No illegality in this respect has been committed 
by the management. The workman is therefore not 

Delhi by exercising the powers conferred by clause ( d ) 
entitled to reinstatement with back wages Issues Nos. of sub -section ( 1) and sub -section 2 ( A ) of section 
& 2 are answered accordingly . 

10 of the Industrial Dispute Act , 1947 has referred 

this dispute for adjudication vide order No. L - 22012 
10 . Issue no . 3 : In view of the finding given on 
Issue Nos . 1 & 2 it is held that the workman his rightly 

415 / 99 / IR (CM - II ) dated 29 - 02 - 2000 / 07 03 - 2000 on 
retired from service w .e.f. 15 - 9 - 87 on the basis of following schedule. 


- 


- - 
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SCHEDULE 

150 dalys, In 1994 for 80 days. In 1995 for 113 

days . In the charge dated 19 -02 -97 these details 
" Whether the action of the management namely 

are also given . The chargesheet is Exhibit No . M . 1 . 
Manager, Mahakali Colliery of WCL, PO : 

The chargesheet shows the workman Baba M . Gurpule 
& Distt . Chandrapur in terminaling Sh . Baba 

worked for 150 days in 1993. In 1994 for 80 days. 
Mahadeo Gurnule, Ex. Loader , MKC of 

In 1995 for 113 days and 1996 for 54 days only. 
WCL is legal, proper and justified ? If not, 

The workman has not explained any satisfactory 
to what relief the workman is entitled and 
from which date ? What other directions reason for his absence for the periods mentioned 

above . There is no Medical Certificate . on record to 
are necessary in the matter ? " 

show that the workman was suffering from any 
Baba Mahadeo Gurnule Ex . Loader has submitted disease or his any family member was ill. 
Statement of Claim op 27- 06 - 2000 that he was 
appointed as loader in Mahakali Colliery w . e; f. 

In these circumstances the punishment awarded to 
11 - 11 - 94 . The chargeshcct was issued against him 

the workman is justified . 
on 19 - 02 - 97 . Due to illness aud some family prot 

ORDER 
lems he was unable to attend his duty and remained 

The action of the management namely manager, 
absent. He has been dismissed from service from 

Mahakali Colliery of WCL in terminating the services 
07 - 05 - 97 . He may be reinstated into service , 

of Shri Baba Mahadeo Gurnule , Ex . Loader is legal, 
The management of WCL stated that the workman proper and justified . 
Baba Mahadeo Gurnule løs ocec dismissed from ser 

The workman is not entitled to any relief. 
vice because he absented several times. He was 
warned on 30 -04 - 95 and 23-07- 95 for remaining The reference is answered accordingly . 
absent. During the year 1993, 1994, 1995 and 

Dated : 04 -05 - 2001 . 
1996 he several ume atsented but was allowed 
to do the work . For his absence from 27 - 11- 96 he 

B . G . SAXENA, Presiding Officer 
was issued chargesheet on 23- 12 - 96 . was allowed 
to work during the pendency of enquiry . 

For fuerit, 17 , 2001 
Inspite of above warnings and chargesheets Baba 

T . 97 . 1235, - - talfita feat gerria , 
Mahadeo Gurnule did not show any improvement in 

1947 ( 1947 AT 14 ) 7 UTCT 17 e RT # 
his conduct and again started absenting from 
15 -02- 97 and chargeslieet was issued on 

केन्द्रीय सरकार एम . सी . सी . एल . के प्रबन्धतंत्र के संबद्ध 
19 - 02 - 97 . 

19-0 
The enquiry was conducted against him from 20 - 3 - 0 . 
was conducted as issued on 

नियोजकों और उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट 
and his service was terminated on 07 -05- 97 . 

श्रोद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक प्रधिकरण श्रम 
In this case it is admitted to both the parties that न्यायालय गोदावरीखामी के पंचाप्ट को प्रकाशित करती है , 
enquiry was conducted against the workman and hc 
had participated in the enquiry . Thus, the enquiry 

377 For HR OFT 17- 5 - 2001 TT ATT DET I 
this case was conducted fairly and according to the 
principles of natural jusʻic0 The next question is 

[ . 77 – 22025 /25 /2001- 47€ Art (Pt- II) 1 
regarding the punishment awarded to the workman . 

TA . ft. Furah , afuairt 
Both the parties have submitted their written argu 
ments in this case , 

New Delhi, the 17th May , 2001 
The management has alsc subniitted 16 documen s 

S . O . 1235 , - - In pursuance of Section 17 of the In 
to show the absence of the workpian from duty . The 

dustrial Disputes Act, 1947 ( 14 of 1947 ), the Central 
enquiry report has also been submitted. The Enquiry 

Govcinment hereby publishes the award of the Cen 
Officer has mentioned that the workman had absented . 

tral Government Industrial Tribunal /Labour Court, 
frequently during three and Lalf years before the 

Goxakarikhani, as shown in the Annexure in the 
enquiry . He was absenting from 15 - 02 - 97 . The 

Industrial Dispute between the employers in relation 
workman has accepted the charge levelled against him , 

to the management of SCCL and their workman , 
The workman has admitted that he was absentin 

which was received by the Central Governmont on 
from his duties w . e .f. 15 -02 - 97 , because he had 

17 - 5 - 2001. 
some domestic problems. His wife , and sons and 
daughters had not been staying with him 

{No, L - 22025 / 25 / 2001-IR ( C - II) ] 

ince last 
three and half years. The charge agajnst the workman 

N . P . KESAVAN , Desk Officer 
has been proved. 

ANNEXURE 
The management ha ! submitted paper nc . 15 , 

BEFORE THE CHAIRMAN , INDUSTRIAL 
Exhibit No. 12 that, in January 96 he worked for 

TRIBUNAL - CUM -LABOUR COURT, 
5 days, in February 96 te worked for 11 days, in 

GODAVARIKHANI 
March 96 he was totaly absent for whole tonth , in 
April 96 he worked for 3 days in May 96 remained 

PRESENT : 
absent for full month , in June 96 he worked for 5 

Sri P . Gurunacha Rao , B : Sc., B .L ., Chairman 
days. 

cum -Presiding Officer , 
This document i.e . letter no . 689 dated 08 - 09 - 96 

Tuesday, the 1st day of May, 2001 
also shows that during year 1993 he worked for 

Industrial Dispute No. 38 of 2000 


- - - 
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BETWEEN 

I, therefore, consider that the charge against the 

petitioner that he participated in the strike only one 
Gannerla Durga Raju , S /o Bondyalu , 

day is proved , but the punishment of dismissal of 
Age 41 yrs ., Occ : Coal Filler, 

the petitioner from the service is not in proportion 
EC , No. 2332762 in KK , 5A Incline of 

to the charge . Hence , I answer the point accordingly . 
Singareni Collieries Co. Ltd ., 
Mandamarri Area , Adilabad District, 

In the result , this petition is partly allowed . The 
R /o . H . No. 40 -7 , Vepal Basti, 

order of dismissal of the petitioner from the service 
Kalyanikhani-504231, 

is set- aside. The petitioner shail be reinstated into 
District Adilabad 

Pctitioner . 

service within one month froin the date of publication 

of the Award without back wages, but with continuity 
AND 

of service . Each party do bear their own costs, 
The Singareni Collieries Co . Ltd ., 

Typed to my dictation , corrected and pronounced 
R /by its GeneralManager , 

by me in the open court on this , 1st day of May . 
Mandamarri Area , 

2001, 
PO Kalyanikhani, Adilabad 
District, 

. . Respondent. P . GURUNADHA RAO , Chairman -cum - Presiding 

Officer 
This petition coming before me for final hearing in 
the presence of Sri E . Jagga Reddy, Sri V . Rajesh , 

Appendix of Evidence 
Advocates for the petitioner and of Sri C . S . N . 
Reddy , Advocate for the respondent and having stood 

Witnesses -examined 
over for consideration till this date, the court passed For Workman : 

For Management : - - 
the following : 

Nil . 

Nil 
AWARD 

Exhibits 
1. This is a petition filed U / s. 2 - A ( 2 ) of the In 
dustrial Disputes Act , 1947 as amended by A . P ., 

For Workman : - - 
Amendment Act, 1987. 

Nil. 
Facts of the case briefly are as follows : 

For Management : - - 
The petitioner was working as Coal- Fller. He Ex. M - 1 dt. 19 - 5 - 98 – - Charge -sheet. 
participated in an illegal strike and argued with the 
management on 23 -6 - 99 . Charges were framed against 

EX, M - 2 dt, 30 -6 -98 - Acknowledgement. 
him . Domestic enquiry was conducted and the peti 

Ex . M -3 dt. 1 - 7 - 98 % Explanation to charge - sheet. 
tioner was dismissed from service w .e.f. 7 -4 - 2000 . 

Ex. M - 4 dt, 18 - 11 -98 – Enquiry proceedings . 
2 . Respondent filed counter stating that the peti Ex, M -5 dt. 12 -6 - 99 - - Enquiry report. 
tioner participated in an illegal strike demanding pay 
ment of incentive to coal- fillers as per the old scheme 

Ex . M -6 dt. 15 - 7- 99 — Application of the peti 
though they were not entitled as per the new scheme. 

tioner . 

Ex. M - 7 dt. 17 - 7 -99 - Lr, addressed to the peti 
3. Ex M - 1 to Ex . M - 29 are marked . 

lioner by . 
4 . Heard both sides . 

Ex . M - 8 dt. 21 - 7- 99 — Acknowledgement, 
5 . The point for consideration is whether the charges 

Ex. M - 9 dt, 3 - 7 - 99 - - Dismissal letter. 
against the petitioner are proved , if so, whether the 

Ex. M - 10 dt. 8 -7 - 99 - - Acknowledgement, 
punishment of removal from the service is in propor 

Ex . M - 11 dt. 25 -6 -99 - - Charge -sheet. 
tion to the charges . 

Ex. M - 12 dt, 28 - 6 -99 - Acknowledgement. 
6 . Point : Ex , M - 1 is charge- shect. The charges are 

Ex . M - 13 dt. 1- 7 - 99 — Fxplanation to charge 
statutory charges going on an illegal strike without 

shcet. 
giving 14 days notice and breach of Mines Act and 
any other Act or rules or regulations . 

Ex , M - 14 dt. 8 - 7 - 99 — Enquiry notice . 

Ex. M - 15 dt. - - Acknowledgement. 
It shows that the petitioner participated in an ille 
gul strike on 18 -5 - 98 only . 

Ex . M - 16 dt. 21- 7 - 99 - - Enquiry proceedings. 

Ex , M - 17 dt, 2 - 9 -99 - - Enquiry report. 
Ex . M - 3 is explanation to the charge -slieet, The 
petitioner stated that all the workmen of the 1st shift Ex. M - 18 dt. 25 - 9- 99 — Show -cause notice . 
demanded for old inventive scheme. It was not strike 

Ex. M - 19 dt. 25 - 9 -99 — Acknowledgement, 
He did not participate in any illegal strike . 

Ex. M - 20 dt. 5 -10 -99 - -Representation of peti 
7 . The petitioner admitted that he demanded for 

tioner . 
old incentive scheine alongwith other workmen . It 
may be considered as strike work . But it lasted only 

Ex . M - 21 dt. 5 - 4 - 2000 - Dismissal letter of peti 
one day. 

tioner. 


-- 


- 


- 


- - 


- 
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- 


- 


- 


- 
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Ex . M -22 dt. 6 -4- 2000 - Acknowledgement. 

2 . The General Manager, 

Mandamarri Area . 
Ex. M -23 dt. 8 -7 - 99 - Charge -sheet. 

3 . The Managing Director, 
Ex. M24 dt. 31- 7 - 99 - - Enquiry notice . 

Singareni Collieries Co. Ltd ., 
Kothagudem . 

. . .Respondents. 
Ex. M -25 dt. 8 - 7- 99 -- -Representation of peti 
tioner , 

This petition .coming before me for final hearing in 
Ex. M -26 dt. 6 -8 -99 - - Enquiry notice . 

the presence of Sri S . Bhagavantha Rao , Advocate for 

the petitioner and of Sri C . S . N . Reddy , Advocate 
Ex, M - 27 dt. 10 - 8 - 99 -- Enquiry proceedings. for the respondents and having stood over for consi 
Ex. M -28 di. 31 - 8 - 99 – Enquiry report, 

deration till this date , the court passed the follow .. 

jug : 
Ex. M - 29 dt. 8 - 9 - 99 _ Lr, issued to the petitioner 
confirmity the suspension duty from 10 -7 -99 

AWARD 
to 19-7 - 99 . 

1. This is a petition filed U /s 2 - A ( 2 ) of the 10 
a farint, 17 thn 2001 

dustrial Disputes Act , 1947 as amended by A . P .. 

Amendment Act, 1987 . 
4 . Fr. 1236 . - taitft farata fuit , 
1947 ( 1947 T 14 ) F7 UTT 17 TATUT # , 

Facts of the case briefly ars as follows: 
केन्द्रीय सरकार एस . सी . सी . एल . के प्रबन्धतंत्र के संबंध 

The petitioner was working as coal-filler. The peti 
नियोजकों और उनके कर्मकारों के बीच , अनबंध में निर्दिष्ट 

tioner was not paid salary from January , 1998 to 
ग्रौद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक प्रधिकरण / श्रम December, 1998 . Charge was framed against him for 
न्यायालय गोदावरीखानी के पंचाट को प्रकाशित करती है, जो 

his absence from January , 1998 to December , 1998 . 

The petitioner attended to duty for 74 days only in 
ATAT # 17 -5 - 2001 fra ner 

1998 . Domestic enquiry was conducted and the peti 
tioner was dismissed from the service w .e .f. 22nd 

October, 1999 , 
[s . ( 8 - 22025 / 25 / 2001 - 976 TT ( # #-II) ] 

एन . पी . केशवन, डस्क अधिकारी 2. Respondents filed counter. 


1. This disputes 
1953 


3 . Ex . W - 1 to Ex. W - 27 and Ex. M - 1 to Ex. M -9 
are marked. 


New Delhi, the 17th May , 2001 - 
S .O . 1236 .-- In pursuance of Section 17 of the In 
dustrial Dispute Act, 1947 ( 14 of 1947) , the Central 
Government hereby publishes the award of the Cen 
tral Government Industrial Tribunal/ Labour Court, 
Godavarikhani as shown in thc Annexure in the In 
dustrial Dispute belween the unployers in relation to 
the managernent of SCCL and their workman , which 
was leceived by the Central Government on 17th 
May, 2001 

(No. L - 22025 / 25 / 2001- IR ( C - II ) ] 

N . P . KESAVAN , Desk Officer 


4 . Heard both sides, 

5 . The point for consideration is whether the charge 
against the petitioner is proved , if so , whether the 
punishment of dismissal of the petitioner from the 
service is in proportion to the charge . 


6 . Point : Ex. M - ) is chargeshect, 


Ex. M - 2 is explanation to the charge -sheet .. The 
petitioner admitted that he was absent on a number 
of days in 1998. The cause of his absence was ill 
hcalth . He did not submit any medical certificate for 
his absence , 


ANNEXURE 
BEFORE THE CHAIRMAN , INDUSTRIAL 
TRIBUNAL -CUM -LABOUR COURT , 

GODAVARIKHANI 
PRESENT : 
Sri P . Gurunadha Rao , B .Sc., B .L ., Chairman 

cum - Presiding Officer, 
Tuesday , the 1st day of May, 2001 
Industrial Dispute No. 144 of 1999 

BETWEEN 
Iridoori Ramaiah , S / o Shankarziah , 
Age 43 yrs ., Occ : Coal Filler, 
R / o Nambala village in Rebbana Mandal, 
Adilabad District. 

Petitioner. 
AND 
1 . The Colliery Manager, Kalyankhani 5 - A , 

C . A . ( F & A , M . M .) Mandamarri Division , 


7 . The petitioner was dismissed from the servcie 
after conducting domestic enquiry . Since the petitioner 
did not produce any medical certificate for his ab 
sence in the domestic enquiry , the documents now 
filed by the petitioner to show that he was suffering 
from ill- health , cannot be believed . The petitioner 
worked for 74 days only in the year, 1998 , 


. I consider that the charge against the petitioner is 
proved and the punishment of removal of the peti 
tioner from the service is in proportion to the charge . 
Hence , I answer the point accordingly . 


In the result, this petition is dismissed . The order 
of dismissal of the petitioner from the service is con 
firmed . Each party do bear their own costs , 
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Typed to my dictation , corrected and pronounced 
by me in the open court on this, 1st day of May , 
2001, 


P . GURUNADHA RAO , Chairman -cum - Presiding 

Officer 


Appendix of Evidence 
Witnesses -examined 


For Workman : 

Nil. 


For Management : 

Nil . 


Ex. W -23 dt , 21 - 9 -98 - Charge- sheet. 
Ex, W - 24 dt. 7 -4 - 2001 - Ultrasonography report. 
Ex. W -25 dt. - Scanning report. 
Ex. W - 26 dt. 4 - 9 -99 Form M notice of ini 

tial/periodical medical examination . 
Ex. W - 27 dt - - Medical receipts . 
For Management : 

Ex . M -1 dt. 5 - 3- 99 — Charge - sheet. 
Ex. M -2 d1, 23- 3 -99 - Reply to the charge-sheet . 
Ex . M -3 dt. 2 - 7 - 99 - - Enquiry notice . 
Ex. M - 4 dt. 14 - 7 - 99 - - Enquiry proceedings, 
Ex . M -5 dt. 28 - 7 - 99 - - Enquiry report. 
Ex . M -6 dt. 9 - 9 - 99 __ Show - cause notice . 
Ex. W -7 dt, 21- 1 - 99 — Acknowledgement, 
Ex . M -8 dt. 21 -9 -99 — -Mercy application . 
Ex. M - 9 dt. 13 - 10 - 99 _ Dismissal letter , 


Exhibits 


Free feript , 17 FE , 2001 
T . 

1237 .- - Telifir fears fefTA , 
1947 ( 1947 FT 14 ) ETT 17 TATUT # 
केन्द्रीय सरकार एस . सी . सी . एल . के प्रबन्धतंत्र के संबंद्ध 
नियोजकों और उनके कर्मकारों के बीच, अनुबंध में निर्दिष्ट 
औद्योगिक विवाद में केन्द्रीय सरकार प्रौधीगिक अधिकरण 
श्रम न्यायालय गोदावरीखानी के पंचाट को प्रकाशित करती है , 
077 AT 8T 17 -5 - 2001 87 TOT TATTI 


[ 


Tas - 22025/ 25/ 2001- 97 AT ( Eft-II) ] 

T . 47 . Urart, afuratet 


New Delhi, the 17th May , 2001 


For Workman : 

Ex: W - 1 dt. 13- 3 -95 — Office order , 
Ex, W -2 dt. 8 - 3 -96 - Office order, 
Ex. W - 3 dt. 10 -8 -99 - Application of petitioner 

( xerox copy ) . 
Ex. W -4 dt. 1- 9 -98 -- Application of petitioner 

(xerox copy ) . 
Ex. W -5 dt. 30 -3 -98 — Proforma of the treatment. 
Ex. W -6 dt. 9 -4 -97 – Medinova Diagnostic sor 

vices under G .I., endoscopy . 
Ex. W - 7 dt. 9 -4 -97 – Treatment particulars of 

petitioner. 
Ex. W - 8 dt. 9 - 4 - 97 – Treatment particulars of 

petitioner, 
Ex . W - 9 dt. 

- Ultrosonography of the 
abdomen of petitioner. 
Ex W -10 dt. 9-4 -97 — Treatment particulars of 

petitioner . 
Ex. W - 11 dt. 9 -4 -97 — Physical examination par 

ticulars of petjtioner , 
Ex. W - 12 dt. 22- 5 - 97 - - Doctor prescription of 

the petitioner issued by Sai Orthopaedic and 

Maternity Clinic . 
Ex. W - 13 dt. 5 - 2- 99 - - Appollo Hospital doctor 

prescription 
Ex, W - 14 dt. 7 -8 -99 — Appollo Hospitals treat 

ment particulars of petitioner. 
Ex. W - 15 dt. 24 -8 - 96 - - Appollo Hospitals treat 

ment particulars of pctitioner, 
Es. W - 16 dt. 7 - 8 - 99 - - Dr. M . S . Reddy , Appollo 

Hospital prescription . 
Ex, W - 17 dt. 16 - 3 - 97 _ Lr. issued by the Dy. 

M .S ., M .M ., SCCL ., Mandamarri Area , 
Ex. W - 18 dt. - - Certificate issued by Dr. 

M . S . Reddy, M . D ., to the petitioner, 
Ex . W - 19 dt. – Endoscopy report of peti 

tioner. 
Ex. W -20 dt. - Endoscopy report of peti 

tioner . 
Ex , W -21 dt, 5 - 2 - 97 — Lr. No. CHK /Corp /14 

issued by the C .M .O . 
Ex . W - 22 dt. 4 - 1 -97 - Lr. No. CHK /Corp / 14 / 

70 issued by C . M . O . 


S . O . 1237, - In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 ( 14 of 1947 ) , the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal Labour 
Court, Godavarj]:hani, as shown in the Annexure in 
the Industrial Dispute between the employers in 
relation to the management of SCCL and their 
workman , which was received by the Central 
Government on 17 - 5 -2001. 


[No . L - 22025 /25 2001-IR ( C -H )] 
N . P . KESAVAN , Desk Officer 


ANNEXURE 
BEFORE THE CHAIRMAN , INDUSTRIAL 
TRIBUNAL -CUM -LABOUR COURT, 

GODAVARIKHANI 


PRESENT : 
Sri P . Gurunadha Rao , B . Sc., B . C ., 

Chairman -cum - Presiding Officer. 
Tuesday, the 1st day of May, 2001 
Industrial Dispute No. 174 of 1999 


[ TT 11 - - T5 3 ( ii ) 


Ta f1 17747 . FTA 2, 2001/50 


12,1923 
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BETWEEN 
Ch . Ashok Kumar , 
Sio Brahmaiah , 
Agr 25 years, 
H . No. 11 - 87, Biahmanwada , 
Raolawada , 
Asilabad ia Adilabad Distt. 


6 . POINT : The petitioner was appointed as 
Watchman on 24 - 8 - 84 . He was absent from duties 
from 17 - 4 - 86 onwards. The present petition was filed 
on 23 - 12 -99. On this ground , the petition deserves to 
be dismissed . 


. . . Petitioner 


AND 


1 . 


7. The petitioner has not claimed that he worked in 
an Indusily . The peiitioner also has not claimed that 
he is a workman . 

At any stretch of imagination , a school cannot be 
termed as industry even though the school was run 
by an industry . 

I consider that he school is not an industry and 
the petitioner is not a worl.man . 


3 . 


Head Master, 
S . C . High School, 
Madaram Townsh p -504220 , 
Adilabad Distt. 
Additional Chief Mining Engineer , 
Bellam solli Division - 1, 
Adilabad Distt. 
f - . 

Co. Ltd . 
Division - I, 
Bellampalli, 
Adilabad Distt. 
Mancging Director , 
Sinnareni Collieriss Co., 
Kothagudem in Khammam Distt. 

. . Respondents 


Therefora , the petitioner cannot be reinstated into 
service . The peticioner cannot be reinstated into service 
on the ground of delay of 13 years in filing the 
setition . Hence, I answer the point accordingly . 

In the result , this petition is dismissed . Each party 
to bear their own costs . 

Typed to my dictalion , corrected and pronounced 
by ma in the open court ou this , 1st day of May , 2001 . 
P . GIRUNADIA RAO , Chairman -cum - Presiding 

Officer 


Appendix of Evidence 
Vitnesses examined 


This petition cuiring before me for final hearing in 
the presence of Sri S . Bhagavantha Rao , Advocate 
for the petitioner and cf Sri C . S . V . Reddy, Advocate 
fur the respondents and having stood over for con 
sideration till this dat , the court passed the 
following : 

AWARD 


For Workman : 


For Management : 

- Nil 


- Nil. 


Exhibits 


For Workman : 
Ex. V -1 dt. 

copy) . 


- - 


Medical certificate 


(xerox 


the USA . He was absen -86 . He was nomoved from 


Ex. W -2 dt. 16 -4 -86 Office- order (xerox copy ). 


1. This is a petition filed Uls. 2 - A ( 2 ) of the 
Industrini Disputes Act, 1947 , as amended by A . P ., 
Amendment Act, 1987. 

Eacts of tlie case briefly are as follows : - -- 

The petitioner was appointed as night-watchman by 
the General Manager , Singareni Collieries on 
24 - 8 - 1984 . He was absent from duries for five days 
i.e ., from 17- 4 - 86 10 21 - 4 - 86 . He was not allowed to 
perform his duties on 22 -4 - 86 . He was removed from 
the service on 1 - 8 - 86 orally . He suffered from typhoid 
from 9 - 5 -86 to 31 - 7 - 86 . The petitioner received show 
cause notice dt. 7- 5 - 86 about his absenteeism . 

2 Respondent No. 3 filed counter stating that the 
petitioner was appointed as watchman on 24 - 8 -84 . 
He was confirmed on 10 - 10 - 85 . The petitioner was 
absent from duties from 16 - 4 - 86 onwards and never 
turned -up inspite of several letters addressed to him . 
The petitioner is not a workman . 

Respondents 1 2 and 4 filed memo adopting the 
counter filed by respondeni No . 3 . 


Ex. W - 3 dt. 7 -5 -86 Lr. addressed to the peti 

tioner by the Head -Master, S , C . High 

Scl-ool (xerox copy ). 
Ex. W -4 dt. March , 1982 Secondary School 

Certificate ( verny copy ). 
For Management : 

Ex. M - 1 dt. 24 - 8 -14 Office -order. 
Ex . M -2 dt. 10 - 10 -85 Office -order . 
Ex . M -3 dt . 11 - 12 - 85 Show - cause notice . 
Ex. M -4 dt. 11 - 12 -85 Application of petitioner, 
Ex. M -5 dt. 11-12- 86 Warning Letter issued to 

the petitioner. 
Ex . M -6 dt. 7 -5 -86 Notice issued to the peti 

tioner advising him to report for duty . 
Ex. M -7 dt. 13121 - 10 - 86 Notice issued to the 

petitioner advising him to report for duty . 


3 . Ex. W - 1 tn Ex W -4 and Ex . M - 1 to Ex, M - 7 
are marked , 


4 . Heard both sides . 

5 . The point for consideration is whether the peti 
tiouer rin ba reinsiated into service . 
1532 GI/ 2001 -- 17 . 
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ment is consistent in volume and treated as normal/ 

regular work of the department. A comparative 
FT. FT. 1238 . - - aftraf faata 

daily rated 
chart showing wages earned by the 
faliti, 1947 

casual workers and wages applicable to the perma 
( 1947 9 14 ) et art 17 of TTT H , friti 

nent employees at the beginning scale is furnished 

at the Annexure - 2 . The warkmen are covered under 
सरकार, विजया बैंक के प्रबंधतंत्र के संबद्ध नियोजको और 

Industrial Disputes Act 1947. The action of the 
उनके कर्मकारों के बीच , मनबध में निर्दिष्ट औधोगिक विवाद 

management is malafide, The action is violative of 

various Bipartite settlement amounts to unfair labour 
में केन्द्रीय सरकार, औद्योगिक प्रधिकरण / श्रम न्यायालय बैगलोर 

practice . The first annexure discloses the names of 

the workmen in the dispute . Annexure 2 is a com 
o cac i fatfat fraft , ar tai 179013 

parative chart showing wages carned by the daily 
4 - 5- 2001 TEPLOT 

lated casual workers and wages applicable to perma 
nent employees as existed at the time of raising the 

disputo i. e . 24 - 4 - 1989 and thereafter . Annexure 3 
FA . 74 - 12011/43/ 90 -9764T( -11 ) ] 

is the statement showing the number of days worked 

by the workmen in the dispute from 1986 
pft TITIETOT , 997 tifaq 

to 

10 - 12 - 1990 . 
New Delhi, the 4th May, 2001 

3 . The main grievance of the first party workmen is that 
S .Q . . 1238 . In purmance of Soction 17 of the Industrial they have been engaged ag daily rated casual workers to 
Dloputes Act, 1947 ( 14 of 1947 ) , the Central Governmont carry out the work of permanent employees in Printing and 
heroby publishes the award of the Central Government Stationery Department at Head Office of the bank . It is the 
Iodustrial Tribunat/LAhuc Court, Bangalore as shown in fuither case that they have been working from 1986 conti 
the annexure in the Industrial Dispute between tho employers nuously discharging duties of permanent workmen , they have 
In relation to the management of Vijaya Bank and their not been regularised to work in the cadre of last category 
workmen , whloh was received by the Central Governmnt on of the post available in the bank and therefore the conduct 
04 -05- 2001. 

of the second party opposed to labour legislation , exploitation 

of the unemployment problem , denial of legitimate wages. 
(No. L - 12011/ 43 / 90 - IR ( B - II)] They have also contended tho action of the second party is 

violative of various Bipartite settlements and amounts to 
C . GANGADHARAN , Under Secy. 

unfair labour practice as enumerated in the Sth schedule to 

the amended Industrial Disputes Act, 1947. They have further 
ANNEXURE 

alleged that theie is violation of principles of equal pay for 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

equal value of work . 
TRIBUNAL - CUM -LABOUR COURT, BANGALORE 

4. As regards workman Dhanaiah is concerned it is said 
Dated : 1st May , 2001 

thal hic has been terminated from service without, following 

statutory provisions, such as issuing the notice , conducting 
PRESENT : 

an cnquiry and the termination is not justified under Section 

33 of the Act as conciliation was pending during that period . 
Hon ble Shri V . N . Kulkarni, B .Com ., LL. B ., 

The stopping of the work amounts to unfair tabour practice 
Presiding Officer. 

and tantamount to retrenchment and therefore the mandatory 

requirement under Section 25F Clauses ( a ) and (b ) of che 
C .R . No. 76 /90 

Act are violated . 
I PARTY 

5. The first party for these reasons has prayed to pass 
The General Secretary , 

an award in his favour . 
Vijaya Bank Employees Federation , 
220 Cubboppet , Mala Road , 

6 . Second party appeared and filed objections, 
Bangalore - 560002. 

The contention of the second party is that the work in the 

Printing and Stationery Department is being carried out by 
II PARTY 

the offices, Clerks, Sub Staff and assisted by coolies / casual 
The Chairman -cum -Managing Director, 

workers for unloading and loading of stationery items. Only 
Vijaya Bant, 

qualification required for coolies / casual workers is to assist 
Head Ofnct , 

the 3 category of employees mentioned above and therefore 
Telix Circle , 

there was no insistence for presoribed age , qaulification and 
M - G . Roady 

regular selection . They are engaged to work whenever there 
Bangalore - 560001, 

is work avallable . Therefore no muster roll is maintained . 
AWARD 

7 . The Second party also states that there is no continuity 

of work but on humanitarian grounds their services are 
1 . The Contral Government by exercising the powers con 

continued. They have also further contended that the term 
frred by Clause ( d ) of sub -section ( 1 ) and Sub - section (2A ) 

of coolies does not covered by any Award / Settlements 
of tho Section 10 of the Industrial Disputes Act , 1947 has 

governing the bank employees. Therefore these categorier 
referred this dispute vide order No. L - 12011 /43 / 90 -IR (B - II) 

are speciftally excluded as soon from para 16 . 9 of Desai 
dated 4 - 12- 1990 for adjudication on the following schedule . 

Award . It is their further contention that these casual workers 

cannot be regularised and Danalah cannot be reinstated as 
SCHEDULE 

his work found to be unsatisfactory . According to the second 

party the principles of equal pay for equal work is not 
" Whether the action of the management of Vijaya Bank applicable in this case . 

is jutiiled in stopping the services of Shri Danaiah ? 
And whether the management of Vijaya Bank is 8 . They contended that the federation has no locus-standi 
justified in non -regalarising 10 daily rated employes to espouse the cause of the persons involved in this case 
of the bank listed in the annexure ? It not. to what 

and no valid industrial dispute has been raised by the federa 
rollet the workmen concerned are entitled ? " 

tion as there was only two recognised trade unions, Vijaya 

Bank Workers Organisation and Vijaya Bank Fmployees 
2 . The first party union has filed Claim Statement. The Association which recognised by the Bank . The total strength 
cago of the first party in brlet is as under : 

of the emplovces covered by various awards and settlements 
The case of the first party is that the Second Party 

are 9730 . Which are called as Award Staff and out of them 

5126 are members of the workers organisation which re 
mgaagement has been engaging daily rated casual presenta 52, 59 per cent. The employees association , represents 
workers to carry out the work of permanont em by 2908 workmen and the strentgh of the Federation is only 
ployees in this department. The work in the depart 923 and therefore the Foderation has not been recognised 
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by the Bank , Thug the issue raised by the Federation in 

18 . I am of the opinion that there is no force in thi 
respect of person named in thọ reference remains not trans argument because tho worlqen are only cooltes atgad 
formed in the industrial dispute within the meaning of 

whenever there is scasonal work . The coolios are not copal 
Scction 2 (k ) of the I. D . Act . 

dered as award staff . The coolice cannot be members of 

federation , The management has proved that to work h 
9 . Their further defence is that the wrkman in question temporary and not permanent. Therefore , there is no merit 
are casual and daily wagers and unless they satisfy the con in the argument advanced by the first party as enumcrated 
ditions of regular employment they are not justified for in para 10 of the Written Argument, 
regularisation in the second party . It is their further contention 
that they cannot be compared to the work of regular sub 

19. There is another contention by the second party that 
staff because of vast difference . They prayed for rejecting 

there is no proper espousal of the dispute. The first party 
the reference . 

union has not fit anys paper to prove as to what type of 

meeting was called by the first party union . No resolution 
10 . It is seen from the records that on behalf of the ig passed . The first paytý federation is bały minothy unlop 
management 3 witnesses were examined and various docu and thio tietberg of the said union 18 Having only 319 ant 
ments are marked . For the first party workman 2 witnesses of. 9746 employees. It is also clear from the Tacordo that 
are examined . 

substantial mumber of workmen have got supportat trenuine 

the present dispute . It has come to the ovidone of the first 
11 . The Second party has alleged that Danaiah was also witness that wokmen that only award o ch bacomo 
a coolie and his work and conduct was not satisfacotry so members of the first party fodoration and thibrator , to 
they stopped engaging him . After close of the evidence , both clear that the first party union has no locus-stay to rabo 
sides filed Written arguments and certain citations. 

thig disputo for coolies. No evidence is produced by the Art 

party to show about the membership of coolios . Admitedly 
12 . I have carefully read the evidences of all the witnessce the coolies are engaged on day to day basis. It is clear from 
and pcrusgi documerrts . I have carefully considered written 

the records that no age restriction is impored whilo engaging 
arguments filed by the parties. In view of the rival con 

the coolice and no aducational qualification is insisted , tho 
tentions we have to see whether the management is justified 

only qualification is their physical fitness . So far . As regular 
in stopping the services of Danaiah and further not regularis 

appointment is concerned there 1 A proceduro and that i 
ing to daily rated emploees . 

followed . 


13 . Tho first witness for the management is Chikkaiahshetty 
and according to his evidence coolles were engaged for 
loading and unloading of stationery . That wotk is done 
between April to November and there is no supply from 
December to March . The work is seasonal. This witness was 
working in the procurement section . 


taas 


14 . MW2 is Shri M . J. Patel and his evidence is that he 
was the head of stock and supply section in 1986 and the 
supply was made from April to November . From December 
to Match is lion season , It is also deposed by him that 
coolios were engaged for loading and uploading of stationery 
items in addition to regular staff. He has also stated that the 
work of Danaiah was not saitgfactory . MW3 is Shri V . B . 
Shetty and according to his evidence there are three cate 
gories of employees in the Bank , Officers, Clerks and sub 
staff, The Officers and clerical staff indented through BSRB , 
and for sub staff the bank invite the vacancies to the 
concerned Employment Exchange for sponsoring required 
number of employoes and appoint accordingly . He has also 
deposed that coolies are engaged if there is necessity and 
they arc not come under regular category of employees. 


20. The management witnesses have catogorically said la 
their evidence that the work performance , attitude and be 
haviour of Danajah was not satisfactory , and therefore he 
was not engaged as coolle . 

21. Tating &th this into consideration there is no force 
in the argument of first party union that stopping of work 
of Danaiah is illegal. Admittedly Danaiah was not engaged 
against any pogt. Both sides have relied citations and I road 
them carefully , 
22. First party relied the following citations : 

( 1) AIR 1990 Supreme Court 371 
(2 ) AIR 1990 Supreme Court 374 
(3 ) AIR 1986 Supreme Court 132 


15 . I have considered this evidenco carefully . They are 
crogs examined at length but nothing is made out from their 
cross examination which help the first party Upion. It is 
clear that the workmen were only coolics . It is also in the 
cvidence that the first party workmen were engaged during 
December to March depending on the exigencies of work . 


23. I have read the above citations of the Orat party . 
Facts of the case on hand are different from the facts of 
the above citations , 

24 . I have also read the citations cited by the second party . 
Keeping in mind the principles held in the citations Tellod 
by the 2nd party I am of the opinion that the women of 
the first party were not holding any regular appottideitt and 
therefore the management is justified in not regulárising 
coolies of the first party union . 

25 . I have given my best consideration to the entire 
material before mo and I have read all the citations carefully 
cited by the parties and I am of the opinion that this 
reforence has no morit . Accordingly I proceed to pain the 
following order. 

ORDER 
The reference is rejected . 

(Dictated to PA transcribed by her corrected and signod 
by me on 1st May 2001.) 

SHRI V . N . KULKARNI, Presiding Omeer 
1- 5 -2001. 


16 . Against this, General Secretary of the Union examined 
is WW1 and Danaiah is examined as WW11. Admitedly 
WW1 never worked in the Printing and Stationery Section . 
He does not know the strength of employees working in 
the Printing and Stationery Supply Section . He does not 
know as to whether age restrictions is imposed in respect of 
those coolics or not. This ww1 has no personal knowledge 
in respect of work of the Printing and Stationery Supply 
Section . Danaiah has stated that he has worked deligently . 


7 format, 4 FFE , 2001 


There is no reason to discard the evidence of MW1 to MW3. 

17 . It is clear from the records that as per Sastry Award 
there were only 3 categories of employees. They are Officers, 
Staff and Sub -staff and thero is no category of coolies and 
therefore the first party union is not justifying in claiming 
regularisation of the coolies in this dopartment. It is also 
clear from the evidence on record that there is no sufficient 
work to be provided to the coolies everyday . It was vehe 
mently contented by the first party that from the CTOSN 
examination of MW2 it is clear that the nature of worked 
discharged by the workmen are permanent and perennial in 
nature . 


FFIT . TT . 1239.- - 3Tulfi faata gfafah, 1947 
( 1947 FT 14 ) T UTRT 17 ATT # IT 
सरकार विजया बैंक के प्रबंधतंत्र के संबद्ध नियोजकों और 
उनके कर्मकारों के बीचं, अनबंध में निर्दिष्ट औद्योगिक विवाद 


- - - 


- 


- 
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में केन्द्रीय सरकार औद्योगिक प्रधिकरण/ श्रम न्यायालय, बैंगलोर (Dictatrat to PA trun cribed by her corrected and signed 

by me on 30th April, 2001 ) , 
के पचाट को प्रकाशित करती है, जो पेन्द्रीय सरकार को 
4- 5- 2001 154197 

SHRI V . N . KULKARNI, Presiding Officer 
TL 

7 lat, 4 41 , 2001 
[ . 6T -- 12012/ 18 2/95- 1999 (aft-II )] 
सी . गंगाधरण, अवर सचिय 

Fil . . . 1240.---- 31 tatha formatie # fstup , 1947 

( 1947 41 14 ) fit 5727 17 # # , TU 
New Delhi, the 4th May, 2001 

मरकार मंट्रल बैध ऑफ इंडिया के प्रबंधतंत्र के मबद्ध नियो 
S . O . 1239. — In pursuance of Section 17 of the Industrial जकों और उनके फर्मकारो के बीच , प्रबंध में निर्दिष्ट 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the award of the Central Government In 

औद्योगिक विवाद में केन्द्रीय सरकार प्रायोगिक प्रधिकरण 
dustrial Tribunal]Lahour Court, Bangalore as shown in the 

SAH 741774, 
annexure in the Industrial Dispute between the employers 

ut ; 9212 17 31 Feferat fritt , 
in relation to the management of Vijaya Bank and their work 

ati HT FIT # 4- 5 - 2001 mrt 1 911 
man , which was received by the Central Governinent on 
4 - 5 -2001 , 

F . 977 - 12012 /214/ 02 - 775 50 (Et-II ) ] 
No. L -12012 | 18295- IR ( B -II ) ] 

1 . TITV ,47% faa 
C . GANGADHARAN , Under Secy . 

New Delhi, the 4th May, 2001 
ANNEXURE 

S . O . 1240 . — In pursuauce of Section 17 of the Industrial 
BEFORE THE CENTRAL GOVERNMENT 

Dispues Act, 1947 ( 14 of 1947 ) , the Central Government 
INDUSTRIAL TRIBUNAL CUM - LABOUR COURT , 

hereby publishes tho award of the Central Government In 
BANGALORF 

Justrial Tribunal Labour Court, Bangalore as shown in the 

annexurc in the Industrial Dispute between the employers 
Dated : 30th April 2001 

in relation to the management of Central Bank of India and 

their workman , which was received by the Central Govern 
PRESENT : 

ment on 4 -5 - 2001. 
Hon ble Shri V . N . Kulkarni B . Com ., LLB ., Presiding 

¡ No . L - 12012121492 - IR ( B - 11 ) ] 
Officer. 

C . GANGADHARAN , Under Srcy. 
C .R . No 123197 

ANNEXURE 
I PARTY 
The General Secretary , 

BEFORE THE CENTRAL GOVERNMENT INDUST 
Vijaya Bank Workcis 

RIAL -CUM -LABOUR COURT, BANGALORE 
Organisation , 
No 37 / 1, 1 Floor, 

Dated : 30th April, 2001 
Car Street , 

PRESENT : 
Ulsoor, 
Bangalore . 

Hon ble Shii V. N . Kulkarni B.Com . LIB , Presiding 

Officer . 
TI PARTY 

Ç . R . No. 78 /92 
The Divisional Manager 
Vijaya Bank ( Personnel 

Į PARTY 
Department) 
No. 14 , M . G . Road , 

N . Ramesh 
Bangalore - 560001. 

S / o Narasaiah , 

Central Bank of India 
AWARD 

Komangala Branch , 

Bangalore - 34 
1. The Central Government by exercising tlie poweş con 

( Advocate - M . S . Anandaram ) 
forred by clause ( d ) of sub -section ( 1 ) ard sub - section 2A 
of the Section 10 of the industrial Disputes Act, 1947 huis 

II PARTY 
rcferred this dispute vide order No, L - 120121182195 - IR ( B - 11 ) 
dated 22nd March , 1996 for adjudication on the following 

The Regional Munuger , 
schedule : 

Central Bank of India 

Regional Office , 
SCHEDULE 

PB . No. 5129, 
" Whcther the action of the management of Vijaya Bank , 

No . 24 , Crescent Road , 
Bangalore in imposing the penalty of two incremento 

Bangalore - 1 
on Smt. S . Nirmala Devi, Clerk vide their order 

(Ady . Pradeep Saukar ) 
dated 4 - 1 - 1989 is legal and justificd ? If not, to 

AWARD 
what relief is the 9d workman is entitled ? " 

1. The Central Governmcni by cyercising the power con 
2 .During the pendency of the proceedings , on 26 - 4 - 2001 

fonied by change ( ) of sub - section ( 1 ) and sub section 2A 
it was submitted by the learned counsel for the first paity 

of the Section 10 of the ladustrial Disputns Act, 1947 has 
that the first party has taken voluntary retirement and the 

referred this dispute. vicle order No L - 12012214192- IR 
dispute does not survive and orders may be passed. 

( B . IT ) dated 9 - 10 1992 for adindlication on the followin : 
3. In view of the submissions made by the counsel for 

che lule, 
lho frst party I pass the following Order : 

SCHEDULE 
ORDER 

" Whether the action of the management of Central Bank 
The reference is disposed off, granting permission to with 

of India in dismissing Shui N , Ramesh is justifiable ? 
diaw thc dispute accordingly . 

If not , to what relief in the workman entitled ?" 


[ATT II- - 05 3 (ii ) ] 
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(3) 1996 LAB IC 1056 ( SC ). 
( 4 ) JT 1998 ( 9 ) SSC 37 . 
(5) JT 1989 (2 ) SC 132 . 
(6 ) 1997 LAB IC 77 . 
( 7 ) AIR 1997 SC 2661. 
( 8 ) AIR 2000 SC 3023 . 

(9 ) 1999 (II) LLJ 155 . 
11 . I have read them carefully . Admittedly the charge 
being serious in nature and keeping in mind the principles held 
in the above decisions I have no hesitation to say that this 
reference has no merit and the punishment is proportionate . 
Accordingly I proceed to pass the following order : 

ORDER 
The reference is rejectd . 

(Dictated to PA transcribed by her corrected and signed 
by me on 30th April 2001.) 

SHRI V . N . KULKARNI, Presiding Officer 


riâ feront, ét , 2001 


2 . The first party workman joined the services of the 
second party as Peon w .e . f. 1 - 7 - 1985 and in the year 1987 
he was promoted as cash peon and was transferred to 
Korem ngale * Branch . The first party workman was found 
fraduiently withdrawn a sum of Rs. 35 , 000 from the HSS 
Account No. 520 of Smt. Vanaja . Therefore charge sheet 
was issued and enquiry was initiated . On the basis of the 
enquiry report the first party was dismissed . So Industrial 
dispute is raised . 

3 . First party appeared and filed claim Statement. The 
case of the first party in brief is as under : 

4 . It is the case of the first puty that he was discharging 
his duties delingently and sicerely to the entire satisfaction 
of his superiors . Due to hard work he was promoted . Memo 
were issued suspending him but the same was not correct 
Allegation is that tht first party fradulently 
withdrawn Rs. 35 ,000 is not correct. 
He gave explanation but nothing was considered . The 
enquiry is not correct. Fuil opportunity was given to him . 
The finding of the enquiry was not correct. Police comp 
laint was lodged as stated in para 5 of the claim Statement 
and he approached the Civil Court. Enquiry was conducted 
in his absence. The charge is not correct. The management 
forcebly obtained statements from the first party workman , 
The first party for these reasons and many other reasons has 
prayed to pass award in his favour . 

5. Second party appeared and filed counier . 

6 . The case of the second party is that the action of the 
second party in terminating the services is justified . The 
enquiry was held properly . The case against the first party 
was proved . Regarding enquiry it is stated by the second 
party in detail that full opportunity was given to the first 
party on different dates But first party suppressed all the 
facts and filed suit in OS. There was no coercion or 
duress as alleged by the first party . All the allegations made 
by the first party are not correct. The second party for 
these reasons has prayed to reject the reference . 

7. It is seen from the records that on behalf of the second 
party MW2 is not cross examined by the first party . MW1 
is cross examined by the first party . It is seen from the 
records that my learned predecessor by his orde , dated 4th 
June 1999 has held that the domestic enquiry is fair and 
proper and answered the said issue in the affirmative . There 
after the case was posted for arguments. This is a very old 
case . Many adjournments wc gisan and aigtuienis wern 
heard . 

8 . In view of the finding given in affirmative linding that the 
domettic enquiry is fair and proper now thr question that 
arises for consideration is whethr the purishr ent is propis 
tionate or requires any interference . I have considi ti e 
entire material of the enquiry proceedings and T am cf the 
opinion that full opportunity was given to the first naity and 
finding was given . Nothing is pointed out by ve first party 
to say that the finding is perverse . First party give evidence 
and he was cross examined by the second party His redener 
was considered while giving finding on domestic enquiry and 
I am of the opinion htat there is no perversity in the find 
ing of the enquiry. The charge against the first party was 
that he was found friid lently withdrawing a sum of 
Rs. 35, 000 from HSS Account No. 520 of Smt. Vanaja on 
six occasions. The chara is serius in natuic The first 
parts hei no work inny on the nationalised hank iş evnected 
to work honestly but he had fraudulently withdrawn a sum 
of Rs. 35 , 000. 


7.1 . 4 . 1241. - ati ri fear ofauti , 1947 
( 1947 fi 14 ) 67 OTTT 17 di F7FT F , Görseret 
सा : पॉफ इडिया के प्रधान के संबद्ध निमोजकों 
3117 3 ; # FFET AFT, 1779 fa uiftis 
fta trati FTP zarfi síti 2771 imet 

771 arc fit 7777f217 .970 , 377 Forte 77777 
FT 3- 5 - 20017997EAT IT ! 
[ i. - 12012 20:5/ 9 7 - 17 97. (aft- 11) ] 

सी . गंगाधरण, अवर सचिव 
New Delhi, the 4th May, 2001 
SO . 1241. -- In pursuance of Section 17 of the Industrial 
Disruti Act, 1947 (14 of 1947 ), the Central Government 
hei by publishes the award of the Central Government 
Indı trial Tribunal / Labour Court, Jabalpur as shown in the 
annc ure in the Industrial Dispute between the employers 
in ruidiion to the management of Bank of India and their 
wor mari, which was received by the Central Government 
or 03 05 -2001. 


[No. L - 12012 / 225 / 97-IR (B - IT ) ] 
C . GANGADHARAN , Under Secy. 


ANNEXURE 


BFFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL - CUM -LABOUR COURT , JABALPUR 


9 On behalf of the second party it was argued that once 
the enquiry is properly held end nrole nf dismissal je passed 
considerino the nature ard oravity of the misconduct , it is 
not propor for the labour rour to interfcre will the order 
of management. In the instant case when the first party 
workman has misappropriat- d the amount, the managment 
is justifier in dismissing him from the service. 


Case No . CGIT /LC / R / 3 / 98 
Piesiding Officer : Shri K . M . Rai 
Siri Prakash J. Meshram , 
through Bank of India Staff Union , 
Jabalpur branch , 
Ashirvad Market, 
Jabalpur . 

. . . . Applicant 

Versus 
Regional Manager , 
Bank of India , 
Govind Kunj Colony, 
Napier Town , 
Near Russel Chowk , 
Jabalpur . 

. . . . Nor -applicant 


10 . In support of this the learned conhsel for the 
second prity relied the following citations ; 

(1) 1995 ( 1) LLJ 1076 (DB ) = 1995( 1) LLJ 233(SB ) 
(2 ) AIR 1998 SC 2311 = 1998 I AB IC 2514 . 
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- 


- 


- - - - - - - - 

- - - - - - - - 
AWARD 
Passed on this 10th day of April, 2001 
1 . Tho Government of India , Ministry of Labour vide 
Order No . L - 12012 / 225 / 97- IR ( B , II ) dated 5 - 1- 95 haş referred 
the following dispute for adjudication by this tribunal - - 
" Whether the action of the management of Bank of 

India , Jabalpur in dismissing the services of Shri 
Prakash J . Meshram , Staff Daftri, Bilaspur branch 
by an order dated 22- 3 - 96 is legal and justified ? If 

not, what relief the said workman is entitled ? " 
2 . The case for the workman is that he had worked for 
22 . years in Bank of India , Bilaspur with full sincerety and 
honesty . He was nover punished for any misconduct during 
the course of his employment. On 10 -12-93, the management 
served him with a chargcsheet stating charges as under : - - 
(1) H¢ had allegedly stolen away two blank pay slips 

bearing printed Nos, ORS-0337099 and ORS -0337100 
on 7 - 2 - 1991, 


4 . 


( 2 ) He had fradulently got the signature of Shri K . K . 

Raha forged on it and he fraudulently wrote in the 
payees column as Jay Bharat Cycle Stores , Bilaspur 
on pay slip No. 0337100 and Rohra Cycle Stores, 
Bilaspur on pay slip No . 0337099 and got remain 
ing entries like amounts and date etc. filed up on 

the instruments as genuino instrument, 
( 3) Having prepared the aforesaid forged instruments , 

he abetted a third person purportedly Games as 
Ashok Kumar Sahu to present the ingenuine pay 
slips No . 0337100 for Rs, 12000 datod 9 - 2 -91" to 
Jai Bharat Cycle Stores , Bilaspur on 9 - 2 -91 who 
was supplied with spares parts of value of like 
amounts by the said dealer. The said cycles dealer 
was thus cheated by the aforesaid amounts with the 
lielp of the said forged pay slip No. 0337100 , 


- - - - - - - - - 
5 . The management further alleges that the Enquiry Officer 
had considerod the evidence and other circumstances available 
on the record in detail and arrived at correct finding that 
charges 1 and 2 were partially proved against the workrogn . 
His fitiding is based on the material available on record . It 
is wrong to say that the finding of the Enquiry Officer is 
perverse and is based on no evidence . The enquiry was held 
properly against the workman and the finding of the Enquiry 
officer is perfectly legal and proper. The punishment of dis 
missal from scrvice is perfectly legal and proper. The punish 
ment of dismissal from service is also appropriate in the 
circumstances of the case. Hence the worktian is not entitled 
to any relief as claimed by him . 
6 . The following issues arise for decision in this case : 
1 . Whether the Departmental enquiry against the 

workman by the management is just and proper ? 
2 . Whether the management is entitled to lead ovidenco 

to prove the alleged misconduct of the workman ? 
3. Whether the punishment of dismissal awarded 

against the workman by the management is just apd 
proper ? 
Whether the workman is entitled to relnntatement 

with back wages ? 
5. Relief and costs ? 
7 . Issues No. 1 & 2 : It has been hold by my learned pre 
decessor on 8 - 1 -99 that the DE conducted by the management 
against the workman is just and proper. In view of this 
finding, the management is not required to lead evidence to 
prove the alleged misconduct of the workman Issues No . 1 
& 2 are answered accordingly . 

8 . Issues No . 3 & 4 : The Dopartmental Enquiry conducted 
against the workman for the misconduct has been held to 
be just and proper. In view of this finding the solo question 
remains to bo decided is as to whether tho punishment of 
clismissal awarded against thº workman is proportionata in 
the circumstances of the case or not. From the perusal of 
enquiry papers , it becomes amply clear that the charges 
were partially proved against the workman . He had considered 
the entire evidence adduced by the parties during the enquiry 
proceedings and other circumstances relating to the alleged 
misconduct of the workmnan . After giving due consideration 
he gave a reasoned finding as charge No. 1 & 2 stand partially 
proved against the workman. After accepting this report tha 
Disciplinary authority imposed the punishmont of dismissal 
from service And accordingly the workman was removed 
from service. The Enquiry Report does not go to show that 
the cnquiry oficer has given his finding on the basis of no 
evidence . This court cannot sit over the report of Enquiry 
Officer as a court of appeal. The ovidence also cannot bo 
1c -appreciated by this court at this stage . I do not find any 
illegality in giving the report by the Enquiry Officer as two 
charges were partially proved against the workman , The 
charges of misconduct regarding committing theft of two 
pay slips from the Bank and forging two pay slips in favour 
of Rohra Cycle Stores and Jay Bharat Cycle Stores have been 
hold to be partially proved . Both the charges are of serious 
cature and it has caused the loss of confidence in the 
workman , 


( 4 ) He similarly , abetted and caused a person purportedly 

named as Shri A , K , Sabu to present the pay slip 
No. 0337099 for Rs. 12 , 000 dated 9 - 2 -91 to Rohra 
Cycle Stores, Bilaspur in consideration for purchase 
of like amounts of spare parts on 9 - 2 - 91 . Tho said 
dealer asked Shri Sahu to como on 11 - 2 -91 to take 
delivery of spare parts . Meanwhile the facts of 
fraud committed in pay slip No. 0337100 with Jay 
Bharat Cycle Storey , Bilaspur came to light and 
the fraud on pay slip No. 0337099 was averted . 


3 . Th® DE was conducted against the workman . During 
the course of enquiry he was not supplied the relevant docu 
ments to meet up his defence. The enquiry oficer acted 
himself partially as a prosecutor with an intent to help the 
management. The Enquiry Officer did not give him adequate 
time to cross examine the handwriting expert examined by 
the management during the enquiry proceedings . In this way 
the workman was prevented from proving his defence 
effectivoly . The Enquiry Officer did not consider the evidence 
of the workman adduced during the coutso of enquiry . Tho 
finding of enquiry officer is absolutely pervorse and bascd 
on no evidence . The disciplinary Authority has erred in 
accepting the report of Enquiry Officer. The charges are not 
proved against the workman at all. The order of dismissal 
from service passed by the management is illegal and deserves 
to be quashed . He is entitled to reinstatement with back 
wages . 


4 . The case for the managoment is that tho Enquiry Officer 
had acted impartially and had given sufficient opportunity to 
the workman to defend his case properly during the enquiry 
proceedings . The enquiry was conducted in accordance with 
the principles of natural justice . All the relevant documents 
wtro given to the workman and ho was allowed to prove 
his defence by examining witness and submitting documents. 
He was never prevented by the Enquiry Officer from proving 
his defence during the enquiry proceedings. He was given 
reasonable time to produce the handwriting expert to cross 
examine the handwriting expert witness Shri Deshpande 
examined by the management. The workman failed to produce 
his witness and , therefore , the Enquiry Officer did not give 
any further adjournment in this respect, 


9 . The workman was holding a sensitive post of Daftry 
who has the accous to the record and stationery in the Bank . 
By his misconduct he has proved himself to be an unbecoming 
of sincere workman in the Bank . The confidence has been 
lunt in him . In such a circumstance , looking to the gravo 
chargos proved against the workman , the punishment of dis 
missal from service is absolutely just and proper. Such 
persong do not deserve to be retained in service any longer 
by the bank, I therefore , And that the punishment of dis 
inissal from service awarded by the management against the 
workman is just and proper and does not require any inter 
ference , In view of this fact, he is not entitled to relnstate 
ment with back wages . Issues No. 3 & 4 aro answered 
accordingly . 


10 . Issue No . 5 : In view of the reasons stated above the 
punishment of disinissal from service awarded by the manage 
meat against the workman is perfectly legal and proper and 
docs not require any interferenco in the circumstances of 
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- - - - 


2 . The Lat party advocate Shri. B . D . Kuttappa , appoared 
and submits that the I party has taken Voluntary Rcurement 
and he does not want to proceed with the disputo and hence 
the case may be disposed off . 


the case . The workman is also not entitled to any rellot as 
claimed by him . The reforence is accordingly answered against 
the workman and in favour of the management. 

11. .Copy of award be sent to the Ministry of Labour as 
per rulce . 

K . M . RAI, Presiding Officer 


ORDER 
3 . Honce , the reference is disposed off as not pressed and 
closed the Ale . 

V . N . KULKARNI, Presiding Officer 
7€ faraft, 4 € , 2001 


his famat, 4 F8, 2001 
FIT . AT. 1242. 3atfuie faria afufau , 1947 
( 1947 14 ) at uit 17 waru , isti 
सरकार विजया बैंक के प्रबंधतंत्र के संबद्ध नियोजकों और 
उनके कर्मकारों के बीच , अनबंध में निर्दिष्ट औद्योगिक विवाद 
में केन्द्रीय सरकार औद्योगिक अधिकरण/ श्रम न्यायालय , बैगलोर 
के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार को 
4 - 5 - 20014191995 TL 

[AP - 12012/ 239 /94 – 95Ait (ar-] 1) || 

07. STRUT , ganufae 
New Delhi, the 4th May, 2001 
S . O . 1242 . - In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 ( 14 of 1947) , the Central Government 
hereby publishes the award of the Central Government 
Jodustrial Tribunal/ Labour Court, Bangalore as shown in 
the annexuro in the Industrial Dispute between the employers 
in relation to the management of Vijaya Bank and their 
workmay , which was received by the Central Government 
on 4th May, 2001, 

[No . L - 12012 /239 /94 - IR (B - II)] 
C . GANGADHARAN , Under Secy. 

ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL - CUM -LABOUR COURT, BANGALORE 

Dated : 2nd May , 2001 
PRESENT : 
Hon ble V . N . Kulkarni, Presiding Omcer, 

C .R . No. 3797 
I PARTY 
The General Socretary , 
Vijaya Bank Workers Organisation , 
37 / 1 , Car Street, 
Ulsoor , 
Bangalorc -560008. 
IE PARTY 
The Chairman and Managing Director, 
Vijaya Bank H . O ., 
M . G . Road , 
Bangalore - 560001. 


afir. I. 1243.- _ erforai fatela aferfah, 1947 
( 1947 91 14 ) T 871 17 f Frem #gratis 
सरकार पंजाब नेशनल बैंक के प्रबंधतंत्र के संबद्ध नियोजकों 

और उनके कर्मकारों के बीच , अनबंध में निदिष्ट औद्योगिक 
विवाद में केन्द्रीय सरकार औद्योगिक प्रधिकरण/ श्रम न्यायालय , 
कलकत्ता के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार 
# 3- 5 - 2001 YTTERT 911 
[ . 777 - 12012 / 281/ 98- 16 917 (aft- 1 ] ) ? 

सी . गंगाधरण प्रवर सचिव 
New Delhi, the 4th May , 2001 
S . O . 1243. - In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal / Labour Court, Colcata as shown in tho 
annexure in the Industrial Dispute between the employers 
in relation to the management of Punjab National Bank and 
their workman , which was received by the Central Govern 
ment on 03 -05-2001, 

[No. L - 12012 /281 / 99-IR (B - 11) ] 
C . GANGADHARAN , Under Socy . 

ANNEXURE 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL AT 

KOLKATA 

Reference No. 17 of 2000 
PARTIES : 
Emplayers in relation to the management of Punjab 
National Bank 

AND 

Their workmen . 
PRESENT : 

Mr. Justice Bharat Prasad Sharma, Presiding Officer. 
APPEARANCE : 
On behalf of Management : Mr. Joy Roy , Manager - 

Personnel. 


AWARD 


1. The Central Government by exercising the powers con 
førred by clauge (d ) of Sub - Section ( 1 ) and Sub - section 2A 
of the Section 10 of the Industrial Disputes Act, 1947 has 
referred this dispute vide Order No. L - 12012 / 239 / 94 -JR ( B - II) 
dated 12th December , 1994 for adjudication on the following 
schedule : 


On behalf of Workmen : Mr. T . P . Ghorai, Asstt. General 

Secretary of the All India Punjab National Bank 

Employees Federation . 
STATE : West Bengal 

INDUSTRY : - Banking 

AWARD 
By Order No . L - 12012 / 281/ 99 -IR ( B -II) dated 23 -02 -2000 
the Central Govornment in exercise of its powers under 
getcion 10 ( 1 ) ( d ) and (2A ) of the Industrial Disputes Act, 1947 
referred the following dispute to this Tribunal for adjudication : 
" Whether the action of the managemont of Punjab 

National Bank in ongaging Shri Sk , Nizam Alf as a 
Generator Operator in its branch office at Brasourne 
Road , Kolkatą w .e . f. 6 - 10-79 without giving him the 
status and privileges of a permanent workman is 
legal and justified ? If not , to what relief is Shri 
All entitled 7 " 


SCHEDULE 


" Whether the action of the management of Vijaya Bank , 

Bangalore in imposing the penalty of Censure and 
recovery of 2 / 5th of the financial loss of Rs. 30 ,374 
caused to the Bank on Shri B . Janardhan , Spl. Asst.. 
is legal and justified ? If not, what relief is the said 
workman entitled to ? " 
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from time tu tiine by the Bank 
stales that the worlman is not 
for . 


1 : . , " 
. . . 


: , i has been 

, as sought 


2 . The facts leading to the emergence of this reference are 
as follows. S . Nizam Ali was engaged by the Punjab National 
Bank on 06 - 10 - 1979 as per verbal order of thc Branch 
Manager against Caily payment as Generatur Operitor cumi 
Mechanic . His duty was to run the Bank s generator installed 
at the bank premises and he continued to work regularly 
since then . His initial scale of wages was also subsequently 
enhanced . On 03- 06 - 1983, Sk . Nizam Ali made a representa 
tion to the Bank to make his service permanent as Generator 
Operator. The said representation was addressed to the Chief 
Manager of the Bank . 18A , Barbroune Road , Calcutta - l . 
When he did not get any relief , he represented his case to 
the General Manager of the Bank at New Delhi on 04 - 07 - 1987 . 
This letter also did not pioduce any result and Sk . Nizam 
Ali sent another representation to the Head Office on 
30 -05- 1988 and again on 15 - 09 -1988 . In the meanwhile he 
had drawıı attention of the Zonal Manager , Calcutta througit 
representation dated 05-04- 1988 and 23 - 12 - 1991. Ultimately 
Sk . Nizam Ali represented his case to the Chairman by 
representation dated 26 -02 - 1991 in which he repeated his 
prayer for regularisation of his service . This time also he 
did not receive any relief, nor any reply in the matter. 
Therefore , finding no solution inspite of his constant pur 
suation , Nizam Ali made another representation on 22 - 04 - 1997 
requesting the Branch Manager to revise his daily wage from 
Rs. 47 per day till taking final decision regarding his absorp 
tion . He had clearly stated in his representations that he 
had been attending duties from 9 . 30 A . M . to 7 , 30 P . M . 
regularly on all working days . The Bank again , did not reply 
to his letter , nor his claim was refuted . Therefore , it is 
clear that the Bank did not reply to him for 20 years and 
Sk . Nizam Ali has been serving in the Bank continuously 
and regularly since 06 - 10 - 1979 as Generator Operator of 
the Bank . As he failed to get any relief from the management 
inspite of his representations, the trade union had to intervene 
in the matter and held discussions at various points. When 
the management was reluctant to agree in the settlement, the 
union took up the matter with the R . L .C .( C ) , Calcutta vide i 
letter dated 29- 10 - 1997 . But the conciliation effort also did 
not bear any fruit . Accordingly the matter was finally re 
ported to the Ministry of Labour , Government of India by 
letter of the R .L . C .( C ) dated 26 - 11- 1999 and this reference 
has been made. It is stated that during the aforesaid period 
payments were made to the workman monthwise by working 
out his wages on daily basis , but he was treated as Generator 
Operator all along. It is also stated that in course of con 
ciliation efforts also the management did not challenge the 
fact that Sk . Nizam Ali had been working continuously since 
October , 1979 as Generator Operator. Thenefore , it is stated 
that it will be evident from the facts that the Bank has been 
utilising the services of Sk . Nizam Ali as Bank s Generator 
Operator continuously at per with other permanent full-time 
employees, but instead of regularising his services as perma 
nent Generator Operator, he has been paid lump sum on 
daily wage basis and thus he has been deprived of his legal 
and bonafide entitlement taking advantage of his poverty . 
Accordingly , it has been prayed that the services of Sk . Nizam 
Ali should be allowed to ha mide marmanent with thi 
consequential benefits 


4 . 1 . course Oí htaring the workman conccrned , Sk . Nizam 
Ali exawinlu humse I as wW - 1 and supported his avejments 
in the sittemeil oi chu m he said that he has been work 
ing an Gerra Or Operator in the Biabroune Road Bianch 
of thu P . N . B . Since Octubci , 1979 and he remained preseat 
on duty on dil days excuptiug for holidays . He also stated 
that his duty hours are from 9 . 30 A . M . to 7 or 7 . 30 P .M . 
He also stated that his payments have been made through 
vouchers and while o : igina ly he used to receive Rs. 20 per 
day , he was receiving Rs. 47 presently . He has also stated 
that he fled several petitions to the management praying for 
regularisation oj his service , but he did not get any reply . 
I le has so stdied th t he his bein getting Rs. 47 per day as 
wages for last about 10 yea s . He also stated that for regulasi 
sation of his sei vices, c m de representation to the different 
authorities, ir cluding the Chief Manager , Zonal Manager , 
General Manger and the Chairman of the Bank , but no 
one cared to reply to his letter . He has also stated that the 
generator which be operstes belongs to the Bauh . In his cross 
examination Ly the management , he has stated that at the 
time of his porrintment he had not received any appoint 
ment letter , hut he produced copies of . 1 he letters addres 
sed to the different anthorities of the Bank . According to him , 
he used to perlain present every day on duty though the 
generator is peraied o : lv whnnit je inovired due to load 
shedding Ho hrs nin the Suggestion that he does not 
remain n esent on duty on all the love 


5 . Su idi as he managen . ant is wicerned , it has tot exu 
mined any wares , alid caccpling for whatever has been 
Sulted in in W . illen scaic . All of the management by way 
Olaulu of ihe avtiments in 

i is of the 
unon , no eviderce has buen 

. In this 
view of the matter, the evidence of the workman appears 
to be unicualıcıged and unrebutted . The Bank has also ad 
mitted inat Sh . Nizam Ali has been in continuous service of 
the Bank sincs Octobei , 1979 as Generator Operator, How 
ever , the Bank tried to say that though he was engaged as 
Generator Operator , his job was not of permanent nature 
and his soivices were utilised only in cose of necessity and 
he has been paid on daily wage basis all along . Now the 
question to whether by rendering his seivice to the Bank 
regularly for such a long period i. e. more than 20 years, 
even on daily wage basis, thc workman has become entitled 
to be regularised in the service . The suggestion given to the 
workman in his cross -examination as WW - 1 is also a half 
hearted suggestion and in course of submission the represen 
tative of the managemert appearing before this Tribunal 
faultered to reply to the query whether the workman concern 
ed was called finn his residerce at iha time of necessity 
or he was required to be present all along to meet the emer 
gency . Apparently it appears to be absurd proposition that 
because the generator was operated only in case of failure 
of electricity , the operator is not required to be present all 
along during the working hours. It is not possible that the 
operator remains elsewhere and when there is electric failure , 
he is called to operate the generatoi. Therefore , there does 
not appeai 10 be any doubt that the workman concerned 
was supposed to be present during working hours all along 
on all working days. The workman has also filed a chart 
giving out the working days on which he attended office 
which ranges from 19 days to 27 days in a month . The Bank 
has neither denied , nor disputed the claim of the workman 
that he had remaired con iniinusly employed as Generator 
Operatoi since Orinhor, 1979 In this view of the matter , 
it has bean johtly submitted on hehalf of the union that thi 
is a clear cºat of adopting fair labour practice by th » 
mana ement of the Back , so far as tlie case of the workman , 
Sk Nizam Ali is conceined From the facts it also becomes 
clear that the job of the workman concerned is perennial and 
permanent in nature horruse no one knew when his service 
will be requirert and theirfose ha hned to be present during 
working hours on all workig days all along . 


3 . The Bank also appeared in the case and filed a written 
statement challenging inter allia the maintainability of the 
reference on the ground that the union which espoused the 
case of the workman is not competent to represent him 
and that the matier under reference is not covered under the 
Industrial Disputes Act as there was no relationship of emp 
loyer and employee between Sk . Nizam Ali and the manage 
ment of the Bank . So far as assertions in the averments 
of the union is concerned , it has been stated that Sk . Nizam 
Ali was engaged by the Back on the basis of contract of 
employment and it was rot a contract for cmplymen . AC 
cording to the Bank the services of the workman were utilised 
for operating generator as and when iequired from time to 
time and the payments have also been made to him by the 
Bank It is therefore stat - d on behalf of the management that 
the said workman har been employed on daily wage basis 
to work according to rranjements arst he does not reserve 
permanent innoistme it becs15 ? his amplorment hne payer 
heen on regular anil permanent bais. It has born stated that 
tha representations of the workmen wers not rnlie , to 
because the Pani dy net ropsidar hiç retnicashing with the 
mann pongan wif the mark go preplaven al amplover Tt is 
however, deries that the water of the workman were revised 


6 There are coveral instances of such, casas coming up 
before the routs jllo Tribunals from time to time relating 


ATT 11- - 23 3 ( 1 ) 
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to regularisation of workmen engaged on casual basis or 
adhoc bayis anu celtain observations made by their Loidshi, 
of the Hun bie Supreme Court in his connecuon aie rele 
vant 


7 . In the care of Sture of Haryana v . Piara Singh , AIR 
1992 SC 2130 it was obseived by their Loidships that " those 
eligible and qualihea and continuing in sei vice satisfactorily 
for a long period have right to be considered for reguları 
sation . Long continuing in sei vice given rise to a presump 
tion about the nuad for regular post In such cases Gov 
crrment should considcr feasibility of regularisation having 
regard to the particula , ciriumstances with a positive 
approach and empathy for the concerned person ." 


11 . The reference is answered accordingly and it is held 
that the action of the management in denying regularisation 
to the workman , Sk . Nizam Al is neither legal nor justified . 
He is acvrdillgly held to be cotitled to his regularisation by 
lieation if a peimanent post of Generator Operator- cum 
Mechan . c in Cluss - IV category His service should be 
treated as reg ularised with effect from the date it was taken 
befoie the conciliation officer at least ie 29 - 10 - 1997 He 
will be enti.ind to his back wages also as per the pay scale 
applicable to the Class - IV emplovees in the Bank and all 

thei ben fis including incremants etc counting from that 
date Hou ver, if the management feels that rvice 
of the workman carnot be fully utilised only as Generator 
Operator ( um -Mechanic , come nther suitable work may also 
be assigned to him by issuing a regular order to the effect 

B P SHARMA Presiding Officer 
Dated Kolkata , 
The 19th April , 2001 


8 In another r se Chagwati P .asid v Delhi State Mineral 
Development Corporation , AIR 1990 SC 371 it was observed 
by their loid hps Once the appointments are made as daily 
rated workers and they were allowed to work for a con - der 
able length of time, it would be haid and harsh to deny them 
the confirmat1011 in the respective posts on the ground that 
they lock the orrscribed educat onal qualifications 


Content front , 4 75 , 2001 
FT . T . 1244 - - 3173tfit faare oferit, 1947 
( 1947 14 ) at JTTT 17 97TU # , or TT 
सरकार युनाईटेड बैंक ऑफ इंडिया के प्रबंधतंत्र के संबद्ध 
नियोजको और कर्मकारों के बीच, अनबंध में निदिष्ट 

औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण/ 
श्रम न्यायालय , कलकत्ता के पंचाट को प्रकाशित करती है , 
GT frontet FTFT T 3- 5 - 2001 st 375 37T TI 
[ 77 -- 12012/ 385/96 - 17 TTT (a ) ! 

सी . गंगाधरण , अवर सचिन 


New Delhi, the 4th May , 2001 
SO 1244 - In rursuance of Section 17 of the Industrial 
Dispnte Act , 1947 ( 14 of 1947) , the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal/Labour Court, Colkata as shown in the 
annexure in the Industrial Dispute between the employers in 
relation to the management of United Bank of India their 
workman , which was received by the Central Government on 
03 -05- 2001 

No L - 120121385196 -IR ( B III 
C . GANGADHARAN , Under Secy . 


3 . hi the Cuse of Gujara . Aktivululai Unive . sı y V . Rainud 
Lubid Binada , Ask 2001 SC Tuu it fidu ulei Obs21vie by 
Ulul luius 11 

d U well settied , it work is idkch by 
in ele fruyuculluuvusiy kom daily Waige workers for d 
long nuiuowl of years witliput consiueiing incir regularisation 
lui ilu miu ! 141 gulis as « Jalis amplo , ees legitimate clali , 
has had heid oy this Court repedituly as an unfair labour 
planit Ii! fict, taking work , from daily wage worher or 
au 100 appole is always viewed to be only foi a short 
puoi cids a scop gap ariangemtut, but we find new culture 
s growing to contirue with it foi a long time, either for 
financ al gain or foi controlling its workers more effectively 
with sword of damocles hanging over their heads or to con 
tinue wth favoured one in the cases of ad hoc employee 
withstaling competent and legitimate claimants Thus we 
have ro hesitation to denounce this practice If the work is 
of such a nature , which has to be taken continuously and 
in any c ? e when this pattern become appaient, when they 
continue to work for your iter yerr , only option to the 
employer is to regulatise them ” Their Lordships further pro 
ceeded to observe The consequent corallary is, where work 
is taken not for a short perind or limited for a season or 
wheie woil i noi of rait tine nature and if pattern shows 
wolk S to be wkro continuously year aſtei year, there is no 
justification to keep slich persone hanging as daily rate 
vorhers. In such ctuation a legal obligation is cast on an 
employer if there be vacant post to fill it up with such 
workrors in accordance with rules if any and where necessary 
by jelaxing the qualifications where leng experience could 
ha emitable with curh qualifirations If no pngt exista then 
duty is cast to focess the ouintum of such work and crante 
such privainpet pnct for their neerption 

10 In view of the observations made by their Lordships 
of the Hon ble Supreme Court it becomes abanduitly clear 
that heeping a person engaged on daily wage basis for a 
perice of 10 or 20 years is clearly an instance of unfair labour 
practice and it aniounts to exploitation of the workman con 
cerned There does not appear to be any justincation as to 
why the nian . gement of the Bank has been so callous in 
ignoring the claim of this concerned workman inspite of his 
persistent demand to regularise his service . There is no allega 
tion that there has been any complaint regarding his efficiency 
or his character and he has been kept engaged for over 20 
years by now Therefore , by all means it appears to oe just 
and picper that the workman should be regularised as a 
Generator Oparator cum -Mechanic He is certainly entitled 
to regularisation of hi; service by his absorption in the grade 
of Generator Operaloi cum -Mechaniu . If no such post is 
available hen it is the duty of the management to create 

post cons Wer ig the rercssity of the incumbent of the post 
and the perind for which he has been hept engaged Oiher 
u se also at least the workman is ertitled to his absorption 
in the category of Clans - ly emplovecs on regular b sis His 
case showid no further be ignored by the management by 
iny means. 
1532 GI/ 2001 - 18 


ANNEXURE 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL AT 

KOLKATA 
Reference No. 1 of 1998 


PARTIES : 
Employers in relation to the management of United Bank 

of India . 


AND 


Their workmen 


PRESENT 


Mr Justice Bharat Prasad Sharma, Presiding Officer . 


APPEARANCE : 
On behalf of Management : Mr A . Moitra , Deputy Cheif 

Officer (Law ) of the Bank . 


On behalf of Workmen · Mr D De Sarkar, General 

Secretary of the Union . 
STATE West Bengal 

INDUSTRY : Ranking 
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AWARD 


By Order No . L - 12012 /385 / 96 - IR (B - II) dated 6 / 8 -01- 1998 
the Central Government in exercise of its powers under section 
10 ( 1 )( d ) and (2A ) of the Industrial Disputes Act, 1947 re 
ferred the following dispute to this Tribunal for adjudication : 


" Whether the management of United Bank of India , 

A . S .P . Branch , Durgapur is justified in reducing the 
special cash allowance of Sri A . K . Moitra , Head 
Cashier Category A by order No. ASP / Cash 
Allowance / AKM / 217 / 96 dated 12 -6 - 96 or not ? If 
not, what relief the workman is entitled to ? " 


2 . The present reference relates to a workman , Shri Ashuk. 
Kumar Moitra who happened to be Head Cashier in the 
United Bank of India at Alloy Steel Project Branch at Duiga 
pur (in short A . S . P . Branch ). Most of the facts of this case 
are admitted. Said Shri A . K . Moitra was appointed as a 
General Clerk in 1977 and was finally posted at the A . S . P . 
Branch in 1988. In 1995 he was made Head Cashier of the 
Branch . As he was officiating as Head Cashier Category - a 
of the Branch he got a special allowance of Rs. 298 per 
month which was according to the provisions of the bipartite 
agreement dated 14 - 02 - 1995 read with letters of the Bank 
dated 15 / 16th June 1995 and 24th June, 1996 . The dutics 
of the Head Cashier was to hold Bank s cash , keys and 
other valvables in safe custody joisty with an officer and 
he wis accountable to the linning of the Cash Der rtment 
as listed duties of Head Cashier . It is stated on behalf of 
the workman that he was in no way required to manage 
remittan ) work at the Branch , but the A . S . P . Branch lias 
regular remittance work and as Head Cashier Shri Moira 
had to perform regular remittance work which is to be per 
formed by a Huad Cashier of E Category against which 
admirsible sp . c . I allo vence is Ra. 587 per month Accordingly , 
Shri Moitra denuanded special allowance of Rs. 587 as he 
was performing duties Of Head Cashier Category - E in 
addition to his duties. He represented his case to the manage 
ment by a latter dated 25 -05- 1996 . The Branch Manager , 
however, igned the claim of the workman and issued a 
letter dated 12 06 - 1995 stating that the sprcial allowance of 
Shri Moitra was reduced from Rs. 298 to Rs. 227 per month 
with imm - diate effect. Thereupon the union took up tre 
matter of Shi Moitra and raised an industrial dispute before 
the A . L . C .( C ) Ranigunj for settlement. However , the con 
ciliation ended in failure and the special allowance of Shri 
Moitra stood reduc d . Accordingly , on the matter hcing re 
rorted by the AL. C , to the Union Government, the reference 
has been made . It has been claimed on behalf of the union 
that the entire action of the management is illegal, unlawful , 
arbitrary and motivated and therefore the order should be 
qurashed . It has been further prayed that his special allowance 
be restored . 


allowance for the said category Head Cashier as pei Sixth 
Bipatie Seulement dated 14th February , 1995 is Rs. 298 
foi units of 5 Clerks and above and Rs. 227 of units of 
+ Clerks and below . Further, it is stated that as per the 
policy of the employer Bank the workman so posted as Head 
Cashier oi A . S . P . Branch . It could not be noted that the 
concerned workman was posted in a branch having unit of 
4 Clerks and below in the Cash Department and accordingly 
his rate oi special allowance was mentioned as Rs. 298 . It 
is stated that the relevant time the A . S . P . Bianch Cnon Unit 
was comprised of 2 Clerks, excluding the workman concerned 
and in tuims of Sixth Bipartite Settlement he was entitled 
to special allowance of Rs. 227 per month , instead of Rs. 298 
per month . Therefore , the mistake was detected by the 
management and it was rectified by letter dated 1st June, 1996 
and the special allowance of the workman was reduced to 
Rs. 227 per month vide letter dated 12 -06 - 1996 . According 
to the management the authority is well within its right to 
rectify a bonafide mistake. It is further stated that the post 
of Head Cashicr has a special allowance in terms of Clause 
5 . 2 of the First Bipartite Settlement and it would appear from 
Clause 5 .6 that the special allowances are intended to com 
pensate a workman for performance or discharge of certain 
additional duties and functions requiring greater skill or 
re .ponsibility over and above the routine duties and functions 
of the workman in the same cadre. Therefore , by no inter 
piet - tio . it can he said that the placement and deployment 
of an award staff in the clerical cadre to the post of Head 
Cası ier in a promotion . It has been pointed out that from 
the extract of the settlement filed on behalf of the union 
italas Anevure - B to the statement of claims from Serial 
No 14 it , clear that the special allowance payable to Head 
Casting is Rs. 227 in respect of units of four clerks and 
helow and the unit of four clerks and below is intended to 
man the clerk deployed in the Cash Department This will 

n be clrar from the letter dated 24th June, 1996 . It is 
therefore stated on behalf of the management that ille work 
777 mannerne hannined to be a Head Cashier and for this 
1) † 1) inecial allowance is Rs. 227 per month only and 
notī 798 as sva allowed to the workman concerned by 
m s ? : Rennrding Other kinds of plea taken on h alf of 
the union it has heen stated that those contentiors ( angot 
lan entertained under this reference and the only point to be 
Jacidad is whether the workman concerned is entitled to the 
sprcial a lowance of Rs. 298 per month or Rs. 27 per 
month as Head Cashier Category - A . It has however heen 
steied that if there is any question of interpretation of the 
hinartite settlement le present reference is not competent . 


4 . One witness each has been examined on behalf of the 
parties . On behalf of the union the concerned wcrkman , 
A . K . Moitra has examined himself . He has support , the 
facts stated in the statement of claims and he has stated 
that there were 14 Clerks in his Branch at the relevant time. 
In his cross-examination , he has admitted that there were 
3 Cash Clerks in the Cash Department and there were 3 Cash 
cum -General Clerks and the concerned workman also belongs 
to the cadre of Cash -cum -General Clerk . 


3 . Or meceiving notice of the reference, the management 
also apraared and filed a written statement in which the facis 
were admitted . It has been stated that originally Rs. 298 per 
month was beirg paid to Shri Moitra in accordance with 
the bipartite agreement dated 14 -02-1995 read with ihe letters 
dated 15 / 16 -03 - 1995 and 21- 06 - 1996 . It has been statel that 
the present dispute cannot be treated as an industrial dispute 
under section 2 (k ) of the Industrial Disputes Act, 1947 and 
the dispute actually is in the nature of interpretation of no 
vision of the bipartite settlement. It is stated that such inter 
pretation of the provision of the settlement can ho made 
only upon a reference under section 36A of the Industrial 
Disputes Act, 1947 and not under section 10 of the Act. It 
is also further stated that the arrvice conditions of the work 
man concerned like ather members of the Award Staf are 
governed by the terms and conditions of their indiridual 
contract of service the provisions of Saslii Award , Drai 
Award as modified by the industry level bipartite settlement 
dated 19th October , 1966 as modified from time to time by 
subsequent settlements . It is also further etated that mamter 
of the ward staff is prir ! cnncint allopianre if he or she 
is entrusted with certain duties requiring greater skill or 
responsibility over and above his /her routine during and 
functions and nature of special allowance is determined liy 
the industry- level bipartita settlemant It is further stated that 
in terms of cnecial allowance duties envisaged in thn Fur h 
Binartita rettlement dated 17 September, 1984 Head Cachier 
of A .S . P . Branch has to perform the duties of Headshier 
Category - A , Further, it is stated that the rate of spacial 


5 . MW - 1 , Loknath Samal who happens to be Assistant 
Regional Manager (Personnel) in the Bhubaneswar Branch 
of the Bank has been examined on behalf of the management 
and he claims that he was posted at Kolkata Head Office in 
the Personnel Department in 1995. He has stated that there 
was a provision for payment of special allowance to the 
Head Cashier according to the bipartite settlement dated 
02 - 05 - 1995 . He further stated that Shri Moitra who was 
nosted at ASP, Branch at Durgapur belonged to A Category 
of Head Cashier . He has further stated that as per the 
nrovisions of the agreement where there are 4 Clerks or less , 
the Head Cashier is entitled to a special allowance of Rs 227 
per month while the Head Cashier in a Branch having ) or 
more Clerks in the Cash Department is entitled to Rs 298 
rer month . He has also stated that there were only three 
Clerks in the Cash Denartment in the hranch concerned where 
Shri Mnitra was the Head Cashier . He has also stated that 
ell er Shri Mcitra was granted Rs. 298 as special allowance 
by mistake but when it was detected the same was corrected 
and the allowance was reduced to Rs. 227 per month . He 
has admitted in his cross- examination that total strength of 
thn Clarks in the concerned Branch at the relevant tine 
was 14 , 


H 
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their workman , which was aceived by the Central 
Government on 4 May , 2001. 

[No. L - 12012 | 387 )89 - IR ( D .VA ). 
C . GANGADHARAN , Under Secy . 


6 . It is , therefore , clear that the only question which is 
for consideration in this case is whether Shri Moitra was 
enutid 10 get Rs. 298 per month as special allowance as 
Head Cashier of the concerned Branch or he is entitled to 
Rs. 227 per month as ordered by the management . The 
reference in the matter is specific whether Shri Moitra is 
entitled to Rs. 293 per month as Head Cashier of Category - A . 
There is no material to show that Shri Moitra happened 
to be a Head Cashier of Category - E at it has been stated in 
the statement of claims. So far as the claim of the 
union is concerned , it appears to be based on the assumption 
that the special allowance to the Head Cashier is to be paid 
on the basis of the total strength of the Clerks in the 
Branch . 


ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL - CUM -LABOUR 

COURT, BANGALORE 

Dated : 27th April, 2001 
PRESENT : 


7 . In this connection , the copies of some letters and 
extracts of suppliment to guidelines for the staff administration 
of the United Bank of India have been filed . From the letter 
dated August 27 , 1994 it appears that in paragraph 10 it 
has been clearly stated that the complement of staff of Cash 
Department of a Branch will depend upon the number of 
employees sanctioned for the Cash Department irrespective 
of the posts being filled up by Cash Clerk or Cash -cum -General 
Clerk . It is also further mentioned that the Head 
Cashier s allowance of the Branch will be determined on the 
sanctioned clerical cadre strength of the Cash Department , 
as per provisions of the Bipartite settlement . It appears to 
be the further claim of the workman that he is entitled to 
the special allowance of Head Cashier Category - E , but there 
is no material to support the same. Certainly he happens 
to be a Head Cashier of Category - A and obviously the Head 
Cashier of Category - A in a Branch where 4 or less than 4 
Clerks are posted in the Cash Department is entitled to 
Rs. 227 per month only . It becomes clear that the special 
allowance of the concerned workman , Shri Moitra was earlier 
allowed at the rate of Rs. 298 per month . But it appeared 
to be a mistake and when it was detected the management 
corrected the same. 


Ilon blc Siri V . N . Kunani, B . Co ., LL . B ., 
Presiding Officer . 

C . R . No 13190 
1 PARTY : 

The General Secretary , 
Syndicate Bank Staff Assn ., 

Bangalore . 
II PAFTY : 

Tie Dy . General Manager . 
Syndicate Bank , 
Bangalore . 

AWARD 
1. The Central Government by exercising the 
powers conferred by Clause (d ) of Sub - section ( 1 ) 
and Sub - section 2A of the Seciion 10 of the Indus 
tiial Disputes Act, 1947 has referred this dispute 
vide Order No. L - 2012 / 387/ 89 - D . ( A ) 
dated 10th February , 1990 for adjudication on the 
follow ng schedule . 

SCHEDULE 


8 . Therefore , the reduction of special allowance of the 
workman from Rs. 298 per month to Rs. 227 per month by 
the management cannot be treated as illegal, improper or 
arbitrary . The reference , therefore , is answered accordingly 
and it is held that the workman is not entitled to any relief 
as claimed by him . 


B . P . SHARMA , Presiding Officer 
Dated , 
Kolkata , the 20th April, 2001. 


" Whiher the manageincnt of Syndicate Bank 

is justified in disinissing Shri K , Vasantha 
Shetty Clerk , Divisional Office , Bangalore 
from the services of the Bank ? If not, 
by what relief the said workman is 
en itled ? " 


775 faret, 4 7 %, 2001 
tir . T. 1245 - - tativiti fagia SFIT , 1947 
( 1947 i 14 ) 4t Erti 17974T Fi, Forseti 
सरल , सिंडिकेट बैंक के पबंधतंत्र के मंज नियोजकों और 
उनके कर्मकारों के बीच, अनबंध में निदिष्ट औद्योगिक विवाद 
# Stories FTFT a africana Firenze , 
के पंचाट को मात करती है, जो केन्द्री : सरकार का 
4 - 5 - 2001 77T ( TGI ZITT IT I 
Ti 14 - 12012/387/89 -3115 - (7 )] 

TT . 7 , 788 : 1 , 737 fra 


2 . The first pariy was working as a clerk in the 
second wrty management. He was given work in 
the Perial Outward department at Jayanagar . He 
had reco ici exca . s cunt of Rs. 16 ,549. 75 

gainst the actual postal expenditure incurred by 
the banks during the ngriod . Charge sheet was 
issued Enuiry was hell and on the basis of the 
repcri rf the enquiry officer the first party was dis 
missed . So industrial dispute was raised . 

3 . Portiis appeared and filed Claim Statement 
and Counter respectively . 

4 . The case of first party in brief is as under 


New Delhi, the 4th May , 2001 
S . O . ! 245 . -- In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 ( 14 of 1947 ) , the 
Central Government hereby publishes the award! 
of the Central Government Industrial Trihunalı 
Labour Cruit. Bangalore as shown in the annexure 
in the Industrial Dispute between the employers in 
relation to the management of Syndicate Bank and 


5 The order if dismissal is not correct. As per 
the Bipartite Settlemert. the second party was re 
quired to hear the appeal of the first party agains: 


- - - 


ommitted mnalised bankic 110 mis-approa 
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the order of dismissal but the appeal was not dis 12. It was argued by the learned counsel for the 
posed off as por nules and therefore , the industrial second party that the first party has misappropria 
dispute is raised . 

iud a sum ol Rs. 10 ,047 . / ) and the Houus oprandi 

was that he has received the amount in excess of 
6 . First party has not committed any miscon postal expenses and detail investigation was made 
duct as alleged against him in the charge sheet and as per the statements establislied that the tirst 
dated 28 - 10 - 86 . The action of the management is party intentionally received excess amount against 
nothing but colourable exercise of power and is the total amount spent towards postal expense . The 
malafide and unfair labour practice amounting to material before us is sufficient to say that the first 
victimisation and the action of the management is party has committed misconduct being a responsi 
in violation of all the principles of natural justice . ble official in the nationalised bank , It was argued 
The domestic enquiry is that witnesses were not on behlf of the first party that there is no mis- appro 
examined , the enquiry oſlicer acted both as a pro pulation and there is stily clcrical mistake and 
secutor and the judge and has put in question . The therefore the misconduct is not serious. 
finding of the enquiry officer is perverse. In the 
claim statement in para 7 number of allegations 

13 . It was also argued on belialf of the first 
are made regarding inquiry . 

party that the first party was appointed as 

attender and he was promoted as clerk and he was 
7 . It is the further case of the first paity that he doing duties properly and therefore he is entitled 
acted faithfully in discharge of his duty at the in for all benefits, It may be a fact that initially he 
structions and directions of his superiors . The first was appointed as attcuder and subsequently he was 
party has said that the order of dismissal is not promoted as Clerk . This aspect will not help 
proper and has prayed to pass an award in his the first party in any way because after he was 
favour . 

promoted as Clerk he was entrusted with his postal 

work and he is supposed to work honestly 
8 . The second party filed counter, 

but he has not worked honestly and as per 

the documents before us very systeniati 
9 . The case of the Second party is that the mis cally he claimed excess amount from the bank . 
conduct is proved . The misconduct is defined under 
claue 9 .5 of Bipartite settleinent. The first party 
gave his explanation but it was not satistactory . 

14 . It is seen from the records that it is held 
Charge sheet was issued . The enquiry is held by 

that the domestic enquiry is fair and proper Now 
giving full opportunity. The first party was repre 

the first party has failed to establish the perversity 
sented by Sri A , S . Alse, General Secretary of the 

in the finding given by the Enquiry Officer . 
Association . Charges were proved . Finding of the 15 . The learned counsel for the second party 
enquiry is based on the material evidence both 

venementally argued that this is not a fit case to 
oral and documentary tendered before him at the 

take lenient view and in support of this argunient 
enquiry . The finding is correct. The misconduct is 

relied decision in appeal No . WA . No . 2544 | 1994 
grave and serious io nature and therefore , the order 

daled 15th November, 1944 between D . Padma 
of dismissal w .e.f. 3 - 10 -88 is correct. In the Cou 

nabhudu and Bank of India and others . I have 
ter para wise replies were also given . The Second 

read the abovc decision of the Hon ble High Court 
party has said that the punishment is propor 

of Karnataka , In the instant case when there is a 
tionate to the gravity of misconduct. The allcga 

finding that the enquiry is fair and valid now the 
tion that he acted on the directions of the higher 

question of quantum of punishment is to be consi 
authorities is not correci. The first party is employed 

dered . Admittedly the first party has misappropria 
after dismissal, The Second party for those reasons has 

ted the amount belonging to the custoniers, Keeping 
prayed to reject the claim . 

in mind the principles held in the decision refurred 

above I am 
10 . It is seen from the records that by an order 

of the opinion that looking to the 

scriousness of the misconduct, the 
of 30th April , 1999 , my learned predecessos passed 

order cf dis 
orders holding that the domestic enquiry is proper 

niissal is proportionate . The learned counsel for the 

second party has also relied AIR 1996 Suprcino 
and valid and gave finding in the allirmative . So 

Court, 1249, 1998 LAB IC 2514 , 1998 LAB IC 2517 , 
far as domestic enquiry is concerned the manage 
ment examined one witness MW 1 and various 

Supreme Court, AIR 1999 , 625 and AIR 1999 
documents are marked . Against this first party got 

Supreme Court 635 , AIR 1997 Supreme Court 
examined himself. 

2148 and decision of High Court of Madras, W . P . 

No. 1217511988 and WMP Nos. 18151|1988 and 
11. In view of the finding on preliminary issue 741311989 dated August 7 , 1998. 
now the question that arises for my consideration is 
whether there is any perversity in the fiuding given 16 . I have read the above decision carefully and 
by the enquiry officer and the punishment awarled keeping in mind the principles held in the above 
is disproportionate . The first party has filed written decisions . I am of the opinion that there is merit in 
arguments. I have beard both sides an perused all the arguments advanced by the learned counsel for 
the enquiry proccedings. 

the second party that the misconduct being serious 


- 


- 


- - - - - - 
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in nature and the fact that the domestic enquiry is II PARTY : 
held fair and there are no good grounds to inter 

The Regional Manager , 
fere with the punishment awarded by the manage 

Bank of Maharashtra , 
ment. 

Regional Office, 
17 . Taking all this into consideration I an of 

Police Station Road , 

Busavanagudi, Bangalore , 
the opinion that there is no merit in this relcrence . 

( Advocate : N . Mahalingam ) 
Accordingly , I proceed to pass the following order . 

AWARD 
ORDER 

1. Thc Central Ciovernment by exercising the 
The Reference is rejected . 

powers conferred by Clauz ( d ) of Sub - section ( 1 ) 

and Sub -section 2 ( A ) of the Scction 10 of the 
(Diclated to PA transcribed by her corrected and 

Industrial Disputes Act, 1947 has referred this dis 
signed by me on 27th April , 2001.) 

pute vide Order No. 1.- 12013 / 31 / 98 - IR ( B - II ) 
SARI V , N , KULKARNI, Presiding Oficer 

dated 14 - 1 - 1999 for adjudication on the following 

schedule 
farrett , 4 7 %, 2001 

SCHEDULE 
T . 9 . 1241 . - -380TFTA forata fua , 1947 
( 19-47 

Whether thic action of the management of 
T 14 ) T ETTİ 17 # 97FT , fiesta 

Bank of Maharashtra in imposing the mul 
सरकार बैंक ऑफ महाराष्ट्र के प्रबंधतंत्र के संबद्ध नियोजको 

tiple punishment upon Shri Venugopal is 
और उनके कर्मकारों के बीच , अनबंध में निदिष्ट औद्योगिक 

legal and justified ? If not, to what relief 

the said workman is entitled ? 
विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण/ श्रम न्यायालय 
बैंगलोर के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार 2 . First party workman was working in the se 
4- 5- 2001 TT 577 

cond party . Charge sheet was issued and 
at still 

enquiry 
was conducted against the worknian . Punishinent 
[ et 7 - 12013/ 31/98 - 77. TIT (D -II) ] 

was awarded so industrial clisputc is raised . 
सी . गंगाधरण , अवर सचिव 3 . First party appeared and filed Claim State 

ment . First party has a union and the workman is 

Venugopal. 
New Delhi, the 41h May, 2001 

4 . The punishment is bad and the workman was 
S .O . 1246 . — In pursuance of Section 17 of the 

compulsory retired . The punishment was on many 
Industrial Dispute Act, 1947 ( 14 of 1947 ) , the 

counts separately . His basic poy was reduced . Spe 
Central Government liereby publishes the award of 

cial Assistance Allowance was withdrawn . The case 
the Central Goveromont Industrial Tribunal 

of the first partý workman is that he was not guilty 
Labour Court, Bangalore as shown in the annexure 

funt mary punishments are awarded which is not cor 
in the Industrial Dispute between the employers in 

rect . Th * letter of confession was obtained under 
relation to the management of Bank of Maharash 

duress. The management did not produce any docu 
tra and their workman , which was received by ihe 

merits and enquiry was not properly hold . The fin 
Central Government on 4th May , 2001 . 

dig given by the enquiry ollicer is not correct. The 

first party for these reasons has prayed to 
[No. L - 12013 | 31198 - IR ( B - II ) ] 

pass an 
award in favour of the workman . 
C . GANGADHARAN , Under Secy . 

5 . Szcond party appeared and filed counter . 
ANNEXURE 

6 . The case of the second party is that the work 
BEFORE THE CENTRAL GOVT. INDUSTRIAL 

nian has already confessed his having committed the 
TRIBUNAL -CUM LABOUR COURT. 

irregularities and there is no merit in this reference . 
BANGALORE 

The enquiry is proper and valid , Full opportunity 
Dated : 30th April, 2001 

was given to the workman . The enquiry officer after 
examining all the evidence and documents , applied 

his inind and give finding. The second party for 
PRESENT : 

these reasons and some other reasons has prayed to 
Hon ble Sbri V . N . Kulkarni, B .Com ., LL .B ., 

rejcct the reference, 
Presiding Officcr . 

7 . It is seen from the records that the first party 
C . R . No . 8 / 99 

submitted that the domestic enquiry is fair and pro 
I PARTY : 

per. In view of this submission case was posted for 

arguments on merit , Accordingly on merit arguments 
The Asstt. Secretary , 

were heard . 
All India Bank of Maharashtra Employces 
Federation , c / c Bank of Maharashtra , 

8 . In view of the submissions made by the first 
Orp . National College ,, Bangalore -4 

party concecding the fairness of the domestic en 
(Advocate : V . V Dharwadkar ) 

quiry pow we have to see whether the finding of the 


2 . Allowance upay was reduce in many 


- - 


- - 


- 


- - 
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enquiry officer is comicct. and the punishment is management of Telecon Department and their work 
propoitjorate . 

Dan , which was received by tue Central Government 

on 11- 5 - 2001. 
9 . I have considered the entire material produced 
boforc thc enquiry oficer and I am of the opinion 

[ N . L - 10012 / 247 / 92- 1R (DU ) 
that ut cuiquity Clicar tier giving full opportunity 
las i1litly cornet . The conclusion and there is no 

KULDIP RAI VERMA, Desk Officer 
ptversity in the finding. The first party could not 
point out any pervuisity in the finding given by the 

ANNEXURE 
enquity ofl.cur , Ilie only argument on behalf of the 

BALOPE TUE CENTRAL GOVERNMENT 
first party w s that in the instant case the manage 

INDUSTRIAL TRIBUNAL -CUM -LABOUR 
ment has pa scd in rosing inultiple Punishment and 

COURT, JABALPUR 
the same is disproportionate and amounts to unfair 
lubour practice and the same is harsh . I have consi 

Case No. CGIT / LC / R : 73 / 94 
der thus argument very chefully . Admitedly it is 
cle r from pe sccords That the entire amount was 

Picsiding Officer : Shri K . M . Rai. 
deposited by the first party workman by selling his 
property . It is also clear thal order of compulsory 

Smt. Bhaga Bai, 
retirement is passed . There are multiple punish 

through : All India Telcgraphs 
ments but in my cpinion the fact that the first party 

Engineering Employees Union , 
workman is no more in service ends of justice 

88 , M . G . Road , 
will meet if the punishment of compulsory retireinent 

Indore . 

. Applicant. 
is upheld . In my opinion considering the facts , the 

Versus 
other punishment of Siopping special allowance and 
bringing down the scale of pay by 2 stages is not 

The District Manager , 
proportionate and one punishment of compulsory 

Telecommunications, 
retirement is sufficieni. 

Indore . 

, . Non applicant. 
10. Accordingly I proceed to pass the following 

AWARD 
urder . 

Passed on this 6th day of February, 2001 
ORDER 

1. The Government of India , Ministry of Labour 
The reference is partly allowed . The punishment 

vido order No . L - 40012 / 24792 IR (DU ) dated 9 - 5 - 94 
cf compulsory retirement is upheld and the other has relvured the following dispute for adjudication by 
two punishments are set aside so that the first party this tribunal : - - 
workman will get penrion benefits according to law . 
Accordingly the award is passed . 

" Whether the action of thic Dy. General Manager , 

Telecon Department of Telecommunication , 
(Diclated to PA tran : cribed by her corrected and 

Inforv , tclephones in retrenching the services 
signed by me on 30th April, 2001 ) 

of Smt. Bhaga Bai w .e .f. 1 -6 - 90 is justified ? 

If not, wiliat relief he is entitled to ?" 
SHRI V , N . KULKARNI, Presiding Officer 

2 . The case for the wormkan is that he was enip 
loyed by the Dy. General Manajcr, Department of 

Telecommunications , Goveruntent of India , Indoic 
Te farett , 11 F * , 2001 

on 1 - 3 - 88 on daily wage basis for laying the tele 

phone linç and maintaining the sanic . He was getting 
FIT, ETT . 1247 - mitalfter feate fufita, 1947 

the regular payment of wages for working 6 days in 
( 1947 T 14 ) Fit ETT 17 & FTATUT # , riu it Week In this situation , he was entitled to one day 
सरकार दूर रांचार विभाग के प्रवधतंत्र के संबद्ध नियोजको weekly holiday with wages . He had continuously 

worked for more than 240 days in a calendar vear 
और उनके कर्मकार के बी१, अनबध में मिनिष्ट औद्यागिता 

and therefore he had attained the status of regular 
विवाद में केन्द्रीय सरकार प्रौद्योगिक अधिकार , जबलपर employe - . Without complying with the provisions of 
के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार का 

Section 25B of J, D . Act, 1947 he was removed from 

Service by the oral order dated 1 -6 -90 . He was not 
11- 5 - 2001 ont Tin PTT TIL 

given one month notice prior to removing him from 

service . He has also not paid one month salary in 
[7 . 177- - 0012/247 /92--IT FIT ( Fra ) ] 

licu of renoving him from service . He has not been 
कुलदीप राय वर्मा, उम्क अधिकारी 

paid retrenchment compensation according to the pro 
visions of Section 25F of I. D . Act, 1947. 


this regular bad maintawaige basis nt of whartment of 


New Delhi, the 11th May , 2001 


S .O . 1247 . - In pursuance of Section 17 of the In 
dustrial Dispute Act, 1947 ( 14 of 1947 ) , the Central 
Government hereby publishes the award of the Cen 
tral Governient Industrial Tribunal labour Court , 
Jabalpur as shown in the Annexure in the industrial 
Dispute between the employers in relation to the 


3. The workman further alleges that prior to termi 
nating his services, no permission was obtained froin 
the Government of India . There was no justification 
in nemoving him from service as the work is still con 
tinuing for which he was initially employed by the 
telecommunication copaitment. The workman s 1er 
mination from service by the management is absolu 
tely illegal und unjust and therefore il deserves to be 


[# 17 II- - T6 3 ( ii )] 
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quitiv . se : Calca to rius2021. lh back 
Vorges in water funçueniri hir : its alta ung to 
the posi. 


is indicating the reasons for termination . At 
in fundo tale , no compensation was paid to him in 
leu C such ucies. Now we have to consider as to 

hth the te ,nination amount to letrenchnient. 
Whatsocvei de rcason erury ierinination Speito re 
familien . Tie iarmingi o t takes placc Wwere the 
teria Cx us exther by the avi ve sicp of the master 
O : yy ng Gui ot he stipulate a tms. In cw of this 
Ligii Cols maticus ut woman in the instant case 

usuz . Sie wudimer.. as inia by tota Suprune 


4 . Th : Cnc . for fre management is that the park 
1 . $ ?Je 

valympion basis 12 . 11nal 
ing is uwy 01 wij telepon in uile chun mining 
the wire . He was iot employed as a regular ormer 
and 1 : 9.eicie 220 Condion of service was attacheu . 
Ecí vo faninaiing his serving, giving one month 
notice , as ist equired . It was a so r:. * necessa y to 
obtain prior sanction before terminating the seri ce 
oi khesanan as he was daily wage paid workei. 
The Wask for which the wor an cmp.oyeu was 
nonslea ani icretore is servic23 Welc ligiis dis 
periscords. The wo man has 3t czen 10eached 
00 i therefore thy comodance ci provisions of Section 
257 0 : I. . . Act, 1917 is Loi iequ au al u . te 
Werkran was nis given acy appoinment and in was 
Loing Buin tue wayca fron contingency (uud . il . Was 
not empiere .i accoing to recruitment rules and 
therefore he cannot claim to be regularised in the 
instant case . His termination from service is just and 
proper. He is not entitled to any relict as claimed 
by him . 


ii . Vidut . Al 12777 C . pare 3 , 14/ 5 . In 
i roll S . e LK ., Vi us Presiding Tiwws , Labour 
Cent, Crissa 1 other . AIR , 19 . U . SC . page 1210 . 
Gino , Graves s State Ban .. of Panala . Alk . 
181. C . ya 1253 Mohanlaj visus Managament 

Min . 3131a . E ochovics L . AIR . 1982 . SC . fg. 
174 , Fichart Disnura versus Precutire Lngineer, 

hern Pai, kdy and arodbier . In this way , cvery ter 
minat ur oi vice of workman , which is not covered 
o e10 - ption of Section 2 ( oo ) amounts to retrench 
ment. 1 p . esent case of workman is not covered! 
und árly of the exceptions of Section 2 ( 00 ) of the 
I. D . 01. 10417 once the terminsrion of workman 
from sa vice in the piesent Case announts to ietrench 
nient as lair (lown by the SC in the foregoing cases. 
I u3 No . ! is answered accordingly . 


5 . Tic following issues are arising for decision in 
the present ise : 
1 . Whether the workman was illegally reirenched 

from service by the menagement w .e. f. 

1st June , 1990 ? 
2 . Vh. ,nr 2 wockman is entiled to rrinstate 

nicat in lyn ulky Wa ? 


3 . Pie ant costs ? 
6 . Is yoga Nr. Compras barat s ined in 
Soc!r2182 ) as under : 


8 . Issue No . 2 . The woman had continuously 
worked for mo . e than one year in the cmployment 
of 13 001 Department, Indore as admitted by them . 
his continuous service was far more than 240 days 
in a caleruar year . Derore terrainating his service 
ve her any 30 days nouce was given to him nor 
the retrenchment compc isation was paid . In this way 
tio conditions of Section 25- ^ of the Industrial Dis 
pute Act, 1947 hos rot been applied with by the 

:? ? 20geineris hefore terminoting the sei vice of the 
Worl.man . Hence this termin , tin is illegal and there 
LUC Inc workman is entitled to reinstatement with 
bool * 1929 . Irsye No. 2 is answered accordingly . 


PC75270 wirst onart the ingrination by the en 

lover of the service of a workman for any 
reason whatsoever otherwise than as a 
purig rent iniicted by way of disciplinary 
action , but do not include : 


9 . Issue No . 3 : On the reasons stated above , the 
termination order passed by the management against 
* ]ja pokaan is hereby qushed . The workman shall 
bcrinated ith all back wages and other monetary 
! ne i , as vermisable according to rules. The work 
min ftsuto be entitled to hack wages at the rate he 
ming hoang said the wages at the time of termination . 
In tien circumstances of the case parties shall bear 
the ws: cost . 


10 . Copy of the award be sent to the Governinent 
of India, Ynist. y of Labour as per rules . 


( a ) oluntany retirement of the workman ; or 
b ) retirament of the poi man on reaching 

the age of sunerannuation if the contract 
infernament between the einnloyar and 
11 Olomon rcerned contains a stipu 

train thar behalf ; or 
(hh ) termination of the service of the rork 

1 3 .1 as a result oî the non -renewal of the 
con ract of employment between the emp 
inyer and the workman concerned on its 
epiry or of such contract being terminat 
ed under a stipulation in that behalf con 

tainel therein ; or 
in termination of tre service of a "vor nan 

on the ground of continued ill-health . 
7 . Moimitty the workman had continuously served 
with the Telecomrunication Department for a period 
of more than na vear . His continuous soy vice in the 
riepartment waż mors han 140 days . Before termi 
nating his services, he was not given one month notice 


KM . RAI, Presiding Officer 


af facet, 11 S , 2001 


EFT . T . 1249 .- TT F757 TTTTT, 1947 
( 1947 FT 141 57 TTT 17 . TRT , 
सरनार दर पंवार निभाग के प्रधनंत के संबद नियोजको 

और उनके कर्मकारो के बील , अनबंध में निर्दिष्ट प्रौद्योगिक 
विवाद मे "द्रय परमार अहगिक अधिकरण , जबतपुर 


- - - 


7 


- - - 


: 


- - - - 
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के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार को removed from service by the oral order dated 

20 - 1 - 90 . He was not given one month notice prior 
11- 5- 2001 # 147 TT AT 

to removing him from service. He has also not 

puid une mouth Salary in lieu of reinoving him from 
[a . Wir - 40012/ 248 / 92 --11: 017 ( riu ) 

service . He has not been paid retrenchment com 
कुलदीप राय बर्मा, डेस्क प्राधिकारी 

ponsation according to the provisions of Scc, 25 F 

of ID , Act, 1947 . 
New Delhi, the 11th May, 2001 

3. The workman further alleges that prior to 
S. O . 1248 . - In pursuance of Section 17 of the terminating his services , no permission was obtained 
Industrial Dispute Act, 1947 ( 14 of 1947 ) , the from the Government of India . There was no justi 
Central Government hereby publishes the award of lication in removing him from service as the work is 
the Central Government Industrial Tribunal Labour still continuing for which he was initially employed 
Court, Jabalpur, as shown in the Annexure in the by the telecommunication department. The work 
Industrial Dispute between the employers in relation man s termination from service by the management 
to the management of Telecon Deptt. and their is absolutely illegal and unjust and therefore it 
workman , which was received by the Central Go deserves to be quashed . He is entitled to reinstate 
vernment on 11 - 5 -2001. 

ment with back wages and other consequential bene 

fits attaching to the post. 
ĮNo. L -4001224892 -IR (DU ) ] 

4 . The case for the management is that the work 
KULDIP RAI VERMA , Desk Officer 

man was employed on daily wage basis for perform 
ANNEXURE 

ing the duty of laying telephone line and 

maintaining the same. He was not employed as a 
BEFORE THE CENTRAL GOVERNMENT regular worker and therefore no condition of service 
INDUSTRIAL TRIBUNAL CUM LABOUR was attached . Before terminating his service , giv 
COURT, J ABALPUR 

ing one month notice was not required . It was also 

pot necessary to obtain prior sanction before 
Case No. CGIT |LC |R |37194 

terminating the service of the workman as he was 
Presiding Officer : 

daily wage paid worker . The work for which the 

workman employed was finished and therefore his 
Shri K , M . Rak 

services were rightly dispensed with . The workman 
Shri Dinesh Dhaman 

has not been , retrenched and therefore the compliance 
through : All India Telegraphs 

of provisions of Sec . 25 F of I. D . Act 1947 is not 
Engineering Employees Union 

required at all . The workman was not given any 
88 , MG Road , 

appointment and he was being paid the wages from 
Indore 

Applicant. 

contingency fund. He was not emploved according 

to recruitment rules and therefore he cannot claim to 
Versus 

be rcgularised in the instant case . His termination 

from service is just and droner . He is not entitled 
The District Manager, 

to any relief as claimed by him . 
Telecommunications, 

Non applicant. 

5 . The following issues are arising for decision in 
Indore , 

the present case . 
AWARD 

1. Whether the workman wis illegally retrenched 
Passed on this 6th day of February, 2001 

from service by the management w . c.f. 

20 - 1 - 90 ? 
1 . The Government of India , Ministry of Labour 

2 . Whether the workman is entitled to reinstate 
vide order No . L - 4001224892. IRDU dated 
15 - 3 - 94 has referred the following dispute for ad 

ment with back wages ? 
judication by this tribunal. 

3 . Relief costs ? 
“ Whether the action of the Dy. General Mana 

6 . Issue No . 1 : Retrenchment has been defined in 
ger, Telecom Deptt, of Telecommunication , 
Indorc , telephones in retrenching the ser Sec. 2 (00 ) as under : 
vices of Shri Dinesh Dhaman w .e . f. 20 - 1 - 90 

retrenchment means the termination by the 
is justified ? If not , what relief he is cn 

employer of the service of a workman for 
titled to ? 

any reason whatsoever otherwise than ak a 

punishment inflicted hy way of disciplinary 
2 . . The case for the workman is that he was em 

artion , but does not include 
ployed by the Dy. General Manager, Department of 
Telecommunications, Governinent of India , Indore 

a . voluntary retirement of this workman : or 
on 1 - 7 -88 on daily wage basis for laying the tele 

b . retirement of the workman on reaching 

He was 
phone line and maintaining the same. 

the 

are of superannuation if the contrant of em 
getting the regular payment of wages for workinn 6 

povinent betwean the emplover and the 
days in a week . In this situation , he was entitled to 

workman concerned contains a ripulation 
one day weekly holiday with waves . He had conti 

in that behalf; or 
nuously worked for more than 240 dive in a calen 
dar vear and therefore he had attained the status of 

bh . termination of the servire of the workman 
murlar amplovec. Without complying with the pro 

as a result of the nor - sarawal of the non 
visions of Section 25B of I. D . Act, 1947 he was 

tract of employment between the employer 


the Dy. CeGoverninent 
for laying the was 


[ ure II - 


3 (ii) ] 
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and the workman concerned on its expiry 
ot of such contract being terminated under 
a stipulation in that behalf contained there 
in ;or 


fateft, 118 , 2001 
# 1 9 1240 - wallforut fara afuftica , 1947 
( 1947 14 ) 27 TTT 17 ARH , isto 
सरकार दूर संचार विभाग के प्रबंधतन के संग नियोजको 

और उनके कर्मकारो के बीच , मनबध में निर्दिष्ट प्रोमोगिक 
विवाद में केन्द्रीय सरकार प्रौद्योगिक अधिकरण जबलपुर 
के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार को 
11 - 5- 2001 17 TTC GAT UT 
[ . GA - 40012 /249/92- 97 ( 17 ) ] 

कुलदीप राय वर्मा, डेस्क अधिकारी 


c. termipation of the service of a workman on 

the ground of continuod ill health . 
7. Admittedly the workman had continuously 
served with the Telecommunication department for 
a period of more than one year. His continuous 
service in the Department was more than 240 days . 
Before terminating his services, he was not given one 
months notice in writing indicating the reasons for 
termination . At the same timc, no compensation was 
paid to him in lieu of such notice . Now we have to 
consider as to whether the termination amounts to 
retrenchment, Whatsoever thợ reason every termina 
tion spells retrenchment. The termination takes place 
where the term expires either by the active step of the 
master or running out of the stipulated terms, In view 
of this fact, the ternyination of workman in the instant 
case also amounts to retrenchment as laid by the 
Supreme Court in AIR , 1976 , SC , page, 1111, SBI 
versus Shri Sunder S . Mani, AIR 1977 , SC . pg 31 , 
MS Hindustan Steel Ltd ., versus Presiding Officer, 
Labour Court Orissa and others. AIR , 1980 , SC , pape 
1219 , Santosh Gupta versus State Bank 
of Patiala , AIR 1981 SC . Page 1253 , 
Mohanlal versus Managemont of Ms Bharat 
Electronics Ltd , AIR , 1982 , SC . pg. 854 , L Robert 
Disouza Vis , Executive Engineer, Southeri Railway 
And emother . In this way, overy termination of ser 
vice of workman , which is not covered by exception 
of Sec , 2 ( oo ) amounts to retrenchment. The present 
edse of workman is not covered under any of the ex 
coptions of Sec . 2 ( 00 ) of the I. D . Act, 1947, hence the 
termination of workian from service in the present 
case amounts to rettanchment as laid down by the 
SC in the foregoing cases Issue No 1 is answered 
alocordingly . 


New Delhi, the 11th May, 2001 
S .O . 1249. - - In pursuance of Section 17 of the In - . 
dustrial Dispute Act , 1947 ( 14 of 1947 ) , the Central 
Government hereby publishes the award of the Cen 
tral Government Industrial Tribunal / Labour Court, 
Jabalpur as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Telecom Department and their work 
man , which was received by the Central Government 
on 11 - 5 - 2001. 


(No L - 40012 /249 / 92 -IR (DU ) I 
KULDIP RAI VERMA, Desk Oficer 

ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL -CUM -LABOUR 

COURT , JABALPUR 

Case No. CGIT /LC / R / 58 / 94 
Presiding Officer Shri K . M . Rai. 
Shri Jagdish , 
through : All India Telegraphs 
Engineering Employees Union , 
R8 , M . G . Road , 
Indore . 

. . Applicant. 


Vergus 


The District Manager , 
Telecommunications . 
Indore , 

AWARD 


Non - applicant. 


& Issue No. 2 : — The workinen had continuously 
worked for more than one year in the employment of 
Telecon Deptt., Indore as admitted by them . His con 
tinuous service was for more than 240 days in a calen 
dar yoar. Before forminating his service ucither any 30 
days netice was given to him nor the retrenchment 
compensation was paid . In this tvay the conditions of 
Soc . 25 - F of the Industrial Dispute Act, 1937 has not 
been applied with by the management before terminat 
ing the service of the workman . Hence this termination 
is illegal and therefore the workman is entitled to re 
instatement with back wages . Issue No . 2 is answered 
accordingly . 

9 . Issue No. 3 : - On the reasons stated above, the 
termination order passed by the management against 
the workman is hercby quashed . The workman shall 
be reinstated with all back wages and other monetary 
benefits as permissible according to rules . The workman 
shall be entitlod to back wages at the rate he was 
boing paid the wages at the time of termination In 
the circumstances of the case , partics shall bear that 
w cost. 
| 10 . Cory of the award be sent to the Govt of 
India , Ministry of Labour as per rutes. 

K . M . RAI, Presiding Officer 
1532 GI 2001 - 19 , 


Passed on this 3rd day of February , 2001 
1 . The Government of India , Ministry of Labour 
vide order No. L - 40012 / 249 / 92 - IRDU dated 15 - 3 - 94 
has referred the following dispute for adjudication by 
this tribunal : 
" Whether the action of the Dy . General Manager, 

Telecom Department of Telecommunication , 
Indorc , telephoncs in retrenching the services 

of Shri Jagdish w .e .t. 24 - 1 - 90 is justified ? 
If not, what relict he is entitled to ? " 


2 . The case for the workman is that he was emp 
loyed by the Dy. General Manager , Department of 
Telecommunications, Government of India , Indore on 
1- 1- 88 on daily wage basis for laying the telephone 
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line and maintaining the same. He was getting the re 

( b ) retirement of the workman on reaching the 
gular payment of wages tor working 6 days in a week . 

age of superannuation if the contract of 
In this situation , he was entitled to one day weekly 

employment between the employer and the 
holiday with wages. He had continuously worked for 

Workinan concerned contains a stipulation 
more than 240 days in a calendar year and therefore 

in that behalf ; or 
he had attained the status of regular employee . With 
out complying with the provisions of Section 25B of 

(bb ) termination of the service of the workman 
I. D . Act, 1947 he was removed from service by the 

as a result of the non - renewal of the con 
oral order dated 24 - 1 - 90 . He was not given one month 

tract of cmployment between the employer 
notice prior to removing him from service . He has 

and the workman concerned on its expiry 
also not paid one month salary in licu of removing 

or of such contract being terminated under 
him from service . He has not been paid retrenchmont 

a stipulation in that behalf contained 
compensation according to the provisions of Section 

therein ; or 
25F of I.D . Act, 1947 . 


( c ) termination of the service of a workman 

on the ground of continued ill health , 


3 . The workpian further alleges that prior to ter 
minating his services, no permission was obtained 
from the Government of India . There was no justifi . 
cation in removing him from service as the work is 
still continuing for which he was initially employed 
by the telecommunication department. The workman s 
termination from service by the management is abso 
lutely illegal and unjust and therefore it deserves to 
be quashed . He is entitled to reinstatement with back 
wages and other consequential benefits attaching to 
the post. 


4 . The case for the management is that the workman 
was employed on daily wage basis for performing the 
duty of laying telephone line and maintajning the 
same. He was not employed as a regular worker and 
therefore no condition of service was attached . Before 
terminating his service , giving one month notice was 
not required . It was also not necessary to obtain prior 
sanction before terminating the service of the work 
man as he was daily wage paid worker . The work 
for which the workman employed was finished and 
therefore his services were rightly dispensed with . The 
Workman has not been retrenched and therefore the 
compliance of provisions of Section 25F of I. D . Act, 
1947. is not required at all. The workman was not 
given any appointment and he was being paid the 
wages from contingency fund . He was not employed 
according to recruitment rules and therfore he cannot 
clajin to be regularised in the instant case . His termi 
nation from service is just and proper. He is not 
cntitled to any relief as claimed by him . 

5 . The following issues are arising for decision in 
the present case : 
1 . Whether the workman was illegally retrenched 

from service by the management w . e.f, 24th 
January, 1990 ? 


7 . Admittedly the workman had continuously serv 
ed with the Telecommunication Department for a 
period of more than one year . His continuous service 
in the Department was more than 240 days. Before 
terminating his services, he was not given one month 
notice in writing indicating the reasons for termina 
tion . At the sanic time, no compensation was paid 
to him in licu of such notice . Now we have to consider 
as to whether the termination amounts to retrench 
ment. Whatsoever the reason cvery termination 
spells retrenchment. The termination takes place 
where the term expires either by the active step of 
the master or running out of the stipulated terms. In 
view of this fact, the termination of workman in the 
instant case also amounts to retrenchment as laid by 
the Supreme Court in AIR 1976 , SC . page. 1111, 
SBI versus Shri Sunder S . Mani, AIR 1977 , SC . pg . 
31 , M / s. Hindustan Stecl Ltd ., versus Presiding 
Officer, Labour Court Orissa and others. AIR . 1980 
SC , page 1219 , Santosh Gupta versus State Bank of 
Patiala . AIR . 1981. SC . Page 1253. Mohanlal 
versus Management of M / s. Bharat Electronics Ltd . 
AIR . 1982. SC . pg. 854 , L . Robert Disouza vrs , Exc 
cutive Engineer , Southern Railway and another . In 
this way, every termination of service of workmen , 
which is not covered by exception of Sec . 2 ( 00 ) 
amounts to retrenchment. The present case of work 
man is not covered under any of the exceptions of 
Sec, 2 ( 00 ) of the I.D . Act, 1947 hence the termina 
tion of workman from service in the present case 
amounts to retrenchment as laid down by the SC in 
the foregoing cases. Issue No. 1 is answered 
accordingly . 


cepenchmainder 
1947 hi he po 


8 . Issue No. 2 : 


2 . Whcther the workman is entitled to reinstate 

ment with back wages ? 
3 . Relief and costs ? 


6 . Issue No. 1 : Retrenchment has been defined in 
Section 2 ( 00 ) as under : 
Rettenchment means the termination by the em 

ployer of the service of a workman for any 
reason whatsoever otherwise than as a punish 
ment infļicted by way of disciplinary action , 

but does not include : 
( a ) voluntary retirement of the workman ; or 


The workman had continuously worked for more 
than one year in the employment of Telecom Deptt. 
Indore as admitted by them . His continuous service 
was for more than 240 days in a calendar year. 
Before terminating his service neither any 30 days 
notice was given to him nor the retrenchment com 
pensation was paid . In this way the conditions of 
Sec , 25 . F of the Industrial dispute Act, 1937 has not 
been applied with by the management before termi 
nating the service of the workman . Hence this termi 
nation is illegal and therefore the workman is entitled 
to reinstatement with back wages, Issue No. 2 is 
answered accordingly . 


W 


2, 70011 18 


2919 


- 


9 . Issue No. 3 : 


On the reasons stated above , the termination order 
passed by the management against the workman is 
hereby quashed . The workman shall be reinstated 
with all back wages and other monetary benefits as 
permissible according to rules. The workman shall 
be entitled to back wages at the rate he was being 
paid the wages at the time of termination . In the 
circumstances of the case , parties shall bear their own 
cost. 


10 . Gopy of the award be sent to the Govt, of 
India , Ministry of Labour as per rules. 

K . M . RAI, Presiding Officer 
af formant, 11 €, 2001 
PT AT 1250 - talfire facara ufahaya , 1947 
( 1947 T 14 ) T ETT 17 TEU # AT 
सरकार दूर संचार विभाग के प्रबधतत्र के सबद्ध नियोजको 

और उनके कर्मकारो के बीच , अनुबध मे निर्दिष्ट प्रौद्योगिक 
वियाद में केन्द्रीय सरकार प्रोद्योगिक प्रकिरण , जबलपुर 
के पचाट को प्रकाशित करती है , जो केन्द्रीय सरकार को 
11- 5- 2001 FT 17 T TTI 
[9 . 97- 40012 /251/ 92 -06 FT ( 374 ) ] 

कुलदीग राय धर्मा, रेस्क अधिकारी 


AWARD 
Passed on this 8th day of February , 2001 
1. The Government of India , Ministry of Labour 
vide order No. L -40012 25192. IRDU dated 15 - 3 -94 
has referred the following dispute for adjudication by 
this tribunal. 
" Whether the action of the Dy , General Manager , 

Telecom Deptt. of Telecommunication , 
Indore , telephones in retrenching the services 
of Sbn Radhesham w .e .f 26 - 1 - 90 is justi 

fied ? If not, whact relief he is entitled to ? " 
2 . The case for the workman is that he was em 
ployed by the Dy . General Manager, Department of 
Telecommunications, Government of India , Indore on 
1 - 3 - 85 on daily wage basis for laying the telephone 
ljne and maintaining the same. He was getting the 
regular payment of wages for working 6 days in a 
week . In this situation , he was entitled to one day 
weekly holiday with wages. He had continuously 
worked for more than 240 days in a calendar year and 
therefore he had attained the status of regular em 
ployee. Without complying with the provisions of 
Sec . 25B of I. D , Act, 1947 he was removed from 
service by the oral order dated 26 - 1 - 90 He was not 
given one month notice prior to removing him from 
service He has also not paid one month salary in 
lieu of removing him trom service. He has not been 
paid retrenchment compensation according to the 
provisions of Sec . 25F of ID , Act, 1947 , . 


New Delhi, the 11th May, 2001 


S . O . 1250 , - - In pursuance of Section 17 of the In 
dustrial Disputes Act, 1947 (14 of 1947) , the Cen 
tral Government hereby publishes the Award of the 
Central Government Industrial Tribunal, Jabalpur as 
shown in the Annexure in the Industrial Dispute bet 
ween the employers in relation to the management of 
Telecom Deptt. and their workman , wh . ch was 
received by the Central Government on 11 - 5 - 2001 


3 . The workman further alleges that prior to termi 
nating his services , no permission was obtained from 
the Government of India . There was no justifica 
tion in removing him from service as the work is still 
continuing for which he was intially employed by the 
telecommancation department. The workman s ter 
mination from service by the management is absolutely 
illegal and unjust and therefore it deserves to bo 
quashed . He is entitled to reinstatement with back 
wagos and other consequential benefits attaching to 
the post. 


[No, L - 40012 /251 92 -IR (DU ) ] 
KULDIP RAI VERMA , Desk Officer 


ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL, TRIBUNAL -CUM -LABOUR 

COURT, JABALPUR 


Case No . CGIT |LC |R |61|94 
Presiding Officer : Shri K . M . Rai. 
Shri Radhesham 
through · All India Telegraphs 
Engineering Employees Union , 
88 , MG Road , 
Indore . 

Versus 


4 . Tho case for the manageemnt is that tho 
workman was employed on daily wage basis for 
performing the duty of laying telephone line and main 
taining the same. He was not employed as a regular 
worker and therefore no condition of service was 
attached . Before terminating his service, giving ono 
month notice was not required . It was also not 
necessary to obtain prior sanction before terminating 
the service of the workman as he was daily wage paid 
worker. The work for which the workman employed 
was finished and therefore his service were rightly 
dispensed nith The workman has not been rc 
trenched and therefore the compliance of provisions 
of Sec 25F of I. D . Act 1947 is not required at all. 
The workman was not given any appointment and he 
was being paid the wages from contingency fund . He 
was not employed according to recruitment rules and 
therefore he cannot claim to be regularised in the 
instapt case His termination from service is just 
and proper He is not entitled to any relief as 
claimed by him 


Applicant , 


The District Manager , 
Telecommunications, 
Indore 


5 . The following issues are arising for docision in 
the present case. 


.. .Non applicant 
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1 . Whether the workman was illegally refrenched 

from service by the management w .e .f. 

26 - 1 - 90 ? 
2 . Whether the workman is entitled to roinstate 

ment with back wages.? 
3 . Relief and costs ? 
6 . Issue No. 1 : Retrenchment has been defined 
in Sec. 2 (00 ) as under : 

retrenchment means the termination by the 
employer of the service of a workman for 
any reason whatsoever otherwise than as a 
punishment inflicted by way of disciplinary 

action but does not include . 
a . voluntary retirement of the workman ; or 
b . retiremont of the workman on reaching the 

age of superannuation if the contract of 
employment between the employer and the 
workman concerned contains a stipulation in 

that behalf ; or 
bb . termination of the service of the workman 

as a result of the non - renewai of the con 
tract of employment, betycen the employer 
and the workman concerned on its expiry 
or of such contact being terminated under 
a stipulation in that behalf containcd therein ; 


Telecom Deptt., Inttore as admitted by them . His 
continuous service was for more than 240 days in a 
calendar year . Before terminating his service neither 
any 30 days notice was given to him nor the retrench 
ment compensation was paid . In this way the eon 
ditions of Sec , 25F of the IndustrialDisputes Act, 1947 
has not been applied with by the management before 
terminating the service of the workman. Hence this 
termination is illegal and therefore the workman is 
entitled to reinstatement with back wages. Issue No . 2 
i$ answered accordingly . 

9 . Issue No . 3 : On the reasons stated above , the 
termination order passed by the management against 
the workman is hereby quashed . The workman shall 
be reinstated with all back wages and other monetary 
benefits as permissible according to rules. The work 
man shall be entitled to back wages at the rate he 
was being paid the wages at the time of termination . 
In the circumstances of the case , parties shall bear 
their own cost. 

10 . Copy of the award be sent to the Govt. of 
India , Ministry of Labour as per rules. 

K . M . RAI, Presiding Officer 
The faraft, 11 * *, 2001 
* . 9T 1251. - - ulfira fare uffiga , 1947 
( 1947 4T 14 ) TTT 17 # 4CHOT # , formation 
सरकार दूर संचार विभाग के प्रबंधतंत्र के संबद्ध नियोजकों 

और उनके कर्मकारो के बीच , पनुबंध मे निर्दिष्ट प्रौद्योगिक 
विवाद में केन्द्रीय सरकार प्रौद्योगिक प्रधिकरण , जबलपुर 
के पचाट को प्रकाशित करती है , जो केन्द्रीय सरकार को 
11 - 5 - 2001 fit # 15 GAUTI 
[ T, TH - 4001228 3/ 92–9TỰ TR ( fu ) ] 

कुलदीप राय बर्मा, डेस्क अधिकारी 


or 


c . termination of the service of a workman on 

the ground of continued ill health . 
7 . Admittedly the workman had continuously 
served with the Telecommunication department for a 
period of more than one year. His continuous ser 
vice in the Departinent was more than 240 days . 
Before terminating his services he was not given one 
month s notice in writing indicating the reasons for 
termination : At the same time, no compensation was 
paid to him in lieu of such notice, Now we have to 
consider as to whether the termination amounts to 
retrenchment. Whatsoever the reason every termina 
tion spells retrenchment. The termination takes 
place where the term expires eiher by the active step 
of the master or running out of the stipulated terms. 
In view of this fact, the termination of work 
man in the instant case also amounts 
to retrenchment as laid by the Supreme 
Court in AFR . 1976 , SC , page 1111 , SBI versus 
Shri Sunder S . Mani, AIR 1977 SC PE 31 , Ms. 
Hindustan Steel Ltd. versus Presiding Officer, Labour 
Court Orissa and others. AIR , 1980 SC , page 1219 , 
Santosh Gupta versus State Bank of Patiala AIR , 
1981, $ C . Page 1253 . Mohanlal versus Managtment 
of M s, Bharat Electronics Ltd . AIR 1982 . SC Pg 854 , 
L . Robert Disouza vrs . Executive Engineer, Southern 
Railway and another. In this way, every tetmination 
of service of workman , which is not covered by excep 
tion of Sec . 2 (00 ) amounts to retrenchment. The 
present case of workman is not covered under any of 
the exceptions of, Sec . 2 (00 ) of the L.D . Act, 1947 
hence the termination of workman from service in 
the present case arņounts to retrenchment as laid down 
by the SC in the foregoing cases , Issue No. 1 is 
answered accordingly . 

8 . Issue No. 2 : The workman had continuously 
worked for more than one year in the employment of 


New Delbi, the 11th May, 2001 
S .O . 1251. - - In pursuance of Section 17 of the In 
dustrial Disputes Act , 1947 ( 14 of 1947 ) , the Central 
Government hereby publishes the Award of the Çen 
tral Governincnt Industrial tribunal, Jabalpur as 
shown in the Annexure in the Industrial Dispute bet 
ween the employers in relation to the management of 
Telecom Deptt. and their workman , which was ie 
ceived by the Central Government on 11 -5 - 2001. 

(No. L - 40012 / 253192 -IR (DU ) ] 
KULDIP RAI VERMA , Desk Officer 

ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL -CUM -LABOUR 

COURT, JABALPUR 

Case No. CGJT |LC |R | 74194 
Presiding Officer : Shri K . M , Rai. 
Shri Ramchandra 
through : All India Teblegraphs 
Engineering Employees Union 
88 , MG Road , 
Indore 

.. Applicant, 


INUT 
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Vorm : 
The District Manager, 
Telecommunications, 
Indore . 

. . Non applicant. 

AWARD 
Passed on this 5th day of February, 2001 
1. The Government of India , Ministry of Labour 
vidc order No. L - 40012125392 - IRDU dated 9 - 5 -94 
has referred the following dispute for adjudication by 
this tribunal: 
" Whether the action of the Dy. General Manager 

Telecom Deptt . of Telecommunication , 
Indore, telephones in retrenching the ser 
vices of Shri Ram Chandra w .ef. 26 - 1 - 90 
-16 justified ? If not, what relief he is entitled 
to 7 " 


therefore - he , anno cialog to be regularised in the 
instant caso, His termination from sorvice is just 
and propery Heig not entitled to any rolief-49claimed 
by him . 

5. The following issues are arising for decision in 
the present case : 
1. Whether the workman was illegally retrenched 

from setylce: by the management w .c : f, 

26 - 1 -907 
2 . Whether the workman is entitled to reinstate 

mont with back wages? 
3 . Relief and cost ? 


2 . The case for the workman is that he was em 
ployed by the Dy. General Manager, Department of 
Telecommunications, Government of India , Indore on 
3 - 2 - 85 on daily wage basis for laying the telephono 
line and maintaining the same. He was getting the re 
gular payment of wages for working 6 days in a week . 
In this situation , he was entitled to one day weekly 
holiday with wages. He had continuously worked for 
more than 240 days in al calendar year and therefore 
he had attained the status of regular employee , With 
out complying with the provisions of Sec . 25B of I. D . 
Act, 1947 he was removed from service by the oral 
order dated 26 - 1 - 90 . He was not given one month 
notice prior to removing him from service . He has 
also not paid one month salary in licu of reinoving 
him from service. He has not been paid retrench 
ment compensation according, to the provisions of 
Sec . 25 F of I. D . Act, 1947 . 

3. The workman further allegos that prior to 
terminating his services, no permission was obtained 
from the Government of India . There was no justi 
fication in removing him from service as the work is 
still continuing for which he was initially employed by 
the telecommunication department. The workman s 
termination from service by the management is abso 
lutely illegal and unjust and therefore it deserves to 
be quashed . He is entitled to reinstatement with 
back wages and other consequential benefits attaching 
to the post . 


6 . Issucs No. 1 : Retrenchment has been defined 
in Sec . 2 (00 ) as under : 

retrenchment means the tormination by the 
omployer of the service of a workman for 
any reason whatsoever otherwise than as a 
punishment inflicted by way of disciplinary 

action , but doo not include , 
a . voluntary - rotironment of the workman ; or . 
b . retirement of the workman on reaching the 

age of superannuation if the contract of 
employment between the employer and the 
workman concerned coritains, a stipulation 

in that behalf ; or 
bb . termination of the service of the workman 

as a result of the non - renewal of the con 
tract of employment between the employer 
and the workman concerned on its cxpiry 
or of such contract being terminated under a 
stipulation in that behalf contained therein ; 
ог 


iphere the te 


c . termination of the service of a workman on 

the ground of continued ill health . 
7 . Admittedly the workman had continuously 
served with the Telecommunication department for a 

period of more than one year. His continuous ser 
vice in the Department was more than 240 days 
before terminating his services he was not given one 
months notice in writing indicating the reasons for 
termination . At the same time, no compensation was 
paid to him in lieu of such notice . Now we have to 
consider as to whether the termination amounts to 
retrenchment. Whatsoever the reason every terminar 
tion spells retrenchment. The termination takes place 
where the term expires either by the active step of 
the master or running out of the stipulated terms. 
In view of this fact the termination of workman in the 
instant case also amounts to retrenchinent als laid by 
the Supreme Court in AIR 1976 SC , page , 1111 , SBI 
versus Shri Sunder S . Mani, AIR 1977 SC . pg . 31 , 
Ms. Hindustan Steel Ltd . versus Presiding Officer 
Latour Court Orissa and others . AIR , 1980 SC page 
1219 . Santosh Gupta versus State Bank of Patiala 
AIR 1981. SC Page 1253 Mohanlal versus Manage 
ment of Ms. Bharat Electronics Ltd : AIR . 1982 
SC pg. 854 . L , Robert Pisouza , yrs, Executive En 
gineer, Southern Railway and another. In this way, 
overy termination of service of workman , which is not 
covered by erception of Sec , 2600 ) amounts to re 
trenchment. The present case of workman is not 


ar the terra este 


4 . The case for the management is that the work 
man was employed on daily wage basis for performing 
the duty , of laying telephone line and maintaining the 
same. He was not employed as a regular worker 
and therefore no condition of service was attached . 
Before terminating his service , giving one month 
notice was not required . It was also not necessary 
to obtain prior sanction before terminating the service 
of the workman as he was daily wage paid worker . 

The work for which the workman employed was 
finished and therefore his services were rightly dis 
pensod with . The workman has not been retrenched 
and therefore , The compliance of provisions of 
Sec. 25 F of I. D . Act 1947 is not required at all . The 
workman was not given any appointment and he was 
being paid the waces from contingency fund . "He wan 
not employed according to recriitment rules and 
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covered under any of the exception of Sec . 2 (00 ) of 
the I. D . Act, 1947 hence the termination of workman 
from service in the present case amounts to re 
trenchment as laid down by the SC in the foregoing 
cases . Issue No. 1 is answered accordingly , 


8 . Issue No. 2 : The workman had continuously 
worked for more than one year in the employment 
of Telecom Deptt. Indore as admitted by them . His 
continuous service was for more than 240 days in 
a calendar year. Before terminating his service neither 
any 30 days notice was given to him nor the retrench 
ment compensation was paid . In this way the con 
ditions of Section 257 of the Industrial Dis 
pute 1937 hes Bet been appliert with 
by the management before toiminating the 
service of the worlman . Hence this 
terruination is illegal and therefore the workman is 
entitled to reinstatement with back wages . Issue No . 
2 is answered accordingly. 


ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL - CUM -LABOUR 

COURT, JABALPUR 
Case No. CGIT / LC / R / 62 / 94 
PRESIDING OFFICER : SHRI K , M . RAI. 
Shri Ghansham Choudhary , 
through All India Telegraphs 
Engineering Employees Union 
88 , MG Road , 
Indore , 

. . . Applicant. 

Versus 
The District Manager , 
Telecommunications, 
Indore. 

. . . Non - applicant. 

AWARD 
Passed on this 9th day of February , 2001 
1. The Government of India , Ministry of Labour 
vide order No . L -40012 / 254 / 92- IR ( DU ) dated 
15 - 3 - 94 has referred the following dispute for ad 
judication by this tribunal : 
“ Whether the açıion of the Dy. General Mana 

ger, Telecom , Department of Telecommuni 
cation , Indore , telephones in retrenching 
the services of Shri Ghansham Choudhary 
w .c.f, 24 - 1 - 90 is justified ? If not, what re 
lief he is entitled to ? ” 


9 . Issue No . 3 : On the reasons stated above the 
termination order passed by the management against 
the workman is hereby quashed . The workman shall 
be reinstated with all back wages and other monetary 
benefits as permissible according to rules The work 
man shall be cntitled to back wages at the rate he 
was being paid the wages at the time of termination . 
In the circumstances of the case , parties shall bear 
their own cost. 


10 . Copy of the award be sent to the Govt. of 
India , Ministry of Labour as per rules. 

K . M . RAI, Presiding Officer, 


75 formatt , 11 # f, 2001 
# T . TT 1253.- - mutfra ferare worty , 1947 
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सरकार दूर संचार विभाग के प्रबधता के सबद्ध नियोजको 
और उनके कर्मकारो के बीच , अनुबंध में निर्दिष्ट प्रौद्योगिक 
विवाद में केन्द्रीय सरकार प्रौद्योगिक प्रधिकरण जबलपुर 
के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार को 
11- 5 - 2001 TICT H ari 
[# A - 40012/ 2 5 4 / 92- 45 cart ( ) ] 

कुलदीप राय धर्मा, ईम्क अधिकारी 


2 . The case for the workman is that he was em 
ployed by the Dy. General Manager, Department of 
Telecommunications , Government of India , Indore 
on 21- 12 -87 on daily wage basis for laying the tele 
phone line and maintaining the same. He was getting 
the regular payment of wages for working 6 days in 
a week . To this situation , he was entitled to one day 
Weekly holiday with wages . He had continuously 
worked for more than 240 days in a calendar year 
and therefore he had attained the status of regular 
employec . Without complying with the provisions of 
Section 25 - B of I. D . Act, 1947 he was removed froni 
service by the oral order dated 24 - 1 - 90 . He was not 
given one month notice prior to removing him from 
service . He has also not paid one month salary in lieu 
of removing lum from service , He has not been paid 
retrenchment compensation according to the provi 
sions of Section 25 - F of ID Act, 1947. 

3 . The workman further alleges that prior to ter 
minating his services, no permission was obtained 
from the Governnent of India . There was no justi 
fication in removing him from service as the work is 
still continuing for which he was initially employed 
by the telecommunication department. The work 
inan s terinination from service by the management 
is absolutely illcgal and unjust and therefore it de 
serves to be quashed . He is entitled to reinstatement 
with bark wages and other consequential benefits 
attaching to the post. 


New Delhi, the 11th May , 2001 


S . O . 1252 - In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Cen 
tral Government hereby publishes the award of the 
Central Government Industrial Tribunal / Labour 
Court , Jabalpur , as shown in the Annexure in the 
Industrial Dispute between the employcrs in relation 
to the management of Teleconi . Department and their 
workman , which was received by the Central Gay 
ernment on 11- 5 -2001, 


chingi waleashed, and univico bohemia , empark is 


[No. L -40012 / 254 /92 -IR (DU ) ] 
KULDIP RAI VERMA , Desk Officer 


4 . The case for the management is that the work 
man was employed on daily wage basis for perform 
ing the duty of laying telephone line and maintaining 
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the same. He was not employed as a regular worker 
and therefore go condition of service was attached . 
Before terminating his service , giving one month 
notice was not required . It was also not necessary to 
Obtain prior sanction before terminating the service 
of the workman as he was daily wage paid worker, 
The work for which the workman was employed was 
finished and therefore his services were rightly dis 
pensed with . The workman has not been retrenched 
and therefore the compliance of provisions of Sec 
tion 25F of I.D . Act, 1947 is not required at all. 
The workman was not given any appointment order 
and he was being paid the wages from contingency 
fund . He was not employed according to recruitment 
rules and therefore he cannot claim to be regularised 
in the instant case . His termination from service is 
just and proper. He is not entitled to any relief as 
claimed by him . 

5 . The following issues are arising for decision 
in the present case : 
1 . Whether the workman was illegally retrench 

ed from service by the management w . e.f. 
24 - 1 - 90 ? 
Whether the workman is entitled to rein 

statement with back wages ? 
3. Relief and costs ? 


6 . Issue No . 1. - Retrenchment has been defined 
in Section 2 (00 ) of 1. D . Act, 1947 as under : 
retrenchment means the termination by the cm 

ployer of the service of a workman for any 
reason whatsocver otlerwise than as a 
punishment inflicted by way of disciplinary 

action but does not include : 
( a ) voluntary retirement of the workman ; or 
(b ) retirement of the workman on reaching 

the age of superannuation if the contract 
of employment between the employer 
and the workman concerned contains a 

stipulation in that behalf ; or 
(bb ) termination of the service of the work 

man as a result of the non - renewal of the 
contract of employment between the em 
ployer and the workman concerned on 
its expiry or of such contract being, ter 
minated under a stipulation in that be 

half contained therein ; or 
( c ) termination of the service of a workman 

on the ground of continued ill health . 
7 . Admittedly the workman had continuously serv 
ed with the Telecommunication Department for a 
period of more than one year. His continuour service 
in the Department was more than 240 days . Before 
terminating his services he was not given one month s 
notice in writing indicatin , the reasons for termina 
tion . At the same time, no compensation was paid 
to him in lieu of such notice . Now we have to consi 
der as to whether the termination amounts to re 
trenchment, Whatsoever the reason every termination 
spells retrenchment The termination takes place 
where the term expires either by the active step of 
the master or running out of the stipulated terms. 


In view of this fact, the termination of workman in 
the instant case also amounts to retrenchment as laid 
by the Supreme Court in AIR , 1976 , SC page 1111 , 
SBI versus Shri Sunder S . Mani, AIR 1977 , SC 
pg. 31 . M / s . Hindustan Steel Lid ., versus Presiding 
Officer , Labour Court Orissa and others , AIR , 1980 , 
SC , page 1219 . Santosh Gupta versus State Bank of 
page 1219 . Santosh Gupta versus State Bank of 
Patiala , AIR , 1981, SC , page 1253, Mohanlal versus 
Management of M / s , Bharat Electronics Ltd ., AIR , 
1982 , SC , pg . 854 . L . Robert Disouza vrs , Executive 
Enginecr, Southern Railway and another . In this 
way , every termination of service of workman , which 
is not covered by exception of Sec . 2 (00 ) of ID Act 
amounts to retrenchment. The present case of work 
man is not covered under any of the exceptions of 
Sec . 2 ( 00 ) of the I.D . Act, 1947 hence the termina 
tion of workman from service in the present case 
amounts to retrenchment as laid down by the SC in 
the foregoing cases. Issue No. 1 is answered accord 
ingly . 

8 . Issue No . 2 . - - The workman had continuously 
worked for more than one year in the employment 
of Telecom Department Indore as admitted by them . 
His continuous service was for more than 240 days 
in a calendar year . Before terminating his service 
neither any 30 days notice was given to him nor 
the retrenchment compensation was paid . In this way 
the conditions of Sec . 25 - F of the Industrial Disputes 
Act, 1947 has not been applied with by the managc 
ment before terminating the service of the workman . 
Hence this termination is illegal and therefore the 
workman is entitled to reinstatement with back 
wages. Issue No. 2 is answered accordingly . 

9 . Issue No. 3 . - On the reasons stated abova , th : 
termination order passed by the management against 
the workman is hereby quashed . The workman shall 
be reinstated with all hack wages and other mone 
tary benefits as permissible according to rules . The 
workman shall be entitled to hack wages at the rate 
he was being paid the wages at the tiinc of termina 
tion . In the circumstances of the case , parties shall 
bear their own cost. 

10 . Copy of the award be sent to the Goverr mert 
of India , Ministry of Labour as per rules . 

K . M . RAI, Presiding Ofc . 

of fapt , 11 , 2001 
PT . TT . 1253.- - talforit fara yfuqa , 19 17 
( 1947 AT 14 ) TTT 17 20 # , apo 
सरकार दूर संचार विभाग के प्रबंधतंत्र के संबद्ध नियोजको 

और उनके कर्मकारों के बीच , अनबंध में निर्दिष्ट औद्योगिक 
विवाद में केन्द्रीय सरकार प्रौद्योगिक अधिकरण जबलपुर 
के पचाट को प्रकाशित करती है, जो केन्द्रीय सरकार को 
11- 5- 2001 ] OF TI 
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कुलदीप राय वर्मा, हैफ अधिकारी 


New Delhi, the 11th May, 2001 
S . O . 1253. - In pursuance of Section 17 of the 
Industriai Disputes Act, 1947 ( 14 of 1947) , the Cen 
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still continuing for which he was initially employed 
by the telecommunication department. The work 
man s termination front service by the management 
is absolutely illegal and injust and therefore it do 
serves to be quashed . He is entitled to reinstatoment 
with back wages and other consequential benef s 
attaching to the post. 


and 135F of 


tral Government Herrby publishes the award of the 
Central Government Industrial Tribunal/ Labour 
Court, Jabalpur, as shown in the Abnexure in the 
Industrial Dispute betwecn the employers in relation 
to the management of Telecom , Department and their 
workman , which was received by the Central Gov 
ernment on 11 - 5 - 2001. 

(No. L - 40012 / 255 / 92 - IR ( DWU ) ] 
KULDIP RAI VERMA, Desk Officer 

ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL -CUM -LABOUR 

COURT, JABALPUR 
CASE NO . CGIT / LC / R / 75 /94 
PRESIDING OFFICER : SHRI K . M . RAI. 
Shri Ramesh Chandra 
through : All India Telegraphs 
Eoginccring Employees Union , 
88 , MG Road , 
Indore . 

. . . Applicant. 

Vorous 
The District Manager, 
Telecommunications, 
Indore . 

. . .Non -applicant. 

AWARD 
Passed on this 9th day of February, 2001 
1. The Government of India , Ministry of Labour 
vide order No . L -40012 / 255 / 92 - IR (DU ) dated 
9 - 5 -94 has referred the following dispute for adjudi 
cation by this tribunal : 
"Whether the action of the Dy. General Mana 

ger, Telecom Department of Telecommuni 
cation , Indore , telephones in retrenching 
the services of Shri Ramesh Chandra w .e .f. 
25 - 1- 90 is justified ? If not, what relict he 
is entitled to ?" 


4 . The case for the management is that the work 
man was employed on daily wage basis for perform 
ing the duty of laying telephone line and maintaining 
the same. He was not employed as a regular worker 
and therefore no condition of service was attached . 
Before terminating his service , giving one month 
notice was not required . It was also not necessary to 
obtain prior sanction before terminating the service 
of the workman as he was daily wage paid worker. 
The work for which the workman was employed was 
finished and therefore his services were rightly dis 
pensed with . The workman has not been retrenched 
and therefore the compliance of provisions of Sec 
tion 25F of I.D . Act, 1947 is not required at all . 
The workman was not given any appointment order 
and he was being paid the wages from contingency 
fund. He was not employed according to recrụitment 
rules and therefore he cannot claim to be regularised 
in the instant case . His termination from service is 
just and proper. He is not entitled to any relief as 
claimed by him . 

5. The following issues are arising for dooision 
in the present case : 
1 . Whether the workman was illegally retrench 

ed from service by the management w . e . f. 
25 - 1 - 90 ? 


was maid the sccord 


rope case. Cannot com 


Whether the workman is entitled to rein 
statement with back wages ? 


2 . The case for the workman is that he was em 
ployed by the Dy. General Manager, Department of 
Telecommunications, Government of India , Indore on 
1 -12-87 on daily wage basis for laying the telephone 
line and maintaining the same. He was getting the 
regular payment of wages for working 6 days in a 
week . In this situation , he was entitled to one day 
weekly holiday with wages. He had continuously 
worked for more than 240 days in a calendar year 
and therefore he had attained the status of regular 
emplovec . Without coniplying with the provisions of 
Sec . 25 - B of I. D . Act , 1947 he was removed from 
service by the oral order dated 25- 1 -90 . He was not 
been given one month notice prior to removing him 
from service . He has also pot paid one month salary 
in lieu of removing him from service . He has not 
been paid retrenchment compensation according to 
the provisions of Sec . 25 - F of I.D . Act, 1947 . 

3 . The workman further alleges that prior to ter 
minating his services, no permission was obtained 
from the Government of India . There was no justi 
fication in removing him from service as the work is 


3 . Relief and costa ? 
6 . Issue No. 1 . – Retrenchment has been defined 
in Section 2 ( 00 ) of I.D . Act, 1947 as under : 
retrenchment means the termination by the em 

ployer of the service of a workman for any 
reason whatsoever otherwise than as a 
punishment inflicted by way of disciplinary 

action but does not include : 
( a ) voluntary retirement of the workman ; or 
(b ) retirement of the workman on reaching 

the age of superannuation if the contract 
of employment between the employer 
and the workman concerned contains a 

stipulation in that behalf ; or 
(bb ) termination of the service of the work 

man as a result of the non - renewal of the 
contract of employment between the em 
ployer and the workman concerned on 
its expiry or of such contract being ter 
minated under a stipulation in that be 

half contained therein ; or 
(c ) termination of the service of a workman 

on the ground of continued ill health . 
7 . Admittedly the workman had continuously serv 
ed with the Telecommunication Department for a 
period of moro than one year. His continuous service 
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के पजाट को प्रकाशित करती है , जो केन्द्रीय सरकार को 
11- 5-- 001 TFT CAT II 


171 . 17- 40012 / 257/ 92- 95 ( ta ) ] 

कुलदीप राय वर्मा, डैस्क अधिकारी 


New Delhi, the 11th May , 2001 


in the Department was more than 240 days. Before 
terminating his services he was not given one months 
notice in willing indicating the reasons for termina 
tion . At the same time, no compensation was paid 
to him in lieu of such notice . Now we have to consi 
der as to whether the terinination amount ; te re 
trenchment. Wha- soever the reason every torn ination 
spells retrenchment. The termination tal. es place 
where the term expires cither by the active step of 
the leaster or running out of the stipulated forms. 
In vicw of this fact, the tarm sistion vi vatka in 
the instant case also amounts retrenchiment as laid 
by the Supreme Court in AIP , 1976 , SC page 1111 , 
SBI versus Shri Sunder S . Mani, AIR 1977, SC 
pg . 31 . M / s Hindustan Steel Ltd , vorous Presiding 
Officer, Labour Court Orissa and others , AIR . 1980 , 
page 1219 . Santosh Gupta versus State Bank of 
Patiala , AIR , 1981, SC , page 1253. Mohan ! ! versus 
Management of M / s. Bharat Electronics Ltd ., AIR , 
1982 , SC , pg. 854 L Robert Disouza vrs. Executive 
Engineer , Southern Railway and another. In this 
way, every termination of savicu oi woiima i which 
is not covered by exception of Sec . 2 (00 ) of ID Act 
amounts to reirenchment The present cire of work 
man is not rovered unr ; any of the exceptions of 
Sec . 2 ( nn ) of the ID . Act, 1947 hence the termina 
tion of workman from service in the precert case 
amounts to retrenchment as lain down hy th SC in 
the foregrina cases Issue No. 1 i answered accord 
ingly . 


S . O . 1254 . - 12 pursuan . of Section 17 Or de w 
dusínal Dispute Act, 1947 ( 14 of 1947 ) , the Central 
Government hereby publisnes the award of the Central 
Govern ient Industrial Tribunal / Labour Court , Jabal 
pui as shown in the Annexure in the Industrial Dispute 
buiween the employers in relation to the management 
of Telecon Department and their workinan , which was 
received by the rentral Government on 11-5 - 2001. 

INo. L -40012 /257 /92- IR ( DU ) ) 
KULDIP RAI VERMA , Desk Officer 

ANNEXURE 


BEFORE THE CENTRAL GOVERNMENT 
INDUSTATAL TI IBUNAL - CUM -LABOUR 

COURT, JABALPUR 

Case No. CGIT (LC / R /63 / 94 
Presirling Officer : Shri K . M . Rai. 
Sbri Akhtar . 
through : All India Telegraphs 

ngineering Employzes Union . 
88, M . G . Road . 
Indore 

. . Applicant. 
Versus 


3. Issue No 2 .- - The worlmar had continuously 
worked for more than one year in the employment 
of Telecom Department Indore as admitted hy them . 
His continuous service was for more than 240 days 
in a calendar yenr . Refore terminating his Caprice 
neither any 30 days notice was given to him nor 
the retrenchment compensation was naid In this way 
the comitinns of Sec . 25 - F of the Industrial Disp te 
Act, 1937 has not been aonlied with by the manage 
ment henre terminating the service of the workman 
Hence this terminntion is illegal and thapafrse tha 
Workman is entitled to reinstatement with hack 
wages . Tosue No . 2 is answered arcordingly 


The District Manager , 
Telecommunications. 
Indore , 


. . N . n -applicant. 


AWARD 


Passed on this 7th day of February , 2001 
1. The Government of India . Ministry of Labour 
vede order ito . L -40012 / 257, 92 - IRDU datert 15 -3 - 94 
has refer ed the following dispute for adjudication by 
this tribunal : 


9 Issue No 3 - On the resins stated above the 
terminatinn order nassed by the managrinant ropinst 
the worlmar is herehy anaghart . The workman shall 
he reinstatart with all hark waops and other mone 
tarv hanefits Fs normissihlo according to pulas The 
workman shall he entitled to hark warns at the rate 
he was heins naint the wagas at the time of termina. 
tion in the circumstances of the rose , naring shall 
her their cwr cos* 


“ Wheti.ei the action of the Dy. Gezieral Manager , 

Telerom Department of Telerommurication , 
( nriore , telephones in refrenching the services 
ni Shri Akhtar w . e.f. 26 - 1 - 99 is justified ? 
If rint. what relief he is entitled to ?” 


10. Cony nf the award he sent to the Gnyornment 
of India , Ministry of Tahons as ner puiles 


K . M . RAI Presit nn nffirap 


ferret, 11 7€, 2001 
FT TT 1254.- - Ertfitcai ferat : ufafa , 1947 
( 1947 T 14 ) on TT 17 The Breate 
सरकार दर मंचार विभाग के प्रबंधतंत्र के संसद्ध नियोजकों 

और उनले कर्मकारों के बीच, गनबंध में निर्दिष्ट ग्रौद्योगिक 
विवाद में केन्द्रीय कार औद्योगिक प्रधिकरण जवनस 
1537 CI2001 - 20 


2 . The case for the workman is that he was emp 
loyed hv the Dv. General Manager Department of 
Telecomnunication , Government of India , Indore on 
21- 12- 27 on daily wage basis for laying the telephone 
line and maintaining the same He was getting the 
regular nayment of wages for working n days in a 
v. eek . Ir this situation , he was entitled to one day 
weekly birliday with wages. He had continuously 
worked for more than 240 days in a calendar year 
and there ns ho had attained the status of regular 
tmployce Without connrring with the provisions of 
Sectinn 25 . of In . Art 1947 he was remover from 
Service by the cral order dated 26 - 1 - 90 . He was not 
given one month notice prior to removing him from 
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service . He has also not paid one monih soiury in 

or of such contract being terminated under 
lieu of rernoving him from sevice . lls b is not been 

a stipulation in that belli conta . 
paid retrenchricnt coinpensation according to the pre 

therein ; or 
visions of Section 25F of I. D . Act, 1947 

( c ) termination of the service of a workman 
3 . The workman ſurtier alves that prior w termi 

on the ground of continued ill hearth . 
nating his services, no per nission was obtain : froin 
the Government of India. There was no justification 7 . Admittedly the workman had continuously serv 
in removing him from service as 12e wo is still cul ed with the Telecomriunicotion Dcpa tnient for a 
tinuing fo , whicii he viis initialy cn playej hy uis period of more than one yeai. Atis continuous service 
telecommunication des riment. The workman s tts in the Department was more than 240 days . Before 
mination from service by the managernent is absolui terminating his services, he was if given o c riont: 
tely illegal and unjust and therefcre it deserves to b ; notice in writing indicating the leisons for Lumi lution . 
quashed . He is cniitled to reinstatement witt: bich At the same time, no compensation was paid to him 
wages and other consequc .vial benefits awaching to in lieu of such otice . Now we lalu to consider as 
the post. 

to whether the termination amounts to reliepchilelit . 

Whatsoever the reason eviy terminacion spt is 10 
4 . The case for the management is that the work 

trenchinent . The tination takes prace , here the 
man was employed on daily wage ha 15 for pertorni term expires either by the active step of Luc mu w 
ing the duty of laying the hon : line a maintain r ? 

or running out of the stipulata ) igrms. In vials of 
the same. He was not cnployed as a regula " worker liis fact, the termination of worsman in the ins ani 
and therefore no condition oỉ service was attache . . case alo amounts to retrenchment as lan by the 
Before terminating his service , giving one mon h notice Suprare Court in AIR . 1976 , SC . page 111l, CBI 
was not required . It was also ut r.2 . corary to obilin Versus Shri Sunder S . Mani, AIR 1977, SC . pire 31 , 
prior sanction befor turmining the seivice of the M / s. Hindustan Stee ! Ltd ., Versus Presiding Owner, 
workman as he was daily wage paill worker . T .e Labour ( cunt, Orissa and others. AIR . 1980 . SC , 
work for which the wuianar ?mployed was finished page : 1219 . Santosh Gupta Versus State Bank of 
and therefore his servicels were rightiy dispensed with . Patiala . AIR . 1981. SC . Page 1253 . Mohan al Versus 
The workman has not been ratrcnched and therefore Management of M / s. Bharat Electronics Ltd . AIR . 
the conspliance of provisions of Section 25F c I. D . 1982 . SC , page 854 , L . L obert Disouza Versus EXC 
Act, 1947 is not required at all . The workman was not cutive Engincer, Southern Railway and another. In 
given any appointment and he was being pai ! this way , every termination of service of workman , 
the wages from contingency fund. He ru3 not emr . which is not covered by exception of Section 2 ( 00 ) 
loyed according to recruitment rules ülid inerefore he 

amounts to retrenchment. The present case of wori 
cannot claim to be regularised in the instant case . man is not covered under any of the cyceptions of 
His termination from service is just and proper. He Sectica 2 ( 00 ) of the I.D . Act, 1947 hence the turri 
is not entitled to any relief as claimed by him . 

nation of workman from ser : ice in the present care 
5 . The following issues are a ising for Cecision in 

amounts to retrenchment as laid down by the SC i 

the foregoing cases. Issue No . 1 is answered accord 
the present case : 

ingly . 
1 . Whether the worl man was illegally retrenched 
from service by the management w .e . f. 26th 

8 . Issue No 2 : The workman had continuouriy 
January , 1990 ? 

worked for more than 0112 year in the enloumont of 

Telecom Department, Indore as admittrd by them . 
2 . Whether the workman is entitled to reinstale His continuous service las for more than 20 dars 
ment with back wages ? 

in a calendar year. Before terninating his service 
3 . Relief and costs ? 

neither any 30 days notice was given to him nor the 

retrenchnient compensation was paid . In this way the 
6 . Issue No. 1 : Retrenchment has been deined in condition of Suction 25 - F of the Industrial Disputes 
Section 2 ( 00 ) as under : 

Act, 1937 has not been applied with by the manage 

ment before ter ninating the service of the workman . 
Petrenchment means the temination by the en , Hence this termintion is illegal and therefore the work . 

loyer of the service of a workman for any man is entitled to reinstatement with back wages . 
reason whatsoever otherwise than as a punisi Issue No. 2 is answered accordingly . 
ment inflicted by way of disciplinary action , 
but does not include : 

9. Issue No. 3 : On the reasons stated above , the 

terminatjon order passed by the management against 
( a ) voluntary retirement of the workman ; or the wor) man is hereby quashed . The woikmau shall 
( b ) retirement of the workm -ın on reaching 

be seinstated with all back wages and other monetary 
the age of superannuation iſ the contract of 

benefits as permissible according to rules. The work 
e .nployment hetween the employer and the 

man shall be en ,itled to back wages at the rate he 
workman concerned containis a stipulation 

was being paid the wages at the time of termination . 
in that behalf ; or 

In the ci rumstances of the case , parties shall bear 

their own cost. 
( bb ) Termination of the scrice of the woil man 
as a result of the non - renewal of the cor 

10 . Copy of the award be sent to the Government 
tract of employment between the employer 

of In lia , Ministry of Labour as per rules . 
and the workman concerned on its expiry 

K . M . RAJ, Presiding Officer 
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regular payment of wages for working 6 days in 

week . In this situation , he was entitled to one day 
151. 1255. 

m athinto faaa,uutt, 1947 weekly holiday with wages , He had continuously 
( 1947 HT 14 ) * ETTT 17 i Haro , Wirente 

worked for more than 240 days in a calendar year and 

therefore he had attained the status of regular em 
सरकार दूर सचार विभाग के प्रबधतन क सबद्ध नियाजको ployce . Without complying with the provisions of 
और उन कर्म कारों के बीच, अनुबंध म निदिष्ट आयोगिक 

Sec . 25B of I. D . Act, 1947 he was removed from 
विवाद में केन्द्रीय सरकार औधक विकारण , जबलपुर के 

service by the oral order dated 26 - 1 - 90 . He was not 

given one month notice prior to removing him from 
पचाट को प्रकाशित करता है, जो फैन्दोय मरकार को service . He has also not paid one month salary in 
11-5- 2001 FT FT BOTT 

lieu of removing him from service . He has not been 

paid retrenchment compensation according to the 
17. 149- 40012/257/92-76. Siit 187. 5 . )] 

provisions of Sec . 25F of I:D . Act, 1947 . 
युलदीप राम वर्मा, .. क अधिकारी 

3. The workman further alleges that prior to termi 

nating his services , no permission was obtained from 
New Delhi, the 11th May, 2001 

the Government of India . There was no justifica 

tion in removing him from service as the work is still 
S . O . 1255 . - In pursuance of Section 17 of the In 

continuing for which he was initially employed by the 
dustrial Disputes Act, 1947 (14 of 1947 ) , the Central 

telecommunication department. The workman s ter 
Government hereby publishes the Award of the Cen Dzination from service by the management is absolu 
ial Guveramont Industrial Tribunal Jabalpur as shown 

tely illegal and unjust and therefore it deserves to be 
in the Anncxurc in the Industrial Dispute between 

quashed . He is entitled to reinstatement with back 
the employers in relation to the management of Tele wages and other conscquential benefits attaching to 
con Deptt , and their workman , which was received the post. 
by the Central Government on 11- 5 - 2001. 

4 . The cave for the management is that the work 
{No. L -40012 / 257, 92 -IR ( DU ) ] 

man was employed on daily wage basis for perfor 

ming the duty of laying telephone line and mahtain 
KULDIP RAI VERMA, Desk Officer ing the same. He was not employed as a regular 

worker and therefore no condition of service was 
ANNEXURE 

at ached . Befote terminating his service, giving ona 
BEFORE THE CENTRAL GOVERNMENT month notice was not required . It was also not neces 
INDUSTRIAL TRIBUNAL -CUM -LABOUR 

sary to obtain prior sanction before terminating the 
COURT, JABALPUR 

service of the workman as he was daily wage paid 

worker . The work for which the workman employed 
Case No . CGIT |LC |R |64194 

was finished and therefore his services were rightly 

dispenser with The will man has not been retrench 
Presiding Ollicer : Shri K . M . Rai 

ed and thereforre , the compliance of provisions of 
Shri Abdul Aziz 

Sec . 25F of I. D . Act 1947 is not required at all . The 
through : All India Telegraphs 

workman was not given any appointment and he was 
Enginecring Employees Union 

being paid the wages from contingency fund . He was 
88, MG Road , 

not employed according to recruitment rules and there 
Indore 

fore he cannot claim to he regularised in the instant 
- ,, Applicant. 

case . His termination from service is just and pro 
Versus 

per . He is not entitled to any relief as claimed by 
The District Manager, 

him . 
Telecommunications, 

5 . The following issues are arising for decision in 
Indore . 

Non applicant. 

the present case . 
AWARD 

1 . Whethrt the workman was illegally retrenched 
Passed on this 8th day of February , 2001 

from service by the management We.f. 

26 - 1 - 90 . 
1 . The Government of India , Ministry of 
Labour vidc order No . L -40012 / 257 / 92 - IRDU dt. 

2 Whether the workman is entitled to reinstate 
15 - 3 - 94 has referred the following dispu c for adju 

ment with back wages 
dication by this tribunal, 

3 . Relief and costs . 
" Whether the action of the Løy . General Mana 6 . Issie No. 1 : Retrenchment has been defined in 
ger , Telecom Depit, of Telecommunication , 

Sec . 2 ( 00 ) as under : 
Indore , telephones in retrenching the scr 
vices of Shri Abdul Aziz w ,ef, 26 - 1 - 90 is 

retrencbment means the termination by the 
justified ? If not , what relief he is cntitled 

employer of the service of a workman for 
to ?! 

any reason whatsoever otherwise than as a 

punishment inflicted by way of disciplinary 
2 . The case for the workman is ha he was cm 
nloved by the Dy. General Manares, Department 

action , but does not include. 
of Telerommunications , Government of India Indore 

a . voluntary retirement of the workman ; or 
on 1 - 5 - 85 on daily wage basis for layino the telephone 

h . retirement of the workman nn teaching the 
line and maintaining the same. He was getting the 

age of superannuation if the contract of 


- - 


Qato 
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employment between the employer and the 10 . Cory of the award be sent to the Govt. of India , 
workman concerned contains a stipulation Winistry of Labour as pui rulcs . 
in that behalf; or 

K . M . RAI, Presiding Ollicer 
bb . termination of the service of the workman 
as a result of the non renewal of the contract 

the feesti, 11 , 2001 
of employment between the employer and 
the workman concerned on its expiry or of 

# T .ST. 1256 ,-- athai faata rufa47 , 1947 
such contract being terminated under a stipu 

( 1947 ĐT 14 ) + MT 17 + THU , du 
lation in that behalf contained therein ; or 

सरकार दूर मंचार विभाग के प्रबंधतन के संबद्ध नियोजकों 
c. ternination of the service of a workman on 

और उनके कर्मकारों के बीच, अनुबंध में निर्दिष्ट औद्योगिक 
the ground of continued ill health , 

विवाद में केन्द्रीय सरकार आयोगिक प्रधिकरण , जबलपुर के 
7. Admittedly the workman had continuously served 

पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार को 
with the Iclecommunication department for a period 
of more than one year, His continuous service in the 

11-5- 2001 ft 3751 Stern 
Department was more than 240 days, Before termi 
pating his services, he was not given one months notico 

i Daf-40012/259/92-375 . ( D) ] 
in wrting indicaiing the reasons for termination . At 

कुलदीप राय वर्मा, डैस्क अधिकारी 
the same time, no compensation was paid to him in 
lieu of such now . NOW We have to consider us 10 

New Delhi, the 11th May , 2001 
whether the termination amounts to retrenchment, 
Whatsoever the reason every termination spells re 

S . O . 1256 . - In Pursuance of Section 17 of the 
trenchment. Tho termination takes place where the Industria ) Dispute Act, 1947 ( 14 of 1947 ) , the Cen 
term expires either by the active step of we inaster 

tral Government hereby publishes the award of the 
or running out of the stipulated terms. In view of this Cential Government Inlustrial Tribunal, 
fact , the termination of workman in the instant case Jabalpuri S shovil in the neaure in the 
also amounts to retrenchment as laid by the Supreme lus justrial Dispute between the employers in relation 
Court in AIR 1976 , SC page 1111, SBI versus to the management of Telecom , Department and 
Shri Sunder S . Mani. AIR 1977, SC pg . 31, Ms. their workman , which was recived by the Central 
Hindustan Steel Ltd ., versus Prosiding Officer , ( jovernment on 11 -5 - 2001. 
Labour Court Orissa and others. AIR 1980 SC page 

[No. L - 40012 / 259 / 92- IR (DU ) 
1219 Santosh Gupta versus State Bank of Patiala . AIR 
1981 SC Fage 1253 Mohanlal versus Manilgement of 

KULDIP RAI VERMA, Desk Officer 
Ms. Bhart Electronics Ltd . AIR 1982 SC pg. 854 , L . 
Robert Disouzą yrs . Executive Engineer , Southern 

ANNEXURE 
Railway and another . In this way , cvery termination 
of service of workman , which is not covered by 

BEFORE THE CENTRAL GOVERNMENT 
exception of Sec , 2 ( 00 ) amounts to retrenchment. The 

INDUSTRIAL TRIBUNAL - CUM -LALOUR 
present case of workman is not covered under any of 

COURT, JABALPUR 
the exceptions of Şec . 2 ( 00 ) of the I. D , Act , 1947 , 
hence the termination of workman from service in the 

No. R / 66 / 94 
present case amounts to retrenchment as laid down 

Pres.ding Officer : Shri K , M . Rai. 
by the SC in the foregoing cases. Issue No . 1 is 

Shri Ramjilal S / o Nathuram , 
answered accordingly . 

through : All India Telegraphs 
8 . Issue No. 2 : The workman had continuously 

Engineering Enployees Union , 
worked for more than one year in the employment of 

98 , MG Road , 
Telecom Deptt. Indore as admitted by them . His 

Indore . 

2 . Applicgnt. 
continuous service was for nore than 240 days in a 

Versus 
calendar year. Before terminating his servicc ueither 
any 30 days notice was given to him nor the retrench 

The District Manager , 
mont compensation was paid . In this way the condi 

Telecommunications, 
ditions of Sec . 25F of the Industrial dispute Act 1937 

Indore. 

.. . Non - applicant 
has not been applied with by the management before 
terminating the service of the workman , Hence this 

AWARD 
termination is illegal and therefore the workman is 

Passed on this 1st day of February, 2000 
entitled to reinstatement with back nages . Issue No . 2 
is answered accordingly . 

1. The Government of India , Ministry of Labour 

vide order No . L -40012 / 259 / 92 - IR DU dated 9 - 5 - 94 
9 . Issue No. 3 : On the reasons stated above , the 

has referred the following dispute for adjudication by 
termination order passed by the management against 

this tribunal : 
the workman is hereby quashed The workman shall 
be reinstated with all back wages and other monetary 

" Whether the action of the Dy. General Mana 
benefits as permissible according to rules . The work 

ger, Telecom , Department of Telecommuni 
man shall be entitled to buck wages at the rate hc 

cation , Indorc , telephones in retrenching 
was being paid the wages at the time of termination . 

the services of Shri Ramjilal S / o Shri 
In the circumstances of the case , parties shall bear 

Nathuram w .e . f. 25 - 1 -90 is justified ? If 
their own cost, 

not, what relief he is entitled to ?” 
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2 . The case for the workman is that he was em 

punishinent inflicted by way of disciplinary 
ployed by the Dy. General Manager, Department of 

action but does not include 
Telecommunications, Governinçilt of India , Indore on 
1 -4 - 85 on daily wage basis for laying the telephone 

( a ) voluntary retirement of the workman , or 
line and maintaining the same. He was getting the 
regular payment of wages for working 6 days in a 

( b ) retirement of the workmap on reaching 
weck . In this situation , he was entitled to One day 

the age of superannuation if the contract 
weckly holiday with wages. He had continuously 

of employment between the employer and 
worked for more than 240 days in a calendar year and 

the workinan concerned contains a sti 
therefore he had attained the status of regular eni 

pulation in that behalf , or 
ployee . Without complying with the provisions of 
Section 25 - B of I. D . Act, 1947 hu was removed from 

(bb ) termination of the service of the work 
service by the oral order dated 25 - 1 - 90 . He was not 

man as a result of the non -renewal of the 
given one month notice prior to removing him from 

contract of employment betweco the en 
service . He has also not been paid one month salary 

ployer and the workman concerned on its 
in lieu of removing him from service. He has not 

expiry or of such contract being termi 
been paid retsenchment compensation according to 

nated under a stipulation in that behalf 
the provisions of Section 25 - F of I.D . Act, 1947 . 

contained therein ; or 
3 . The workman further allcges that prior to termi 

( c ) termination of the service of a workman 
nating his services, no permission was obtained from 

on the ground of continued ill health ." 
the Government of India . There was no justification 
in removing him from service as the work is still 7 . Admittedly the workman had continuously scrv 
continuing for which he was initially employed by the cd with the Telecommunication Department for a 
telccommunication department. The workman s ter period of more than one year, His continuous service 
mination from service by the management is abso in the Department was more than 240 days. Beforo 
lutely illegal and unjust and therefore is deserves to terminating his services he was not given one months 
be quashed. He is entitled to reinstatement with back notice in the writing indicating the reasons for tcrmi 
wages and other conscquential benefits attaching to nalion . At the same time, no compensation was paid 
the post . 

to him in lieu of such notice . Now we have to consi 

der as to whether the termination amounts to retrench 
4 . The case for the management is that the work ment, Whatsoever the reason every termination spells 
man was employed on daily wage basis for perform retrenchment. The termination takes place where the 
ing the duty of laying telephone line and maintaining term expires either by the activc step of the master 
the same. He was not employed as a regular worker or running out of the stipulated terms. In view of 
and therefore no condition of service was tíached , this fact the termination of workman in the instant 
Before terminating his service , giving one inonth case also amcunts to retrenghinent as laid by the 
notice was not required . It was also not necessary Supreme Court in AR 1976 SC page 1111 , SBI versus 
to obtain prior sanction ticfcre termianting the ser Shii Sunder S . Mani, AIR 1977 SC Page 31 , M / s. 
vice of the workman as he was daily wage paid Krius au Steel Ltil ., versus Presiding Officer, Labour 
worker. The work for which the workma l was cm Court Orissa and others , AIR 1980, SC page 1219 . 
ployed was finished and therefcie bis services were Sant sh Gupta versus State Bank of Patiala , AIR 
rightly dispensed with . The workman b s not been 1981 SC page 1263, Mohanlal versus Management of 
retrenched and therefore the compliance of provi Me Plat Electronics Ltd ., AIR 1982 , SC page 854 . 
sions of Section 25 - F of ID . Act, 1947 is not re L . Tinhirt Disonza versus Exccutive Engineer, Sou 
quired at all . The workman was not give any an thrın Railway and another. In this way, every termi 
pointment order and he was being paji ! the wages notrop of service of workman , which is not covered 
from contingency fund . He was not emplo , I accorsi liv aceplion of Sic , 2100 ) of I. D . Act, 1947 amounts 
ing to recruitment rules and therefore he cannut claim w retrenchment. The present case of workman is 
to be regularised in the instant case . His termination not covered under any of the exceptions of Section 
from service is just and proper. He is not entitled to 2 ( 00 ) of the I. D . Act , 1947. Hence the termination 
any relief as claimed by him . 

of workman from service in the present case amounts 
5 . The following is lics are arising for decision in 

to retrenchment as laid down by the SC in the fore 
thc present rise : 

going cases. Issue No . 1 is answered accordingly . 
1 . Whether the workman was illegally retrench 

8 . Issue No. 2 . - The workman had continuously 
ed from service by the management w . c .f . 

worked for more than one year in the employment 
25 - 1 - 90 ? 

of Telecom , Department Indore as admitted by then . 
2 . Whether the workman is entitled to re 

His continnous scrvice was for more than 240 days 
instatement with back wages 

in a calendar year. Before terininating his service nci 

ther any 30 days notice was given to him nor the 
3. Relief and costs ? 

retrenchment compensation was paid . In this way the 
6 . Tssue No. 1 . — Retrenchment has heen defined 

conditions of Section 25 - F of the Industrial Disputes 
in Section 2 ( 00 ) of I. D . Act, 1947 as under ; 

Act, 1937 has not been complied with by the man 

agement before terminating the service of the work 
" retrenchment means the termination by the en nian . Hence this termination is illegal and therefore 

ployer of the service of a workman for any the workman is entitled to reinstatement with back 
reason whatsoever otherwise than as a wages. Issue No . 2 is answered accordingly , 
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9 . Issue No . 3 . - On the reasons stated above , the 
termination order passed by the management against 
the workman is hcreby quashed . The workman shall 
be reinstated with all back wages and other monetary 
benefits as permissible according to rules. The work 
man shall be entitled to back wages at th : ute he 
was being paid the wages at the time of termination . 
In the circumstonces of the case parties shall her 
their own cost. 

10 . Copy of the award be sent to the Goveinnent 
of India , Ministry of Labour as per rules. 


K . N . RAI, Presiding Officer 


has referred the following dispute for adjudication by 
this tribunal : - -- 
"Whether the action of thic Dy. General Manager , 

Telucom Department of fciccome.ujication , 
Indoro , teregsories in retrenching the sci vices 
of Shri Suiesh Kumar , S / o Shri Snankariai 
w .e .f. 26 -6 - 90 is justified ? it not, what 

relief he is entitled to """ 
2 . The case for the workman is that lie wa , em Joy 
ed by the Dy. General Manager, Department of Tele 
communications , Goverament of Indii, Indonc on 14th 
Aprii , 1981 on daily wage basis for laying the telep 
phone line and maintaining the same. He was getting 
the regular payment ou wages for worknig 6 days in 
a week , lo tus situation , he was entitled to unic day 
weekly holiday with wages. He had continuously work 
ed for more than 240 days in a calendar year and 
therefore he had attained the siatus of regular cmp 
loyee . Without complying with the provisions of Sec . 
251 of I. D . Act, 1947 he was removed from service 
by the oral order vaivu 26 - 1 -50 . He was not given 
one month notice prior to removing him from service 
He has also not paid one month salary in lieu of 
removing him from service. He has not been paid 
retrenchment compensation according to the provisions 
C [ Secrion 25F O I. D . Act, 1947. 


176 farofi, 11 7 ", 2001 
# T . FT, 1259 -- - 317urfu fat fer27 , 1947 
( 1947 91 14 ) fil FT 17 TOT # , PT 
सरकार दूर मंचार विभाग के प्रबधतत्र के संबद्ध नियोजको 

और उनके कर्मकारो के बीच , उन बध में निर्दिष्ट औद्योगिक 
विवाद में केन्द्रीय सरकार औद्योगिक प्राधिकरण श्रम न्यायाबय 
जबलपुर के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार को 
11-5 - 2001 1 STC EST T 

. 06 - 40012 / 266 /92 -TS TR ( ) ] 

कुलदीप राय वर्मा, रैस्क अधिकारी 


New Delhi, the 11th May , 2001 
S . O , 1257.- - In pursuance of Section 17 of the In 
dustrial Disputes Act, 1947 ( 14 of 1947 ), the Central 
Government hereby publishes the award of the Central 
Government Industrial Tribunal, Labour Couit, Jabal 
pur as shown in the Amexure in the Industcial"Dispute 
between the employers in rclation to the management 
of Telecom Department and their workman , which was 
received by the Central Governinint on 11- 5 - 2001. 

[No, L - 0012 260 , 92 - ) (DU ) ] 
KULDIP RAI VERMA , Desk Ollicer 

ANNEXURE 


3 . The workman further alleges that prior to termi 
nating his services no permission was obtained from 
the ( rovernmcat oi lnia . There was no justification 
in removing him from service as the work is stiil con 
tinuing for wiiich he was initially employed by the 
eiecommunication clapartment, The work inan s tormi 
ration from service by the management is absolutely 
illcgal and unjust and ilıçrefore it deserves io bo quash 
cd . He is entitled to reinstatement with back wages 
and other conscqucntial benefits attaching to the post. 

4 . The case íor the management is that the workinan 
Wals onvoyed on Jany wage basis for persoining the 
duty of laymg clephone line and maintaining the saine , 
Hey it , not employeus dregular worker and therc .ore 
no condition of service was attached. Derore terminat 
ing his service , giving cile inoith notice was not re 
quired . It was also not necessary to obtain prior sanc 
tion before terminating the service of the workman as 
He was daily wage paid worker . The work or which 
the workman cinployed was finisiiod and therefore lus 
services were rightly disnensed with the workman has 
nct been retrenched and therefore the compliance 
of provisicns of Section 251 of J. D . Act, 1947 is not 
required at all . The workman was not yiven any up 
poinincnt and he was being paid the wages from con 
tingency fund . He was no employed according to 
recruitment rules and therefore he cannot claim to be 
reglurised in the instint cuse , Ilis termination from 
service is just and proper. He is not entitled to any 
relief as claimed by him . 


BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN : L -CUM LABOUR 

COURT, JABALPUR 

C usc No. CGIT /LCR / 67 /94 
Presiding Officer : Shii K . M . Rai. 
Shri Suresh Kumar S /o Shankarlal, 
through : All India Telegraphis 
Engineering Employees Union , 
8S , M . G . Roal, 
Indore , 

Ayplicant. 
Versus 
The District Manager , 
Telecommunications , 
Indore . 

. .Non -applicant. 
AWARD 
Pasied on this 2nd day of February. 2001 
1 . The Government of India , Ministry of Labour 
vide order No. L -40012 / 260 / 92 - IRDU dated 9 -5 - 94 


5 . The following issues are arising fui decision in 
the picsent case : 
1. Whculier the workman was illegally retrenchied 

from scrvice by the management w .c . f. 26th 

January , 1990 , 
2 . Whether the workman is cntitled to reinstatc 

ment with hack wagcs. 


(11 11- -T3 3 (11) ] 
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3 . Relief and costs . 


of Section 25- F of the Industrial Dispute Act, 1937 
has not been applied with by the management before 
termiling the brire of the workman . Hence this 
terminatico is illegal and therefore the workman is 
entilel to reinstiment wah back ragus . Issue ilu . com 
is an -word : iccordingly . 


6 . Issac No . 1 : Retrenchmeni has been defined in 
Section 210 . ) as under : 
lectronchinei means the termination by the emp 

loyei ci mettir oi a 3.kuiun idi lly 
season whatsoever otherwise than as a runisti . 
ment nti led by way of lisciplinary action , 

buis not inclu . e : 
( a ) volu " ar rerirenunt .)f the work an ; ir 
( 6 ) Hiieinant or de worklernen icuching the 

pe of super pustius if the contract of 
C .HD Oswalt between he employei and the 
Wri in conscried contains a stirulur on 

in het behalf ; or 
( bb ) termination of the service of the workmann 

as a result of the non -renewal of the cu 
tract of employment between the employer 
anl the worliran concerned on its expiry 
ur of such cntraci beins terminaidd till .; 
a stipulatio in trat ta alf cuisined 

ther in ; or 
( c ) termination of the seivics of a wul79 ? 

cn “ h • gout of coffinued i1- helt . 


9 . Issue No. 3 : On the reasons stated above the 
in nal. . . Didui assol by the management against 
the workman is hercby quashed . The v. orkınan shall be 
princta cd with a back wages and oilier monetar , 
berlefis is permissible according to jules. The workman 
shall be entlied to bcak w ? ces at the rate ho was being 
paid he wages at the time of termination . In the cir 
cumstances of the case , partics shall hear tveir own 
COS . 


10 . Cru; y of the award he sent to the Government 
of Inilia , Ministry of Labour as per rules . 

K . M . RAI, Presiding Officer 


7 . Admitedly ile workman had continuously senso 
with the Telecomnunication Department for a period 
of more tiar one yuti . His continuous service in the 
Department wa , more than 240 rays. B . fora termin . . . 
ing his scrvires he was vot given one month s notice 
in w . ting inuicaring the reasons for termination . cii 
the lige tips or ompensation was paid io liini in 
lien suci rice . Now we have to consider as to 
whcilor ile ternuration amounts to retrenchmerí. 
W isaver trortason every termination spells retrea 

chment. Tie tesnination takes place where the term 
expir . . citer to the active stop of the master or runn 
ing ( nt of the stipulet d terms. In view of this fact the 
terinary Of wort mar in the justant cose also 
amri “ . to 127mont as Jaid hy the Supreme Court 
in TR 15. 70 SC para 1111, SBI versus Shri Sunder 
SN , A 1071Spage 31, Ms. Hindustan Steel 
Lip o siding Officer, Labour Court, Orissa 
and s . OS APR 1930 SC page 1219 Santosh Gupta 
rapor " :9" n ? . Patiala AIR 1981 SC page 
1 ? 5 ? , : versus Managcment of Ms. Bharat 
Electri : I td . AIR 1932 SC page 854 , L . Robert 
Bisnim versus Errcutive Engineer, Southern Railway 
an ] " 

p rr . In this way , every terminaion of service 
of worlan , vhich is not covered by exception of 
Section 2 (10 ) amounts to rel : enchment . The present 
care o cinn a cot covered under any of the ex 
cipt 

ns of $ ( 0o ) of the I. D . Act, 1947 hence 
the terrination of workman from service in the present 
caso awrunts to retrenchmeat as laid down by the 
SC in the forcoing coses. Isaur No. 1 is answered 
accordingly . 

9 . Iul . 2 : The workman had continuous y 
worked for more than one year in the employment of 
Telecom Department, Indore as admitted hy them , 
His continuous service was for nuore than 240 days in 
a calendar year. Petore terminating his service neither 
any 30 days notice was given to him nor the retrench 
ment coinpensation was paid . In this way the conditions 


175 famont, 11 7 ", 2001 
FT. 7,7 . 1258.- -- TETRA TE FTTH , 1947 
( 1947 FT 14 ) 5 STTTT 17 50 TTTTT, TT # T # 17 
दूर संचार विभाग के प्रबंधतंत्र के संबद्ध नियोजको और उनके 
कर्मकारों के बीच, अाउन में निदिष्ट जयोगिक विवाद में 
केन्द्रीय सरकार औद्योगिकः प्राधिकरण जबलपुर के पंचाट 
en TTBTCT PRIPT ATT GEGNT 17 TT TT 11- 5- 2001 
TW STET ET STTI 
[ -40012/ 262/92-01 FT ( D ) ] 

कुलदीप राय वर्मा, डैस्क अधिकारी 
New Delhi, the 11th May , 2001 
S . O . 1258.- - In pursuance of Section 17 of the In 
dustrial Dispute Act, 1947 ( 14 of 1947 ) , the Central 
Government hereby publishes the award of the Central 
Government Industrial Tribunal Labour Court, Jabal 
pur as shown in the Annexur in the Industrial Dispute 
between the employers in relation to the management 
of Telerom D # partment and their workman , which was 
received by the Cant al Government on 11 - 5 - 2001. 

[No. L -40012 / 262 / 92 -IR (DU ) ] 
KULDIP RAI VERMA , Desk Officer 

ANNEXURE 
FFFOPE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL -CUM -LABOUR 

COURT, JABALPUR 

Case No. CGIT /LC / R /68,194 
Preziding Officer : Shri K . M . Rai 
Smt. Mulia Bai, 
through : All India Telegraphs 
Engineerint Employees Union , 
88, M . G . Road , 
Indore . 

. . Applicant. 

Versus 
The District Manager, 
Telecommunications, 
Indore . 

. . Non - applicant. 


- - 
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AWARD 

2 . Whether the workinan is entitled to reinstate 
Passed on this ist day of February, 2001 

ment vitli back wages ? 
1. The Government of India , Ministry of Labour 

3. Relief and costs ? 
vide order No. L -40012 / 262 /92 - IRDU dated 9 - 5 -94 

6 . Issue No. 1 : Retrenchinent has been defined in 
has referred the following dispule for adjudication hy 

Section 2 ( 07 ) as under : 
this tribunal : 
" Whether the action of the Dy. General Manager , 

Retrenchment means the terinivation by the emp 
Telecom Department of Telecommunication , 

loyer of the service of a workman for any 
Indore, telephones in retrenching the services 

reason whatsoever otherwise than as a punish 
of Smt. Mulia Bai w .c .f. 26 - 1- 90 is justifie .! ? 

ment inflicted by way of disciplinary action . 
If not, what relief he is entitled to ?" 

but does not include : 
2 . The cuse for the workman is that he was employ 

( it ) voluntary retirement of the workman ; or 
ed by the Dy. General Manager , Department of Tele 

( b ) retirement of the workman on reaching 
communications, Government of India , Indore on 1st 

the age of superannuation iſ the contract 
August , 1985 on daily wage basis for laying the tele 
phone line and maintaining the same. He was getting 

of employment between the cmployer and 
the regular payment of wages for working 6 days in 

the workman concerned contains a stipule 
a weck . In this situation , he was entitled to one day 

tion in that behalf ; or 
weekly holiday with wages, He had continuously work 

bb ) termination of the service of the workman 
ed for more than 240 days in a calendar year and 

as a result of the non - renewal of the con 
therefore he had attained the status of regular emp 

tract of cmployment between the employer 
loyee . Without complying with the provisions of Ser . 

and the workman concerned on its expiry 
25B of I. D . Act, 1947 he was remwved from scrvice 

or of such contract being terminated under 
by the oral order dated 26 - 1- 90 . He was not given one 

a stipulation in that behalf contained 
month notice prior to removing him frum service . He 

thercin ; or 
has also not rid one month salary in lieu of removing 
him from service . He has not heen paid retrenchinent 

( c ) terinination of the service of a workman 
compensation according to the provisions of Section 

on the grouod of continued ill-health , 
25F Of I. D . Act, 1947, 

7 . Admittedly the workman had continuously server 
3 . Thc workman further alleges that prior to termi 

with the Telecommunication Department for a period 
nating his services no permission was obtained from 

of more than one year. His continuous service in the 
the Government of India . There was no justification 

Department was more than 240 days . Before terminat 
in removing him from service as the work in still con 

ing his services, he was not given one month notice 
tinuing for which he was initially employed by the 

in writing iudicating the reasons for termination , 
telecommunication department. The workman s termi 

At 

the same time, no compensation was paid to him in 
nation from service by the management is absolutely 

lieu of such notice . Now we have to consider as to 
illegal and unjust and therefore it deserves to be quash 

whether the terinination amounts to retrenchment . 
ed . He is entitled to reinstatement with back wages 

Whatsoever the reason every terinination spells retren 
and other consequential benefits attaching to the post. 

chment. The termination takes place where the term 
4 . The case for the management is that the workman cxpires cither by the active step of the master or 
was cmploved on daily wage basis for performing the running out of the stipulated terms. In view of this 
duty of laying telephone line and maintaining the same fact, the termination of workman in the instant case 
He was not employed as a regular worker and there also amounts to retrenchment as laid by the Supreme 
fore no condition of service was attached . Before ter 

Court in AIR . 1976 , SC . page 1111 , SBI versus Shri 
minating his service giving one month notice was not Sunder S . Mani. AIR 1977 , sc page 31. M / s . Hin 
required . It was also not recessarv to obtain prior sanc dustan Steel Ltd ., versus Presiding Officer , Labour 
tion before terminatin . the service of the workman Court, Orissa and others . AIR . 1980 . SC . page 1219 . 
as he was daily wage paid worker. The work for which Santosh Gunta versus State Bank of Patiala , AIR 1981. 
the workman employed was finished and therefore SC . page 1253 . Mohanlal versus Management of M / s. 
his services were rightly disrensed with the workman Bharat Flectronics Ltd. AIR . 1982 SC page 854 . L . 
has not hoen retrenched and therefore the compliance Robert Disouza versus Executive Engincer , Southern 
of provisions of Section 25F of J. D . Act, 1947 is not Railway and another . In this way , every termination 
required at all . The workman was not given any of « crvice of workman , which is not covered by ex 
appointment onder and he was being paid the wages ception of Section 2 ( no ) amounts to retrenchment 
from contingency fund . He was not employed accord The present case of workman is not covered under any 
ing to recruitment rules and therefore he cannot claim of the exceptions of Section 2 ( 00 ) of the LD . Act , 
to he regularised in the instant case . His termination 1947 hence the termination of workm : n from service 
from service is just and proper. He is not entitled to in the present case amounts to retrenchment us laid 
any relief as claimed by him . 

down by the SC in the foregoing cases. Issue No. 1 

is answered accordingly . 
5 . The following issues are arising for decision in 
the present case : 

8 . Issue No. 2 : The workman had continuously 
1 . Whether the workman was illegally retrenched worked for more than one ye ır in the emplovment of 

from service by the management w . e .f . 26th Telecom Danarinnat, Indore as admitted by them . 
January , 1990 ? 

His continuous scrvice was for more than 240 days 
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in a calendar year . Before terminating his service nei 

Versus 
ther any 30 days notice was given to him nor the ret 
renchment- compensation was paid . In this way the 

T he District Manager, 
conditions of Section 25 - F of the Industrial Dispute 

Telecommunictions , . 
Act, 1937 has not been applied with by the manage 

Indore , 

. . Non -applicant. 
ment before terminating the service of the workman .. 

AWARD 
Hence this termination is illegal and therefore the 
Workman is entitled to reinstatement with back wages. 

Passed on this 2nd day of February, 2001 
Issue No. 2 is answered accordingly . 

1. The Government of India , Ministry of Labour 
9 . Issue No. 3 : On the reasons stated above, the vide order No. L - 40012 / 263 / 92 - IRDU dated 9 - 5 - 94 
termination order passed by the management against has referred the following dispute for adjudication by 
the workman is hereby quashed . The workman shall this tribunal : 
be reinstated with all back wages and other monetary 
benefits as permissible according to rules. The work 

" Whether the action of the Dy. General Manager , 
man shall be entitled to back wages at the rate he was 

Telecom Department of Telecommunication , 
being paid the wages at the time of termination . In 

Indorc , telephones in retrouching the services 
the circumstances of the case parties shall bear their 

of Shri Naveen w . e. f. 26 - 1 - 90 is justified ? 
own cost . 

If not, what relief he is entitled to ?" 

2 . The case for the workman is that he was emp 
10 . Copy of the award be sent to the Government 

loyed by the Dy. General Manager, Department of 
of India , Ministry of Labour as per rules, 

Telecominunications, Government of India , Indore on 
K . M , RAI, Presiding Officer daily wage basis for laying the telephone line and 

maintaining the same. He was getting the regular pay 
Ti faroft, 11 HS , 2001 

ment of wages for working 6 days in a week . In this 

situation , he was entitled to one day weekly holiday 
# T. T. 1259. - lutfia farate sfafira , 1947 with wagcs. He had continuously worked for more 
( 1947 47 14 ) 47 EFTT 17 THU , Tirana 

than 240 days in a calendar year and therefore he had 

attained the status of regular cmployee . Without com 
सरकार दूर संचार विभाग के प्रबंधतंत्न के संबद्ध नियोजकों और 

plying with the provisions of Section 25B of I. D . Act, 
उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट औद्योगिक विवाद 1947 he was removed from service by the oral order 
में केन्द्रीय सरकार औद्योगिक अधिकरण जबलपुर के पंचाट 

dated 26 - 1 - 90 . He was not given one month notice 

prior to removing him from service . He has also not 
# iført * * 3 Prsty HATE 47 11-5 - 2001 

paid one month salary in lieu of removing him from 
को प्राप्त हुआ था । 

service . He has not been paid retrenchment compen 

sation according to the provisions of Section 25F of 
(c . 16 - 40012/ 263/ 93- Fit FTE ( 57 1 ) ] I. D . Act, 1947 . 
कुलदीप राय वर्मा, डेस्क अधिकारी 

3. The workman further alleges that prior to termi 

nating his serviccs, no permission was obtained from 
New Delhi, the 11th May, 2001 

the Government of India . There was no justification 

in removing him froin service as the work is still 
S. O . 1259 , – In pursuance of Section 17 of the In continuing for which he was initally cmployed by the 
dustrial Dispute Act, 1947 ( 14 of 1947) , the Central tclecoinmunication department. The workman s termi 
Government hereby publishes the award of the Central nation from service by the management is absolutely 
Government Industrial Tribunal Labour Court , Jabal illegal and unjust and therefore it deserves to be quash 
pur as shown in the Annexure in the Industrial Dispute ed . He is entitled to reinstatement with back wages 
between the omployers in relation to the management and other consequential benefits attaching to the post 
of Telecom Departinent and their workman , which was 
received by the Central Government on 11-5 - 2001. 

4 . The case for the management is that the workman 

Was employed on daily wage basis for performing the 
[No. L -40012 / 263/ 92 - IR ( DU ) ] duty of laying telephone line and maintaining the same. 
KULDIP RAI VERMA, Desk Officer 

He was not employed as a regular worker and there 
fore no condition of service was attached . Before ter 

minating his service , giving one month notice was not 
ANNEXURE 

required . It was also not necessary to obtain prior 

sanction before terminating the service of the workman 
BEFORE THE CENTRAL GOVERNMENT 

as he was daily wage paid worker , The work for which 
INDUSTRIAL TRIBUNAL -CUM -LABOUR the workman employed was finished and therefore 
COURT, JABALPUR 

his services were rightly dispensed with . The workman 

has not beon retrenched and therfore the compliance 
Case No. CGIT /LC / R / 69 / 94 

of provisions of Section 25F of I. D . Act, 1947 is 
Presiding Officer : Shri K . M . Rai . 

not required at all . The workman was not given any 
Shri Naveen , 

appointment order and he was being paid the wages 
through : All India Telegraphs 

from contingency fund . He was not employed accord 
Engincering Employees Union , 

ing to recruitment rules and therefore he cannot claim 
88 . M . G . Road . 

to be regularised in the instant case . His termination 
Indore 

. . Applicant. 

from service is just and proper. He is not entitled to 

any relief as claimed by him , 
1532 GI/ 2001 - 21 
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5. The following issues are arising for decision in 8 Issue No . 2 : The workman bad continuously 
the present case : 

worked for more than one year in the employment of 

Telecom Department , Indore as admitted by them . His 
1 . Whether the workman was illegally retrenched continuous service was for more than 240 days in a 

from service by the management w .e .f . 26th calendar year. Before terminating his service neither 
January, 1990 . 

any 30 days notice was given to him nor the retnrench 
2 . Whether the workman is entitled to reinstate 

ment compensation was paid , In this way the condi 
ment with back wages. 

tions of Section 25 - F of the Industrial Dispute Act , 

1947 has not been applied with by the management 
3 . Relief and costs. 

before terminating the service of tho workman , Hence 

this termination is illegal and therefore the workman 
6 . Issue No. 1 : Retrenchment has been defined in 

is entitled to reinstatement with back wages . Issue No. 
Section 2 ( 00 ) as under : 

2 is answered accordingly . 
Retrenchment means the termination by the emp 9 . Issue No. 3 : On the reasons stated above , the 

loyer of the service of a workman for any termination order passed by the management against 
season whatsoever otherwise than as a pu the workman is hereby quashed . The workman shall 
nishment inflicted by way of disciplinary be reinstated with all back wages and other monetary 
action , but does not jnclude ; 

benefits as permissible according to rules . The work 
(a ) voluntary retirement of the workman ; or 

man shall be entitled to back wages at the rate he was 

being paid the wages at the time of termination . In 
(b ) retirement of the workman on reaching the the circumstances of the case , parties shall bear their 

age of superannuation if the contract of own cost. 
employment between the employer and the 
workman concerned contains a stipulation 

10 . Copy of the award be sent to the Government of 
in that behalf ; or 

India , Ministry of Labour as per rules. 

K . M . RAI, Presiding Officer 
(bb ) terminating of the service of the workman 
as a result of the non -rencwal of the con 

7 forint, 11 , 2001 
tract of employment between the employer 
and the workman concerned on its expiry 

Hl. 91 . 1260. - ulfire fata offa, 1947 
or of such contract being terminated under 

( 1947 T 14 ) of art 17 or 8 Preta 
a stipulation in that behalf contained 
therein ; or 

सरकार दूर संचार विभाग के प्रबंधतंत्र के संबद्ध नियोजकों 

और उनके कर्मकारों के बीच, मनुबंध में निर्दिष्ट औद्योगिक 
( c ) termination of the service of a workman on 
the ground of continued ill -health . 

विवाद में केन्द्रीय सरकार औद्योगिक प्रधिकरण जबलपुर 

के पंचाट को प्रकाशित करती है , ओ केन्द्रीय सरकार को 
7 . Admittedly the workman had continuously served 
with the Telecommunication Department for a period 

11 -5 - 2001 1997 TOT 
of more than one year . His continuous service in the 

[ai ran -40012/264/92-776 TT ( 7 ) ] 
Department was more than 240 days , Before termi 
nating his services he was not given one months notice 

कुलदीप राय वर्मा, डैस्क अधिकारी 
in writing indicating the reasons for termination , At 
the samo time no compensation was paid to him in lieu 

New Delhi, the 11th May , 2001 
of such notice. Now we have to consider as to whether S .O . 1260 . — In pursuance of Section 17 of the 
the termination amounts to retrenchmont. Whatsoever Industrial Dispute Act, 1947 ( 14 of 1947 ), the Cen 
the reason every termination spells retrenchment. The tral Government hereby publishes the award of the 
termination takes place where the term expires either Central Government Industrial Tribunal, Jabalpur , 
by the active step of the master or running out of the 

as shown in the Annexure in the Industrial Dispute 
stipulated terms, In view of this fact , the termination between the employers in relation to the management 
of workinan in the instant case also amounts to retren 

of Teltcom Department and their workman , which 
chment as laid by the Supreme Court in AIR 1976 , SC . was received by the Central Government on 11 - 5 - 2001. 
page 1111, $ Bl versus Shri Sunder S , Mani AIR 1977 
SC page 31, M / s. Hindstan Steel Ltd ., versus Presiding 

[No. L - 40012 / 264 / 92- IR (DU ) ] 
Officer, Labour Court, Orissa and others, AIR 1980 , 

KULDIP RAI VERMA, Desk Officer 
SC , page 1219 . Santosh Gupta versus State Bank of 

ANNEXURE 
Patiala , AIR 1981 $ C Page 1253, Mohanlal versus 
Management of M / s . Bharat Electronics Ltd . AIR 

BEFORE THE CENTRAL GOVERNMENT 
1982 . SC , Page 854 , L . Robert Disoza versus Execu 

INDUSTRIAL TRIBUNAL -CUM -LABOUR 
tive Engineer, Southern Railway and another, In this 

COURT, JABALPUR 
way , every termination of service of workman which 

Case No. CGIT /LC / R / 57 / 94 
is not covered by exception of Section 2 ( oo ) amounts 
to retrenchment. The present case of workman is not 

PRESIDING OFFICER : Shri K . M . Rai. 
covered under any of the exceptions of Section 2 ( 00 ) 

Shri Bhim Rao , 
of the I. D . Act, 1947 hence the termination of work 

through : All India Telegraphs 
man from service in the present case amounts to re 

Engineering Employees Union , 
trenchment as laid down by the SC in the foregoing 

88 , MG Road , 
cases, Issue No. 1 is answered accordingly , 

Indore . 

. . . Applicant. 
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not employed according to recruitment rules and there 
fore he cannot claim to be regularised in the instant 
case. His termination from service is just and proper . 
He is not entitled to any relief as claimed by him . 


Versus 
The District Manager, 
Telecommunications , 
Indore . 

. . . Non -Applicant. 

AWARD 
Passed on this 7th day of February , 2001 
1 . The Government of India , Ministry of Labour 
bide order No . L . 40012 / 264 / 92 - IR (DU ) dated 
15 - 3 - 94 has referred the following dispute for adjudi 
cation by this tribunal : 
“ Whether the action of the Dy. General Mana 

ger, Telecom Department of Telecoinmuni 
cation , Indore , telephones in retrenching 
the services of Shri Bhim Rao w . e .f, 26 - 1 -90 
is justificd ? If not, what relief he is en 
titled to ?" 


5 . The following issues are arising for decision in 
the present case : 
1. Whether the workman was illegally retrench 

ed from service by the management w . e. f. 
26 - 1 - 90 ? 


Whether the workman is entitled to re 
instatement with back wages ? 


3. 


Relief and costs . 


6 . Issue No. 1 : Retrenchment has been defined in 
Section 2 (00 ) as under : 

Retrenchment means the termination by the em 
ployer of the service of a workman for any reason 
whatsoever otherwise than as a punishment inflicted 
by way of disciplinary action , but does not include : 


(a ) voluntary retirement of the workman ; or 


2 . The case for the workman is that he was em 
ployed by the Dy. General Manager , Department of 
Telecommunications, Government of India , Indore 
on 1 - 2 -85 on daily wage basis for laying the tele 
phone line and maintaining the same. He was getting 
the regular payment of wages for working 6 days 
in a week . In this situation , he was entitled to one 
day weekly holiday with wages . He had continuously 
worked for more than 240 days in a calendar year 
and therefore he had attained the status of regular em 
ployee . Without complying with the provisions of 
Sec . 25B of I. D . Act , 1947 he was removed from 
service by the oral order dated 26 - 1 - 90 . He was not 
given one month notice prior to removing him from 
service . He has also not paid one month salary in 
lieu of removing him from service . He has not been 
paid retrenchment compensation according to the 
provisions of Sec . 25F of I.D . Act, 1947 . 


(b ) retirement of the workman on reaching the 

age of superannuation if the contract of em 
ployment between the employer and the 
workman concerned contains a stipulation 
in that bchalf ; or 


3 . The workman further alleges that prior to ter 
winating his services, no permission was obtained 
from the Government of India . There was no justi 
fication in removing him from service as the work 
is still continuing for which he was initially employed 
by the telecommunication department. The work 
man s termination from service by the management 
is absolutely illegal and unjust and therefore it de 
serves to be quashed , He is entitled to reinstatement 
with back wages and other consequential benefits 
attaching to the post. 

4 . The case for the management is that the work 
man was employed on daily wagę basis for performing 
the duty of laying telephone line and maintaining 
the same. He was not employed as a regular worker 
and therefore no condition of service was attached 
Before terminating his service , giving one month 
notice was not required . It was also not necessary to 
obtain prior sanction before terminating the service 
of the workman as he was daily wage paid worker. 
The work for which the workman emploved was 
finished and therefore his services were rightly dis 
pensed with . The workman has not been retrenched 
and therefore the compliance of provisions of Sec . 
25F of I.D . Act , 1947 is not renuired at all. The 
workman was not given any appointment and he was 
being paid the wages from contingency fund . He was 


(bb ) termination of the service of the workman 

as a result of the non -renewal of the con 
tract of employment between the employer 
and the workman concerned on its expiry 
or of such contract being terminated under 
a stipulation in that behalf contained there 

in ; or 
(c ) termination of the service of a workman on 

the ground of continued ill health . 
7 . Admittedly the workman had continuously served 
with the Telecommunication department for a period 
cf more than one year . His continuous service in the 
Department was more than 240 days. Before termi 
nating his services, he was not given one month s notice 
in writing indicating the reasons for termination . At 
the same time, no compensation was paid to him in 
licu of such notice . Now we have to consider as to 
whether the termination amounts to retrenchment. 
Whatsoever the rcason every termination spells re 
trenchment. The termination takes place where the 
term expires either by the active step of the master 
or running out of the stipulated terms. In view of 
this fact the termination of workman in the instant 
case also amounts to retrenchment as laid by the 
Supreme Court in AIR , 1976 , SC , page 1111, SBI 
versus Shri Sunder S. Mani, AIR 1977, SC , p . 31 . 
M / s. Hindustan Steel Ltd ., versus Presiding Officer, 
Labour Court Orissa and others , AIR , 1980 , SC , 
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page 1219 , Santosli Gupta versus State Bank of 

New Delhi, the 11th May , 2001 
Patiala , AIR , 1981, SC , page 1253, Mohanlal versus 

S . O . 1261. -- In pursuance of Section 17 of the 
Management of M / s, Bharat Electronics Ltd ., AIR , 

Industrial Disputes Act, 1947 ( 14 of 1947 ) , the Cen 
1982 , SC , page 854 , L . Robert Disouza versus Exe tral Government hereby publishes the award of the 
cutive Engineer, Southern Railway and another . In Central Government Industrial Tribunal / Labour 
this way , every termination of service of workman Court , Jabalpur , as shown in the Annexure in the 
which is not covered by exception of Sec . 2 (00 ) 

Industrial Dispute between he employers in relation 

to the management of Superintendent, R .M . S . and 
amounts to retrenchment. The present case of work 

their workmen , which was received by the Central 
man is not covered under any of the exceptions of 

Government on 11- 5 - 2001. 
Sec . 2 (00 ) of the I. D . Act, 1947 Lence the termina 
tion of workman from service in the present case 

[No. L -42012 / 254 /94 - IR (DU )] 
amounts to retrenchment as laid down by the SC in 

KULDIP RAI VERMA, Desk Officer 
"the foregoing cases . Issue No. 1 is answered accord 
ingly. 

ANNEXURE 
8 . Issue No. 2 . — The workinan had continuously IN THE CENTRAL GOVERNMENT INDUS 
worked for more than one year in the employment of 

TRIAL TRIBUNAL - CUM -LABOUR COURT, 
Telecom Department, Indore as admitted by them . 

JABALPUR 
His continuous service was for more than 240 days 

Camp at Raipur 
in a calendar year, Before terminating his service 

K . M . Rai - Presiding Officei. 
neither any 30 days notice was given to him Dor 
the retrenchment compensation was paid , In this way 

Casc No. CGIT / LC (RX43) / 96 
the conditions of Section 25 -F of the Industrial Dis 

Sailendra Kumar Nonhare , 
putts Act , 1947 has not been applied with by the 

Ex -daily rated mazdoor 

. . . Workman 
management before terminating the service of the 
workman. Hence this termination is illegal and there 

Versus 
fore the workman is entitled to reinstatcment with 
back wages, Issue No . 2 is answered accordingly , 

Superintendent, R . M .S . 

R . P . Division , Raipur , . . .Management 
9 . Issue No. 3 .-- On the reasons stated above, the 

AWARD 
termination order passed by the management against 
the workman is hereby quashed . The workman shall 

(Passed on this 29th day of March , 2001) 
be reinstated with all back wages and other monetary 
benefits as permissible according to rules. The work 

The Government of India , Ministry of Labour, has 
man shall be entitled to back wages at the rate he 

referred the following dispute vide order No . L -42012 / 
was being paid the wages at the time of termination , 

254 / 94 - IR (DU ) , dated 30 -1 - 1996 for adjudication : 
In the circumstances of the case , parties shall bear " Whether the termination of service and refusal 
their own cost. 

of employment to Sri Sailendra Kumar 

Nonhare , ex - daily rated mazdoor by the 
10 . Copy of the award be sent to the Government 

management of Superintendent, R . M .S ., RP 
of India , Ministry of Labour as per · rules. 

Division , Raipur w .e .f. 17 - 9 - 1987 is legal 

and justified ? If not, to what relief the 
K . M . RAJ, Presiding Officer 

workman is entitled to and what should be 
details ?" 


2 . The workman did not appear in the court when 
the case was called on for hearing . It appears that 
he is not interested in pursuing his claim . Hence , the 
casc proceeded ex - parte . 


faret, 11 , 2001 
$ 7 . 97 . 1261.. - italfire fara afefe , 1947 
( 1947 FT 14 ) T ETT 17 om HOT # , # TY 
सरकार सुपरिनटेन्डेन्ट , पार. एम . एस . के प्रबंतंत्र के संबद्ध 
नियोजकों और उनके कर्मकारों के बीच , अनबंध में निर्दिष्ट 
औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक प्राधिकरण , 
जबलपुर के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार 
1 11- 5- 2001 oft fra MT ETTI 


3 . In the absence of the workman , it is held that 
no dispute exists between the parties to the case . The 
workman is , therefore , not entitled to any relief as 
claimed by him . 


4 . In view of the above said facts , the reference is 
answered in favour of the Management and against 
the workruan . 


# . 09-42012/ 254 / 94 -97 ( 37 ) 

कुलदीप राय वर्मा, जैस्क अधिकारी 


K . M . RAI, Presiding Officer 
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शुद्धि पत्न 

नई दिल्ली , 23 मई, 2001 
का . आ . 1262:---- भारत सरकार, श्रम मंत्रालय की अधिसूचना सं . का . मा . 2555 दिनाक 8 अगस्त , 1988 जो भारत के राजपत्र भाग -II 
खंड- 3, उपखंड ( ii ) के पृष्ठ 3186 पर प्रकाशित है के क्रमांक - 2 के सामने की प्रविष्टियों के स्थान पर निम्नलिखित रूप में पढ़ा जाए : --- 


- 


- . - - 


- - 


- - - 


- - - 


ग्राम का नाम 


हदवस्त संख्या 


तहसील 


जिला 


- - 


- - -- 


- - - 


- - 


- 


- . 


- .. - 


- . 


. 


. 


- 


-- 


-- - 


- - - - .. 


- - - 


2. "पलवल 

73 पलवल 

फरीदाबद 
3. अगवानपर 

65 पलवल 

फरीदाबाद 
4. खुसरूपुर 

159 पलवल 

फरोदाबाद " 
- . . - - - - 

[ फा . सं . एस - 38013/ 29/ 88- एस . एस .-I)] 

एल . एच . रूलनगुल , अवर सचिव 
CORRIGENDUM 

New Delhi , the 23rd May, 2001 
so1262. _ In the notification of the Government of India in the Ministry of Labour No. S . O . 2555 . dated 
8th August, 1988 published in the Gazette of India, Part -II, Section- 3 , sub - section ( ii ) as page 3187 for the entries 
against Sl. No . 2 read as undor : 


- - 


- - 


- 


- 


- 


ar 


Had Bast No. 


Tehsil 


- 


- 


- - - 


- 


- 


- 


- 


- - 


- - - 


- 


- 


Namo of village 
2. " Palwal 
3. Agwanpur 
4. Khusrupur 


Palwal 
Palwal 
Palwal 


- -- -- -... .. - 
District 

-- -- -- - - - . . 
Faridabad 
Faridabad 
Faridabad " 


159 


[ F. No. S - 38013/ 29 / 88- SS - I] 
L. H. RUOLNGUL, Under Secy . 


नई दिल्ली, 30 अप्रैल , 2001 
का . पा . 1263. - - औद्योगिक विवार अधिनियम , 1947 
( 1947 का 14 ) की धारा 17 के अनुसरण में , केन्द्रीय 
सरकार तुंगभद्रा ग्रामीण बैंक के प्रबंधतंत्र के संबद्ध नियोजकों और 
उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट औद्योगिक विवाद 
में केन्द्रीय सरकार औद्योगिक अधिकरण / श्रम न्यायालय , बंगलौर 
के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार को 
27- 4- 2001 प्राप्त हुआ था । 
[सं . ए ल- 12012/ 226/ 93- आई पार ( बी-I )] 

अजय कुमार, डेस्क अधिकारी 
New Delhi, the 30th April , 2001 
S. O . 1263 . - In pursuance of Section 17 of the In 
dustrial Disputes Act, 1947 (14 of 1947 ) , the Central 
Government hereby publishes the award of the Cen 
tral Goversment Industrial Tribunal Labour Court , 
Bangalorc as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the man 
agement of Turngabhadra Gramin Bank and their 
workinen , which was received by the Central Govern 
ment on 27- 4 - 2001 . 

[ No. L - 12012/ 226 / 93-IR( B-I ) ] 

AJAY KUMAR , Desk Officer 


ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL -CUM -LABOUR 

COURT, BANGALORE 
Dated : 23rd April , 2001 

C. R. No. 8 /94 
PRESENT : 
Hon ble Shri V . N. Kulkarni, B. Com., LLB., 

Presiding Officer, 

I PARTY 
The General Secretary , 
Tungabhadra Gramin -Bank 
Employees Union. 
No. 144 , Koppagal Road . 
Bellary. 

II PARTY 
The . Chairman , 
Tuncabhadra Gramin Bank , 
Head Office , 

No . 32 , Sanganakal Road , 
. Gandhinagar , 
Bellary . 


I 
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was present in the Bank on 15 - 5 - 89 , when delivery 

of gold ornaments took place , he did not inform the 
1 . The Central Government by exercising the powers Branch Manager of the fact that she is not thc real bor 
conlerred by clause ( d ) of sub - section ( 1 ) and sub rower or the true owner of the pledged orpaments. 
section 2A of Section 10 of tho Industrial Disputes On 19 -5 - 89 when Shri K . Hanumantliappa , the hus 
Act, 1947 has referred this dispute vide order No. band of the actual borrower Smt. Kurubar Dyayamma, 
L - 12012 / 226 /93- IRB - I dated 31 - 1 - 94 for adjudica came to the branch to clear the gold loan account, 
tion on the following schedule : 

the Bank came to know about the delivery of the gold 

oinaments to other than the real borrower / owner . 
SCHEDULE 

Upon enquiry , Smt. Kurugodu Dyavamma, W /o Sri 

Siddappa admitted of having fraudulently withdrawn 
**Whether the action of the Chairman , Tunga 

the gold ornaments . Thus, the first party has acted 
bhadra Gramin Bank in imposing the penalty 

prejudicial to the interest of the Bank and in contra 
on Shri G . Siddappa , Messenger; vide pro 

vention of the service condition No . 3 of his appoint 
ceedings dated 22 - 10 - 92 is legal and justi 

nient. 
fied ? If not, to what relief the workman is 
entitled ?" 

6 . It is the further case of the second party that 

the second party Branch had sanctioned a loan of 
2 . The first party was appointed as a part- time 

Rs, 5 , 450 to Shri Havadi Basappa, S / o Sri Yankappa . 
messenger by order dated 27 - 8 - 1987 . Charge sheet 

After clisbursement of loan by the Branch , the party 
was issued to the first party and enquiry was held . 

liad handed over the entire amount of Rs. 5 ,450 to 
After the icceipt of report penalty was imposed 

the first party and asked him to pay the said amount 
and therefore the present dispute is raised . 

to one Mr. Tekkalakote Mallayya . But the employee 

gave only Rs. 5000 to Shri Tekkalakote Mallayya and 
3 . Alter issue of notices parties appeared and filed misutilised the remaining amount of Rs. 450 without 
claim statement and counter respectively . 

informing both the persons. Later on , the first party 

credited a suin of Rs. 100 on 30 - 11 - 88 to the loan 
4 . The case of the first party is that the charge 

account of Shri Havadi Basappa out of Rs. 450 , which 
sheet did not disclose the provisions of loan rule under 

was inisutilised by him . He has thereby acted in con 

travention of the service conditions of his appointment 
which the disciplinary action is initiated against him . 

order . 
All the 3 charges are not correct. In para 5 of the 
Claim Statement details of the charges are given . The 

7 . The first party to avail gold loan , offered his own 
first party denied all the charges. The charges were 

gold ornaments to one Shri Kalinga Mudukana Gowda , 
vague and untenable. The first party was nothing to 

S / o Sri Basanagowda and got sanctioned a gold loan 
do with the loan availcd by Kalinga Mudukanagouda . 

of Rs. 500 on 1 -6 -88 and utilised the amount to his 
The first party is pon matric and he is unable to 

own benefit . Later on , with an intention to get the 
understand English . The enquiry was conducted in 

gold ornaments released , the first party obtained the 
English and so far as the enquiry is concerned the 

signature of Shri Kalinga Mudukanagowda on loan 
contention is that full opportunity was not given and 

ledger sheet under column Received Gold Ornaments 
misconduct is not proved and therefore, the stoppage 

pleaded in original condition without informing the 
of 2 increments with cumulative effect is not correct. 

purpose to the party and without the knowledge of 
The first party for these reasons has prayed to pass 

the Branch . 
an award , 

8 . The above açts committed by the first party 

amounts misconduct and rightly charge shoct was given . 
5 . Second party appcared and filed counter content 
ing that the punishment of stoppage of one increment Regarding enquiry it is said the same is correct and 
is correct. The dispute is not legally and properly es valid and full opportunity was given to the first party 
poused by the Union . First party was full time mes and all the allegations are not true. The second party 
scnger-cum - sweeper on probation w .e .f. 1 -4 - 1992 . It 

for all those reasons has prayed to reject the reference . 
is the further case of the second party that one Smt. 
Kurubor Dyamayva , W / o Sri K . Hanumanthappa had 

9 . It is seen from the records that my learned pre 
availed a gold loan of Rs. 1 ,650 on 7 - 8 - 1987. In the 

decessor answered additional issue on domestic en 
loan recall notice , the name of the borrower was 
wrongly mentioned as Smt. Kurugodu Dyavamma, quiry holding that the same is fair and proper. There 
W /o Sri K Hanumanthappa and as there was another after tlie case was posted for arguments on merits . 
party by similar name, the said notice was wrongly 

After giving adjournment the first party and counsel, 
clelivered to her. The party by name Smt. Kurugodu 

remained absent. I have heard the learned counsel for 
Dyavamma approached the first party at his residence 
twice , as she was residing near by the 

the second party . I have perused all the material beforo 
first party s housc . The first party on both the occa nje . I have carefully gone through the records of the 
sions misled her to get the ornaments released after 

cnquiry and the evidence adduced before the enquiry 
clearing the loan amount, although she told him that 

oflicer. Now the first party has to prove that the 
she had not pledged and availed any gold loan from 

finding given by the enquiry officer is perverse and 
the said Branch . The said lady got the ornaments re 
leased on 15 - 5 - 1989 by producing the recall notice 

the evidence before him is not sufficient to prove the 
and clearing the loan amount. Though the first party charges but the first party has failed to prove all 
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hat. First, ped the same carat could have 


that. First party has filed written arguments and, 
havo considered the same carefully . According to the 
first party he only witness that could have been stated 
before the enquiry officer, whether Kurukodu Dyav 
amma called the workman at his residence for clari 
fication and whether the workman mislead her to get 
the ornaments is Smt. Kurugodu Dyavamma. Though 
she was listed as witness on examination of MW1 the 
other witnesses Kurugodu Dyavamma, Kalinga Mudu 
kana Gowda and Havadi Basappa were withheld from 
the enquiry without assigning any reason . In paras 
7 and 8 of the written arguments the first party has 
alleged that the non -examination of witnesses would 
go to show that the finding of the enquiry officer is not 
correct and there is no evidence . In my humble opin 
ion there is no merit in this argument . Admittedly the 
domestic enquiry is held as fair and valid . The evi 
dence before the enquiry officer is sufficient to prove 
the misconduct, and therefore , the contention of the 
first party that non - examination of other witnesses is 
fatal to the inanagement is not correct, Keeping in 
mind the principle held in State Bank of India , Appel 
lant C . Tarun Kumar Banerjee and others, Respon 
dents decision reported in AIR 2000 Supreme Court 


3028 , I am of the opinion that there is no merit in 
the arguments advanced by the first party . The man 
agement has proved the misconduct, there is no per 
versity in the finding given by the enquiry officer. 
It was further argued by the learned counsel for the 
management that there is no cvidence on behalf of 
the union to establish that the union has authority 
to raise the dispute for the workmen . There is merit 
in his contention , I have already held that the mis 
conduct is proved and there is no perversity in the 
finding given by the enquiry officer and there is no 
unfair labour practice . In view of these facts the 
action of the management in imposing penalty under 
reference is correct and accordingly I proceed to pass 
the following order. 


ORDER 


The reference is rejected . 

(Dictated to PA transcribed by her, corrected and 
signed by me on 23rd April , 2001. ) 

SHRI V , N . KULKARNI, Presiding Officer 
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